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Coalition launches bus tour with 
messages to Chicago’s next mayor
You could see a little fire light up in people, says one rider 
BY GRASSROOTS COLLABORATIVE

On Nov. 13, community 
leaders and union mem-
bers launched a bold new 

campaign called Reimagine 
Chicago (Twitter hashtag #Re-
imagineChicago), taking aim at 
the decades of disinvestment in 
our communities, and the mas-
sive displacement of Black and 
Brown families taking place in 
Chicago. Reimagine Chicago is 
bringing together people and or-
ganizations from across the city 
to create a platform of bold ideas 
and demands that they will make 
to Chicago’s next mayor.

Reimagine Chicago kicked off 
with a bus tour that traveled to 

five different city neighborhoods, 
where more than a dozen Chica-
go residents told stories of the 
challenges facing their commu-
nities and described what needed 
to be done differently by the next 
mayor of Chicago. 

CTU retirees Georgia Waller 
and Willie Williamson were on 
the bus. At the end of the tour, 
Waller had this to say:

It gave us a chance to come 
together on issues that are 
not foreign to our communi-
ties. Most of the communities 
look the same. They are in 
need…like, they’re starving. 
Brighton Park looks no dif-
ferent than Roseland.

The tour began at the site of 
the proposed Lincoln Yards proj-
ect, where the city is planning to 
spend $800 million to create 
this new neighborhood—a clear 
example of why we have a tale of 
two cities here in Chicago. 

From there, they traveled to 
Logan Square, Austin, Brighton 
Park, Roseland and Woodlawn.  
Bus tour participants shared tales 
of the housing crisis that is push-
ing families out of their homes 
and children out of their schools. 
They described organizing fights 
to stop new charter schools and 
get Chicago Public Schools to 
build new neighborhood schools.

Participants heard from com-
munity members who described 

the impact of surveillance pro-
grams like the Chicago Police De-
partment gang database, which 
unjustly labels tens of thousands 
of Black and Latinx young people. 
At Roseland Hospital on the South 
Side, residents explained about 
the health deserts that many Chi-
cagoans live in, and how import-
ant it is to invest in resources like 
Roseland. Finally, the tour ended 
at the future site of the Obama 
Presidential Center (OPC), where 
residents are organizing to win a 
Community Benefits Agreement 
to stop displacement from their 
beloved neighborhood.

On the impact of the tour, 
Waller said, “You could see a little 
fire light up in people…we have 

more power now.
“And we’re expecting more… 

It got us thinking, ‘Alright, we 
gotta do something about this.’”

The message to Chicago’s next 
mayor was clear: Chicago can do 
better. We must do better. And 
the Reimagine Chicago platform 
is the roadmap forward. 

The Grassroots Collaborative is a 
coalition of community and labor 
power organizations representing a 
broad and diverse set of communi-
ties, working to build a movement 
for economic and racial justice in 
Chicago, its metropolitan region and 
the state of Illinois. For more about 
Reimagine Chicago, visit the group 
on Facebook, Twitter and Instagram.

As the National Board for Professional 
Teaching Standards (NBPTS) went 
from a one-year process to a two year 

process, 14 Chicago Teachers Union members 
have earned the teaching profession’s highest 
mark of achievement, as a National Board 
Certification Teacher (NBCT), and 115 NBCTs 
have renewed their National Board Certifica-
tion (NBC) credential. 

These teachers, librarians and school coun-
selors join a growing community of NBCTs, 
now more than 122,000 strong across all 
50 states. Chicago has produced more than 
2,260 of them. Each of these accomplished 
educators earned the profession’s highest 
mark of achievement through a rigorous, per-
formance-based, peer-review process, demon-
strating their proven impact on student learn-
ing and achievement. 

This is a great personal accomplishment, but 
it’s more than that. The achievement of NBCT 
deserves to be celebrated because of the posi-
tive impact these accomplished teachers have 
on millions of students nationwide and on the 
teaching profession at large. The certification 
process impacts teaching and learning well be-
yond an individual teacher’s classroom. 

Teaching to the highest standards, NBCTs 
impact students every day: leading from their 
classrooms, mentoring colleagues, facilitating 
and directing school, district, and union ini-
tiatives, and working in higher education and 
professional associations to advocate for strong 
policy and practice.

“National Board Certification is about 
helping teachers become great,” said NBPTS 
President Peggy Brookins, NBCT. “It is about 
elevating the teaching profession and it’s about 
helping children achieve at higher rates.” A 
decade of research shows the impact of Board 
Certified teachers is even greater for low-in-
come and minority students. 

For teachers, school counselors, and librari-
ans who want more information on how to be-
come National Board Certified, earn the annual 
Chicago Public Schools stipend and advance on 
the salary scale (at no cost), please contact Lynn 
Cherkasky-Davis at 312-329-6274 or email Lyn-
nCherkasky-Davis@ctuf.org.

The following National Board Certified 
Teachers have dedicated two years to the CTU’s 
rigorous Nurturing Teacher Leadership profes-
sional development and candidate support pro-
gram. During this time, they analyzed, reflected 

on and refined their teaching practice and con-
tent knowledge, while demonstrating their mas-
tery of the standards from the National Board 
standards that encompass their certificate. 

Lisa Anderson, Exceptional Needs Specialist

Menyett Baker, School Counseling

Heather Dunfee, Exceptional Needs Specialist

Anna Garcia Deters, Exceptional Needs Specialist

Neil Farlow, Exceptional Needs Specialist

Jessica General, Exceptional Needs Specialist

Justin Huang, Adolescent and Young Adulthood 
Mathematics

Jennifer Jones, Early Childhood Generalist

Heather Morrison, Exceptional Needs Specialist

Rachael Nicholas, Adolescent and Young Adulthood 
Social Studies/History

Elisabeth O’Keefe, Adolescent and Young Adulthood 
Mathematics

Lorraine Platek,  Early Adolescent Mathematics

Jonathan Reiman, Early Adolescent through Young 
Adulthood Art

Caitlin Stich, Early Adolescent through Young 
Adulthood Art

Congrats  
to the 

National 
Board 

Certified 
Teachers 

class of 
2018

BY LYNN CHERKASKY-DAVIS

(Photo: Aaron Cynic)
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We’re raising our 
collective voices 
to say, “Enough!”

Our fights are 
heating up,  
even if the 
weather is not
Sisters and Brothers,

During the Jan. 15 press conference when 
we presented our contract proposals to the 
mayor, one of the first questions asked was 
how the city would pay the $1 billion price 
tag of our demands.

The next day’s headlines screamed, “CTU 
demands rich people” pay for teacher raises 
and other school needs. The Chicago Tri-
bune editorial page—with two hit pieces 
on us in a span of five days—followed up by 
accusing us of being on a “collision course” 
with taxpayers.

But we know full well that the city’s 1 
percenters and their power brokers don’t 
take kindly to talk of making the wealthy 
pay their fair share. That’s not something 
the mayor and his backers want to hear, 
especially as his lame duck administration 
tries to push through billions in giveaways 
to wealthy developers.

But the answer given that day by our vice 
president was spot on. If the truth hurts, let 
the rich feel the pain that the disenfranchised 
and our members and their school commu-
nities have been feeling for years. A city 
that can find $2 billion for Amazon and Jeff 
Bezos—the richest man on the planet—$1 
billion for the unwanted Lincoln Yards de-
velopment and $1 billion for the Riverwalk 
can find the money to invest in our schools. 
This city can pay teachers fairly, lower class 
sizes and provide more resources and staffing 
to schools that have been starved of critical 
services for the last eight years.

It’s no surprise that our sisters and broth-
ers at Chicago International Charter School 
(CICS) faced similar questions when they 
announced their strike date, and now stand 
on the verge of a work stoppage next Tuesday. 
And our answer was the same. CICS has $36 
million in the bank, with $20 million of it 
funneled to an investment fund controlled 
by a former charter executive. The CICS 
CEO rakes in $230,000 a year to manage 
14 schools, nearly as much as Janice Jack-
son earns managing more than 500 schools. 
CICS saw a 13 percent boost in state support 

thanks to the new school funding formula, 
which our union helped pass through the 
Illinois General Assembly.

But you’d never know any of this by look-
ing at a resource-starved CICS classroom.

If CICS has the money for bloated 
management and cushy deals with former 
executives, we expect it to pay teachers and 
paraprofessionals a living wage, provide ma-
ternity benefits, reduce class sizes and pro-
vide more classroom supports.

Because let’s be clear, whether its Okla-
homa, North Carolina, West Virginia, Ken-
tucky, Los Angeles or Chicago, educators are 
standing up and fighting back. We’re raising 
our collective voices to say “Enough!”

