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Here’s just a sample of the reports we’re 
hearing every day: 

m

It was obvious that my classroom was never 
‘deep cleaned.’ For example, the students’ 
chairs still had crumbs and milk spills on 
them. The room was covered in a layer of 
dust.

m

We are sitting here with nothing to do but to 
wait for calls to come in. Purchase orders, 
mail, payroll, checking and returning phone 
calls, internal accounts, payroll and student 
fees—I did all of these tasks and more from 
my home last semester.

m

The last two years we have had kindergar-
teners hospitalized with the flu. We do not 
have enough custodians to properly clean. 
They don’t have time for their regular duties, 
much less the enhanced cleaning protocol. 
Aramark won’t change anything. CPS won’t 
do anything either. I’m afraid I’ll die if we go 
back during COVID-19.

m

I worked this summer because I am a sin-
gle parent who simply needs to earn extra 
money when possible. That’s just the fact. 
My concern is that CPS has not set up the 
office with the proper PPE...It feels like we 
are no one to CPS. Cashiers at every store 
have plexiglass protectors. But CPS clerks 
had to come to work without theirs?

m

I have felt so much anxiety. Just thinking 
about what I’m going into: no cleaning sta-
tion, no shield, no markers on the floor! I 
feel as if I’ve been sent into the lion’s den 
covered in blood!

m

No testing before entering. No mask and 
no real hand sanitizer, only sanitizer that 
co-workers brought.

m

When I was cleaning out my desk, it was full 
of rodent droppings. 

Our school 
buildings are 
open—and 
unsafe
Horror stories pour in as CPS pushes 
clerks, other staff to return for 
unnecessary, in-person work

BY CHRISTEL WILLIAMS-HAYES

The hypocrisy of CPS never ceas-
es to amaze me. Four years ago, 
the district tried to get rid of 

school clerks, arguing that they were 
no longer needed because Kronos 
and other systems could do their 
work and save money. 

Today, in the midst of a global 
pandemic with the infectious coro-
navirus still raging, CPS says clerks 
are so indispensable that they must 
show up to work in-person—risking 
their own lives and the lives of their 
families—even though their work can 
be done remotely.

Our Union fought back four years 
ago, and we are fighting back now. 

And clerks aren’t the only ones 
being forced into unsafe working 
conditions. Technology coordinators, 
clinicians and others are also being 
directed to report in person to build-
ings that are not even enforcing basic 
safety standards, let alone the extra 
safeguards needed to protect staff 
from COVID-19. 

Our members report that many 
buildings are still filthy, lack the 
necessary PPE and social distancing 
protocols, and don’t even have run-
ning water, soap, and hand sanitizer. 
There is no system for contact tracing 
and many people, including outside 
workers, are entering buildings with-
out masks. 

These conditions are deplorable, 
but part of CPS’ systemic all-too-fa-
miliar failure during the pandemic, 
and our members and our students 
have borne the brunt of this failure.

They’re a classic example of how 

the “haves” in CPS get the resources 
and services their schools need, while 
the “have nots”—the low-income, 
Black and Brown students who are 
the majority in our district—get the 
scraps along with their educators. 

The district claims it needs clerks 
in schools to conduct registration, but 
registration can and should be done 
electronically this year. Selective en-
rollment and options schools already 
do it online so the technology exists 
and is offered to the “privileged few” 
in CPS. CPS also said clerks would 
be done with in-person working af-
ter Sept. 11—but weeks later CPS is 
still making clerks go into buildings 
to do their work. 

Our Union has been trying for 
months to work collaboratively with 
CPS to guarantee safety for all school 
staff, but the district continues to in-
sist it doesn’t have to bargain on those 
issues, even though the right to safe 
working conditions is a cornerstone 
of our contract. CPS’ stance also is 

contrary to the law and to guidance 
from the Illinois State Board of Edu-
cation (ISBE). 

We have filed a series of grievanc-
es and an unfair labor practice com-
plaint to force CPS to do the right 
thing. But, we know full well that it 
takes more than sound legal strate-
gies to win. We must stay organized, 
use our teachers’ voice and stand in 
solidarity with each other. 

In the meantime, if you feel re-
turning to work in your building puts 
you or your family at risk, you can file 
for a leave under the American’s with 
Disabilities Act (ADA). Information 
and forms to file for a leave are on 
the CTU COVID Leaves of Absence 
webpage. Contact your field rep if you 
have additional questions. And, if you 
feel the conditions in your building 
are unsafe, please report that to us 
using this form. 

Christel Williams-Hayes is the CTU 
recording secretary.
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Our apologies for the delay in publication of this print issue of Chicago Union Teacher. It’s always a 
challenge to keep a monthly magazine fresh by the time it reaches readers, but the breakneck pace of 
events during the pandemic has made it even more difficult. As always, for the most up-to-date news and 
analysis about our Union and our schools, check out the CTU website at www.ctulocal1.org and our social 
media feeds, especially Facebook and Twitter. Thanks for your continued support and patience!

A note  
to our 

readers
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We—not the 
mayor or the 
CPS executives 
who do her 
bidding—will 
make this school 
year work for 
our students and 
our profession. 
We always do.

In solidarity,

Jesse Sharkey
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The new 
normal
Sisters and Brothers,

In a “normal” school year, I’d be wel-
coming you back to your classrooms this 
fall, hoping your summer afforded you 
time to rest, relax and recharge your bat-
teries. Instead, over summer break, you 
were—literally—fighting for your lives 
and the lives of your students and fam-
ilies. This year has been anything but 
normal.

