
Top six  bargaining 
positions of Mayor 
Lightfoot’s CPS team
• Rejected any safety metrics of any kind 

that might trigger remote learning 
for whole classrooms, schools, or the 
district if the COVID outbreak worsens. 
Last year, CPS agreed to such metrics.

• Proposed a limited COVID testing 
plan in schools with scant details 
even though their communication to 
the media, staff, and families said 100% 
of students and staff would be tested. 

• Rejected CTU’s proposal that CPS 
offer vaccination clinics in at least 
100 schools and incentives to fami-
lies to reach the goal of 100% of eligi-
ble students and staff being vaccinated. 

• Rejected CTU’s proposal to hire 
nurses, social workers, and other 
vital school staff and to reverse lay-
offs, even though federal money is in 
place to fund this work now.

• Rejected CTU’s proposals to pro-
vide additional staffing support 
and direct assistance to houseless 
students and their families in spite of 
having billions of dollars. 

• Restricted access to CPS’ Virtual 
Academy and rejected job security for 
Virtual Academy educators teaching 
our most vulnerable students remotely, 
even as a growing number of families 
are demanding better remote options.

Upcoming events
• August 12: 3-6 pm, Back-to-school vaccine 

event, CTU Foundation, 1901 W. Carroll

• August 14: Bud Billiken parade and out-
door vaccine event

• August 20: 2-6 pm, outdoor end-of-
summer tailgate party at CTU headquar-
ters, 1901 W. Carroll

Mayor Lightfoot and the CPS Board: 

Rolling back safety, 
#SittingOnBillions

T he CTU is seeking to negotiate an agreement with 
CPS to ensure a maximally safe and equitable 
return of students to school buildings. The 

surge in COVID cases among children due to the Delta 
variant makes these issues even more critical. Yet the 
mayor’s CPS team is dragging its feet at the bargaining 
table while misrepresenting its positions to the public.

And while they’re rolling back basic safety measures, 
they’re also refusing to address this fundamental fact:

This fall, 100 schools will not have a full-time 
social worker, and 180 schools will not have a 
full-time nurse — during a pandemic. 

That’s wrong and unnecessary. Mayor Lightfoot’s ad-
ministration has received $4 billion in federal recovery 
funding, about equally split between the City and CPS. 
CPS could make sure that every school has a nurse, a so-
cial worker, and a librarian this year for only $70 million, 
about 3% of the recovery funds. 

Instead, hundreds of schools go without these vital 
workers this fall. Why? Because the mayor’s CPS team 
continues to reject spending even a small fraction of the 
unprecedented federal funds coming to Chicago on the 
staff and capital improvements that students and school 
communities needed even before the pandemic ham-
mered their neighborhoods.

CPS can — and must — do better. Here are some ways 
you can make your voice heard. 

• Go to ctulocal1.org/petition to tell Mayor Lightfoot 
and CPS what your top priorities are. 

• Call your alderman (find the number at ctulocal1.org/
alder) and the CPS Family and Community Engage-
ment office at 773-553-3223 to tell them your priorities.

• Get in touch with other members of your school com-
munity through your Local School Council (LSC) and 
discuss other ways to raise your voices.

• If you’re a CTU member, contact your delegate and 
organize a school meeting.