Enough of tax breaks to the wealthy on 
the backs of our students; enough with ignor-
ing and disrespecting educators; and enough 
with depriving special education students 
and students from Black and Brown com-
munities the services they need to succeed.

“For the schools our students deserve” 
has been the mantra of our union since 2010, 
and it’s now a battle cry being raised by ed-
ucators across the nation. We should all feel 
pride in that accomplishment and reaffirm 
the strength of those words in our current 
contract fights with both CICS and the may-
or’s handpicked Board of Ed.

We intend to bargain hard with Rahm 
Emanuel and his successor, and bring mem-
bers, parents and community allies into the 
fight for the schools our students deserve. And 
we will support a new mayor to the extent he 
or she does right by our schools. But we will 
not hesitate to act independently and fight the 
new administration if we are forced to.

Whether it’s against Acero, CICS or at 
the school-level in our district-run schools, 
you all have shown that you are ready to do 
whatever it takes to win fair contracts that 
put students and their educators first. Make 
no mistake, we have our work cut out for us. 
But I am confident that our unity and collec-
tive struggle will see us through.

Stay safe and stay warm, sisters and 
brothers.

In solidarity,

Jesse Sharkey

the
president’s
message
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CPS nursing 
shortage 
causing pains 
for schools and 
their students
Full-time school nurses 
would boost education 
outcomes, says one 
certified school nurse.

BY DENNIS KOSUTH

After eight years in the 
emergency room at 
Stroger Hospital, I came 

to work in Chicago Public 
Schools a certified school nurse 
(CSN). I was looking forward to 
making a difference in the health 
of young people through educa-
tion. Through the process of be-
coming a CSN, I learned about 
the role of school nurses and how 
they have the opportunity to en-
gage in many facets of health 
within a school community. 

The common conception of 
school nursing is a provider of 
first aid to students and, while 
this is part of the job, it is not 
the only one. CPS employs three 
main classifications of nurses: 
certified school nurses, health 
service nurses and licensed 
practical nurses. For those who 
are interested in learning more 
about the similarities and differ-
ences between these jobs, Chica-
go Union Teacher published an 
excellent article on this in Feb-
ruary 2016.

My favorite part of the job is 
when I am working directly with 
students. In this capacity we are 
not unlike other clinicians, such 
as social workers, speech pathol-
ogists or physical therapists. We 
work directly with the student 
to either provide a direct service 
such as managing their diabetes, 
or work with them towards great-
er health independence in regards 
to their medical condition. 

At least once a month, I will 
roam about a school tracking 
down my caseload’s students to 
talk with them about their health. 

Earlier this year, one teacher took 
my interruption of her class as 
an opportunity to introduce me 
to her third graders. She asked 
where they can find me if they 
ever have health questions, and I 
told the class that I’m only at the 
school on Tuesdays. She turned 
to the class and said, “Okay stu-
dents, if you ever need a nurse, 
make sure it is on a Tuesday!”

In my first year with CPS, I 
was assigned three schools. The 
next year I was assigned five and, 
this year, I started with six and it 
got dialed back to five. The start 
of this school year was particu-
larly difficult for school nurses 
because many of the outside 
agency nurses had not completed 
the fingerprinting process and 
were not allowed to work. 

As reported in the Chicago 
Sun-Times in October, this sig-
nificantly impacted students 
with health needs. The shortage 
affected the entire school com-
munity, as gaps in care were 
filled with CPS nurses. While we 
were being re-deployed around 
the district to provide direct 
services, all of our other respon-
sibilities were put on hold.

A beneficial side effect of reg-
ularly interacting with students 
and teachers is that it puts me 
in touch with a lot of staff mem-
bers. In our conversations, I will 
often be made aware of some 
new student health-related issue 
to follow up on. Without these 
interactions, these issues remain 
unknown and the health of both 
the student and the school suffer.

If our city cared about the 
health of its students, every 
school would have a full-time 

nurse and this would significant-
ly improve the school’s education 
environment. Already busy staff 
members are currently the ones 
who take on medical issues rang-
ing from a paper cut to broken 
bones. Having a trained medical 
professional assess needs, notice 
patterns and build relationships 
with students would a much bet-
ter solution.

CSNs are licensed educators 
and should be utilized as such. 
Our expertise could be put to 
use in front of students who 
are eager to learn about health. 
We could become an important 
part of the school community as 
health experts, and could tailor 
our lessons to meet the needs of 
the school. 

For example, the rate of sex-
ually transmitted diseases has 
increased for the fourth straight 
year, and one reason is steep cuts 
to public health clinics. Why not 
have nurses be part of the team 
that educates young people about 
sexual health and help turn this 
terrifying trend around?

Studies also have demon-
strated the beneficial role that 
nurses can have on children with 
chronic conditions such as asth-
ma. A 2006 study by the Amer-
ican School Health Association 
demonstrated an inverse rela-
tionship between school nurses 
providing regular education to 
asthmatic students and missed 
days of school. The healthier 
students are, the better their at-
tendance, and the more ready to 
learn they will be. 

To address nursing short-

ages, CPS recently announced 
20 more nursing positions have 
been opened, but that’s woefully 
insufficient. A better start would 
be opening 200 nursing posi-
tions. Instead, CPS has asked 
the Board for $26 million for 
outside, private nursing agen-
cies, many of whom have dubi-
ous track records. Those funds 
would be better spent to directly 
hire CPS nurses.

Parent engagement has been 
key in successful campaigns to 
place a nurse in every school. A 
two-year campaign by the school 
community in Charlotte, North 

Carolina, won a mandate of a 
nurse in every school.  Just like 
with class size, the number of 
students that a nurse is respon-
sible for is very important. We 
need to partner with parents and 
parent organizations to demand 
that CPS puts a nurse in every 
school.

One of the demands won by the 
six-day United Teachers Los An-
geles strike is hiring more nurses. 
According to one strike leader, 
Gillian Russom, “This might be 
the biggest victory—they’re com-
mitting to hire 150 nurses next 
year and an additional 150 the 
following [year], for a total [of] 
300 nurses, which puts a full-time 
nurse [in] every school.” 

While this short article has 
hopefully shed some light on the 
situation that nurses face, I en-
courage all of us to take time out 
of our busy schedules and talk 
to each other about what is go-
ing on. We should be on the same 
page regarding the current state 
of school nursing, what the fu-
ture holds and what it will take 
to get there. 

Dennis Kosuth is a CTU member 
and certified school nurse working 
in Chicago Public Schools.

If our city cared 
about the health 
of its students, 
every school would 
have a full-time 
nurse and this 
would significantly 
improve the 
school’s education 
environment.

Photo: Nduati Githae/Wikimedia Commons
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Family, friends 
and teachers 
mourn ‘bright 
light’ that was 
Jemel Roberson
BY PAULETTE FLANAGAN         

As teachers, paraprofessionals and 
strong advocates for our children, 
we try to teach our students to be 

strong and compassionate individuals. We 
try to instill in them a sense of confidence 
and a sense of pride in what they will ac-
complish. Whatever difficulties they may 
encounter in life, we try to support them, 
mentor them and demonstrate positive 
characteristics that may serve them well 
in their young lives and beyond. Many of 
us make formidable arguments to our stu-
dents that we all have a “special gift,” and 
that they should never stop reaching for 
the stars while they pursue their dreams.

Jemel Roberson was just that kind of 
person. He was a kind, courteous and 
exceptionally bright young man with a 
bright future ahead of him. He dreamed 
of becoming a police officer and worked 
as a security guard in pursuit of making 
his dream come true. Jemel was dearly 
loved by his family and his many friends. 
He was the bright shining light in the eyes 
of his mother, Beatrice Roberson, who 
beamed with pride when speaking about 
him and looked on proudly as he made 
his many visits back to his old elementary 
school, A. N. Pritzker, where she works.

Beatrice is a paraprofessional and a 
20-year Chicago Public Schools employee. 

She is a strong union advocate who will 
speak truth to power and is not afraid to 
voice her concerns and opinions to her 
peers and administrators alike. 

 She’s also a proud SEIU member, 
wears red in support of all CTU causes 
and has more than a passing interest in 
our struggles. She wears her SEIU pur-
ple when her leadership advocates for 
support, and encourages her peers to ful-
ly embrace their pursuit of fair working 
conditions.

Jemel inherited his mother’s strength, 
advocacy and sense of justice when pro-
tecting and looking out for others. He 
was a gifted and talented musician, who 
learned how to play drums first, then 
keyboards. He also was a religious young 
man who felt that his musical gift should 
be shared with others. Jemel took his tal-
ents and played at many churches in his 
community. This dedication to music was 
also apparent in his mentoring of other 
young men, not unlike himself. He was 
also a dedicated family man who loved 
his mother, his son, his siblings and his 
many nieces and nephews.