Your solidarity and unity helped us 
beat back Mayor Lightfoot’s dangerous 
hybrid, in-person learning plan. As much 
as we wanted to be back in our classrooms 
this fall, with the students we are aching 
to see, we knew starting the school year 
virtually was the only safe and responsi-
ble thing to do. You then kicked into high 
gear refining your practice, determined 
to make virtual learning as engaging and 
rewarding as possible, despite CPS’ mis-
steps and lack of support. 

And now, the brave new world of re-
mote learning is here. As our Recording 
Secretary Christel Williams-Hayes said 
when the school year began, “We are all 
first-year teachers now.”

I wish I could tell you that the chal-
lenges we faced this summer are over and 
that you’ll be able to spend the first part 
of the year focused solely on your craft. 
But I can’t. We continue to be locked in 
a pitched battle with a mayor who refus-
es to treat workers with the respect and 
dignity they deserve and students with 
the love and support they so desperately 
need. We don’t see that dynamic changing 
anytime soon. 

CPS has moved to push our clerks, 
technology coordinators and clinicians 
back to work in buildings that failed to 
meet even basic health and safety stan-
dards, let alone the expanded protocols 
and PPE required to deal with a virus that 
has taken over 200,000 lives in this coun-
try alone. The district refused to negotiate 
with us—in violation of the law and ISBE 
guidance—on safe working conditions, 
scheduling and other issues of critical 
importance to our members, forcing us to 
file multiple grievances and unfair labor 
practices complaints.

At a time when our students are strug-
gling with multiple traumas of losing 
loved ones to the virus, witnessing un-

checked levels of violence in their commu-
nities, their families’ economic insecurity 
and lack of medical and mental health 
services, CPS still has not provided the 
additional social workers, counselors and 
nurses demanded by a global pandemic. 
We are still waiting for Mayor Lightfoot 
to make good on the promises of equity 
espoused by Candidate Lightfoot.   

Our 355,000 students and their fami-
lies are counting on us to meet and exceed 
the challenge of their educational needs 
this fall. The Black and Brown families 
CPS serves have been ravaged by the 
coronavirus itself and by the economic 
devastation it has wreaked on the city’s 
South and West Sides. They are counting 
on us to continue our fight for racial and 
economic justice. 

Students who are hungry or without a 
home have difficulty focusing on school 
work when they are with us in our build-
ings. Providing a computer and Internet 
connection—as crucial as those resourc-
es are—only addresses part of the prob-
lem. The pandemic has exacerbated the 
stress and anxiety levels of many students 
and their families. We must continue to 
demand the additional resources our 
schools need to deal with it.

As we do every year, we began this new 
school year with hope, wisdom and the 
expertise we’ve developed as committed 
education professionals. Each of us, from 
our school clerks and social workers to our 
computer technicians and school nurses, 
is a vital member of our school communi-
ties. We have the knowledge, the insight 
and the fortitude to do what’s best for our 
students. 

Together we are an unstoppable force. 
We—not the mayor or the CPS execu-
tives who do her bidding—will make this 
school year work for our students and 
our profession. We always do. And we’ll 
do that with love for our fellow workers, 
our students and their families—and with 
unity and resolve when that mission re-
quires us to push back against CPS. 

We are facing a new normal this year, 
but one thing is constant. Your union—
from your field reps to our standing com-
mittee coordinators—is here for you. To-
gether, we will win the equity and support 
our students and their educators deserve.

the
president’s
message
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Vote yes on the 
Fair Tax Nov. 3
Let’s make the millionaires and billionaires pay their fair 
share to fund the schools our students and families deserve

BY KURT HILGENDORF

Every August, CPS educators, 
parents and students hold 
their breath waiting to see 

which  teachers and staff will be 
laid off and what desperately need-
ed services and programs will go 
unfunded. This year, they have an 
added worry. Will students have 
enough technology and support 
to succeed at remote  learning?

If you’re tired of worrying about 
CPS funding cuts and threats of 
teacher, PSRP and clinician lay-
offs, there is a way to fight back. 
Vote YES on the Fair Tax Amend-
ment on the November ballot.

Flat Tax: Rare and unfair

Illinois is one of a handful 
of states with a flat income tax 
rate, which means millionaires 
and billionaires pay the same tax 
rate as hourly workers. Under this 
fundamentally unfair system, the 
top 1 percent of Illinoisans pay 
just 7 percent of their income in 
state and local taxes, while mid-
dle and low-income workers pay 
nearly double, 13 percent.

If approved in November, 
the Fair Tax Amendment would 

change all that by rewriting the 
disastrous clause in the Illinois 
Constitution that requires a flat 
rate tax. The new Fair Tax, also 
known as a progressive income 
tax, would apply only to those 
making more than $250,000 a 
year—or just 3 percent of Illinois’ 
population. Everyone else would 
see no change in their state in-
come taxes or receive a tax cut.

And despite a right-wing mis-
information effort, retirement 
income will not be taxed under 
this proposal.

Billions more for our needs

This change is projected to 
raise an additional $3 billion, 
money the state desperately 
needs to fund education, provide 
vital public services, and stabilize 
funding for retirement security. 

“It makes absolutely no sense 
that Ken Griffin, the richest man 
in Illinois, pays the same income 
tax rate as a PSRP, a school bus 
driver, or other essential workers,” 
CTU President Jesse Sharkey said. 
“The Fair Tax will end this shame-
ful system and, finally, make the 
wealthy pay their fair share to 
fund our schools and the critical 

services our families rely on.”

Powerful enemies

While the amendment may 
seem like a no-brainer, powerful 
right-wing forces like the Illinois 
Policy Institute and the Illinois 
Chamber of Commerce are mo-
bilizing to defeat it. Their goal is 
to mislead and confuse enough 
voters so the measure doesn’t get 
the 60 percent it needs to pass, 
allowing the state’s wealthy in-
dividuals to continue enriching 
themselves at the expense of Il-
linois families. 

