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Can you help us get this fixed?
Kenwood Academy High School community organizes to hold 
district accountable and improve long-neglected engineering issues 

BY MICHAEL SHEA

“Can you help us get this fixed?” was 
part of the email that created the 
Clean Kenwood [Academy High 

School] Coalition, and in our short time work-
ing together, we’ve won some immediate im-
provements for our school and laid out a path 
to realize our demands.

Our math office sits on the third f loor, 
directly below boilers that control the tem-
perature of our three-wing school building. 
The boilers regularly leak, resulting in water 
transforming into corroded brown ooze which 
then periodically drips down the walls from 
the sagging, saturated ceiling tiles into the 
math department office and onto teachers’ 
desks. Similar leaks occur throughout the 
building from other sources.

After a particularly bad leak in May 2017 
led to the desperate email mentioned above, 
we realized we had been hearing comments 
like the following for years:

“Does it [the ceiling tile] contain asbestos?” 
“I had sinus surgery because of this place.”
“I never sounded like this before.”
“There are three pregnant teachers in here.”
“I’m fine at home.”
As a result, we, the delegates, decided to 

collaborate with Kenwood community stake-
holders and take action. First, we made sur-
veys and spoke to faculty members. Many of 
them were intensely concerned about this is-
sue and wanted to help, especially after Ken-
wood failed two health inspections earlier this 

year. Teachers also reported having students 
in their classes who suffered from chronic si-
nus and allergy-induced asthma issues.

After discovering the leak in the math 
department, we started by leafleting the fac-
ulty to make sure everyone had information 
about what happened. Then we called for two 
meetings in the first week of June—a faculty 
meeting on Tuesday followed by a meeting 
with interested parents on Thursday. 

From these meetings, four clear demands 
surfaced: replace the heating, ventilation and 
air conditioning (HVAC); deep clean all the 
ducts and vents; fully abate asbestos (which our 
administration started in 2012 but was derailed 
by the perpetual budget crises); and fully staff 
our schools with engineers and custodians.

We reached out to representatives on the 
Local School Council (LSC), our Parent Advi-
sory Committee (PAC) and other volunteers at 
our school to bring in as many committed par-
ents and stakeholders as possible. Members of 
the LSC, PAC, Friends of Kenwood, Kenwood 
Alumni Association and a few student leaders 
attended the Thursday meeting. 

It was a small meeting with fewer than 15 
people, but everyone was passionate about this 
issue, asked questions and shared their own 
examples and experiences regarding the HVAC 
in our school. Alumni were shocked that the 
HVAC system—installed in 1969—was still in 
use well beyond its life expectancy. Attendees 
committed to reaching out to other stakehold-
ers such as our fourth ward alderman, Sophia 
King, and to other parents to see how we could 
work together to win our demands.

From this group came the Clean Kenwood 
Coalition, which met every week in June to 
strategize around getting our four demands 
met. We invited Sarah Rothschild of the 
Chicago Teachers Union who helped us un-
derstand how Chicago Public Schools (CPS) 
manages its capital budget, and how to an-
alyze CPS’ online facilities reports. We also 
reached out to other CTU members to learn 
how their school won large capital projects in 
recent years. 

We decided to approach the Chicago Board 
of Education, our alderman and Aramark—
whose contract with CPS has been at the 
center of cleanliness issues throughout the 
district—without broadly organizing at the 
grassroots/school level. We delayed this broad, 
grassroots organizing effort because parents 
were rightly concerned that our activism 
could be seen as distracting to students during 
final exams, which were only two weeks away. 
The coalition realized that our core demands 
would require a long-term, sustained effort. 
We delayed organizing at the grassroots level 
until school resumed in the fall of 2017, which 
allowed us a better chance to win at least one 
of our demands and solidify our core group of 
coalition members. 

The meeting with the alderman and our 
presentation at the June Board of Education 
meeting were great successes and really boost-
ed our energy. The student organizers in our 
coalition expertly represented our group with 
a team of their classmates, and won promises 
from the CPS department of operations and 
facilities. Their work also brought some press 

coverage that was picked up by several trade 
publications, including a stock trading site 
which included our complaints on their “Ar-
amark” page.

Unfortunately, both CPS departments 
were subject to staffing turnover, leaving us 
concerned about promises made to our co-
alition. Throughout the summer, the Clean 
Kenwood Coalition strategized ways to raise 
our issues, and assessed outcomes from pre-
senting at the June Board meeting and our 
meetings with Aramark and Ald. King. One 
of the most important lessons our coalition 
learned through its activism is how to orga-
nize and navigate the numerous challenges 
behind winning a multi-million dollar project.

With the start of the 2017-18 school year 
under way, our progress this summer led to 
one of our demands being met—deep cleaning 
of all the ducts and vents in our building. 

The coalition is ready to regroup and 
re-strategize for this school year. We are tak-
ing the lessons we learned throughout the 
summer and applying them to achieve our 
long-term goal of having all four demands met 
by CPS. Everyone in the coalition recogniz-
es that this will be a long struggle and a long 
process, so we are organizing and strategizing 
as such. 

One thing we all unanimously agree on is 
that when parents, students, faculty and com-
munity representatives fight together, we can 
win. 