Jemel lost his life while working as 
a security guard responding to a shoot-
ing in a Midlothian night club where 
he was working. That night, some-
one started shooting into the club and 
Jemel chased the man and detained him 

waiting for the police to arrive. Then the 
unthinkable happened: While detaining 
the shooter, Jemel—the bright light in his 
mother’s eyes, a loving family man, future 
police officer, highly gifted musician, pro-

tector and mentor—was shot and killed 
by a police officer arriving on the scene. 

Those of us who knew Jemel will miss 
him terribly. We will wipe away tears and 
heave a breath of remembrance longing 
to see him again. We will carry on in our 
lives, not forgetting the many boys and 
girls, like Jemel, who have dreams and 
“gifts” to share with the world. We will 
continue advocating and encouraging our 
students to reach for the stars and to keep 
pursuing their dreams. 

Paulette Flanagan is a Special Education 
Teacher at A. N. Pritzker Elementary School.

Court victory protects pension benefits 
for teachers and PSRPs on union staff
BY JESSE SHARKEY 

The Chicago Teachers Union won a 
powerful victory in November when 
the Illinois Supreme Court ruled 

that the state constitution’s pension clause 
protects the pension benefits of dozens of 
teachers and PSRPs who have dedicated 
years to supporting rank-and-file members 
as CTU staff. Union officers particularly 
recognize CTU teacher field representative 
Zeidre Foster, and retired field representa-
tives June Davis and Anthony Lopez, who 
were named plaintiffs in the successful law-
suit that challenged this attack on pensions. 

In 2012, the Illinois General Assembly 
passed Public Act 97-0651, which severe-
ly and retroactively restricted members’ 
rights to earn Chicago Teachers Pension 
Fund (CTPF) or Municipal Employee 
Annuity and Benefits Fund (MEABF) 

pension credit during leaves of absence 
to serve as CTU officers or staff. This was 
the first of several laws passed to cut pub-
lic employee pensions. 

That 2012 law eliminated the right 
for CTPF and MEABF members to earn 
credit toward their pensions while work-
ing for the CTU if their leaves of absence 
began after January 5, 2012. This cut has 
already impacted individuals who have 
taken leaves from their school positions 
to serve as CTU officers or staff since Jan-
uary 5, 2012. In addition, for PSRPs and 
other MEABF participants, the 2012 law 
eliminated the right they had for decades 
to a pension based on their CTU salary. 

Also in 2012, the MEABF told the 
CTU’s MEABF members that if they had 
participated in one of the Union’s defined 
contribution plans, they could not receive 
any service credit toward their pensions 

during their leaves of absence—wiping out 
decades of pension service credit for some 
of the most senior members just as they 
were trying to retire. 

The CTU and individual plaintiffs Da-
vis, Foster and Lopez filed suit challenging 
the 2012 pension cuts as unconstitutional 
and the MEABF’s new position regarding 
the CTU-defined contribution plan as con-
trary to the Illinois Pension Code statutes. 

Last November, after a six-year legal 
battle, the Illinois Supreme Court ruled in 
the plaintiffs’ favor on every single issue.

The Court held that all CTPF and ME-
ABF participants who began work for the 
Board of Education before January 5, 
2012, have a constitutional right to con-
tinue to earn credit toward their pensions 
while on leave working for the CTU—even 
if their leaves of absence began after Jan-
uary 5, 2012. 

The Court also held that MEABF 
members such as PSRPs have a constitu-
tional right to have their pensions based 
on the CTU salaries they earned during 
their leaves of absence. 

Finally, the Court held that the Union’s 
MEABF members had a right to their ser-
vice credit from working at the CTU even 
though they participated in the CTU-de-
fined contribution plan. 

This victory saves the pensions of mem-
bers who’ve dedicated years—or decades—
of their lives to serving their colleagues as 
CTU leaders. It also protects the rights of 
new leaders to step up and serve rank-and-
file members as officers or staff without 
having to sacrifice their retirement security. 

Congratulations to everyone who made 
this win possible. 

Jesse Sharkey is the CTU president.

(Photos submitted by author)



Chicago students 
deserve teachers 
who are treated 
as professionals
New contract fight will focus on fair 
compensation, staff diversity, teacher 
autonomy and classroom needs.

BY THE CTU EDUCATION  
POLICY DEPARTMENT 

The Chicago Teachers Union’s 
2015-2019 contract with 
Chicago Public Schools ex-

pires June 30, and bargaining for 
the next contract has begun. This 
excerpt from The Schools Chica-
go Students Deserve 2.0 report 
(SCSD 2.0), focuses on the need 
for schools to have fair compen-
sation, diverse staff, fairly treated 
substitutes, reduced focus on eval-
uation, and teacher autonomy over 
grading and assessing students. 
Members of the CTU can use the 
arguments made here to win sup-
port for our just demands. Other 
contract proposals are supported 
by other sections of SCSD 2.0.

Professional teachers  
are fairly compensated

In 2012, the U.S. was still re-
covering from the 2008 reces-
sion. That is, the wealthy were re-
covering, banks were bailed out, 
but working class people were 
still  struggling. The auto indus-
try received multi-million-dollar 
government subsidies. Teachers, 
however, were told there was no 
money available to fairly pay them. 

Contrary to right-wing propa-
ganda, educator pay and job se-
curity are directly related to stu-
dent needs. In West Virginia, for 
example, low pay for teachers led 
to a teacher shortage crisis, leav-
ing thousands of students with no 
teachers. Teachers in that state 
recently won a 5 percent pay in-
crease after striking for nine days.

There are also shortages in Chi-
cago. Every year CPS announces 
exceptions to its Chicago residen-
cy requirement for teachers. These 
exceptions are for positions that 
have been hard to fill, and there 
are 16 positions listed, including 
counselors, many categories of 
clinicians, and teachers of special 
education, STEM (science, tech-
nology, engineering, math), ESL 
(English as a Second Language), 
CTE (Career and Technical Edu-

cation), and world language.
Educator pay relative to pay 

for other professionals is low. Be-
cause of this, workers with college 
degrees often choose higher pay-
ing jobs, leading to shortages in 
teaching staffs. A 2016 Econom-
ic Policy Institute study revealed 
some interesting facts. From 1996 
to 2015, teachers’ average week-
ly wages decreased $30 a week. 
Wages of other college graduates 
rose $124 a week in the same time 
period. Unionized teachers have a 
smaller gap, but even unionized 
teachers make less money than 
other college graduates.

The CTU has nevertheless 
been able to fight for modest 
salary increases during this time 
and will continue to fight in 
the current contract campaign. 
During bargaining for the 2015 
contract, CPS demanded a 7 per-
cent pay cut, in the form of hav-

ing teachers (instead of CPS) pay 
7 percent of pension costs. CPS 
was able to impose this pay cut 
on non-union employees, but the 
CTU’s strike preparation forced 
the district to take this demand 
off of the table for unionized em-
ployees. The 2015 contract pre-
served a compensation system 
that values teacher, clinician, and 
PSRP education and experience.

CPS employees are required 
to live in Chicago, which means 
the city’s rising housing prices 
are an issue for employees as well 
as our students’ families. From 
2017 to 2018, housing prices in-
creased by 6 percent and mort-
gage rates increased as well. CPS 
needs to pay teachers, clinicians 
and PSRPs salaries that enable 
them to afford Chicago’s high 
housing costs. Chicago’s devel-
opers and tech-billionaires, who 
are growing richer by the min-

ute, benefit from the educated 
work force that Chicago’s teach-
ers create. Instead of tax breaks, 
they need to have tax obligations 
that require them to contribute 
to Chicago’s public institutions. 

Public educators and parapro-
fessionals who work at charter 
schools are, on the average, vastly 
underpaid. Their salaries are 20 
to 30 percent lower than district 
school salaries. Charter man-
agement organizations (CMOs) 
treat their staff like second class 
educators. The CTU took an im-
portant step in eliminating these 
disparities when it changed its 
structure to allow charter school 
educators and paraprofessionals 
to join the CTU. As a united, fed-
erated union, district and charter 
school members can now fight 
together for fair compensation 
and the education our students 
deserve, as shown by the wins of 
the Acero strike.

The disappearing  
Black teacher

The problem of the disap-
pearing Black teacher, identified 
in 2012, has gotten worse. CPS 
claims to be committed to a more 
diverse teaching staff, but sta-
tistics indicate otherwise. When 
CPS closed 50 schools in 2013, 
the number of Black teachers 
dropped precipitously. Both the 
REACH teacher evaluation sys-
tem and student-based budgeting 
contributed to decreased numbers 
of Black teachers. In 2012, the per-
centage of Black teachers reached 
a low of 30 percent. By 2018, CPS 
teachers were only 21 percent 
Black and 16 percent Latinx. 