Anticipating concerns about 
in-person voting during a pan-
demic, the Union supported a 
new law in the spring that dra-
matically expanded voting by 
mail.

“The Fair Tax is the single 
best way to improve funding 
for our students, their families 
and all Chicago Public Schools,” 
Sharkey said. “Vote yes on the 
amendment in November and 
encourage all your friends and 
family to do the same.” 

Kurt Hilgendorf is the CTU’s Legis-
lative and Policy Director. 

It’s a 
matter  
of trust 
Poll shows Black 
and Brown families 
overwhelmingly support 
Chicago teachers’ vision 
for education during the 
pandemic 

BY CTU COMMUNICATIONS

Black and Latinx families overwhelmingly support 
CTU’s agenda for how to reopen schools safely, 
equitably and remotely, according to a poll conducted 

in August and released on the heels of a month-long, 
ultimately successful campaign to reverse Mayor Lori 
Lightfoot’s plan for in-person school this fall. 

While the mayor ultimately backed down, it took 
hundreds of educators, parents and youth clogging 
downtown streets in a National Day of Action and the 
threat of a strike vote by our Union to get her and CPS to 
move. 

The poll shows, once again, that CTU members 
remain a trusted source when it comes to education 
policy decisions, with 69 percent of those polled rating 
teachers favorably. The poll also found that Black voters 
were among the most opposed to in-person learning, but 
opposition to re-opening the schools in person was the 
consensus position of Latinx voters and strong among 
white respondents, as well. 

The poll results also contain warning signs for any 
future efforts to rush in-person school before safety 
standards for controlling the virus can be assured. While 
voters are concerned about the health and safety of 
students, teachers, and support staff, they are even more 
concerned about the health and safety of all Chicagoans, 
should students and school communities become super-
spreaders of the coronavirus. And, the data show, those 
concerns are even more pronounced among people of 
color. 

“The people of Chicago and our families know who 
to trust when it comes to making decisions about their 
schools and the health and welfare of their school 
communities,“ CTU President Jesse Sharkey said. “It’s 
not the politicians and it’s not the CPS brass at the central 
office. It’s our members, the people who are in the schools 
every day, doing the hard work of educating and caring for 
Chicago’s students.”

With the incidence of COVID-19 highest in the same 
Chicago neighborhoods that look to CPS to educate their 
children, respondents wisely chose the remote learning 
path that CTU and its allies advocated, putting safety first 
for Chicago’s hardest hit Black and Brown working-class 
neighborhoods.

Poll respondents expressed resounding support for the 
CTU’s safety and equity agenda, including Internet access 
and technology for all students, more teaching assistants 
to support student and family remote learning needs, and a 
full-time nurse and social worker in every school to monitor 
and support students and staff’s physical and mental 
health upon the eventual transition to in-person learning. 

The poll was designed and administered for the CTU 
by Lake Research Partners, which conducted it by phone 
using live, professional interviewers over a representative 
mix of landlines and cells, as well as online using text-to-
online methodology. The survey reached 600 likely 2023 
municipal voters in the City of Chicago between July 30 
and Aug. 4. The margin of error for the full sample is +/-4.0 
percent. Detailed poll results are available on the CTU 
website.  
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Ready, 
set, go
CPS roadblocks 
can’t dampen educators’ enthusiasm,  professionalism and 
dedication to their students as the remote school year begins  

BY CTU COMMUNICATIONS 

As the Union continued 
to push CPS over what 
remote learning should 

look like—at the bargaining ta-
ble and in the legal arena—our 
members kicked off the school 
year with their usual gusto, pro-
fessionalism and dedication to 
their students. 

CPS’ impediments couldn’t 
dampen the enthusiasm of three 
CTU members who, on the first 
day of school, invited reporters 
into their virtual classrooms for 
a behind the scenes look at what 
remote learning means for ed-
ucators and their students. The 
three teachers are uniquely at-
tuned to the needs of parents and 
families, since they are also par-
ents of CPS students themselves. 

“I’m excited to begin the 
school year even though we’re 
starting remotely—and I’m 
ready!” said Nina Hike, a chem-
istry teacher at Westinghouse 
College Prep High School on 
Chicago’s West Side. “I’m really 
eager to work with students to 
connect the chemistry in their 
homes to chemistry in the class-
room, but worry about internet 
access not just for students, but 
for teachers, because internet 
instability remains a problem. 
At the same time, our students 
are confronting two pandem-
ics—COVID-19 and racism—so 
we’ll be navigating both of those 
together in these challenging 
times,” said Hite, who is Black. 
A Black Lives Matter sign hangs 

prominently on the wall of her 
“classroom.” 

Nightingale Elementary 
School drama teacher Lauren 
Kullman echoed those hopes 
and concerns—even as students 
began to reach out to her during 
the early morning press confer-
ence. 

“I’m eager to check in with our 
families, because I don’t know 
how they’re doing in terms of ba-
sic needs like food security, so my 
driving priority is making sure 
my kids and their families are 
OK and know that I’m there for 
them, even at seven in the morn-
ing!” Kullman said. “My school is 
in Gage Park, which has been hit 
hard by COVID, and I’m grateful 
we’re teaching remotely, because 
the challenges we’re confronting 
are nothing compared to what 
we’d be dealing with if we weren’t 

remote—especially given the 
problems we’re hearing about in 
schools right now.”

Ruiz Elementary School spe-
cial ed teacher Paula Barajas got 
emotional when talking about 
the challenges of getting ready 
for this school year. 

