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Chi Arts teachers ramp  
up fair contract demands
CTU members mull first strike of publicly 
funded contract school in U.S. history. Key 
issues include smaller class sizes, equal 
pay for equal work and pension security.

BY CTU COMMUNICATIONS

Chicago’s charter schools 
have drawn increasing 
scrutiny for lack of trans-

parency and accountability, forc-
ing strikes against two different 
operators in the last four months. 
But Chicago Public Schools (CPS) 
contract schools operate with even 
greater secrecy and less account-
ability and union educators are on 
the cusp of striking one of those 
contract schools, the Chicago High 
School for the Arts (Chi Arts).

Chicago Teachers Union 
(CTU) members at Chi Arts are 
on the verge of what would be 
the first strike against a public-
ly funded and overseen contract 
school in the nation’s history. 
ChiArts teachers and students 
held a speak out in March to 
outline their demands as the Chi 
Arts board was holding its secret 
board meeting. 

English teacher Andrew Van 
Herik explained what’s driving 
talk of a strike.

“We need adequately re-
sourced classrooms. We need fair 
compensation to keep and attract 
great teachers and stem our 20 
percent turnover rate each year,” 
Herik said. “ChiArts could be a 
sustainable, great school for all, 
but management has to choose 
student learning over money.”

Chi Arts educators are de-
manding smaller class sizes, ad-
equate classroom resources and 
equal pay for equal work with 
their peers in CPS.

ChiArts teachers’ current 
base salaries are 35 percent less 
on average than they would be in 
CPS—and 54 percent less than 
in CPS schools when retirement 
and pension contributions are 
factored in—even though educa-
tors teach the same public school 
students and the school is funded 
by CPS at the same per-pupil rate 
as district schools. 

Teachers receive less compen-
sation for advanced degrees and 
many teachers are forced to work 
multiple jobs just to cover class-

room and living expenses.
Yet management has been 

flush with public dollars from 
CPS over the years. Besides an-
nual education funding, CPS has 
forked over $40 million to refur-
bish ChiArts’ various locations, 
including $31 million in renova-
tions at its current building, the 
former Lafayette Elementary, 
which Rahm Emanuel shuttered 
in 2013 over the passionate objec-
tions of parents.

Low wages drive high teacher 
turnover that averages 20 per-
cent per year at ChiArts, vast-
ly higher than similar top tier, 
publicly funded selective enroll-
ment schools like Payton, Whit-
ney Young or Northside College 
Prep. Such high turnover under-
mines students, teachers and the 
school’s long-term success.

Educators also are demand-
ing that class sizes be capped at 
28, in the wake of class sizes that 
have been creeping higher con-
sistently for the last three years.

Teachers also are pushing 

for adequate resources in those 
classrooms. Today, teachers are 
forced to pay for or independent-
ly fundraise for needs that range 
from English books to science 
supplies and equipment. One 
low-wage science teacher has 
spent $1,700 of his own funds 
this year alone for classroom 
supplies and physical education 
teachers are personally funding 
upwards of 70 percent of curric-
ulum and equipment costs.

Low wages have driven teach-
er shortages. For example, man-
agement has yet to hire a certi-
fied teacher to teach 100 plus 
students in Advance Placement 
and freshman biology. Instead, 
those classes are “taught” via 
computer-based curricula. 

“We work our hearts out for 
our students. We love our stu-
dents and they love us—just look 
at how many are in the street 
with us today,” special ed teacher 
Sunni Ali said, referring to over 
100 students who walked out of 

their after school art program-
ming to support the teachers’ ral-
ly. “We are tired of being treated 
like second class educators.”

Management also has failed 
to hire a certified special educa-
tion substitute to replace a fac-
ulty member on medical leave, 
shortchanging special educa-
tion students for months. Two 
years ago, special ed students 
went without adequate staff for 
91 days and the issue got worse 
last year, when special education 
students went without adequate 
staff for 160 of 175 school days.

Teachers also charge that as 
bargaining has heated up, man-
agement hostility has intensified. 
Last month, ChiArts hired a sec-
ond law firm to assist in efforts to 
avoid providing ChiArts teachers 
with a pension. Despite receiv-
ing the same per pupil funding 
from CPS as all charter and dis-
trict-run schools, ChiArts makes 
no contributions to the teachers’ 
pension fund. 

The Lincoln Yards develop-
ment was in the news a lot 
in March, as Mayor Rahm 

Emanuel pushed to create the 
largest Tax Increment Financing 
(TIF) district in Chicago history 
to fund the project. The massive 
development is slated to receive 
a $1.3 billion tax subsidy and di-
vert $477 million from Chicago 
Public Schools (CPS). 

As a CPS teacher, this proj-
ect outraged me. It is completely 
egregious and irresponsible for 
our city council to agree to give 
money to private developers to 
fund what is essentially a “play-
ground for the rich” while our 
schools continue to starve. So, 
I connected with fellow CTU 
member Johanna Maldonado 
and community allies to devise 
a plan to fight back. 

When Ald. James Capplemen 
became acting chair of the City 
Council’s zoning committee, his 
influence over this project sky-
rocketed because the first step in 
a mega-project like this is usually 
a zoning change. 

Working with organizers 
from the Logan Square Neigh-
borhood Association (LSNA) 
and Grassroots Collaborative, 
we decided to storm Cappleman’s 
office and demand that he delay 

the upcoming committee vote on 
the plan. LSNA students would 
head to his house with desks and 
the #Reimagine Chicago bus and 
we would all meet up for a press 
conference there. Knowing that 
so many skilled organizers were 
involved in the action gave me 
confidence we could pull it off. 

I counted nearly 30 CTU 
members and allies when we 
kicked of the action outside Cap-
pleman’s office. It was an incred-
ible force of people power. 

We went into his office, listed 
our demands and were surprised 
at how receptive Cappleman’s 
staff was. We then met up with 
youth, who had brought desks 
and signs for a stunning visual 
display outside the alderman’s 
house. 

The youth spoke from their 
hearts about the conditions in 
their schools and all the adults 
were impressed with their cour-
age. These schools belong to 
them and we were witnessing 
our greedy city council members 
allocate money away from their 
schools into the pockets of the 
rich and well-connected. 

The zoning committee was to 
vote on the project the next day. 
Prior to the committee meeting, 
several groups held a press con-

ference echoing our demands 
that Cappleman delay the vote. 
To a shocked city council cham-
ber, the alderman tried to do just 
that but the committee over-
ruled him. The Lincoln Yards 
zoning change passed by a 9 – 4 
committee vote and the full City 
Council approved it by a 33 – 14 
vote with Cappleman voting no. 
The project is expected to get a 
final vote in April.

We’ll never know what 

changed Cappleman’s mind. Per-
haps it was because of the run off 
he faced? Perhaps the communi-
ty pressure worked? Maybe all of 
the above? Regardless, we must 
continue standing up and speak-
ing out for our schools and our 
students. 

Christine Dussault is English 
Language Program Teacher/Dual 
Language Coordinator at Chase 
Elementary School. 

Lincoln yards 
“playground 
for the rich” 
advances in 

the face of 
opposition 

from the 
CTU and its 
community 

allies

BY CHRISTINE DUSSAULT

Chi Arts teachers and 
students rallied outside 
the school in March 
demanding smaller 
classes, more classroom 
resources and pension 
security for educators. 
(Photo: CTU Communications)

CTU members and allies from the Logan Square Neighborhood Association 
(LSNA) rallied outside Ald. James Cappleman’s office and home demanding he 
help block the massive tax giveaway for Lincoln Yards.

https://www.dnainfo.com/chicago/20140806/humboldt-park/chiarts-set-open-former-lafayette-building-but-old-wounds-remain/
https://www.dnainfo.com/chicago/20130619/humboldt-park/cps-school-closings-last-day-at-lafayette-is-heartbreaking
https://www.dnainfo.com/chicago/20130619/humboldt-park/cps-school-closings-last-day-at-lafayette-is-heartbreaking


Chicago Union Teacher  ∕  March–April 2019  3

CHICAGO
UNION
TEACHER
EDITED BY THE CHICAGO TEACHERS  
UNION COMMUNICATIONS DEPARTMENT

CONTRIBUTING WRITERS ∕  
Gina Caneva, Anthony Cappetta, CTU 
Communications, Christine Dussault, 
Rachel Kim, Linda Perales, Jackson 
Potter, Jesse Sharkey

CONTRIBUTING PHOTOGRAPHERS ∕  
CTU Communications

ADVERTISING MANAGER ∕ Lupe Coyle

DESIGN AND PRODUCTION ∕ Eric Ruder

OFFICERS

Jesse Sharkey ∕ PRESIDENT

Stacy Davis Gates ∕ VICE PRESIDENT

Michael Brunson ∕ RECORDING SECRETARY

Maria Moreno ∕ FINANCIAL SECRETARY

The Chicago Union Teacher is 
published eight times a year (three 
times a year in print). The Chicago 
Union Teacher is the official 
publication of the Chicago Teachers 
Union, which is the exclusive 
bargaining agent for teachers, 
counselors, librarians, clinicians and 
paraprofessional and school-related 
personnel in the Chicago Public 
Schools. 

Chicago Teachers Union • Local 1 • 
American Federation of Teachers, 
AFL-CIO.

The Chicago Union Teacher is 
affiliated with the International Labor 
Communications Association and the 
AFT Communications Network.