The CTU won provisions in the 
2015 contract that expanded the 
rights of laid-off tenured teachers. 
The Union also fought and won 
additional school revenue. As a 
result, fewer teachers, PSRPs, 
and clinicians are being laid off. 
On the other hand, CPS imple-
mented student-based budgeting, 
which has wreaked havoc in many 
South and West Side schools, in-
cluding displacement of teachers.

In Englewood, as the numbers 
of students in the area started to 
decline, CPS approved more char-
ter and alternative schools in the 
area, continuing a reckless prac-
tice that has been in place since 
Arne Duncan was district CEO. 
This expansion, in combination 
with disinvestment from neigh-
borhood schools, had the pre-
dictable effect of fewer students 
attending traditional CPS schools. 
Now Robeson and TEAM Engle-
wood have closed, while Hope and 
Harper are being phased out.

School closings in Black 
neighborhoods and the resulting 
displacement of both teachers 
and students is directly related 
to city policies that drive out 
working class Black families. 
The lack of good paying jobs, 
safe neighborhoods, and afford-
able housing (related to tearing 
down but not replacing public 
housing, as well as the 2008 fore-
closures), pushed 250,000 Black 
Chicagoans out of the city in the 
last 20 years.

The immigration of Latinx 
families has slowed as well. The 
students CPS has lost are only 
partially replaced by the families 
of predominately white profes-
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sionals moving into the city. Many 
of those new families segregate 
themselves into areas with con-
centrated wealth and  expensive 
private schools.

Teacher diversity is necessary. 
Students of color need educators 
of color and all students need to 
experience a racially diverse set 
of teachers. Students of color who 
have teachers of color have fewer 
discipline issues and better aca-
demic outcomes. White students 
need to see Black and Latinx 
adults in their schools teaching, 
and not just pushing brooms 
or serving lunch. There are 60 
schools in Chicago with no Black 
teachers. Just as harmful are 
the 106 schools with only one or 
two Black teachers and the 145 
schools with only one or two Lat-
inx teachers.

Teacher diversity, however, is 
only the beginning. If teachers 
experience racism at their schools, 
then diversity is just a statistic. 
Diversity cannot mean that Black 
teachers are de facto disciplinari-
ans for Black students or Black 
teachers are not seen as equal 
contributors to the intellectual life 
of the school. Diversity is insuffi-
cient if teachers are discouraged 
from or not allowed to teach ma-
terial that promotes racial under-
standing or racial justice, or are 
mandated to teach from material 
that downplays or ignores racism.

Substitutes: Vital but 
unappreciated members  
of school communities 

Regularly assigned teachers 
are often treated disrespectfully, 
but substitute teachers are usual-
ly treated worse. Substitutes are 

vital, yet often unappreciated, 
members of the school communi-
ty. When their services are need-
ed, they are often called the same 
day, and must be prepared to fill 
in for a teacher of any subject mat-
ter or grade level. Many substitute 
teachers buy materials with their 
own money. These teachers often 
encounter rudeness from students 
and staff alike, and some princi-
pals try to take advantage of them 
by assigning extra work.

This has gotten worse since 
2012, when CPS took away teach-
ers’ right to bank sick days. Many 
administrators coerced teachers 
into covering classes for their 
absent colleagues because there 

were insufficient numbers of 
substitutes. Due to pressure from 
the CTU, CPS made changes for 
the 2018-19 school year that may 
lead to a larger substitute teacher 
pool. The changes include mone-
tary incentives to sub at schools 
with historically insufficient 
numbers of substitutes.

REACH fight continues

A significant change for teach-
ers, which has taken place since 
2012, is the implementation of a 
new teacher evaluation system, 
which CPS named Recognizing 
Educators Advancing Chicago 
Students (REACH). The under-
lying law requiring the new sys-
tem was rapidly pushed through 
the Illinois legislature in 2010, 
in anticipation of federal Race to 
the Top funds. 

Teacher evaluation mandates 
were developed and promoted by 
corporate funders like the Gates 
Foundation and TNTP (formerly 
The New Teacher Project), which 
claimed that the main problem in 
education was that most teachers 
had inflated evaluation scores. 
This claim was wrong on both 
counts. Teachers’ evaluations 
were not inflated, and poor edu-
cational outcomes are mostly due 
to poverty and racism. Millions 
of dollars and countless hours of 
principal and teacher time later, 
the REACH evaluation system 
found that 89 percent of teachers 
achieved one of the top two ratings 
during the 2016-17 school year.

On the other hand, teachers 
who have received lower ratings 
are disproportionately those who 
teach in economically disad-
vantaged schools or are Black or 

male, according to a 2016 Uni-
versity of Chicago Consortium on 
School Research (CCSR) report. 
These lower ratings, the CCSR 
found, are driven by evaluators’ 
observation scores, not test scores. 

Schools serving high-poverty 
students are schools that lack 
much-needed resources, includ-
ing sufficient numbers of nurs-
es, social workers, psychologists, 
and counselors. Their class sizes 
are too large and their schools 
are often disorganized. Teachers 
in those schools have, on average, 
lower evaluation scores because 
of school climate issues, not be-
cause the teachers are less able.

The lower evaluation scores 
given to Black teachers, in par-
ticular, are driving many to leave 
the system, voluntarily or other-
wise. Further, CPS does not ap-
pear to value their importance in 
the classroom. In many schools, 
Black teachers, especially those at 
the top of the pay scale, are target-
ed for dismissal. Latinx teachers 
and other teachers of color have 
also received lower evaluation 
scores. A win in the 2015 contract 
requires CPS to participate in a 
joint study investigating ways to 
remove these disparities.

The CTU has fought hard for 
changes to REACH, starting with 
the 2012 strike, which won an ap-
peals process, a decreased weight 
for the testing component, and a 
rigorous Joint Teacher Evaluation 
Committee. The CTU won addi-
tional needed changes to REACH 
in the 2015 contract, including 
the incorporation of best practic-
es that principals now must fol-
low. But the fight continues. 

As the results of both the old 
evaluation system and the new 
one indicate, the vast majority of 
teachers do not need to be contin-
uously evaluated. Some teachers 
need intensive supports, and they 
should receive those. For most 
teachers, however, having time 
to work with their colleagues 
in collaborative professional 
learning groups is considerably 
more helpful than REACH eval-
uations. Yet most teachers have 
few opportunities to use their 
preparation periods in this way. 
Students deserve teachers who 
are treated as professionals.

Treating teachers  
as professionals 

An important part of every 
teacher’s job is student assess-
ment. Traditionally, teachers 
have used a wide variety of as-

sessments, tailored to the class 
and subject. Standardized tests 
have been a feature of schools for 
decades, but their numbers have 
increased dramatically in this 
century. In  2005, Chicago’s stu-
dents took two standardized tests, 
and CPS eliminated one of them, 
saying, “They were spending too 
much time on standardized tests.”

By 2018, CPS testing was out 
of control. In addition to tests re-
quired by the state, tests used for 
teacher evaluation, and tests for 
special programs, CPS network 
chiefs regularly required prog-
ress monitoring every five weeks 
or made other testing demands. 
Because a school’s rating is heavily 
dependent on student test scores 
(65 percent of elementary and 40 
percent of high schools’ rating is 
tied to testing), principals feel 
obliged to mandate several prac-
tice tests as well. 

In the 2015 contract, the CTU 
won the right to vote on wheth-
er to give certain tests at mem-
bers’ schools. Teachers and stu-
dents have since received some 
much-needed relief from relent-
less testing, but the struggle con-
tinues to return testing autonomy 
to the teacher.

Similarly, CPS has attempted 
to micromanage teachers’ grad-
ing. This is another responsibili-
ty that teachers have always had, 
and one that is dependent on the 
objectives of the class and the 
particularities of the students 
in the classroom. The CTU won 
contract language on this issue as 
well, and some of the more odious 
impositions of grading policies 
have ended.

CPS initiatives that take class-
room decision-making away from 
teachers are similar to  teach-
er-proof curricula. These mate-
rials aim to minimize teachers’ 
control through scripted curricula 
and other resources that give edu-
cators little room to deviate, even 
when student needs indicate they 
should. With the new emphasis on 
computerized personalized learn-
ing, many people imagine that 
CPS may start to decrease the role 
of teachers and increase the role 
of computers in student learning. 
This would be great for tech com-
panies, horrible for Chicago stu-
dents, and something that would 
never be suggested for wealthy 
or private school students. The 
CTU will continue to fight for the 
teachers our students deserve. 