“It’s just been so frustrating 
dealing with CPS,” she said. “Like 
my fellow teachers, I’m so excited 
to be getting back into class with 
my students, but I want to say,  
especially to parents, that I know 
we have more questions than 
answers from CPS, and families 
need to know that teachers and 
staff are here for them. I know 
our educators and families are 
strong and resilient, and we’ll get 
through this together, despite the 
roadblocks CPS keeps throwing 
in our way.”

Among educators’ concerns 

for this school year are break-
ing through the city’s pernicious 
digital divide, which locked 
thousands of Black and Brown 
students out of remote learning 
last spring, and pushing for new 
resources to help schools and 
families deal with the trauma 
students are experiencing be-
cause of the pandemic and the 
incessant violence plaguing their 
neighborhoods. 

Teachers spent the weeks be-
fore school began getting ready 
to return to remote learning af-
ter an ultimately successful sum-
mer-long campaign demanding 
CPS abandon in-person school 
while COVID-19 continued 
to spread. CPS wasted critical 
summer months selling its hy-
brid plan only to drop it after the 
Union threatened to take a strike 
vote. But that left the district just 
four weeks to prepare for remote 
learning. 

The district’s “final” plan, un-
veiled just weeks before school 
was set to begin, imposes un-
workable schedules, attempting 
to mimic the length of the school 
day by chaining educators and 
students to their computers. But 
virtual learning works wildly 
differently than in-person learn-
ing, particularly in terms of best 
practices and students’ develop-
mental needs. Even a CPS Board 
member criticized the amount of 
screen time the district has im-
posed on educators and students. 

CPS also declined to embrace 
valuable lessons learned about 
remote learning since the spring 

and rejected collaborative mod-
els the CTU proposed to address 
family needs at a time when 
thousands of Chicagoans still are 
confronting economic hardship 
and the dangers of the virus.

Roughly one in five CPS stu-
dents—particularly Black and 
Latinx students—lack access to 
broadband in their neighbor-
hoods, which are also often the 
same neighborhoods that have 
been disproportionately ham-
mered by COVID-19. Broadband 
access has also been a problem 
for teachers and support staff, 
which is why the Union has 
called on the mayor to treat 
broadband like a necessary pub-
lic utility and enhance access for 
every Chicagoan. 

The union is also pushing 
for vital supports for the city’s 
working class families, includ-
ing the reinstatement of the fed-
eral guaranteed basic income of 
$600 per week that expired ear-
lier in the summer. 

“The bottom line is CPS re-
fused, for months, to work collab-
oratively with us to make remote 
learning in the fall as enriching 
and fulfilling as possible for stu-
dents,” CTU Vice President Stacy 
Davis Gates said. “There’s not a 
template for a pandemic. There’s 
certainly not a template for bar-
gaining with Chicago Public 
Schools—it’s the same old same 
old we’ve seen for years. But we’ll 
get through this. My message to 
our members and to parents is, 
‘Do your best because your best 
is pretty good.’” 

I’m grateful we’re teaching remotely, 
because the challenges we’re confronting 
are nothing compared to what we’d be 
dealing with if we weren’t remote—
especially given the problems we’re hearing 
about in schools right now.

Lauren Kullen
Nightingale Elementary School drama teacher 



SOI: 10 years and 
still going strong 
Global pandemic, racial justice uprising 
inform Summer Organizing Institute work 
as program celebrates 10th year

BY REBECCA MARINEZ

This year’s Summer Orga-
nizing Institute (SOI), cel-
ebrating its 10th year, saw 

32 members from 28 different 
schools come together during one 
of the most trying times for our 
Union, our city and the world. 

The program kicked off in 
July, in the midst of an historic 
global Black Lives Matter upris-
ing and a world-wide pandemic 
that has devastated Chicago’s 
Black and Brown communities. 
Those challenges informed our 
members’ work and also the or-
ganizing strategies used during 
the four-week program.

The SOI’s goal each year is to 
train and develop the leadership 
and organizing skills of rank and 
file members in order to build uni-
ty and power in our buildings. The 
program also seeks to increase 
members’ political analysis and 
involvement in the Union’s pro-
gram and committee work and 
build long-lasting friendships and 
solidarity among members. 

Firsthand experience

“Usually our interns hit the 
streets for door knocking to talk 
to members about the important 
issues of the day,” CTU Organiz-
er Rebecca Marinez said. “Of 
course, because of COVID-19, we 
couldn’t do that this year so we 
conducted the institute online. 

But interns still gained firsthand 
experience in planning actions, 
phone banking, doing online and 
offline organizing and outreach.” 

Each day, interns met for 
trainings in the morning and then 
spent the afternoons engaged in 
outreach. This year’s trainings 
covered aggressive grievance 
handling, engaging PPCs and 
PPLCs, online to offline organiz-
ing, restorative justice, and orga-
nizing in our school buildings.

Interns also heard from some 
of CTU’s strongest community 
allies like the Grassroots Collab-
orative, the Kenwood Oakland 
Community Organization, STOP/
Southside Together Organizing 
for Power, Brighton Park Neigh-
borhood Council, and others. 
And political education sessions 
covered the privatization of pub-
lic education, affordable housing, 
alternatives to policing in schools, 
the importance of Union and 
community partnerships, and the 
campaign for a Fair Tax in Illinois. 

A brave new world

Throughout the month, in-
terns held school and commu-
nity meetings, with hundreds in 
attendance, on important Union 
issues like special ed, charter or-
ganizing, and supports for STLS 
students. And they organized a 
hundreds-car-long caravan that 
culminated in a protest outside 
CPS headquarters for the July 22 

CPS Board meeting. 
Outside the board’s offices, in-

terns taped poster boards to emp-
ty chairs to illustrate educators’ 
worries about their classrooms in 
the fall, while “inside” the virtu-
al board meeting, members and 
CTU leaders challenged the may-
or’s plan for in-person learning 
in the fall. Masks are disposable, 
interns said, but our rank-and-file 
members, students and families 
are not.

