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 February 10, 2022 

 

VIA Electronic Mail 

 
Kaitlyn Girard 

Labor Relations Officer 

Chicago Public Schools 

 

Re: Demand to Bargain over Academic Calendar 

 
Dear Ms. Girard: 

 

This letter concerns the “Launching 2022-23 Academic Calendar Survey” that CPS sent to CTU bargaining 

unit members yesterday.  As you are aware, the academic calendar was a permissive subject of bargaining 

under Section 4.5 of the IELRA.  Section 4.5 was repealed last year.  The academic calendar clearly implicates 

matters of wages, hours, and conditions of our bargaining unit members’ employment, and is now a mandatory 

subject of bargaining for CPS.  The Union hereby demands to bargain over the decision to make modifications 

to the CPS academic calendar.  

 

The Union understands that the school district has a significant managerial interest in the question of the 

academic calendar, and that it implicates a series of operational questions.  It also, of course, implicates a 

series of issues that are fundamental questions of wages, hours, and conditions of our members’ employment – 

including, for example, the scheduling of unpaid vacation days vs. paid vacation days, the spacing of grading 

periods, and the scheduling of report card pick-up days and parent-teacher conferences.   

  

The Union believes this subject provides a great opportunity for collaboration, compromise, and good faith 

bargaining, and a chance for CPS and CTU to reset our bargaining relationship in a more positive direction.  

The Union is not encouraged by the fact that, rather than engage the Union in good faith bargaining, CPS sent 

a survey to employees asking for feedback on two unilaterally developed academic calendar “options” – 

conduct that likely constitutes illegal direct dealing.  We hope and expect that, notwithstanding the poor start, 

we can have productive bargaining and a mutually beneficial outcome on this issue.  Please advise of your 

team’s availability to meet. 

 

Sincerely yours, 

 

      ___/s/______________________ 

      Thaddeus H. Goodchild 

      Deputy General Counsel 

 

CC: Jesse Sharkey, Stacy Davis Gates, Christel Williams-Hayes, 

Maria Moreno, Jen Johnson, Zeidre Foster, Robert Bloch, Latoyia Kimbrough, Sally Scott 
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