CPS claims to 
be committed to 
a more diverse 
teaching staff, 
but statistics 
indicate otherwise. 
By 2018, CPS 
teachers were only 
21 percent Black 
and 16 percent 
Latinx.
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We will not settle for less
Our union’s contract proposal is built on the demand for the schools our students deserve

BY CHRISTINE GEOVANIS

The Chicago Teachers Union threw 
down the gauntlet on January 15, de-
manding that Mayor Rahm Eman-

uel begin investing in schools, especially 
those on the South and West Sides that 
have suffered years of disinvestment and 
deep budget cuts. Emanuel has slashed 
school budgets during his tenure, even as 
he offered more than $2 billion to Amazon 
and proposed funneling $1 billion into the 
swanky Lincoln Yards development.

The CTU joined parent and communi-
ty allies to hand off a contract proposal to 
the mayor and to Chicago Public Schools, 
arguing that if the city can find extra cash 
for the richest man on the planet, it can 
find money to adequately fund schools 
and fairly compensate the educators and 
staff who work their hearts out for Chica-
go students. 

Among the list of contract demands: a 
5 percent raise for teachers and parapro-
fessionals; enforceable class size limits of 
between 20 and 24 students in elementa-
ry school; a nurse and counselor for every 
250 students; a librarian in every school; 
real sanctuary protections for student and 
families; and restorative justice programs 
across the district.

Because teachers’ working conditions 
are students’ learning conditions, the 
CTU’s contract proposal is designed to 
address critical issues teachers experience 
every day in staffing, class size and school 
conditions, as well as the issues students 
and their families face in neglected com-
munities on the South and West sides of 
the city.

“Our educators have been furloughed, 
fee-hiked and forced to work with staff 
shortages in every area,” CTU President 
Jesse Sharkey said at a news conference 
in front of the mayor’s City Hall office. 
“We have routinely joined with public 
advocates to demand stronger econom-
ic support and truly fair funding for our 
schools, and while we have a long way 

to go, that effort has eased CPS’ budget 
woes in recent years. Yet CPS continues 
to short-change the people who make our 
schools work, from school clerks to teach-
ing assistants.”

The CTU wants an end to excuses for 
the district’s continued neglect of teacher, 
clinician and PSRP pay and benefits, and 
an end to the dangerous and destructive 
shortages of school nurses, special educa-
tion teachers, librarians, bilingual educa-
tion teachers and a host of other education 
professionals whose services our students 
desperately need.

While Emanuel has called contracts 
sacrosanct when arguing against re-ex-
amining either the despised parking me-
ter deal or toxic swap deals with big banks 
that have fomented fiscal crisis in CPS, all 
bets are off when it comes to public service 
worker contracts. Emanuel unilaterally 
cancelled contractually agreed-upon rais-
es for teachers and paraprofessionals when 
he took office, and on January 1 his hand-
picked CPS officials unilaterally raised 
health costs—a move that will cost teach-
ers hundreds of dollars at a minimum.

In 1995, Chicago’s mayor lobbied for 
and won total control over CPS, making 
Chicago the only school district in the 
state that does not elect its school board. 
That state law also gave the district the 
upper hand in contract negotiations over 
class size and other non-monetary bar-
gaining subjects. 

That law does not extend to charter op-
erators in the city, though, and with solid, 
enforceable class size language emerging 
in the CTU’s charter school contracts—
along with contractual language on is-
sues like sanctuary schools—the union is 
stepping up its fight for this key demand 
in district-run schools, as well.

“We have 40-plus kindergarten stu-
dents in some classes, barely one school 
nurse for every five schools, a mass push-
out of veteran Black women educators, 
chronic shortages of special education and 
ESL teachers, and schools that have been 

monstrously neglected for years,” Sharkey 
said. “Rahm Emanuel and his predecessor 
would never tolerate those kinds of learn-
ing conditions for their children, and our 
public school children deserve no less 
than his children.”

  The CTU’s contract demands are 
structured to address the attack on vet-
eran Black teachers—who are overwhelm-
ingly female—within a larger package of 
demands that seek to undo school policy 
that has created enormous inequity for 
low-income students of color, whose fam-
ilies are also under intense pressure from 
gentrification, racist policing policies and 
multi-generational disinvestment in Black 
and Latinx neighborhoods. The contract 
demands also support a culturally sus-
taining curriculum that respects our stu-
dents and their families.

The contract proposal also calls for 
an expansion of Sustainable Communi-
ty Schools, a program Emanuel agreed 
to in the 2015 contract but only began 

implementing this school year. The CTU 
wants to expand the program, which pairs 
schools with community partners to pro-
vide the kind of wrap-around supports 
that students in high-risk communities 
need to succeed, to 75 schools. The CTU 
also supports these students with de-
mands for services for homeless students 
and for affordable housing.

The next contract also needs to ad-
dress deficient sanctuary policies and 
implement a sweeping restorative justice 
program across the district. The CTU just 
won a sanctuary schools commitment 
in its new contract with Acero after a 
groundbreaking strike and that fight will 
help lift up the issue in district talks.   

These needs are real for students, who 
confront fear of U.S. Immigration and Cus-
toms Enforcement raids on their families, 
disparate call rates to police for Black stu-
dents and a racist gang database that un-
fairly labels students without due process 
or recourse. The CTU is demanding schools 
that protect communities and serve as save 
spaces where students can learn safely 
without bias or stigmatization. 

CTU Vice President Stacy Davis Gates 
said the union is braced for a barrage of 
excuses from the district about the cost of 
the union’s proposals. 

“Let’s be honest, these proposals are 
going to cost money,” Davis Gates said. 
“We need to be upfront about that and 
own that. But we’re tired of excuses. Our 
schools have been cut to the bone by Rahm 
Emanuel. If the city can find money for 
Jeff Bezos, the richest man on the planet, 
it can find money to give our students the 
schools they deserve and give our educa-
tors the compensation they deserve.” 

Contract bargaining began in January. 
That puts the union squarely on schedule 
to start the 2019-20 school year with either 
a fair contract in place or a strike for the 
schools Chicago’s students deserve. 

Christine Geovanis is the CTU Communica-
tions Director. 

If this city can find 
money for Jeff Bezos, 
the richest man on the 
planet, it can find money 
to give our students the 
schools they deserve 
and our educators the 
compensation they 
deserve.
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Here’s a CICS bargaining update
Charter operator balks at CTU proposals despite a $36 million surplus.

BY CTU COMMUNICATIONS

Recent Chicago Internation-
al Charter School financial 
records show a $36 million 

surplus, but the charter opera-
tor has balked at spending those 
funds on classrooms. The summa-
ry below outlines where bargaining 
stands as of press time. 

Work day and year

CTU Reasonable length of work 
day and year and resources to en-
sure a better day—not just a longer 
day for students.

CICS “Flexibility” to significantly 
change educators’ schedule or in-
crease work hours from year to year, 
for a longer year than CPS teachers. 

Student support services

CTU Protect social workers and 
counselors from budget cuts; stu-
dents need more access to social 

work, counseling and special edu-
cation services, not less.

CICS Wants to lay off social work-
ers, counselors and other positions 
if pay raises cost too much.   

Class size

CTU Smaller class sizes that allow 
students to receive the attention 
they deserve.

CICS Increased class sizes that 
harm students and their teachers. 

Staff stability

CTU Stable school communities 
and decreased staff turnover.

CICS Increase in policies to fire 
teachers and bring in new staff; 
ability to expand the number of 
classes without teachers and re-
place educators with computer 
programs and less expensive staff.

Pay

CTU Equal pay for equal work. 

CICS schools receive more fund-
ing than the average CPS neighbor-
hood school, but charter teachers 
are paid significantly less. 

CICS Protect CICS financial inter-
ests with substandard pay; longer 
day for less pay than teacher coun-
terparts at district-run schools. 

Benefits

CTU Lower health insurance costs 
for members.

CICS Maintain current health care 
costs, despite a $36 million surplus 
on hand at CIVITAS. 

Maternity and Paternity Leave

CTU Paid maternity and paternity 
leave. Administration receives this 
benefit, but union staff does not. 
That’s wrong. 

CICS Unknown. No CICS offer 
made. 

CICS 
teachers 
moving 
toward 
strike
BY JENNIFER CONANT

When I was a first-year teacher at Chicago In-
ternational Charter Schools’ (CICS) Northtown 
High School campus, I had a student turn to 

me one day and ask, “Will you leave like all the other 
teachers?”

I was shocked. This is not a normal question for a stu-
dent to ask a teacher. But this student had seen teacher 
after teacher leave each year. Unfortunately, this kind of 
teacher turnover is par for the course at CICS schools, 
which are managed by Civitas Education Partners, a 
wholly owned subsidiary of CICS. 