It certainly was a brave new 
world this summer, doing our 
meetings and organizing on 
ZOOM. But the program was as 
engaging, informative and pro-
ductive as it always is and, given 
the big challenges we’re facing 
this fall, just as important.

This year’s interns will help 
lead our Union into the new school 
year stronger than ever. Keep an 
eye out for your chance to be part 
of this transformational program 
next year and reach out to Rebec-
ca Martinez (rebeccamartinez@
ctulocal1.org) for more informa-
tion. 

Here’s what three of our 
interns said about the 
Summer Organizing Institute:

Rebecca Coven

The SOI helped me learn the pow-
er of networks and community 
building. Teaching can easily be-

come a very isolating profession if 
you let it be. It’s easy to feel alone 
in your classroom or isolated at 
your school. But the SOI remind-
ed me that I am never doing this 
work alone and that I have to seek 
out other educators who are in the 
same fights. As someone who is 
new to Chicago, I am grateful for 
the opportunity to connect with 
other union members across the 
district who are both like-minded 
and who challenge me. 

The training I received this 
summer has helped me begin to 
organize at my own school. We 
spent the summer organizing to 
remove SROs from our school 
and we are going to continue to 
organize around racial justice. 

Darla Wynn

I have been passionate about 
social justice all my life, which 
absolutely led me to teaching. 
When I learned about the SOI, it 
was a no-brainer for me to apply. I 
wanted to develop my organizing 
skills to more effectively contrib-
ute to causes important to me and 
also to be able to relay to my third 
grade students the skills and tech-
niques to organize for change. The 
Summer Organizing Institute 
was an answered prayer to devel-
op these skills and be better for 
the students I’ll receive in the fall.

The training will certainly 

help me organize in and outside 
of my school. I’ll be able to more 
effectively communicate with 
teachers on why issues that affect 
our larger communities need to 
be treated as their own, and I’ll 
be able to lead on problem solv-
ing and demands for change.

Ariam Abraham

The injustice my students face in 
our schools is what motivated me 
to join the SOI. I wanted to learn 
what it means to be an organiz-
er so I could learn how to enact 
change. More than that, though, 
I want to go beyond teaching my 
kids their history and into teach-
ing them how to create a future 
reality they deserve. 

I learned so much, but my fa-
vorite was seeing how organizing 
is rooted in love. I have already 
used the training from SOI in 
a few ways: I’ve helped a friend 
from another state plan orga-
nizing conversations, I’ve used it 
with my colleagues in organizing 
to remove SROs from our school, 
and I’ve worked with an organiz-
er and two co-interns to create a 
coalition of teachers across the 
district committed to supporting 
each other as we support students’ 
cops out of CPS campaign. 

Rebecca Martinez is a CTU orga-
nizer.

House of Delegates Meeting ∕ 
Wednesday, September 9, 2020

Delegates not present: Network 1A  Brennan, Jennifer 
Lee; Donlin, Nolan McLaughlin; Erzrumly, Layla; Green, 
Laurie June; Nykiel-Donlin, Jennifer Susanne; Spagnola, 
Patricia A. ∕ Network 1B  Davis, Deborah; Kurzydlo, 
Vicki Louise; Perez, Stacy L; Pfeiffer, Ashton ∕ Network 
1C  Coleman, Pamela Anne; Dandurand, Nora D.; Dillon, 
Barbara Kay; O’Donnell, James M.; Watson, Gretchen C. 
∕ Network 2A  Scotese, Anita Lindley; Smith, Cynthia L; 
Vander Pluym, Luke D.; Williams, Isaac H. ∕ Network 
2B  Bravo-Gonzalez, Mayra; Harazin, David Martin; 
Hernandez, Wilson; McAdoo, Jesse N; Park, Kimberly 
A; Pedersen, Christian E; Soto, Karen Jamileth; Touras-
Andrikopoulos, Pamela C; Trice, Jeanine ∕ Network 3A  
Arroyo, Judith; Gonzalez, Roxana; Poellinetz, Andre D; 
Villa, Mary ∕ Network 3B  Anderson, Tracy L; Butler, 
Deborah; Criswell, Marquiette Renee; Crowder, Sharon 
Denise; Del Monico, Kathleen Marie; Pittman, Sylvelia 
Iolatina ∕ Network 4A  Cieslik, Laura Christine; Jun 
Suvatne, Wonju; Zoldan, Sara R ∕ Network 4B  McAuliff, 
Nancy Carolyn ∕ Network 4C  Reddicliffe, Rebecca J ∕ 
Network 5A  Dabney-Parker, Sherri Lynette; Davis, 
Maegan A.; Grayer, Barbara Ann; Page, Catherine J; 
Stamps, Tara Sharron ∕ Network 5B  Bryant, Michael 