Chicago Teachers Union affiliations 
include the Chicago Federation 
of Labor (CFL), the Illinois State 
Federation of Labor-Congress of 
Industrial Organizations (ISFL-CIO), 
the American Federation of Labor-
Congress of Industrial Organizations 
(AFL-CIO), the Illinois Federation 
of Teachers (IFT) and the American 
Federation of Teachers (AFT).

1901 WEST CARROLL AVENUE 
CHICAGO, IL 60612

TELEPHONE:  
312-329-9100

GENERAL E-MAIL:  
LEADERSHIP@CTULOCAL1.ORG

ADVERTISING E-MAIL: 
LUPECOYLE@CTULOCAL1.ORG

WWW.CTULOCAL1.ORG

Our strength 
does not lie 
in trusting 
politicians—
even those we 
support—to do 
the right thing. 
It comes from 
our unity, shared 
vision and 
willingness to 
fight collectively.

We stand  
ready  
to fight
Sisters and Brothers,

On April 2, Chicago made history. 
A city long known as one of the most 
segregated in the country elected an 
African American woman as its may-
or. The historical significance of that 
cannot be ignored.

But regardless of who occupies the 
fifth floor at City Hall, we must remain 
vigilant in our fight for the schools 
Chicago children deserve. We must be 
prepared to strike, if necessary, to win 
a contract that puts students and their 
educators first, ahead of the wealthy 1 
percent who have ruled the roost in our 
city for the last eight years.  

Our contract proposals are ground-
ed in best practices and research about 
what our schools and our communities 
need. Our proposals will achieve bet-
ter working conditions for our members 
and better learning conditions for our 
students. But to win, all members need 
a clear vision of what we’re demanding 
and why. And, we need well-organized 
schools where members are fighting to-
gether and reaching out to parents and 
the broader school community.     

CPS has said that they want to be 
partners in improving the quality of 
education in our schools—but their pro-
posals show the opposite. The district’s 
first offer rolls back key wins from our 
current contract and completely ignores 
the changes students, parents and our 
community want to see in their schools. 

On the upside, the initial contract 
offer doesn’t reflect the severe budget 
cuts of the past. CPS is in a much bet-
ter financial position today—thanks, in 
part, to our help in Springfield—than 
they were in either 2012 or 2015 so we 
have an opportunity to win big at the 
bargaining table. 

Janice Jackson is a different Chief 
Executive Officer (CEO) than Claypool, 

Brizard, Byrd-Bennett or other past 
bosses. Our new governor has vowed to 
increase funds to education, although it 
remains to be seen by how much. And 
Rahm Emanuel has left the building. 

But, regardless of who the mayor or 
governor or CEO is, we know that our 
strength does not lie in trusting poli-
ticians to do the right thing. It comes 
from our unity, shared vision and will-
ingness to fight collectively for as long 
and as hard as it takes to do what’s best 
for our schools and communities. That 
is what drives our union and our mem-
bers every day.

We don’t know if we’ll need to strike 
in the fall. What we do know is that we 
need to be ready. We are encouraging 
you to start saving at least 10 percent 
of each pay check for that possibility so 
we can stand strong on the picket line 
if needed. 

Over the last several months, we’ve 
seen what unity and solidarity in our 
schools can achieve. Our members 
at Acero and Chicago International 
Charter Schools (CISC) stood strong 
and won big in the face of intransigent, 
unaccountable management. We’ve 
seen historic wins across the nation, 
from West Virginia to the spectacular 
victory in Los Angeles. CTU helped in-
spire those educators and the national 
#RedForEd movement that is sweeping 
the country. 

We are heading into a new political 
climate in Chicago and Illinois that 
could start to reverse some of the dra-
conian policies of the Emanuel/Rauner 
cabal. But  there are still wealthy, pow-
erful forces lined up against our public 
schools. 

That’s why it is critical for us, in this 
time of transition, to heed the example 
we’ve set for educators across the coun-
try: When we fight, we win.

In solidarity,

Jesse Sharkey

the
president’s
message

https://www.npr.org/2019/02/19/695856032/w-va-teachers-go-on-strike-over-state-education-bill?link_id=3&can_id=00e01baedc68a5b18086a2ab7701a03f&source=email-bargaining-update-and-getting-strike-ready&email_referrer=&email_subject=bargaining-update-and-getting-strike-ready
http://inthesetimes.com/working/entry/21711/los_angeles_teachers_strike_education_privatization?link_id=4&can_id=00e01baedc68a5b18086a2ab7701a03f&source=email-bargaining-update-and-getting-strike-ready&email_referrer=&email_subject=bargaining-update-and-getting-strike-ready
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Now that’s 
a field trip! 
Student lobbyists, 150 strong, 
explore the messy nether-world of 
Springfield politics. The result? An 
amazing, exciting day empowers 
young people to change their city, 
country and world

BY JACKSON POTTER

One afternoon in late Feb-
ruary, I engaged in a 
massive undertaking. I 

brought my entire set of Junior 
Civics students, nearly 150 in all, 
to Springfield for a Lobby Day. 

Arranging and paying for the 
buses, getting enough chaper-
ones, providing lunch and align-
ing to the state Capitol’s sched-
ule were huge logistical hurdles. 
But those challenges paled in 
comparison to the exciting class-
room work we did in the months 
leading up to the event and the 
excitement and engagement my 
students felt being in the Illinois 
Capitol.

Prior to our trip, students 
heard from several speakers, 
including Kurt Hilgendorf, the 
Chicago Teachers’ Union (CTU) 
legislative deputy, who gave stu-
dents a run-down of how the leg-

islative process works. We also 
heard a speaker from Precious 
Blood community organization 
who lost her son to a life-time 
prison sentence when he com-
mitted a violent act at age 15. The 
Brighton Park Neighborhood 
Council (BPNC) discussed the 
dangerous ramifications of Chi-
cago’s gang database and efforts 
to repeal it. And a representative 
from Lift the Ban Coalition de-
scribed efforts to enact rent con-
trol in Illinois.

Taking in all this information, 
students analyzed bills and role 
played with me and other teach-
ers acting as different types 
of legislators. For example, we 
practiced how to handle the leg-
islator who’s rushing you or pa-
tronizing you or just distracted.  

I wanted students to make 
choices about what was most 
important to them to benefit 
their communities, families and 

country. I wanted them to have 
a chance to explore the messy 
nature of policy making and the 
nether-world of lobbying. It was 
eye-opening, instructive and 
necessary if young people are to 
learn how to wield the levers of 
power and ultimately change a 
system designed to keep them 
marginalized. 

Here’s what a few of my stu-
dents had to say about the day:
• “Getting to lobby in Spring-
field was a very good experience. 
I really enjoyed getting to expe-
rience what we were studying in 
class rather than just discussing 
it during class.  During our trip, 
my team and I sent multiple 
cards requesting to speak to leg-
islators but unfortunately were 
not able to do so. At one point 
I tried speaking to a legislator 
but was nicely cut off because he 

said he was late for his meeting. 
I think this field trip was very 
educational because I did realize 
how much power I had in speak-
ing out about a topic.”
• “I would see that the people 
there saw us and immediately 
grabbed their phone and walked 
away ‘busy.’ I guess now that I am 
kind of older I am noticing differ-
ent behavioral changes of adults 
toward TEENS not children.”
• “Going to  Springfield  was a 
good experience for me. This is 
because it was my first time go-
ing and it was also my first time 
lobbying. I was able to talk to 
Representative Theresa Mah. I 
felt comfortable talking to her 
because she was not a stranger to 
me. She was for the rent control 
bill and was actually one of the 
sponsors for this bill. I was able 
to talk to other lobbyists and they 

thought that it was really amaz-
ing that young people were so 
involved in politics. I thought it 
was going to be hard talking to 
the legislators because I thought 
they were going to be rude, but 
they were really nice, for the most 
part. Amazing experience! “
• “When talking to representa-
tives, my group and I encoun-
tered one…that was ‘too nice.’  
She acted like she was listening 
to us, but she mostly thought it 
was ‘great’ what we were doing as 
students (lobbying). I learned a 
lot and feel like I’m more confi-
dent in approaching people now 
that I’ve learned to approach peo-
ple in important positions.” 

Jackson Potter is a social studies 
teacher at Back of the Yards High 
School and former CTU staff coor-
dinator. 

Why should Chicago 
educators be barred 
from bargaining and 

striking over issues like class 
size and staffing, rights given to 
every other unionized teacher in 
the state? 

They shouldn’t, say state Rep. 
Melissa Conyears-Ervin and 
State Sen. Bill Cunningham who 
are sponsoring bills to restore 
full bargaining rights to the 
Chicago Teachers Union (CTU).

The legislation, HB 2275 and 
SB 1732, would repeal Section 
4.5 of the Illinois Education La-
bor Relations Act (IELRA) which 
prohibits CTU—and only CTU—
from bargaining over issues that 
affect teaching and learning con-

ditions in our schools. 
The law, passed in 1995 at 

the only time in the last 40 years 
that Republicans had total con-
trol over state government, was 
a doozy. Illinois legislators gave 
Chicago’s mayor (Richard M. 
Daley, who cut a deal with the 
Republicans) total control of 
schools, effectively silenced the 
voices of Chicago educators and 
school employees, eliminated 
CPS contributions to the teach-
ers’ pension fund, and dramati-
cally weakened school employees’ 
power at the bargaining table. 