Teacher retention is one of the reasons I and my col-
leagues at four CICS campuses voted to strike on Feb. 5 
if we have not reached an agreement with management. 
Our employer underpays its teachers and staff, so schools 
can usually only retain staff for a few years. This means 
our students’ education suffers because curriculum and 

classroom expectations are ever-changing. These are not 
the kinds of schools our students deserve. They deserve 
great, dedicated teachers and staff who should not have 
to choose between serving their students or providing for 
their own families. 

CTU started negotiations with management on May 
23, 2019, but as of press time, there has not been enough 
progress on key demands, including fair pay and benefits, 
maternity leave, class size, school safety and evaluation 

procedures. That’s why we announced the strike date. 
 We are fighting a system with multiple layers of man-

agement and staff, each taking a cut of the money that 
should be going into our schools. Nearly 30 percent of 
every dollar meant for students is spent on management 
fees. CICS has a $36 million surplus, yet our schools are 
starved of the resources students need. 

We are fighting an employer who devalues our para-
professional sisters and brothers and refuses to hear their 
collective voice. After months of organizing, our para-
professionals demanded union recognition as part of the 
Chicago Teachers Union on October 22. Management 
refused and continued to block their representation until 
mid-January. As we were preparing an election, CICS 
agreed to recognize our paraprofessionals as CTU mem-
bers. 

Now we can finally begin to work on contract lan-
guage that fairly compensates these vital school employ-
ees and provides fair working conditions for the incred-
ibly important work they do. 

Charter teachers in general should not be treated as 
disposable or as second-class educators. Charter oper-
ators like CICS receive more funding per student than 
district-run schools, but our pay and benefits lag behind 
our peers in CPS. We deserve to be paid and treated as 
professionals so we can retain great staff and provide our 
students a great education. 

As we move toward a potential strike, it’s important 
for all CTU members to know we are fighting for the 
same things at CICS schools that we are fighting for at 
district-run schools and other charter networks. We are 
all working to improve the learning conditions of our stu-
dents and the working conditions of our staff. 

We see this as a collective fight across Chicago to im-
prove our schools. Members at Acero led the way in De-
cember. CICS may be next and other unionized charter 
networks may follow this spring as negotiations at several 
charter operators heat up. 

If we proud CTU members at CICS end up on the pick-
et lines, we hope our CTU sisters and brothers will join us 
to defend the youth we all serve. This is a collective fight 
for the schools all Chicago students deserve. 

Jen Conant is a math teacher at the CICS Northtown campus 
and co-chairs the CTU bargaining committee at CICS. 
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Lists of deceased members of the Chicago Teachers Union (CTU) are provided to the Chicago Union Teacher by the office of the Chicago Teachers Pension Fund (CTPF) and are printed as received. If you notice an error or omission, please first contact the CTPF 
at 312.641.4464 or via email at memberservices@ctpf.org to report the information. Please contact the CTU Financial Dept. as well by phoning 312.329.9100. Both the CTPF and CTU disburse death benefits to a member’s designated beneficiaries.

House of Delegates Meeting ∕ 
Wednesday, January 9, 2019

Delegates not present: NETWORK 1A  Blaszczyk, 
Diane L.; Brennan, Jennifer; Green, Laurie J.; Nykiel-
Donlin, Jennifer S.; Spagnola, Patricia A. ∕ NETWORK 
1B  Davis, Deborah; McLennon, Tasmie S.; Parece, 
Andrew J.; Zuniga, Christopher V. ∕ NETWORK 1C  
Davidson, Susan K.; Dillon, Barbara K.; O’Donnell, James 
M.; Wehbeh, Jenine ∕ NETWORK 2A  Bachemin, Eugiene 
A.; Gladney, Maxine; Kitchka, Melissa A.; Lancaster, 
Elizabeth R.; Martinez, Xavier F.; Rodriguez, Natalie M.; 
Thomas, Katherine G.; Wynn, Kathryn E. ∕ NETWORK 
2B  Bravo-Gonzalez, Mayra; Hernandez, Wilson; Lerner, 
Joshua D.; Park, Kimberly A. ∕ NETWORK 3A  Arroyo, 
Judith; Milano, Dena M. ∕ NETWORK 3B  Anderson, 
Grace A.; Crowder, Sharon D.; Del Monico, Kathleen 
M. ∕ NETWORK 4A  Ryan, Phyllis A.; Zoldan, Sara R. 
∕ NETWORK 4B  Burke, Maura K.; Hartrich, Jeanne 
M.; Schroeder, Zach ∕ NETWORK 4C  All Present ∕ 
NEWORK 5A  Anderson, Emily L.; Gaiser, Jacqueline M.; 
Greco-Serwa, Sandra M. ∕ NETWORK 5B  Claiborne, 
Kisha L.; Jasutis, Susan M.; Thrash, Rasheeda M.; 
Watson, Joyce; Williams, Lekisch M. ∕ NETWORK 6A  
Chang, Helen; D’Addario, Paul T. ∕ NETWORK 6B  
Dunn, Joseph M.; Scanlon, Heather M. ∕ NETWORK 
7A  Perez, Carmencita; Rentz, Kathleen M. ∕ NETWORK 
7B  Peralta, Alfredo ∕ NETWORK 8A  Cleve, Craig A. ∕ 
NETWORK 8B  Banasiak, Sally A.; Magallanes, Lucero 
∕ NETWORK 9A  Walsh, Jan K. ∕ NETWORK 9B  
Garcia, Chandra D.; Horton, Kawana T.; Olson, Genni 
L. ∕ NETWORK 10A  Dillon, Colum J.; Dooey, Maureen 
P.; O’Malley, Margaret M. ∕ NETWORK 10B  Creech, 
Matthew; Kelly, Laura M.; Linehan, Joseph A.; Magliano, 
Jennifer J.; McDevitt, Julie A. ∕ NETWORK 10C  
Spangler, Jessica; Vinezeano, Michele T. ∕ NETWORK 
11A  Chatman-Walls, Carolyn D.; Cleary, Anne T.; 
Henderson, Theresa M.; Mitchell, Susan C.; Wilkinson-
Troutman, Cynthia G. ∕ NETWORK 11B  Clay, Jamila 
K.; Holmes, Davina ∕ NETWORK 11C  All Present ∕ 
NETWORK 12A  Baker, Daniel J.; Cade, Shannon L.; 
Carter, Cozette T.; Collins, Cherise; Crockett, Nicole 
M.; Goodrich, Patricia E.; Hunter, Aril M.; Pineda, 
Leticia A.; Robinson, Chaunte E. ∕ NETWORK 12B  
Bell, Wilma Z.; Johnson, Tequila; Kidd, Tracey Y.; Kile, 

Carmen L.; McEachran, Timothy; Sanchez, Lora ∕ 
NETWORK 13A  Bobo, Jennifer L.; Davis, Drelle 
L.; Davis, Joyce R.; Grant, Lorrie A.; Mason, James 
J.; Melton, Wilene M.; Taylor, Evan M.; Whitehead, 
Sheryl F. ∕ NETWORK 13B  Coleman, Angela K.; 
Fattore, Maribeth A.; Janacek, Gregory; Lee, Tyrone 
T.; McKinney, LaConya ∕ NETWORK 14  Bullie, 
Derrick S.; Marshall, David M.; Mihoc, Georgian; 
Palomino Villamonte, Walter; Vlahos, Peter A. 
∕ NETWORK 15  Harris, Stephanie J.; Nowlin, 
Amme A.; Roberson, Gerald A. ∕ NETWORK 16  
Cover, Marc E.; Cybulski, Nicholas A.; Knowles-
West, Kristine E.; Ma, Amy; Mathews, De’Meica 
A.; Moore, Cheryl D.; Moten, Latonya; Trojan, Kara 
R. ∕ NETWORK 17  Collins, Darrin A.; Collins, 
Sarah J.; Harding, Brandon O.; Jenkins, Arnelar; 
Nichols-Sweat, Shari A.; Pincham, Robert E.; Platt, 
Mallory D.; Riouse, Nicole E.; Sokoya, Jamiu O.; 
Styler, Kenneth D. ∕ AUSL SOUTH  Armstrong-
Shaffer, Denita N.; Chan-McShane, Joann L.; 
Ferrin, Nicole M.; Jarrell, Ashley N.; O’Connor, 
Kelley M.; Pardo, Jonathan M.; Snow, Amanda L. ∕ 
AUSL WEST  Egwuekwe Maxey, Kelechi S.; Herod-
Purham, Sharon D.; Ward, Latonya L. ∕ CITY-
WIDE CAREER SERVICE  Brackenridge, Darrell 
G.; Bullocks, Latonya N.; Butler, Deborah; Casimir, 
Jacqueline; Coty, Sharon; Cruz, Griselda; Garcia, 
Bethsaida; Gonzalez, Maria A.; Henry, Kimberly; 
Johnson-Harper, Luwanda; Jordan, Sherry; Lozoya, 
Maria C.; Monarrez, Carmen; Riesco, Julieta; Trice, 
Jeanine; Watson, Kimberly A.; Williams, Robert L. 
∕ CITY-WIDE  Braddock, Corey D.; Christensen, 
William E.; Esposito-Usterbowski, Mary Amy B.; 
Heath, Howard; Livingston, Stephen D.; Pope, 
Deborah A.; Schechtman, Judith B.; Schecter, 
Jeff M.; Toro, Theresa L.; Whitfield, Benita A. ∕ 
CTUA1  Chrystal, Erica; Dukes, Daniria; Forst, 
Christopher; Gonzalez, Francisco; Haas, Amanda; 
Horwitz, Michelle; Jones, Sarah; Kuchenbecker, 
Elise; Loafmann, Paul; Masciola, Stacey; Oldendorf, 
Elisabeth; Vester, Robyn ∕ CTUA2  Ferri, Enrico G.; 
Hale, David M.; Hudson, Vaeshan; Mann, Shentil 
N.; Michael, Nicholas; Nash, Thomas; Olufs, Kaitlin; 
Perez-White, Noel; Robinson, Natasha; Steele, 
Melissa K.