Wayne; Clark, Clinetta Michelle; Gaither, Arttice S; 
Killingsworth, Yevette Ethel; Smith, Edie Marie ∕ 
Network 6A  Anderson-Matchem, Candace J; Kruchten, 
Jacob R; Minter, Toni Michelle; Stewart, Cailynn C ∕ 
Network 6B  Burks, Kenyada K; Campbell, Jacqueline 
Elaine; Foust, Randi L.; Jean, Alicia R.; Kirkpatrick, 
Kelsey ∕ Network 7A  Chino, Ervis; Fragoso, Miguel; 
Perez, Carmencita; Rentz, Kathleen Marie; Saldana, Lucila 
∕ Network 7B  Barajas, Paula S; Carrick, Elizabeth A; 
Castaneda, Bertha; Franzinger Barrett, Xian E; Gonzalez, 
Maria Ainee; Kampton, Katherine M; Peralta, Alfredo; 
Schenkier, Jared M; Zygowicz, Debra Sofia ∕ Network 
8A  Carapia, Yesenia R; Cleve, Craig Allen; Matuska, Lisa 
M.; Rolnick, Alexander; Serrano, Nancy ∕ Network 8B  
Banasiak, Sally Ann; Gallagher, Martin Hirth; Helfman, 
Kevin Eric; Koclanis, Susan Kimberly; Mosqueda, Michael 
John; Saucedo, Ernestina Alicia ∕ Network 9A  Smith, 
Tara Y ∕ Network 9B  Banks, Lindsey L; Dawkins, 
Katherine P; Horton, Kawana Terese; MacKay, Gideon 
J; Olson, Genni Lynn; Petty, Kellie N; Schnall, Jamie L; 
Walton, Jennifer R ∕ Network 10A  Abbinante, Susan 
D; Figueroa, Laura; Higgins, Gloria E; Horn, Jennifer M; 
Martinez, Teresa; O’Malley, Margaret M; Strange, Brenda 
K; Toro, Theresa Lu ∕ ZNetwork 10B  Davis, Sharon 
Denice; Linehan, Joseph Anthony; McDevitt, Julie Ann; 
Urbon, Melissa Ann; Zachary, Terri Lynn ∕ Network 10C  

Fuller, Nicole; Gagner, Louis Thomas; Jemison, Diannia; 
Lynch, Daniel G.; Nichols, Meredith A; Spangler, Jessica; 
Vinezeano, Michele T; Wagner, Colette Jean ∕ Network 
11A  Miller, David R; Mitchell, Susan Christine; Parker, 
Andrea S; Threlkeld, Selena Maude; Walls- Kirk, Kimberly 
Andrea; Watts, Bessie MP; Wilkinson-Troutman, Cynthia 
Gail ∕ Network 11B  Holmes, Davina; House, Mariah 
C. ∕ Network 11C  McKinney, Angela Marie; McKinney, 
Belinda Marcia; Smith, Kimnise D; Smith, Vera I; 
Stephanos, Peter; Williams, Samantha ∕ Network 12A  
Carter, Edward I; Carter, Launder Fitzgerald; Crockett, 
Nicole M; Frye-Kerr, Linda G; Hill, Delphine; Keys-
Brickford, Samica L; Robinson, Chaunte Eloise; Simpson, 
Andrea ∕ Network 12B  Bell, Wilma Z; Coleman-Mathus, 
Janice Lenora; Farmer, Yvette; Johnson, Tequila; Jones, 
Kallie M; Kidd, Tracey Yvette; Kile, Carmen L; Sanchez, 
Lora; Thigpen, Sondra D ∕ Network 13A  Bobo, Jennifer 
L; Brown, Quiana L; Farmer, Melody Michelle; Gordon-
Thompson, Latonya Lorell; Mason, James Joseph; Miller, 
Taniko S ∕ Network 13B  Carrethers, Loreal S; Coty, 
Sharon; King, Latia Monette; Lee, Tyrone Terrell ∕ 
Network 14  Gonzalez, Catalina; Islas, Raul; Lewis, 
Shereena D; Marshall, David MacQueen; Neves-Tabor, 
Melissa; Schmidt, Sharon Marie; Szewczyk, Nickolas 
A.; Szulkowski, Gina ∕ Network 15  Banda, Stephen; 
Ford-France, Phyllis Y; Harris, Stephanie J; Jordan, 

Sherry; Roberson, Gerald Anthony; Rombough, Lyndsay; 
Vandermeulen, Keith; Zwiazek, Carly A ∕ Network 16  
Ayala, Rosa Blanca; Bullocks, Latonya Nicole; Burke, 
Heide Lee; Coyle, Benjamin J; Cruz, Griselda; Cybulski, 
Nicholas A.; Daniels, Rochelle L; Hershey, Edward F; 
Lozoya, Maria C; Watson, Kimberly Ann ∕ Network 
17  Collins, Sarah Joyce; Infante, Xochitl Marie; Owens, 
Rachael P; Platt, Mallory  D; Riouse, Nicole D; Shea, 
Michael C; Voss, Dustin Kenneth ∕ Network AUSL-
South  Huber, Whitney N; Sanders, Toya C; Scott, 
Olivia J; Blue, Danyell A ∕ Network AUSL-West  Pope, 
Bryan  M; Redmond, La’Tina; Schroeder, Catherine 
Marie; Waters, Cynthia R; Wynn, Darla  Alexis ∕ City-
Wide  Bell, Benna Lu; Braddock, Corey D.; Christensen, 
William Edward; Clarke, Deborah Lynn; Daniels, Theresa 
D; Janacek, Gregory; Jones, Patricia Ann; Kysel, Keith; 
Schecter, Jeff M; Schwab, Jean Ruth; Scott, Cecelia D; 
Smith, Eileen Ann; Sparks, Jeri Lee; Stachler, Lara V.; 
Waller, Eric; Williams, Robert L ∕ CTUA1  Buffington, 
Brigid; Chaffee , Emily; Cannady, Kathryn; Crooks, 
Andrew M; Horwitz, Michelle Robin; Jones, Sarah C; 
Warren, Zachary ∕ CTUA2  Anfossi , Sabrina; Baehrend, 
Christopher S; Brooks, James; Ferri, Enrico G; Foley, 
Seamus; Martin, Roy; Martinez, Marines; Michael, 
Nicholas; Robinson, Natasha; Romo, Myrna; Van Herik, 
Andrew; Wallek, Bradley J; Wallin, Ben; 
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Back of the 
Yards says  
no to SROs 
How one high school fought for the students 
who feared an armed officer in their building

BY ALEXANDER ROLNICK AND ANGELO CAVOTO

After the murder of George Floyd, it became 
clear that there was growing urgency to 
address  the anti-Black racism present in 

the school system and within our own school, 
Back of the Yards College Prep (BYOCP). Many 
of our teachers suspended their regular lessons to 
provide space in our classes for students to share 
their feelings and experience with police violence, 
the Black Lives Matter movement, and how rac-
ism and anti-Blackness manifest themselves at 
our school. 