Repealing the law is a corner-
stone of CTU’s legislative agen-
da this year. At press time, the 
measure had passed the Illinois 

House and was awaiting action 
in the state senate. 

Other measures CTU’s legis-
lative team is advancing include: 
• HB 2267/SB1587 to create an 
Elected Representative School 
Board (ERSB) for Chicago. Spon-
sors: Rep. Rob Martwick, Sens. 
Omar Aquino/Mattie Hunter.
• HB 278/SB 197 to require 
more accountability over char-
ter management organizations 
and fees, a big issue in the recent 
Chicago International Charter 
Schools (CICS) strike. Sponsors: 
Rep. Emanuel “Chris” Welch, 
Sen. Jacqueline Collins.
• HB 279 to impose a moratori-
um on new charters for “finan-
cially distressed” school districts 

like Chicago. Sponsor: Rep. Will 
Guzzardi.
• HB 334/SB 188 to require all 
Chicago public schools—char-
ters, contracts and schools on 
probation—to have fully func-
tioning and empowered Local 
School Councils (LSCs). It also 
would ban school actions, like 
closings and turnarounds, un-
less approved by the LSC. Spon-
sors: Reps. Sonya Harper/Eliz-
abeth Hernandez, Sens. Omar 
Aquino/Ram Villivalam.
• HB 3586  to increase trans-
parency and information for 
special education parents in the 
Individualized Education Plan 
(IEP) process. Sponsor: Reps. 
Fred Crespo/Rob Martwick. 

Legislation to 
restore CTU’s 
full bargaining 

rights, strike 
leverage 

advancing in 
Springfield

BY CTU POLITICAL DEPARTMENT

Students from Back of the Yards High School 
got a lesson in lobbying from CTU Legislative 
Deputy Kurt Hilgendorf. (Photo: Jackson Potter)
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A delegation of 
CTU members 
participates in 
border teach-in
Educators at the Teach-In for 
Freedom in El Paso, Texas, in 
February join the opposition 
to Trump’s anti-immigrant and 
racist wall, bringing attention to 
the obstacles facing immigrant 
students and their families.

BY LINDA PERALES AND  
ANTHONY CAPPETTA

In February, President Donald 
Trump declared a false nation-
al emergency in an attempt to 

access funds to build an unnec-
essary wall along the Mexican 
border. His announcement was 
another racist and xenophobic 
attack against immigrant peo-
ple who are the backbone of the 
communities we teach in and the 
country we live in. 

Prior to this announcement, 
a group of 10 Chicago Teach-
ers Union (CTU) members had 
already decided to travel to the 
U.S. southern border in El Paso, 
Texas to attend the “Teach-In for 
Freedom” organized by the newly 
formed group Teachers Against 
Child Detention (TACD). 

The purpose of the teach-in 
was to draw attention to the in-
humane and horrific child abuse 
happening, on a daily basis, to 
migrant children being jailed at 
the border and to demand the 
end of detention and criminal-
ization of immigrant families by 
the U.S. government. It was by 
coincidence that the false nation-
al emergency and our trip fell on 
the same weekend, but this co-
incidence served to reinforce the 
urgency and importance of our 
trip.

There was a dire need for 
CTU educators to have a strong 
presence and make a strong 
statement at this event in soli-
darity with our immigrant stu-
dents and their families. This is 

not only a fair and just demand 
on behalf of our union, it is also 
the starting point for what needs 
to be done to reverse the harm-
ful immigration policies that 
have been implemented in this 
country.

The 10 teachers who traveled 
to El Paso are either members of 
our growing CTU Latinx Caucus 
or allies in the struggle for immi-
grant justice. We all traveled to 
the teach-in for the same broad 
reason, to support the demand 
for an end to child detention and 
family separations. But each of 
us was motivated by other fac-
tors as well.

Some members of our dele-
gation had already taken action 
to help stop the deportation 
of their students, their fami-
ly members or others in their 
school community. Others have 
family members who are undoc-
umented and personally know 
migrants who have been jailed 
in detention centers. Most of the 
members who traveled to El Paso 
work in schools with a sizeable 
immigrant population and see 
firsthand the harm being done 
to our students and the trauma 
they experience. 

Although we didn’t all know 
each other before this trip, we 
will forever be bonded through 
our experience and our commit-
ment to fight for the basic human 
right to migrate between lands 
separated by man-made borders, 
to fight for the end to cruel and 
unjust treatment of child and 
adult detainees, and to advocate 

for the humanity of our students, 
our families, and our communi-
ties. 

The teach-in itself was a 
moderate success with just over 
300 attendees from across the 
country and some local media 
coverage that amplified our de-
mands. The majority of speak-
ers were local union leaders or 
teachers from various states. 
Their speeches covered a variety 
of topics, such as the history of 
immigration, detention centers 
today, and the special impact of 
detention centers and persecu-
tion of immigrants on children. 

The event organizers knew 
that a CTU group would be at-
tending and gave us space to 
speak at the event. Two powerful 
and passionate educators, Rox-
ana Gonzalez and Gabriel Paez, 
spoke about the need for teachers 
of color to speak on the issue of 
child detention, the impact that 
detention has on students and 
the important role teachers play 
in protecting and advocating for 
our students. 

Although our group traveled 
to the border to make sure our 
message was heard, we know 
that students, teachers and 
communities have been orga-
nizing around these issues for 
years in Chicago. Organized 
Communities against Deporta-
tions (OCAD) has been working 
tirelessly to eliminate the carve 
outs in the Welcoming Cities Or-
dinance to make Chicago a true 
sanctuary city and to eliminate 

the gang database that criminal-
izes our Black and Brown youth. 
And the Illinois Coalition for 
Immigrant and Refugee Rights 
(ICIRR) has organized a hotline 
that community members can 
call for assistance on immigra-
tion-related matters. 

Our hope is that teachers 
across the union get more active 
in the fight for immigrant jus-
tice. We think teachers’ unions 
across this country have a huge 

role to play in this struggle. 
Not only should we demand a 
fair, appropriate, well-funded 
education for all newly arrived 
students, but our union should 
join the growing call for the U.S. 
government to end its policy of 
separating families, abolish the 
Immigration and Customs En-
forcement (ICE) and ultimately 
grant amnesty to all undocu-
mented people living in the Unit-
ed States.

Unless you are a person of 
Native American descent, you 
or your family have migrated 
to this country. This is the same 
act for which many migrants are 
now being criminalized. The mi-
grants enduring trauma under 
the Trump administration are 
not distant people. They are our 
brothers, sisters, nieces, neph-
ews, aunts and uncles. They are 
our students, their parents and 
their family members. 

Please join our fight as we 
continue in this struggle to pro-
tect our students. Join the CTU 
Latinx Caucus, the Bilingual 
Committee, check out our con-
tract proposal around Bilingual 
Education and Expanded Sanc-
tuary, or attend our Expanded 
Sanctuary Workshop Series in 
April, May and June to learn 
more. 

Linda Perales is a special educa-
tion teacher and CTU delegate at 
Corkery Elementary School. Antho-
ny Cappetta teaches at Lindblom 
Math and Science Academy.

The migrants 
enduring trauma 
under the Trump 
administration are 
not distant people. 
They are our 
brothers, sisters, 
nieces, nephews, 
aunts and uncles. 
They are our 
students, their 
parents and their 
family members.

CTU members went to the southern border for a Teach In on Freedom to defend 
immigrant children and others from racist Trump policies. (Photo: Linda Perales)

https://www.teachersagainstchilddetention.org/
https://www.teachersagainstchilddetention.org/
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We are ready 
to fight for a 
fair contract 
and the 
schools 
Chicago’s 
children 
deserve
Fair pay, smaller class 
sizes, and wrap-around 
services are key to 
securing a new contract 
before school starts.

1 How has our situation 
changed as we go into 
these contract negotia-

tions?

Through our unity, we’ve been 
able to fight off cuts in the past 
and protect our schools from 
some of the most aggressive 
schemes cooked up by Rahm 
Emanuel and his billionaire 
friends. Ten years ago, the pub-
lic largely accepted the ideas the 
mayor had put forward. Today, 
the public has embraced the 
Chicago Teachers Union (CTU) 
analysis. Parents and the public 
at large overwhelmingly support 
us on the need to invest in our 
schools, on class size, on closings, 
and against over-testing. 

Thanks to advocacy by our 
members and allies, Chicago 
Public School (CPS) finances are 
more stable and we don’t face the 
same level of financial crisis as in 
our last round of contract negoti-
ations. We have a chance to move 
from merely defending what we 
can into pushing our agenda for-
ward to make our schools better. 
We need to focus on our priority 
list of demands that can trans-
form our schools and convince 
people that we can win them.

2 How can CTU win what 
Chicago’s educators 
and students deserve?

We must be ready to strike in 

September—no matter who is 
mayor. We have come a long way, 
but there are still powerful forces 
lined up against us, our schools 
and our communities. Even 
with a friendlier mayor in office, 
there will be huge pressures to 
cut budgets, weaken our schools 
and attack our union. If we want 
to win, we may not have to strike, 
but we must be ready in the fall.

3 What are our key 
demands for the next 
contract?

Pay and benefits (including 
health care)

Educators in our district have 
been frozen, furloughed, fee-
hiked and forced to work with 
staff shortages in every area. 
Today, CPS has stronger eco-
nomic support, due in part to 
the work that CTU members and 
staff have done in advocating for 
fair funding. CPS needs to stop 
short-changing the people who 
make our schools work. CTU will 
not accept excuses for continued 
neglect of teacher, clinician and 
PSRP pay and benefits.