Resist. ctulocal1.org/recard Resist. Re-card. Resist. ctulocal1.org/recard Resist. Re-card. Resist. ctulocal1.org/recard Resist. Re-card. Resist.  
Re-card. Resist. ctulocal1.org/recard Resist. Re-card. Resist. ctulocal1.org/recard Resist. Re-card. Resist. ctulocal1.org/recard Resist. Re-card.

Contribute to Chicago Union Teacher magazine
Write to us

Love? Hate? Agree? Disagree? 
Send Chicago Union Teacher your 
feedback, compliments and crit-
icism. Send letters to the editor 
to  communications@ctulocal1.
com or Chicago Union Teacher, 
1901 W. Carroll St., Chicago, Il-
linois, 60612. Letters to the edi-
tor should not exceed 400 words 
and may be edited for length and 
clarity. Inclusion is at the discre-
tion of Chicago Teachers Union 

leadership and Chicago Union 
Teacher editors.

Write for us

Chicago Union Teacher is 
published for the members of the 
Chicago Teachers Union. It is 
your magazine. We welcome sub-
missions from members on topics 
relevant to our overall mission of 
advancing and promoting qual-
ity public education, improving 
teaching and learning conditions, 
and protecting members’ rights. 

The magazine consists of 
three primary types of articles: 
letters to the editor (explained 
above), short-form content and 
long-form content. Examples 
of short-form content are book 
reviews, announcements, event 
recaps and campaign updates, 
which are not to exceed 400 
words. Examples of long-form 
content are op-eds and feature 
stories. Op-eds should not exceed 
800 words, while features should 
be between 1,200-2,000 words.

All work, but especially fea-
tures, must be submitted with 
artwork and/or images. All 
graphics must be high-resolution 
and in full color, and be submit-
ted with photography credit and 
captions where applicable.

Email all submissions for con-
sideration to  communications@
ctulocal1.com with the subject 
line, “For CUT.” Articles may be 
edited for length and clarity, and 
inclusion is at the discretion of 
Chicago Teachers Union leader-

ship and Chicago Union Teacher 
editors.

Advertise with us

Chicago Union Teacher ac-
cepts classified advertisements 
from CTU members at a dis-
counted rate, and from outside 
organizations for a reasonable 
cost. For more information, 
contact Chicago Union Teacher 
editor Ronnie Reese at ronnier-
eese@ctulocal1.com or 312-329-
6235.
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In memoriam
 2018

 November 1 Allan F. Frank, Dpty Supt Business

 November 17 Irving Margolin, Reciprocal

 November 17 Patricia A. Robinson, Hamline

 November 20 Rosemary Kayne, Volta

 November 21 Phyllis R. Christmas, Hughes

 November 22 James L. Carpenter, Arai Middle School

 November 22 Estrellita J. Dukes, Area 20

 November 22 Brenda Joyce Whitney, Citywide 

 November 26 Eileen Otto, Henderson

 November 26 Esther R. Smith, Clara Barton

 November 27 Frances M. Johnson, Henderson

 November 29 Helen T. Brahos, Armstrong

 November 29 Barbara A. Pressburger, Reciprocal

 November 30 Doris J. Karper, Revere

 November 30 John J. Montville, Monroe

 December 1 Flossie S. Dunston, Dist 21

 December 1 Linda J. Matuszak, Steinmetz

 December 1 Barbara Ann Wright, Onahan

 December 3 Doris M. Ducey, Foster Park

 December 3 Rita M. Mcintyre, Perry

 December 4 Wesley E. Sawyer, Jefferson

 December 5 Herbert G. Ellis, Service Ctr 10

 December 6 Merle W. Davis, Swift

 December 6 Gerald R. Hillman, Morgan Park

 December 7 Edward D. Brennan, Bogan Tech

 December 7 Yusuf A. Patel, Mather

 December 8 Etsu Ise, Carver Primary

 December 9 Barbara J. Altvater, Peck

 December 9 Juanita R. Hampton, District 20

 December 10 Renee L. Neiberg, Amundsen

 December 10 Joyce Shalette, Ogden

 December 10 Gloria F. Thomas, Tesla

 December 10 Charlotte M. Warren, Carver Military

 December 11 Mary Mennella, Simeon 

 December 11 Hedy C. O’donnell, Barton

 December 13 William P. Kelly, Swift

 December 14 Anthony Konvalinka, Pickard

 December 15 James J. Matthews, Morgan Park

 December 16 Cynthia A. Yanku, Skinner

 December 17 Theodore H. Besser, Nobel

 December 18 David N. Hoy, Dever

 December 19 Sondra M. Crutcher, Sub

 December 21 Marcia Brown, Lake View

 December 23 Irma J. Jordan, Ellington

 December 25 Marvin Cohen, Sullivan

 December 25 La Shon C. Henderson, Henderson

 December 26 Dorothy D. Grant, Sub

 December 26 Ilene M. Najman, Ericson
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Why I run: 
One member’s 
quest for a seat 
on the Chicago 
City Council
BY ERIKA WOZNIAK

Being a teacher has always 
been my dream. I am 
the daughter of a teach-

er, the wife of a teacher, and 
I have been a Chicago Public 
Schools teacher for more than 
14 years. I currently teach fifth 
grade at Oriole Park Elementa-
ry School. I moved to Uptown 
shortly after marrying my hus-
band, Brian, who teaches sixth 
grade Social Studies at Reilly 
Elementary School. 

I love being a teacher. It has 
brought me so much joy and ful-
fillment, and I often tell my stu-
dents that I hope someday they 
will have a job they love as much 

as I love being their teacher.
Shortly after I began teach-

ing, I became a union delegate 
because I needed to find a way 
to advocate for my students. 
In my clinical hours and stu-
dent teaching at DePaul, I was 
placed in schools in the Lincoln 
Park and Ravenswood neigh-
borhoods. Then, when I started 
teaching on the far West Side, 
I saw firsthand the inequities 
in our city’s public schools. So I 
raised my hand and took on the 
delegate role.

As delegate, I have advocat-
ed for the schools our students 
deserve. I have filed class size 
referrals. I was on the very first 
committee to organize char-

ter school teachers. I was an 
organizer with the Summer 
Organizing Institute, and I ad-
vocated for the teachers in my 
building. Being a delegate and 
involved with my union gave me 
opportunities to advocate for all 
of Chicago’s students, not just 
the students in my classroom.

I always looked for areas 
where I thought my voice would 
matter the most. When I would 
sit at House of Delegates meet-
ings and be given a directive, 
I would take it. Join the Local 
School Council, I did it; door 
knock for a candidate, I did it; 
file a grievance, I did it. I found 
myself on the front lines of our 
union’s work and didn’t want 

to stop. I always did the work 
knowing that our teaching con-
ditions are our students’ learn-
ing conditions.

After doing the work, I start-
ed getting calls and asks to con-
sider running for alderman. I 
was unsure simply because I 
love being a teacher so much. 
I had organically built a name 
for myself as someone who is 
unafraid to stand up, and those 
around me saw my power when 
I, myself, wasn’t aware of it.

I decided finally to run for 
alderman after I saw the Pro-
gressive Caucus in the City 
Council, with our sister, 10th 

Ward Alderwoman Susan Sad-
lowski Garza, fight back against 
the unelected Board of Educa-
tion to secure funding for 65 
additional special education 
positions for CPS. In that mo-
ment, I saw just how powerful 
an advocate and alderman can 
be for our kids and our schools 
and our communities. 