Teachers heard from many students about 
how having an armed officer in the building was 
a glaring example of the over-policing of students 
of color, the school-to-prison pipeline, and the 
fact that our society and schools see our students 
of color as potential criminals before it sees them 
as human beings full of potential.

Union meeting convened

We convened a Union meeting to open a space 
for discussion and think through our responsi-
bility as educators to address the movement and 
support student organizing for the right to be free 
from policing at school. To help build our own 
knowledge, we organized reading and discus-
sion groups that over 20 staff members decided 
to participate in over the summer. 

We also convened a virtual meeting after school 
and invited students across grade levels who were 
looking for a space to connect with one another 
about the movement and participate through tak-
ing informed action. This group of students ini-
tially proposed we hold a virtual town hall, which 
they offered to facilitate, for all students and staff 
to learn about and discuss racism in schools. Un-
fortunately, our administration rejected their pro-
posal, postponing the event until the fall. 

Last summer, when CPS instructed LSC’s to 
decide—on very short notice—whether to retain 
police officers in schools, a number of BYOCP 
teachers and staff vocally supported the officers 
and advocated that they remain. Despite a few 
dissenting opinions from other staff members, 

and a lack of consultation with students and par-
ents, the LSC voted overwhelmingly to retain our 
officers at that time.  

Half of teachers sign on

This year, we reached out to discuss the issue 
with a number of staff members one-on-one, and 
we wrote and circulated a letter among staff and 
recently graduated students that received over 
300 signatures. Ultimately, half of BOYCP teach-
ers and staff indicated they thought our officers 
should be removed.

Likewise, current and former students had 
been organizing through June and July, and in 
the days leading up to the LSC meeting, they put 
together multiple actions including a rally and 
art-making party to protest the police presence 
in BOYCP. They also collected detailed testimo-
nials from fellow students and participated in 
the public comment period of two different LSC 
meetings on the topic. 

Students shared their personal experiences 
with police violence, the fear and intimidation 
they feel when they have to pass or interact with 
an armed officer at school, and the myriad stud-
ies demonstrating that police do not prevent vi-
olence in schools. These meetings, protests, and 
the thoughtfulness and sincerity of student ac-
tivists had the effect of convincing three parent 
LSC members, both serving community mem-
bers, and one teacher member to vote to remove 
police from BOYCP. 

Historic decision

We are extremely proud of our staff and par-
ents for making this historic decision. We know 
it is the right move for our students and another 
step forward in our fight for racial justice. That 
fight does not end with the dismissal of our SROs, 
but it does represent a victory for student-led ac-
tivism and has invigorated their demands for 
substantive change at BOCYP and across CPS. 

Alexander Rolnick teaches social studies, and Angelo 
Cavoto teaches chemistry at Back of Yards College 
Prep High School.

“As educators, 
we must 
consider 
the lived 
experience  
of our youth”
Bridget Doherty Trebing is a Taft teacher of 20 years, 
a CPS parent and a CTU school delegate. She shared 
the following statement with the Taft Local School 
Council (LSC) prior to its vote on School Resource 
Officers (SROs). Unfortunately, the Taft council voted 
unanimously to retain Chicago police officers in their 
building. 

Some educators have expressed that the presence of 
SROs in schools makes them feel safe. I think it is 
our responsibility to reflect upon this opinion. Many 

adults working in schools have had very different and usual-
ly positive interactions with police officers—in fact, for some 
of us, they are our family and friends. But this is not the 
same lived experience of all young people, particularly peo-
ple of color, including Black, Latinx and Indigneous youth. 

If educators are fearful for their own safety in schools, 
what or who are they afraid of? While it is impossible to 
ignore the reality of mass school shootings, there is no evi-
dence that the presence of an SRO in a school prevents these 
violent attacks. There is evidence and research that indicates 
that school shooters are individuals who could have benefit-
ed from mental health services as well as educational inter-
ventions to address racist, sexist and homophobic opinions.

High school students do sometimes engage in fighting 
or other violent actions. If our ultimate goal is to minimize 
and prevent these incidents and help these young people, 
we must focus on providing the interventions and supports 
these students need to address mental health, anger man-
agement and trauma. If our teachers are fearful of their 
students, we have a lot of work to do to improve our school 
climate and culture.

The current movement to replace SROs in CPS schools 
is one that is youth-led and reflects many years of advocacy. 
In our recent contract campaign, the CTU fought hard to 
increase the number of social workers and other clinicians in 
our schools. This is not about attacking the character of the 
individuals who work as SROs. This movement is calling for 
systemic change in our schools that prioritizes the social and 
emotional well being of students and restorative practices.

I am proud to be a teacher at Taft High School—I have 
a great deal of love and respect for our students, families, 
teachers, and staff. I fully understand that our school com-
munity has varied opinions about SROs in schools and that 
law enforcement families are part of our school community. 
I ask that we all consider what is best for all of our students.