Staff our schools

Counselors, nurses, librarians, 
social workers, teacher assis-
tants, student and family para-
professional support—you name 
it, CPS has been ripping off our 
students by not hiring or retain-

ing the licensed, certified and 
unionized staff they need. We 
will not tolerate the continued 
elimination of positions like es-
sential school librarians, certi-
fied school nurses or special ed-
ucation teachers. We will fight 
for staffing commitments in all 
the areas that impact children’s 
readiness to learn.

Smaller class sizes

Our students need individual 
attention from their teachers. 
We cannot provide that level of 
attention when we have over 40 
students in a kindergarten or an 
upper grade class. Since 1995, 
state law has given the district 
the upper hand in class size 
negotiations. Now, with solid, 
enforceable class size language 
emerging in our newly won 

charter school contracts, we are 
stronger than ever in fighting for 
this key demand in our contract.

Justice for students and 
families

Student learning doesn’t just de-
pend on what happens inside the 
classroom. CTU will fight for so-
cial justice for our students and 
their families with demands in 
the following areas:

Affordable housing

Rahm’s development plans keep 
pushing rents sky high. Lack of 
affordable housing is leading to 
pushout from the city. That has 
led to declining student enroll-
ment, especially among Black 
families. 

Sanctuary schools

In Chicago and throughout the 
country, students have been 
criminalized more and more 
each year. From the threat of ICE 
raids on students and families to 
the disproportionate calls to po-
lice for Black students to a gang 
database that unfairly labels our 
students without due process or 
recourse, all our students need 
sanctuary. We’ll fight for our 
schools to protect our communi-
ties and to be places where kids 
can be kids, safely and without 
biased stigmatization.

Sustainable Community Schools

In the 2015 contract, we bar-
gained for and won a Sustain-
able Community Schools pilot 
program. The program paired 
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We must be 
ready to strike in 
September—no 
matter who is 
mayor. We have 
come a long way, 
but there are still 
powerful forces 
lined up against us, 
our schools and our 
communities.

Clockwise, from top left:

Students Deserve Better: This sign on 
the streets during the CICS strike says 
it all. CICS won better conditions for 
educators and their teachers. Their 
victory sets the stage for CTU to achieve 
big wins at the bargaining table, too. 

Strikers at a rally outside CICS 
headquarters with a simple message 
for all our schools: Stop Cheating Our 
Children.

Parents from Grissom Elementary, 
Washington Elementary and Smyth 
Elementary joined CTU officials for 
a press conference at the monthly 
CPS board meeting to demand 
more resources for their schools. 
Our contract proposals address the 
overcrowding and health and safety 
hazards their students are facing. 

At a City Hall press conference 
announcing our contract proposals, 
CTU Vice President Stacy Davis Gates 
explained that it was time the wealthy 
in Chicago began paying their fair share 
to fund our schools.

(Photos: CTU Communications)

twenty schools with community 
partners to provide the kind of 
wrap-around supports that stu-
dents in high-risk communities 
need for success. We will fight to 
broaden this program to at least 
75 schools, so that our students 
have their social and health needs 
met and can focus on learning. 

Restorative Justice

Although CPS claims to support 
restorative practices to resolve 
student issues, the truth is that 
this has become an excuse to 
ignore problems kids face and 
sometimes cause. In order to 
truly practice restorative justice, 
schools need staff to coordinate 
that work and provide the time 
and energy for more than just 

band-aid “solutions” to their 
problems.

4 What do members 
need to do to build our 
power?

All of our work from now to 
September should help us lead 
a strong contract campaign. 
Along with our ongoing efforts 
to enforce our existing contract, 
our school level fights, and our 
work to elect candidates who re-
flect the needs of our schools and 
communities, we need to high-
light our ideas for how to win 
the schools Chicago’s students 
deserve. We need strong union 
structures in our buildings (PPC, 
PPLC, Contract Action Team) 
which can reach out to parents, 
students and community about 
what we want to win. By winning 
fights to enforce the contract we 
can make these needs visible and 
gain school-level improvements 
now. This will help get the pub-
lic on our side while building our 
own morale, confidence, and 
strength. 

5 How will this bargain-
ing process go?

Now that CTU’s members 
have weighed in on our demands 
and our House of Delegates has 
ratified the specific language 
we will bring to the bargaining 
table (available to all members 
through our MemberLink Por-
tal), negotiations have begun in 
earnest. Although the negotia-
tion calendar can’t be predicted 
down to the day, we anticipate 
the following general timeline.

January 15, 2019 CTU present-
ed our demand language to the 

Board, making our position clear. 
Members can read our exact pro-
posed language by logging into 
our MemberLink Portal at mem-
bers.ctulocal1.org.

February – May 2019 Our mem-
bers form Contract Action Teams 
(CATs) and engage in activities 
to rally support for our demands 
among members, parents, and 
students.

May 2019 I If no agreement has 
been reached, CTU will push for 
the fact-finding segment of bar-
gaining to begin.

September 2019 I CTU mem-
bers will be ready to take action 
if there is no agreement.

6 What should we expect 
from the new mayor?

We sincerely hope that the 
new mayor will be committed 
to improving our public schools. 
That’s why we voted to endorse 
Toni Preckwinkle. That endorse-
ment was driven by her commit-

ment to an elected, representa-
tive school board, a moratorium 
on school closures, an end to 
charter expansion, and progres-
sive new revenue to adequately 
support neighborhood public 
schools that can truly function as 
sustainable community schools.

But whoever the mayor is—
even if it is Toni Preckwinkle—
we are prepared to do what it 
takes to win improvements for 
our schools. That includes the 
possibility of a strike this fall.

7 Will there be a strike 
this fall?

Across the country, teach-
ers and other educators have 
gone on strike to stand up to cuts, 
privatization and inadequate 
pay. The #RedForEd movement 
was both inspired by CTU mem-
bers who struck in 2012 and has 
inspired us to fight even harder 
for students and educators in our 
district. If CPS does not offer us a 
just contract, a strike is a strong 
possibility.

8 How realistic is it that 
we’ll win these expen-
sive demands?

No doubt, the schools our stu-
dents deserve and the compen-
sation our members deserve add 
up to a significant increase in 
district spending. The price tag 
on our demands may be in excess 
of $1 billion. That is truly a large 
sum but consider that this city 
continually comes up with fund-
ing for every corporate giveaway 
imaginable. Remember that the 
mayor offered more than $2 bil-
lion to Amazon and just won ap-
proval to subsidize Lincoln Yards 
with $1 billion in tax dollars. Giv-
en all that largesse, why shouldn’t 
our students—our future—get a 
similar investment? 



No student 
should face 
the duress 
of having to 
take a test in 
a language 
they do not 
understand.
Nancy Serrano,  
bilingual teacher

CTU Financial Secretary Maria Moreno joined teachers 
and parents at Hernandez Middle School to call on the 

state board of education and CPS to stop IAR testing 
for non-English students. (Photo: CTU Communications)

vise ISBE’s  existing policy that 
says parents have no right to be 
involved in opt out.

During Bruce Rauner’s tenure 
as governor, ISBE acknowledged 
that children had the right to opt 
out. But, at the same time, ISBE 
also claimed that parents had no 
right to be involved in that pro-
cess. Instead, the state insisted 
children as young as five had to 
inform their teachers that they 
wanted to opt out of the test. Pa-
rental opt out is allowed under 
federal law and California, Wis-
consin, Utah and Pennsylvania 
have formalized legal opt-out 
rights in their states. 

Educators hope that ISBE’s 
new leadership will be more re-
ceptive than the previous adminis-
tration to protecting non-English 
speaking and other vulnerable 
students from unnecessary, high-
stakes testing. 

The “new” IAR test for third 
through eighth graders is essen-
tially a rebranded PARCC test, 
which parents and educators have 
condemned as a boondoggle for 
students and teachers, but a lucra-
tive source of profit for Pearson, 
the largest education company 
in the world. Most states have 
abandoned PARCC as the nation-
al movement against high-stakes 
testing has grown and a growing 
body of research exposes its short-
comings.

The CTU has made more 
support for bilingual education 
a linchpin in its contract nego-
tiations. The IAR, they argue, 
thwarts contract demands that 
seek to protect these students 
and support their educational 
needs. 

BY CTU COMMUNICATIONS

A third of Chicago Public 
School (CPS) students 
are Latinx, with many 

just beginning to build their En-
glish language skills. Yet in early 
March, CPS began administer-
ing a rebranded statewide test, 
the Illinois Assessment of Read-
iness (IAR), to students, includ-
ing newly arrived immigrants 
who have been in the country for 
less than a year. 

That decision infuriated 
teachers and allies, who are 
pushing back, asking the Illi-
nois State Board of Education 
(ISBE) to suspend the test for 
all students, including students 
who are new to the country and 
calling on CPS to advise parents 
that their children have the right 
to opt out of the worthless test. 

In March, teachers and allies 
held a press conference at Hernan-
dez Middle School to outline the 
educational harm and hardship 
the test causes for new English 
learners and to demand that CPS 
respect students’ right to opt out. 
Located in Chicago’s Gage Park 
neighborhood, Hernandez stu-
dents are over 96 percent Latinx. 