I wanted to do that—to work 
with other dedicated progres-
sive leaders to fight for funding 
and resources for our schools 
and our communities. 

I know that I have a real shot 
to win, and with the support of 
all those I have supported along 
the way, I know we can contin-
ue to build our power in elector-
al politics as we have with Sue 
Garza and our brothers Bran-
don Johnson and Aaron Ortiz.

I am proud to be running on 
a platform that was built with 
my experience as a CPS teacher 
and CTU delegate. It’s not just 
about schools—it’s about our 
communities. It’s about provid-
ing folks access to housing and 
services and how all of these 
things can be directly impacted 
by an alderman who is invested 
deeply in the community on ev-
ery level and is not afraid to go 
to bat for the community.

There is a slate of candidates 
who have been early endorsed 
by United Working Families, 
and I am proud to be on that 
slate. We need all hands on 
deck to change the direction of 
Chicago to ensure that we have 
advocates in every level of gov-
ernment to fight for the issues 
that we, as a union, care most 
about.

Please donate, please sign up 
to volunteer and please tell your 
friends: Chicago needs you.

Erika Wozniak teaches 5th grade 
at Oriole Park Elementary School 
and is running for alderman in 
the 46th Ward.

(Photo submitted by author)
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Quest Center  
Professional Learning 
Restorative. Relevant. Reflective.

 

National Board Certification – 
2019-21 Cohort
Recruitment has begun for the 2019-2021  
Nurturing Teacher Leadership cohort. 
Attend the Thursday, January 24th Informational Meeting 

Nurturing Teacher Leadership  

The CPS/CTU’s 2-year FREE professional development & 
candidate support program, prepares CPS teachers, counselors, 
& librarians for National Board Certification (NBC). If 
you will have completed at least 3 years of teaching in your 
certificate area by June, 2019, you qualify to participate in NBC 
& earn this advanced certification, the highest credential a 
teacher can achieve, as well as:
• advance on the CPS salary scale
• fulfil your state re-licensure requirements
• earn an annual $1960+ pensionable stipend
• receive contractual & other leadership opportunities including 

1st consideration for Consulting Teacher & Framework 
Specialist roles

• qualify for a full scholarship 
• earn an optional Master’s Degree &/or graduate & CPS Lane 

Placement salary credits
• attain the ISBE NBPTS Master Certification Endorsement

Benefits

Nurturing Teacher Leadership boasts a 94% achievement rate, 
twice the national average. It includes: 
• Weekly Professional Development & small group facilitation
• Collaboration with a cohort of other CPS teachers going 

through the NBC process 
• Preparation for rigorous content knowledge Assessment 

Center exercises
• Individual coaching & mentoring by CPS National Board 

Certified Teachers
• Assistance with writing required for the National Board portfolio
• 7-day Summer Institute (1st two weeks in August, 2018 & 2019)
• 36 Graduate Credits/Optional Master’s degree
• 15 CPS Lane Placement Credits
• Membership in the most highly regarded professional learning 

community
• Paid coaching roles upon National Board Certification
• Joining the ranks of more than 2200 current CPS National 

Board Certified Teachers, including former CTU President, 
Karen GJ Lewis, and

• Becoming a better teacher!

For more information contact Lynn Cherkasky-Davis at 312 329 
6274 or LynnCherkasky-Davis@ctuf.org.

To register for the Recruitment Meeting on 1/24/19, go to CTUF.
org/NTL

Earn a Learning Behavior 
Specialist 1 (LBS1) Endorsement
ENROLLING NOW FOR January 14th START!

CTU members can earn an LBS I Endorsement through our 
partnership with National Louis University. This Endorsement 
program gives you the knowledge & skills to work in inclusive 
classrooms & school settings, with the ability to use Universal 
Design for Learning strategies to effectively reach all students.

Earn your LBS I Endorsement from NLU if you are looking for a:
• high-quality, career-focused curriculum designed & taught 

by expert faculty, including CTU members, in a convenient, 

affordable format
• blended program–with classes held both online & on campus–

that provides the flexibility teachers need
• program of study with 15+ colleagues in a special CTUF Quest 

Center Cohort

Receive a 40% Discount

Cohort members can earn an LBS I Endorsement at a 40% 
discount from the regular NLU tuition rate. Teachers will 
increase their knowledge, ability, & skills for less than $6,000. 
Plus, there is no application or graduation fee.
To learn more or to register, visit www.nl.edu/ctuf or contact 
Lisa Mullins at lmullins2@nl.edu or 312.261.3474.

Earn your ESL – Bilingual 
Endorsement in only 2 
Semesters!
Begin January 29, 2019

To better serve Chicago’s diverse student population, The Quest 
Center is partnering with Roosevelt University to begin a cohort 
working toward completing Bilingual & ESL endorsements in 
only 2 semesters.

The 5-course program will be delivered as follows:
• Winter 2019 | January 29 – May | 2 Courses Online
• Summer 2019 | Face to Face – 3 one week Intensives | 7/8 – 

7/12, 7/15 – 7/19, 7/22 – 7/26
• Summer classes will meet face-to-face, from 9:00 a.m. to 5:00 

p.m., at the Chicago Teachers Union Center
• The tuition for each course is $1,135. Total tuition for the 

5-courses is only $5,400. 
• Graduate credits earned can also be applied toward CPS 

lane credit & Roosevelt MA degrees in Reading or Second 
Language Special Education.

• NOTE: The Illinois State Board of Education requires 100 
clinical hours in bilingual or ESL settings.

For more information, visit https://www.roosevelt.edu/
colleges/education/cps-endorsement 

or contact Ms. Laura Lag |312-853-4753 | llag@roosevelt.edu.

Creating a Trauma 
Sensitive Learning Environment
15 ISBE PD Hours, 1 CPS Lane Placement Credit

Creating a Trauma Sensitive Learning Environment examines 
how teachers can support and nurture their students’ emotional 
well-being before, during, and after traumatic events in order to 
mitigate the impact of complex childhood trauma. Many of our 
students have been exposed to multiple tragic events, often of an 
invasive, interpersonal nature. This course helps teachers learn 
to deal with wide-ranging, long-term impact of this exposure 
that often results in grief and depression, adversely affecting 
their students’ learning and social/emotional well-being.

This course will focus on:
• identifying psychological and behavioral symptoms of complex 

childhood trauma,
• the role of the teacher after a traumatic event,
• how to develop support systems and safe spaces for students to 

cope with grief,
• teacher self-care to prevent secondary traumatic stress, and
• the impact school and community culture has had on 

celebrating life to manage grief associated with death or loss.

Overall, this course will support teachers in creating a safe 
and supportive environment in which students feel nurtured, 
not only to learn, but also to express their feelings. They also 
collaborate with the instructors to produce their own Classroom 
Crisis Plan. This offering is aligned with the CPS Framework for 
Teaching Components 1b, 2a, 2d, 3b, 3c, 4d and 4e.

REACH: Take Your Evaluation to 
the Next Level
15 ISBE PD Hours, 1 CPS Lane Placement Credit

Enhance this year’s observation cycle through this hybrid 
(Online and Face-to-Face) course in which you will learn how 
to discuss your practice during pre- and post- conferences 
and using Reflect and Learn as a supportive tool. Participants 
will learn the language of the CPS Framework for Teaching 
and what it means to be “distinguished.” In order to receive 
Lane Placement Credit and Professional Development 
Hours, participants must complete all in person and online 
requirements. All components of the CPS Framework for 
Teaching from Domains 1, 2, 3, and 4 will be addressed through 
this professional development.

QUEST CENTER

The University of St. Francis continues to enjoy 
a wonderful working partnership with the Quest 
Center – Chicago Teachers Union Foundation.

*Beginning January 2019 the USF/Quest 
Center partnership will continue to offer 
reduced tuition rates for CPS teachers starting 
at $195/per credit hour for select courses. 

*All the course work is in eight week modules 
and all the instruction is 100% online.  

*The partnership features Reading and 
Technology Endorsements at reduced rates.

*There is no formal application process;  you 
only have to enroll on the Chicago Teachers 
Union Foundation landing page (www.
stfrancis.edu/real/ctuf) and enroll by using 
your CPS email address.

* There are two course start dates:  The 
week beginning January 14th and the week 
beginning March 4th. 

* Teachers may enroll in more than one course 
a semester and the speed in which they can 
complete/obtain an endorsement is entirely up 
to the individual teacher, since more than one 
course can be taken in any given semester.

*Registration is now open for all of course start 
dates!
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