Even without SROs, we will still have many of our current 
safety and security measures in place that include security 
guards, security cameras and secure building entry doors. 
We can improve the lives of our students and the overall 
culture and climate of our school by increasing our social 
workers, counselors and other clinicians and focusing on our 
mission to educate global citizens to create a better world. 
We can help the larger cause by voting to remove SROs from 
our school. As more and more schools make this choice, it 
will be necessary for CPS to rethink how the $33 million 
dollars they spent last year on the CPS contract will be al-
located to schools. 
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Defund police and banks, 
support schools and a 
more just social order
Pandemic has laid bare how Wall Street profits at the expense 
of public schools and communities struggling to get by

BY JACKSON POTTER AND SAQIB BHATTI  

In order to open schools safely and give 
our communities the resources we need 
to weather the COVID-19 pandemic, 

we need to invest a lot more funds in 
our under-resourced public services. We 
can only pay for that if we make the ul-
tra-wealthy pay their fair share in taxes—
and if we stop wasting money on things 
that do more harm than good. Specifical-
ly, this means defunding the police and 
canceling our payments to Wall Street.

Even though nearly 40 percent of the 
City of Chicago’s budget is devoted to the 
$1.7 billion police department budget, it has 
not made communities safer. It’s time to di-
vest from policing and redirect that money 
into community-centered programs. At the 
same time, the City of Chicago and Chicago 
Public Schools spend another $1.6 billion 
a year on interest payments to Wall Street 
investors. City/CPS spending in both areas 
diverts scarce resources away from Black, 
Latinx and immigrant communities strug-
gling through the twin threats of a global 
pandemic and economic recession. Both of 
these costs—interest payments and exces-
sive police spending—are used to justify 
deep cuts in community services. We need 
to cancel or reduce these payments and re-
turn that money to our communities.

In the lead-up to the 2008 stock market 
crash that was fueled by subprime loans, 
banks like Wells Fargo and Bank of Amer-
ica targeted many African American and 
Latinx families with predatory mortgages 
that had hidden fees and risks. When the 
bottom fell out of the housing market and 
the cost of those mortgages ballooned for 
historically excluded communities, the two 
groups lost more wealth than at any time 
in United States history. A record number 

of Black and Latinx families were thrown 
out of their homes as a result. 

Culprits cash in 

Meanwhile, the aftermath has been 
much more generous to the culprits of the 
crash, the banks themselves. Even though 
the Federal Reserve created a variety of 
bailout and backstop programs to en-
courage them to make affordable loans to 
families, small businesses, and state and 
local governments, the banks severely 
cut back on lending to Main Street. In 
the seven months following the October 

2008 Wall Street bailout, Bank of Amer-
ica’s lending through the Small Business 
Administration’s flagship program de-
clined 90 percent. At JPMorgan Chase, 
the number went down 85 percent. 

Furthermore, when banks did make 
loans to families and small businesses or 
underwrite bonds for state and local gov-
ernments, they kept charging borrowers 
high interest rates even though the Feder-
al Reserve was lending money to banks at 
near-zero interest rates. Instead of passing 
those savings onto taxpayers, banks and 
lenders kept fleecing them. Ironically, the 
very market crash that the banks created 
placed additional strain on local govern-
ment budgets, which led to lower credit 
ratings and higher borrowing costs.

This same pattern is repeating itself 
today, with the bailout programs the Fed-
eral Reserve has announced in light of 
the coronavirus pandemic. Even though 
the Fed is making very low-interest debt 
available to corporations like Apple, Mi-
crosoft, and Goldman Sachs, cities like 
Chicago and the Chicago Public Schools 
are stuck paying investors over $1.6 bil-
lion a year in interest payments on their 
municipal debt. Getting angry yet? 

Stop the cycle

In order to stop this vicious cycle that 
socializes the profits of private tyrannies 
in the financial sector while eradicating 
the wealth of Black and Latinx families, the 
Federal Reserve must cut out the middle 
man. That’s why the CTU and allies in the 
Journey for Justice Alliance, the Kenwood 
Oakland Community Organization, the 
Grassroots Collaborative, and ACRE—the 
Action Center on Race and the Economy—
led a series of bank actions in August to 
demand interest-free financing for social 

needs in this moment of crisis. We need the 
federal government to make grants to our 
state and local governments to give us the 
resources our communities need to thrive. 

However, if Trump and the Republi-
can Congress fail to act and we have to 
borrow to make ends meet, we should not 
have to pay investors dollar for dollar for 
spending on vital community needs. We 
will not be able to reopen schools properly 
unless the financial industry pays back all 
the money it has taken and continues to 
extract from public schools, municipali-
ties and state governments. 

Sane priorities

Instead of gifting free money to banks 
who turn around and use it for usurious 
schemes to our cities and states, the Fed 
must expand the Municipal Liquidity 
Facility, initiated during the coronavi-
rus pandemic, and improve the terms for 
our local taxing bodies. Chicago spends a 
combined $3.2 billion, about two thirds of 
the city budget, on ineffective policing and 
inflated bank interest. Imagine how many 
homeless people could have homes, how 
many violence interrupters we could hire, 
mental health clinics we could reopen, or 
government jobs to build a green energy 
grid we could create with those funds!

Nothing less, in this unprecedented 
economic and public health crisis that 
has laid bare the racist logic of our so-
cial structure, is acceptable. Defund the 
banks and police to open the door for a 
better and more just social order. 

Jackson Potter is a social studies teacher at 
Back of the Yards College Prep High School. 
Saqib Bhatti is co-executive director of the 
Action Center on Race and the Economy 
(ACRE).
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