“This test robs students of 
critical classroom time and forc-
es thousands of children to take 
a high-stakes test in a language 
they do not understand,” CTU Fi-
nancial Secretary Maria Moreno 
said. “This test is psychologically 
damaging, humiliating and frus-
trating for students. It causes 
enormous anxiety for students 
who do not yet understand En-
glish for no other reason than 
they are new to our country.”

Illinois’ new policy of testing 
non-English speaking newcom-
ers in English Language Arts has 
emerged as a critical issue for 
teachers and parents,  especially 
since children’s test performance 
will be used as a baseline score, 
even though these students lack 
language skills in their new na-
tion. 

In past years, CPS has pres-
sured students to take the test, 
which can take six hours or more, 
and undermined parents’ efforts 
to opt their children out of the 
exam.

“We are calling on CPS to 
stop hurting our English lan-
guage learners,” Nancy Serrano, 
a bilingual teacher at Hernandez, 
said. “No student should face the 
duress of having to take a test in a 
language they do not understand. 
CPS should inform parents of the 
right to refuse the test and opt 
out and provide guidance on how 
to do so.”

Serrano also noted that state 
law mandates newcomers re-

ceive instruction in their native 
language so it makes no sense to 
test students in a language they 
cannot understand.

“State law says that if kids 
are not dominant in the English 
language they must be provided 
instruction in their native lan-
guage,” she said. “So it doesn’t 
make sense that we follow bilin-
gual ed laws when it comes to in-
struction but then we’re testing 
students in English.”

CTU educators charge that 
the test has little value as an 
assessment tool and instead is 
often used as a bludgeon to un-
dercut educators whose students 
fail to “make the grade.” Educa-
tors are demanding that CPS re-

verse its past policy of misleading 
staff, parents and students about 
the right to opt out and end its 
practice of implying that schools 
with less than a 95 percent test-
ing threshold could lose funding, 
which is false. In fact, low par-
ticipation can now make a school 
eligible for additional state funds. 

Instead, educators want CPS 
to treat students who choose to 
opt out with humanity and re-
spect—and change past practices 
of intimidating parents who wish 
to opt their children out of state 
testing or retaliating against 
teachers who support students’ 
and parents’ rights.

The CTU is also asking the 
new state superintendent to re-

CTU asks ISBE to 
suspend ‘new’ test that 
undercuts immigrant 
children’s education
Teachers say test robs non-English-
speaking students of valuable 
learning time, demand CPS support 
parents’ opt out rights instead. 
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Campaign to 
defend CTU 
Six galvanized 
community 
support, set 
stage for wins 
against abusive 
CPS bosses 
BY CTU COMMUNICATIONS

For educators who have been targeted, abused 
and even terminated for speaking out on be-
half of their students, fighting is second na-

ture. And that fighting spirit paid off recently for 
a courageous group of Chicago Teachers Union 
(CTU) leaders, known as the CTU Six.

The group of educators faced harassment, un-
just disciplinary actions and even termination for 
standing up to Chicago Public Schools (CPS) abu-
sive and often illegal policies. As CTU fights for a 
fair contract at the bargaining table, it’s important 
to recognize that the fierce union advocates known 
as the CTU Six helped build our strength for cur-
rent and future battles. 

“As we head into the current contract fight, let’s 
remember what was happening two years ago. 
Claypool was slashing special education funding, 
decimating school budgets and going after the 
fierce teacher advocates who were fighting back,” 
CTU President Jesse Sharkey said. “Our union, our 
educators and our community allies stood up and 
fought back and that fight has been vindicated.”

The campaign to defend the CTU 6 not only gal-
vanized teachers but won support from all corners 
of the city and country. Elected officials, parent 
and community groups and unions from across 
the globe supported these teachers under attack: 

Sarah Chambers, special ed advocate and 
CTU executive board member at Saucedo Academy, 
was suspended in April 2017 and barred from set-
ting foot on CPS property. The union successfully 
challenged CPS’s actions and helped to clear the 
way for her to return to teach in district schools. 

Joseph Dunlap, delegate and award-winning 
veteran teacher at Tarkington Elementary, was 
unjustly targeted by the Academy of Urban School 
Leadership (AUSL) for his activism. He recently 
won his case in arbitration and will be returning 
to his school next year. 

Laura Sierra, delegate at Whittier Elementary 
School, was bullied and harassed by her adminis-
tration for speaking out about contract violations. 
She succeeded in overturning the disciplinary ac-
tions against her and now teaches at a new school.

Kevin Triplett, delegate at Barton Elementary, 
was disciplined after calling out climate and culture 
issues in schools. He continues to advocate for his 
staff and students despite the harassment he faced. 

Jose Conteras, delegate at Carson Elementa-
ry School, was unfairly targeted after he spoke out 
about abusive and disrespectful behavior by his 
bosses. His grievance is pending. 

Jessie Hudson, delegate at Beidler who fought 
to save the school from closing, was targeted for 
blowing the whistle on special ed cut backs. Her 
work with the union helped her win extra subs to 
help with special ed staffing and more time to com-
plete her work with SPED students. 

Rahm Emanuel’s glowing 
narrative on Chicago schools 
is only half the story
Mayor’s revisionist history ignores his disastrous 
school closings, budget cuts and corrupt CEOs.

BY GINA CANEVA

One of my favorite novels 
to use in my classroom is 
Khaled Hosseini’s 2003 

best-seller “The Kite Runner.” 
The protagonist, Amir, makes a 
tragic decision as a pre-teen and 
spends the rest of his life search-
ing for redemption. The novel 
showcases Amir’s guilt and ulti-
mate heroism as he faces his fears 
and risks his life for the possibil-
ity of vindication. It is a book I 
would like to gift-wrap for Mayor 
Rahm Emanuel, in the hope that 
it teaches him a similar lesson.

Recently, Emanuel penned an 
op-ed in The Atlantic, entitled “I 
Used to Preach the Gospel of Ed-
ucation Reform. Then I Became 
the Mayor.”  I anticipated Eman-
uel admitting mistakes he made 
at the helm of Chicago Public 
Schools (CPS). Would he ask 
forgiveness for shuttering near-
ly 50 schools in one school year? 
Would he mention the Dyett 
High School hunger strike by 
over 30 adults desperate to keep 
the school open? Would he seek 
absolution for two hand-picked 
CEOs with serious ethics prob-
lems? Would he show concern for 
the loss of over 40,000 students 
during his administration?

He wrote none of that.
Instead, he touted his focus 

on principal leadership, college 
enrollment, support services out-
side school and using quality as a 
factor in closing schools.

Let me be clear: CPS’s gains 
deserve praise. As CEO Janice 
Jackson recently wrote in an op-
ed in the Sun-Times, the gradu-
ation rate is rising four times 
faster than the national average. 
Research from Stanford Uni-
versity shows that elementary 

school students have made  re-
markable academic gains. But 
those statistics and Emanuel’s 
claims hide other facts that are 
not so rosy.

I offer an insider’s modern his-
tory lesson. I have been an edu-
cator in CPS for 15 years, in three 
very different South Side high 
schools. I have a keen interest in 
the ebb and flow of the district, 
and I can verify that there is truth 
in Emanuel’s claims. But the 
parts he left out are more telling.

First, Emanuel attributes 
much of schools’ success to good 
principals, not to teachers. No 
doubt that’s true in several cases. 
But when it comes to choosing 
good leaders, Emanuel has prob-
lems. CEO Jean-Claude Brizard 
— remember him? — washed 
out. Barbara Byrd-Bennett is 
in prison for an illegal kickback 
scheme that, coincidentally, in-
volved principal training that 
was widely criticized as useless. 
Forrest Claypool resigned under 
an ethics cloud. Emanuel struck 
out three times before Jackson, 
who is admired nationally.

On school closings, Emanu-
el wrote, “I closed both neigh-
borhood and charter schools as 
mayor, because mediocre schools 
of any type fail their students.” 
Yet of more than 50 schools 
closed by Emanuel, only two 
have been charter schools. Those 
two weren’t slated for closure un-
til last December. More telling, 
Emanuel still praises the idea of 
closing bad schools rather than 
providing resources to improve 
them, despite research from the 
University of Chicago Consor-
tium on School Research on the 
negative impact of closures.

Perhaps most surprising was 
Emanuel’s claims about wrap-

around services. He wrote, 
“Most well-off parents have the 
resources to augment what hap-
pens at school. As mayor, I de-
cided to extend those same sorts 
of interventions to everyone.” 
He touts after-school programs, 
teachers providing homework 
help at public libraries, a sum-
mer reading program, and a 
summer jobs program for teens.

But Emanuel fails to mention 
what schools lost. Public librar-
ies hired teachers, but school 
libraries disappeared: The num-
ber fell from 454 in 2013 to 139 
in 2017. Parents voiced concerns 
about the  district-wide nurs-
ing shortage. Reading special-
ists and other jobs have been cut 
drastically.

In schools where “well-off 
parents” send their children, 
librarians, nurses and reading 
specialists are par for the course.

Readers wrote to The Atlan-
tic praising Emanuel, including 
Secretary of Education Betsy 
DeVos. That’s my fear: That oth-
ers will buy into Emanuel’s par-
tial narrative because they don’t 
know the whole story. Redemp-
tion comes with truth-telling, 
righting wrongs, and remember-
ing all of history, not just parts 
of it.

