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7.15 Job Descriptions  and Positions: 

All Bargaining Unit Members will be given a job  description. Job descriptions  will  be  reviewed from 

time to  time with input from the Academic Committee.   Whenever   ASPIRA determines  that a new 

position  is  necessary, the job  description for that position  will  be shared with  ACE and a decision 

will be made about the inclusion or exclusion of that position from the Bargaining Unit. 

7.16 Class Size: 

The parties agree that smaller class sizes create  better  learning environments  for  students. To that 

end, the School shall endeavor to  maintain a maximum  campus  staffing ratio of students to one 

classroom teacher. 

7.16.1 Adjustment Period:  The parties understand and agree that class size may  need to  

be  adjusted  during  the  start  of  each  semester,  and that  the  above  target should  be met 

by the full enrollment date  (the  last  day of September  of  the  first  semester and the 30th  

calendar day of the second semester). 

 
7.16.2 Compensation: If, after the full enrollment date, the aggregate class size for the 

teacher exceeds the maximum campus staffing ratio, the parties agree that the affected 

Bargaining Unit Member shall be paid an additional amount  of  five  dollars  {$5.00)  per student  

per day for students  above the aggregate ratio. 

7.17 Special Education Teachers and Case Managers Working Conditions: 

The parties agree that collaboration between case managers, special education teachers and general 

education teachers is in the best interest of all students. To facilitate this collaboration, ASPIRA and 

ACE agree to the following provisions: 

7.17.1 Planning Period: Case managers who supervise fifty (50) or fewer IEPs will 

have 3 planning periods and 3 instructional periods per day. Case managers 

who supervise between fifty-one (51) and seventy-nine (79) IEPs will have four 

(4) planning periods and two (2) instructional periods per day. Case managers 

who supervise between eighty (80) and one hundred (100) IEPs will have five 

(5) planning periods and one instructional period per day. Case managers who 

supervise more than one hundred (100) IEP’s shall have six (6) planning 

periods and zero (0) instructional periods per day.  The planning  period will  be 

no  less  than  the regular class period for that day. This planning period is part of the 

standard work day. 

7.17.2 Planning Days: In addition to the scheduled planning period outlined in 7.9, special 

education teachers and case managers shall be granted one network-wide  planning day 

each semester to be scheduled in collaboration with the SPED team and school 

leadership. Special education teachers and case managers shall be free from all classroom 

duties on these days, allowing for planning and collaboration at each campus. Special 




































































