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 August 26, 2020 

 

 

VIA Electronic Mail 

 

Kaitlyn Girard 

Labor Relations Officer 

Chicago Public Schools 

 

Re: School Clerk Assignments 

 

Dear Ms. Girard: 

 

This letter concerns Chicago Public Schools’ directive that School Clerks must report to school buildings for in-

person work beginning on August 26, 2020, for their full work day, every day of the week, for the entire first 

academic quarter, despite all instruction being conducted remotely and regardless of whether their work duties 

could be completed remotely.   

 

As you are aware, the Chicago Teachers Union and CPS have not reached an agreement on the terms under 

which any bargaining unit employees can be required to return to in-person work while the school district is 

providing fully remote instruction and while our city and country continue to be ravaged by the COVID-19 

pandemic.  The Union understands that there may be some work duties – in particular student registration and 

enrollment – that may require some in-person work.  The Union has made proposals on how this work can be 

completed without compelling employees who do not believe it is safe for them to work in school buildings 

during the pandemic to do so.   

 

Specifically, the Union has proposed that CPS adopt the “Smart Start” program being used by the Los Angeles 

Unified School District and the United Teachers of Los Angeles.  Drawing from that program, the Union has 

proposed changes to support remote learning that have included CTU members, on a voluntary basis, 

conducting socially distant home visits and small gatherings outdoors or in parks, to meet families and assist 

with school supply, registration, and technology needs.  CPS rejected that proposal out of hand and refused to 

even bargain with the Union over these issues.  

 

Nevertheless, the Union has submitted yet another proposal to CPS today that would help achieve these ends.  

 

But there is no reason to go against public health recommendations and require employees to enter school 

buildings to perform job duties that can be completed from home during global pandemic involving a deadly 

and highly contagious respiratory virus.  Doing so needlessly and recklessly increases the risk of exposure to 

employees and of further spread of the virus in our communities.  This is especially concerning when our school 

clerks are predominantly African American and Latinx women whose communities have suffered the worst 

effects of COVID-19, and many of whom live in the zip codes within the city with the highest positivity rates. 

 



The Union has also become aware that CPS is directing principals that they are not permitted to allow School 

Clerks to work remotely – despite the fact that they have been doing so since March 17 and despite the fact that 

many principals want to accommodate clerks in this way – and that principals should report any clerk who 

works remotely to CPS central office.  The Union reminds you that there is currently an unfair labor practice 

charge and request for preliminary injunctive relief pending before the Illinois Educational Labor Relations 

Board concerning CPS’s unilateral decision to require certain bargaining unit employees to return to in-person 

work without meeting its bargaining obligations over the terms and conditions under which that work can be 

done.  We further remind you that the IELRB authorized its General Counsel last week to seek injunctive relief 

to enjoin Western Illinois University from resuming face to face instruction until it bargained in good faith with 

its faculty union over its decision to do so.  See University Professionals of Illinois, Local 4100 and WIU, Case 

No. 2021-CA-0009-C (IELRB 2020). 

 

We want to reach an agreement with CPS on how to wisely conduct remote learning, and on under what 

conditions it will be safe to return to school buildings.  But CPS’s continued refusal to bargain and to take the 

safety concerns of our members seriously has left us no choice but to pursue legal remedies.  CPS’s persistence 

in this course will only further fray our collective bargaining relationship and make our shared goal of best 

serving our students and communities more difficult to achieve.  And forcing employees back into school 

buildings before it is safe or without need will only make containment of the virus more difficult, and push the 

reopening of school buildings further into the future.  Example after example from schools across the country 

and around the world has proven this to be true. 

 

Finally, the Union further reminds you that employees have a right to decline work assignments that are 

abnormally dangerous and place them in imminent danger.  See Deborah McDaniel and Cook County Sheriff, 

25 PERI ¶ 74 (ILRB 2009).  Any adverse action against a CTU bargaining unit member for exercising this 

right, including the withholding of pay to employees that remain available to work remotely, would be unlawful 

and will be vigorously opposed by the Union. 

 

  

Sincerely yours, 

 

      __/s/_____________________ 

      Thaddeus H. Goodchild 

      Deputy General Counsel 
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