I hope that our next mayor, 
whoever she may be, will pick 
up the pieces that Emanuel left 
behind and be transparent with 
the reality of CPS. 

Gina Caneva is a teacher-librarian 
and writing center director at Lind-
blom Math and Science Academy. 
She is National Board Certified and 
a Teach Plus Teaching Policy Fellow-
ship alum.  Follow her on Twitter @
GinaCaneva. This article is reprint-
ed from the Chicago Sun-Times.

Rahm pointing finger (Photo: Daniel X. O’Neil)
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A.; Davidson, Susan K.; Dillon, Barbara K.; George, 
Eric C.; Nickels, Margaret C.; O’Donnell, James M.; 
Wehbeh, Jenine ∕ NETWORK 2A  Askounis, Katherine 
G.; Bachemin, Eugiene A.; Berenz, Amy L.; Gamble, 
Samantha S.; Gladney, Maxine; Martinez, Xavier F.; 
McLaurine, Cody P.; Rodriguez, Natalie M.; Rowe, 
Julia R.; Torres, Javier; Wynn, Kathryn E. ∕ NETWORK 
2B  Bravo-Gonzalez, Mayra; Delessio-Parson, Jenny; 
Hernandez, Wilson; Pedersen, Christian E.; Reimers, 
Sean J.; Soto, Karen J. ∕ NETWORK 3A  Arroyo, Judith; 
Barrientos, Tracy M.; De La Pena, Alejandra; Gonzalez, 
Roxana; Mendoza, Mary; Milano, Dena M.; Ryczek, 
Lourdes T.; Villa, Mary; Yaker, Deborah R.; Young, Erin 
∕ NETWORK 3B  Anderson, Grace A.; Del Monico, 
Kathleen M.; McCoyne, Bonny L.; Pittman, Sylvelia 
I.; Poole, Alethea ∕ NETWORK 4A  Bennett-Stanley, 
Marlene K.; Bruehl, Steven C.; Caskey, Jessica L.; Ryan, 
Phyllis A.; Zoldan, Sara R. ∕ NETWORK 4B  Baker, 
Jessica A.; Benavides, Angela M.; Hartrich, Jeanne M.; 
Ocasio, Wanda E.; Schroeder, Zach; Spinak, Maressa 
A. ∕ NETWORK 4C  Flynn, Christine A.; Gerbec, Lynn 
C.; Pirillis, Freeda ∕ NEWORK 5A  Anderson, Emily 
L.; Cerda, Brian; Gaiser, Jacqueline M.; Greco-Serwa, 
Sandra M.; Josephs, Donyielle A.; Maurello, Rosemary 

S.; Schiffern, Cory ∕ NETWORK 5B  Beverly-Bass, 
Carrene; Claiborne, Kisha L.; Georgopoulos, Stella 
S.; Jasutis, Susan M.; Thrash, Rasheeda M.; Walker, 
Romanetha; Watson, Joyce; Williams, Lekisch M. ∕ 
NETWORK 6A  Barge, Nikolaus A.; Chang, Helen; 
D’Addario, Paul T.; Kruchten, Jacob R. ∕ NETWORK 6B  
Bruesch, Michael D.; Freeman, Roy; Macleod, Shaunna 
M.; Vazquez, Brian ∕ NETWORK 7A  Fragoso, Miguel; 
Perez, Carmencita; Reed-Lopez, Anne C.; Rentz, 
Kathleen M.; Salazar-Bolda, Magdalena; Vidakovic, 
Diana L. ∕ NETWORK 7B  Cardenas, Griselda; 
Ceballos, Marlena; Cosme, Maria T.; Cuadrado, Luz 
M.; Kniff, Jennifer B.; Millikan, Michael R.; Olazaba, 
Phillip J.; Peralta, Alfredo ∕ NETWORK 8A  Carapia, 
Yesenia R.; Cleve, Craig A.; Crall, Patrick; Dusek, 
Lisa A.; Markham, Catherine A.; McGrath, Sarah C.; 
Saldana, Lucila; Sontag, Paula R.; Thibeau, Elizabeth 
R.; Zavala, Juan ∕ NETWORK 8B  Banasiak, Sally A.; 
Herro, Erik N.; Wagner, Patricia M. ∕ NETWORK 9A  
Walsh, Jan K. ∕ NETWORK 9B  Banks, Lindsey L.; 
Burrell, Curtis A.; Horton, Kawana T.; Olson, Genni 
L.; Restaino, Rashida S.; Schnall, Jamie L. ∕ NETWORK 
10A  Dillon, Colum J.; Dooey, Maureen P.; Horn, 
Jennifer M.; McLaurin, Makeesha D.; Murphy, Mary B.; 
O’Malley, Margaret M.; Scollard, Ashley L.; Zaturski, 
Steven A. ∕ NETWORK 10B  Creech, Matthew; Kelly, 
Laura M.; Linehan, Joseph A.; Magliano, Jennifer J.; 
McDevitt, Julie A.; McKay, Megan J.; Rodriguez, Carlos 
∕ NETWORK 10C  Spangler, Jessica; Sparks, Jeri L. ∕ 
NETWORK 11A  Chatman-Walls, Carolyn D.; Cleary, 
Anne T.; Eigenbrode, Jonathan; Henderson, Theresa 
M.; Mitchell, Susan C. ∕ NETWORK 11B  Clay, Jamila 

K.; Harte, Brianna; Holmes, Davina; McNeal, Susie E.; 
Washington, Danielle R. ∕ NETWORK 11C  Davis, 
Victoria M.; Maniates, Evan P.; McKinney, Angela M. 
∕ NETWORK 12A  Baker, Daniel J.; Cade, Shannon 
L.; Crockett, Nicole M.; Goodrich, Patricia E.; Hunter, 
April M.; Isom, Charissa B.; McElmurry, Gwendolyn 
M.; Robinson, Chaunte E.; Simpson, Allyson L. ∕ 
NETWORK 12B  Bell, Wilma Z.; Johnson, Tequila; 
Kidd, Tracey Y.; Kile, Carmen L.; Sanchez, Lora; 
Thigpen, Sondra D. ∕ NETWORK 13A  Bobo, Jennifer 
L.; Davis, Joyce R.; Grant, Lorrie A.; Melton, Wilene 
M.; Whitehead, Sheryl F. ∕ NETWORK 13B  Blaha, 
Kelly J.; Calvillo, Reyes; Carrethers, Loreal S.; Coleman, 
Angela K.; Fattore, Maribeth A.; Janacek, Gregory; Lee, 
Tyrone T.; McKinney, LaConya; Roberson, Danielle B.; 
Sullivan, Elinor J.; Vargas, Maria A. ∕ NETWORK 14  
Heath, Kelly A.; Lewis, Shereena D.; Marshall, David 
M.; Maslanka, Robert C.; Mead, Thomas C.; Mihoc, 
Georgian; O’Shea, Mary R.; Palomino Villamonte, 
Walter; Reid, Kimberly M.; Roberts-Duarte, Samuel; 
Roscoe, Jennifer; Szewczyk, Sebastian T.; Vanover, 
Daniel L. ∕ NETWORK 15  Banda, Stephen; Chapman, 
Cristen M.; Dobert, Kenneth G.; Ford-France, Phyllis 
Y.; Grauer, Brian M.; Hill, Molly D.; Renteria, Rita; 
Roberson, Gerald A.; Robinovitz, Isaac W.; Rosenbaum, 
Jessica S.; Wagner, Pamela M.; Walach, Erin; Zwiazek, 
Carly A. ∕ NETWORK 16  Alicea, Anita Y.; Burke, 
Heide L.; Byrnes, Christopher M.; Caponigri, Rocky 
S.; Cover, Marc E.; Cybulski, Nicholas A.; Druckmiller, 
Hannah; Garcia Hermida, Katina V.; Knowles-West, 
Kristine E.; Ma, Amy; Mathews, De’Meica A.; Moore, 
Cheryl D.; Moten, Latonya; Stapleton, Patricia A.; 

Trojan, Kara R. ∕ NETWORK 17  Collins, Darrin 
A.; Collins, Sarah J.; Jihan, Rivanna J.; Nichols-Sweat, 
Shari A.; Pincham, Robert E.; Platt, Mallory D.; 
Riouse, Nicole D.; Shea, Michael C. ∕ AUSL SOUTH  
Anderson-Cruthird, Jasmine J.; Chan-McShane, Joann 
L.; Ferrin, Nicole; Jarrell, Ashley N.; O’Connor, Kelley 
M.; Pardo, Jonathan M.; Wade, Michelle N. ∕ AUSL 
WEST  Eggener, Jennifer L.; Egwuekwe Maxey, Kelechi 
S. ∕ CITY-WIDE CAREER SERVICE  Bontempo, 
Benjamin K.; Brackenridge, Darrell G.; Butler, Deborah; 
Campbell, Jacqueline E.; Coty, Sharon; Gaither, 
Arttice S.; Garcia, Bethsaida; Henry, Kimberly; Hill, 
Delphine; Johnson-Harper, Luwanda; Jordan, Sherry; 
Kirkpatrick, Kelsey; Riesco, Julieta; Schmidt, Kathryn 
R.; Smith, Cynthia Y.; Smith, Shakita; Trice, Jeanine; 
Watts, Bessie M. ∕ CITY-WIDE  Braddock, Corey D.; 
Brown-Shareef, Reniya L.; Brown-Sutton, Jereece M.; 
Christensen, William E.; Daniels, Theresa D.; Difino, 
Mary V.; Douglas Johnson, Cheryl D.; Hennen, Jared 
P.; Lalagos, Thomas; Matthews, Sheresa L.; Milkowski, 
George E.; Milkowski, Lawrence E.; Schechtman, Judith 
B.; Schecter, Jeff M.; Temkin, David W.; Toro, Theresa 
L.; Tsitsopoulos, Bessie; Walsh, Anita M.; Whitfield, 
Benita A.; Williams, Robert L. ∕ CTUA1  Byrnes, 
Megan; Chrystal, Erica; Crooks, Andrew M.; Fosses, 
Vasiliki L.; Haas, Amanda; Horwitz, Michelle R.; Jones, 
Sarah C.; Kuchenbecker, Elise; Loafmann, Paul R.; 
Masciola, Stacey; Rouke, Bethany K.; Wax Trost, Joanna 
∕ CTUA2  Adams, Hugh M.; Carlson, Matthew; Ferri, 
Enrico G.; Hale, David M.; Hicks, Mona F.; Hudson, 
Vaeshan; Mann, Shentil N.; Michael, Nicholas; Olufs, 
Kaitlin; Robinson, Natasha; Zaia, Linda
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Contribute to Chicago Union Teacher magazine
Write to us

Love? Hate? Agree? Disagree? 
Send Chicago Union Teacher your 
feedback, compliments and crit-
icism. Send letters to the editor 
to  communications@ctulocal1.
com or Chicago Union Teacher, 
1901 W. Carroll St., Chicago, Il-
linois, 60612. Letters to the edi-
tor should not exceed 400 words 
and may be edited for length and 
clarity. Inclusion is at the discre-
tion of Chicago Teachers Union 

leadership and Chicago Union 
Teacher editors.

Write for us

Chicago Union Teacher is 
published for the members of the 
Chicago Teachers Union. It is 
your magazine. We welcome sub-
missions from members on topics 
relevant to our overall mission of 
advancing and promoting qual-
ity public education, improving 
teaching and learning conditions, 
and protecting members’ rights. 

The magazine consists of 
three primary types of articles: 
letters to the editor (explained 
above), short-form content and 
long-form content. Examples 
of short-form content are book 
reviews, announcements, event 
recaps and campaign updates, 
which are not to exceed 400 
words. Examples of long-form 
content are op-eds and feature 
stories. Op-eds should not exceed 
800 words, while features should 
be between 1,200-2,000 words.

All work, but especially fea-
tures, must be submitted with 
artwork and/or images. All 
graphics must be high-resolution 
and in full color, and be submit-
ted with photography credit and 
captions where applicable.

Email all submissions for con-
sideration to  communications@
ctulocal1.com with the subject 
line, “For CUT.” Articles may be 
edited for length and clarity, and 
inclusion is at the discretion of 
Chicago Teachers Union leader-

ship and Chicago Union Teacher 
editors.

Advertise with us

Chicago Union Teacher ac-
cepts classified advertisements 
from CTU members at a dis-
counted rate, and from outside 
organizations for a reasonable 
cost. For more information, con-
tact Chicago Union Teacher Ad-
vertising Manager Lupe Coyle at 
lupecoyle@ctulocal1.org or 312-
329-6227.

T he Chicago Teachers Union 
(CTU) was proud to stand in 
solidarity with striking Chica-

go Symphony Orchestra (CSO) mu-
sicians, when they went on strike in 
March. The critical issue between the 
CSO Board of Trustees and the mu-
sicians was management’s scheme 
to swap musicians’ pensions from a 
defined benefit plan, with guaran-
teed retirement benefits, to a defined 
contribution plan, which is simply a 
savings plan with no guaranteed ben-
efit. This is another existential man-
agement assault on what should be a 
fundamental right for every worker—a 
pension that allows workers a secure 
retirement with dignity.

Jim Mabie, a “life trustee” on the 
CSO board, is also a founding mem-
ber of the board at Chicago High 
School for the Arts (ChiArts), which 
is refusing to provide pensions to its 
teachers—even though Chicago Pub-
lic Schools gives ChiArts the same 
amount of dollars per student that ev-
ery other public school receives. This 
includes funds that should be cover-
ing our members’ pensions—but that 

ChiArts “supporters” like Mr. Mabie 
refuse to fund.

Management’s indifference to pre-
serving and protecting CSO, a truly 
world class gem in the city of Chicago 
at the same time its board is loaded 
with some of the city’s and nation’s 
most wealthy elites, threatens the 

preservation of a cultural gem and 
support for essential cultural work. 
The CTU supports the CSO musicians’ 
fight for a fair contract and applauds 
them for demanding that manage-
ment contribute fairly to the sustain-
ability of one of Chicago’s most prized 
civic institutions. 

CTU proud 
to stand with 
striking CSO 
musicians
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CTU President 
Jesse Sharkey 
joined striking 
Chicago Symphony 
Orchestra (CSO) 
musicians on 
the picket line in 
March.



Back to school: 
Kenwood Academy 
students grill 
mayoral candidates
A student-led debate hosted by a 
Global Issues class attracts large 
crowd of engaged youth at South 
Side school for a debate among 
five candidates seeking to become 
Chicago’s next mayor.

BY RACHEL KIM

On Feb. 12, students, teach-
ers, and staff gathered in 
the auditorium of Ken-

wood Academy High School 
to listen to five mayoral candi-
dates discuss their campaign 
platforms and answer students’ 
questions. The town hall was 
planned and organized by stu-
dents in [teacher Dave Stie-
ber’s] Global Issues class, and 
students were responsible for 
not only thoroughly researching 
each candidate’s platform and 
crafting detailed questions, but 
also reaching out to candidates 
and their campaign staff, mod-
erating the forum, and staffing 
the event. While only five of the 
fourteen mayoral candidates—
La Shawn Ford, Lori Lightfoot, 
John Kozlar, Neal Sáles-Griffin, 
and Willie Wilson (who arrived 
halfway through the event)—at-
tended the town hall, the event 
drew a sizeable audience of en-
gaged students.

The town hall was moderated 
by three Kenwood seniors: Taylor 
Wilson, Zion Cobb, and Chris-
tian Ward, who asked candidates 
questions that largely focused on 
education reform and South Side 
neighborhood improvement. The 
questions themselves were far 
from easy: students asked can-
didates to address the racial dis-
parity between Chicago Public 
Schools (CPS) teachers and stu-
dents, gentrification and the lack 
of affordable housing in minori-
ty communities, segregation, the 
school-to-prison pipeline, and 
the inequitable distribution of 
Tax Increment Financing (TIF) 
funds across the city.

“Some issues that I think I’m 
worried about are definitely the 
TIF funds, we kind of discussed 
that in our class a lot—the fact 
that they aren’t going to the right 
places,” said Nia Priest, a senior 
and the president of Kenwood’s 

National Honor Society chapter, 
in an interview. “We know that 
a lot of that has to do with the 
aldermen, but it definitely starts 
with the mayor. So, I’m definitely 
kind of nervous in seeing who’s 
gonna win and if that’s going to 
change.”

Students described the process 
of organizing the forum and con-
tacting candidates as a challeng-
ing but rewarding experience.

“It was kind of difficult just 
because of the fact that some of 
the candidates didn’t have up-
dated information on their web-
site, some of the emails were not 
going through…we could not get 
in contact with a few of the can-
didates for weeks,” said Taniyah 
Bates, a senior. “[It put] us in a 
different position than just an 
average student at Kenwood. It 
was really eye-opening because 
we learned how to communicate 
better, we learned how to present 
ourselves better.”

Kelli Bryant, a junior, recalled 
her difficulties in reaching out to 
her assigned candidate Bob Fio-
retti, who was slated to attend 
the forum but canceled at the 
last minute.

“It was funny because I 
emailed him, and then I emailed 
him again, and I guess he emailed 
me back like five times but it went 
to my spam,” Bryant said. “So, 
the last time I emailed him, he 
emailed me personally off of his 
account, like, ‘I responded to you 
five times…we said we were going 
to be there.’ But he canceled.”

Throughout the moderated 
portion of the event, the candi-
dates were actively engaged with 
appealing to the students and 
their interests, often noting their 
South Side roots or their experi-
ences with CPS and attempted to 
distance themselves from tradi-
tional Chicago machine politics. 
In response to the question re-
garding racial disparity between 
CPS teaching staff and students, 

West Side state Representative 
Ford mentioned his teaching 
experience in CPS, highlighting 
the importance of having Black 
teachers (particularly Black male 
teachers) who can reduce incar-
ceration rates among Black male 
students. Ford said that he would 
propose that students who want-
ed to teach in CPS would be able 
to attend City Colleges for free. 
Former Police Board head and 
federal prosecutor Lightfoot sug-
gested a similar policy proposal 
for a teacher residency program 
that would provide prospective 
teachers with stipends so that 
they could gain classroom expe-
rience while still earning a salary.

Candidates also took issue 
with CPS’ “college-or-bust men-
tality” and supported more voca-
tional opportunities for students. 
Attorney John Kozlar introduced 
his “K-10” plan as an alterna-
tive to the “K-12” model. In the 
K-10 model, students would go 
through traditional classroom 
schooling until the end of their 
sophomore year of high school, 
at which time students would be 
allowed to choose whether they 
want to pursue a more academ-
ic, college-oriented direction 
during their last two years, or 
pursue a 50-50 split curriculum 
that also offered vocational or 
job-training programs. Lightfoot 
noted that her platform would 
include increased investment in 
early childhood education, and 
suggested the institution of a 
Chief Diversity Officer, whose 
hypothetical duties she did not 
expand upon. Medical supplies 
multimillionaire Wilson dis-
cussed providing every school 
with the latest technology and 
suggested reopening some of the 
schools that were closed in 2013. 
He seemed to imply his support 
for a curriculum focused more 
on vocational and trade training, 

noting, “George Washington got 
nothing to do with today.”

This town hall was also Neal 
Sáles-Griffin’s first event as an 
official mayoral candidate after 
an extended period in which 
he was required to  defend and 
authorize  the signatures on his 
petition for mayor against a chal-
lenge from Wilson. Sáles-Griffin 
notably emphasized his Ken-
wood upbringing and his expe-
riences at CPS as a student and 
later as an adult through his 
nonprofit CodeNow, which was 
especially notable for students 
like Taylor Wilson, a senior and 
one of the co-moderators of the 
forum.

Candidates also responded 

to two student-submitted ques-
tions regarding concrete protec-
tions for LGBTQ+ students in 
CPS and their thoughts on the 
impending $95 million police 
academy slated to be built on the 
West Side. While all of the can-
didates expressed disapproval 
of the decision to build the po-
lice academy (though Lightfoot 
maintains that a new police 
academy should be built at some 
point, just with more community 
input), students like Bryant and 
Bates noted afterwards that they 
especially agreed with Lightfoot 
and Willie Wilson’s proposals to 
see that money being redirected 
towards education and schools 
on the South Side.

The candidates’ respons-
es to anti-bullying policies for 
LGBTQ+ kids varied. Ford spoke 
to his experience as a state rep-
resentative and his voting record 
of supporting marriage equality 
and civil unions, though he, like 
Wilson and Kozlar, did not sug-
gest any clear policy proposals. 
Sáles-Griffin suggested more 
social workers and bias trainings 
be introduced to CPS and prom-
ised a fuller platform to come. 
Lightfoot spoke to the issue of 
rampant homelessness within 
young LGBTQ+ communities 
and expressed the need for more 
services and support networks 
for these students, along with 
stronger anti-bullying policies. 
Lightfoot’s status as the first 
LGBTQ+ candidate for mayor 
initially piqued Priest’s interest 
in selecting Lightfoot as the can-
didate she wanted to research, 
and Taylor Wilson echoed the 
same anticipation for Lightfoot’s 
candidacy. 

Rachel Kim is the Southside Week-
ly’s education editor. This article 
is reprinted, in part, from that 
publication.

Kenwood students organized and led a mayoral candidate debate in February. (Photo: David Stieber)

The candidates 
were actively 
engaged with 
appealing to the 
students and their 
interests, often 
noting their South 
Side roots or their 
experiences with 
CPS and attempted 
to distance 
themselves from 
traditional Chicago 
machine politics.
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Quest Center  
Professional Learning 
Restorative. Relevant. Reflective.

 

National Board Certification 
– 2019-21 Cohort
Attend the Monday, April 29th Recruitment 
meeting

Recruitment is nearing completion for the 2019–
21 Nurturing Teacher Leadership cohort.

FEW SPOTS REMAIN!!

Nurturing Teacher Leadership  

The CPS/CTU’s 2-year FREE professional development 
& candidate support program, prepares CPS teachers, 
counselors, and librarians for National Board 
Certification (NBC). If you will have completed at 
least 3 years of teaching in your certificate area by June, 
2019, you qualify to participate in NBC & earn this 
advanced certification, the highest credential a teacher 
can achieve, as well as:
• advance on the CPS salary scale
• fulfil your state re-licensure requirements
• earn an annual $1960+ pensionable stipend
• receive contractual & other leadership opportunities 

including 1st consideration for Consulting Teacher & 
Framework Specialist roles

• qualify for a full scholarship 
• earn an optional Master’s Degree &/or graduate & 

CPS Lane Placement salary credits
• attain the ISBE NBPTS Master Certification 

Endorsement exempting you from half the required 
ISBE PD hours

Benefits

Nurturing Teacher Leadership boasts a 94% 
achievement rate, twice the national average. It 
includes: 
• Weekly Professional Development & small group 

facilitation
• Collaboration with a cohort of other CPS teachers 

going through the NBC process 
• Preparation for rigorous content knowledge 

Assessment Center exercises
• Individual coaching & mentoring by CPS National 

Board Certified Teachers
• Assistance with writing required for the National 

Board portfolio
• 7-day Summer Institute (1st two weeks in August, 

2010 & 2020)
• 36 Graduate Credits/Optional Master’s degree
• 15 CPS Lane Placement Credits
• Membership in the most highly regarded 

professional learning community
• Paid coaching roles upon National Board Certification
• Joining the ranks of more than 2200 current CPS 

National Board Certified Teachers, including former 
CTU President, Karen GJ Lewis, and

• Becoming a better teacher!

For more information contact Lynn Cherkasky-Davis 
at 312 329 6274 or LynnCherkasky-Davis@ctuf.org.

To learn more and to register for the 4/29/19 
recruitment meeting go to CTUF.org/NTL

Burn-out First Aid
3 ISBE PD Hours

During this PD discussions will be had on the symptoms 
and warning signs of burn-out, as well as some 
preventative measures to keep you healthy and inspired. 
When your main tool and instrument for your work 
is yourself, it’s no wonder our work can be impacted 
by cumulative stress, emotional fatigue, and sense of 
helplessness. This workshop will feature assessment 
tools, lessons from the field, and participatory examples 
for collective and individual self-care practices.

This professional learning opportunity is aligned 
to the CPS Framework for Teaching Components: 
4a, 4d and 4e.

Transformative Circles
15 ISBE PD Hours and 1 Lane Placement Credit

This 3-session Professional Development activity 
supports K -12 teachers and school support staff 
in creating a positive learning environment by 
developing healthy and nurturing relationships with 
their students and, as a result, lessen the reliance 
on detentions, suspensions, and expulsions in their 
schools. Attendees will examine restorative practices 
and their historical context. Participants will analyze 
videos, articles and their own and each other’s 
teaching to determine why and how to integrate 
specific restorative practices such as reflective bell 
ringers, check ins/check outs, and mediation into 
their practice. During the 5-session Hybrid Learning 
Series, attendees will engage in the practices of 
restoration: classroom community building; talking 
circles; restorative conversations; peer conferences; 
and conflict, healing and re-entry circles. This 
Learning Series will support teachers and school 
support staff in cultivating their classroom cultures 
and honing classroom management skills. 

This professional learning opportunity is aligned 
to the CPS Framework for Teaching Components: 
2a, 2c, 3b, 3c, and 4d.

How to Employ Effective 
Teaching Techniques to 
Meet the NGSS
4 ISBE PD Hours

What are the NGSS? What are the Three Dimensions 
of Learning, come again? In this course, you will 
develop an in-depth knowledge and understanding 
of the Next Generation Science Standards (NGSS). 
You will also discover the Three Dimensions of 
Science Learning as described by the NGSS. Having 
knowledge and an understanding of the NGSS will 
help teachers design lessons where students begin to 
build a coherent understanding of science. 

This professional learning opportunity is aligned 
to the CPS Framework for Teaching Components: 
1a, 1d, 2b, 3b, 3c, 4a, and 4d.

Differentiated Instruction
15 ISBE PD Hours and 1 Lane Placement Credit

This course introduces differentiated instruction as 
an approach to meet the needs of all students in the 
classroom. It will cover both theoretical and practical 
perspectives to develop answers to the following 
questions: What is differentiated instruction? Why 
implement a differentiated instruction approach? 
How is instruction differentiated?  

This professional learning opportunity is aligned 
to the CPS Framework for Teaching Components: 
1a, 1b, 1d, 3b, 3c, 3d, 4d, and 4e.

The Art of Questioning and 
Discussion
15 ISBE PD Hours and 1 Lane Placement Credit

This hybrid (face-to-face and online) offering will 
familiarize teachers of all grade levels and subjects 
with “Best Practice” questioning and discussion 
techniques and their benefits. Participants will 
analyze their current practice in terms of low-level 
and high-level questioning strategies. Attendees 
will learn discussion techniques that advance their 
students’ explanation of their thinking. Teachers will 
view and participate in Fish Bowls, Four Corners, 
and Socratic Seminars and learn how to use these 
strategies and activities in their classrooms. They 
will learn ways to encourage student participation in 
class discussions and how to teach their students to 
evaluate others’ points of view. 

This professional learning opportunity is aligned 
to the CPS Framework for Teaching Components: 
1a, 3b, and 4d.

The STEM Workbench
15 ISBE PD Hours and 1 Lane Placement Credit

The STEM Workbench provides teachers in 
the STEM (Science, Technology, Engineering, 
and Mathematics) content areas with a deep 
understanding of lesson design driven by 
mathematical, science, and engineering practices. 
This course will provide STEM teachers a space to 
collaborate to design a model lesson that encourages 
students to answer complex questions, investigate 
global issues, and develop solutions for challenges and 
“real world” problems. 

This professional learning opportunity is aligned 
to the CPS Framework for Teaching Components 
1a, 1c, 1d, 3c, and 4d.

QUEST CENTER
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