Michael Shea is the delegate at Kenwood Academy 
High School. 

Kenwood Academy students speak 
on poor conditions in their school 

at the monthly Chicago Board of 
Education meeting on June 28, 2017. 

(Photo: Marc Monaghan)
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CTU-ChiACTS 

unifi cation is 

Rahm and 

Rauner’s worst 

nightmare.

Uniting for
our future
Sisters and Brothers,

The Chicago Teachers Union Constitu-
tion and By-Laws is the CTU’s oldest living 
document, and has guided the direction of 
hundreds of thousands of educators for 
nearly a century. Initially drafted upon the 
founding of our union in 1937, its preamble 
stated that our main purposes as educa-
tional personnel in Chicago’s public schools 
were to protect and improve the services 
of the public schools as a social agency for 
developing the capacities of the young and 
promoting adult education; to promote and 
guarantee efficient and faithful service 
from us to the public, and to insure to us in 
return for that service a fair reward and a 
just security; to contractually assert, secure 
and protect the inherent and fundamental 
equity in our jobs; to contractually estab-
lish and maintain orderly and practicable 
democratic processes in the management 
of Chicago’s public schools as the sole col-
lective bargaining agent for members of 
the bargaining unit; and to maintain a 
relationship of mutual assistance and co-
operation with organized labor.

The last major change to the constitu-
tion came in 2009 with the removal of the 
office of Treasurer, and we are now on the 
cusp of another major change as we consid-
er the integration of the Chicago Alliance of 
Charter Teachers and Staff (ChiACTS) Lo-
cal 4343 into our union. This proposal has 
not come without some concern, but know-
ing members as I do, I wouldn’t expect oth-
erwise. The CTU has long opposed charter 
proliferation to the detriment of traditional 
neighborhood schools, and has been out-
spoken regarding questionable business 
ethics and disciplinary practices at the 
UNO and Noble Street charter networks, 
respectively. For rank-and-file leadership 
to discuss opening our arms to charter ed-
ucators seems to run counter to everything 
we have stood for regarding these publicly 
funded, privately run schools. But a closer 
look reveals that such a change actually 
falls in line with the principles upon which 
our union was founded.

First, let me be clear in saying that 
charter school teachers and staff are not 
the problem. The problems are business-
es that prey on public education—such as 
charter operators—and the politicians at 
their service. A school that is operated by 
a charter looks much the same as a district 
school, with the same student population, 
educators who care about youth and pub-
lic education, and administrators who are 
focused on creating school climates that 

foster student success. The term “charter” 
represents a model of school governance—a 
model that does not always represent the 
best interest of a school community—and 
in many cases is an obstacle to teachers 
and parents having a say in their schools. 

Andrew Broy, president of the Illinois 
Network of Charter Schools and charter 
company shill, has said that a merger with 
ChiACTS would strengthen our union, 
and in this rare instance, he is absolutely 
correct. For Broy and his cronies, it’s their 
biggest fear. Charter educators joining our 
ranks would add 1,000 members, increase 
our collective resources and remove the 
threat of multiple, competing education 
unions. A merger would also prepare us 
for future battles and limit charter prolif-
eration, as in the case of Richardson Ele-
mentary on the Southwest Side, a new dis-
trict school that opened in lieu of charter 
expansion after numerous UNO scandals. 

I hear members loud and clearly when 
they tell me that charters are supplanting 
their schools and undercutting their wages 
and working conditions. Low-wage char-
ter school educators put an anchor on the 
struggle to maintain or raise wages for 
our members, but through our collective 
strength, raising the wages and benefits of 
charter school educators eliminates charter 
operators’ profit incentive of opening more 
schools. More than half of the organized 
charter teachers in the entire country are in 
Chicago, and as one union, we increase our 
power to fight privatization and education 
“reform,” and join a burgeoning nationwide 
charter unionization movement.

When we criticize charter school op-
erators, it’s important to remember that 
no one working in those schools receives 
any profits. Charter school educators are 
our allies, and engaged in the same mis-
sion to help the same students we serve. 
ChiACTS members have stood strongly 
against charter expansion, demanding 
that their employers put the money that 
they receive from Chicago Public Schools 
into the classroom, and both of our unions 
share common issues such as the need 
for special education funding, sanctuary 
schools, effective professional development 
and long-term revenue.

CTU-ChiACTS unification is Rahm 
and Rauner’s worst nightmare—a united 
force for the benefit of our students, their 
parents and our school communities. It is 
fulfillment of the potential that our union’s 
founders envisioned, and a necessary step 
for the future of public education.

In solidarity,In solidarity,

Karen GJ Lewis, NBCT

the
president’s
message
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Letters

It’s time for version 2.0 of the 
CPS Framework for Teaching

I have a question that may be politically incorrect 
in some quarters: Is anyone else concerned that 
the Framework for Teaching adopted in 2012 by 

Chicago Public Schools makes live observations the 
main determinant of teacher ratings?

 As a veteran CPS teacher, I have learned from 
long experience that the mere presence of an adult 
evaluator in the classroom, no matter how well in-
tended, can distort the learning environment. This 
can result in an inaccurate picture of the teacher’s 
everyday practice. The evaluators type away on their 
laptops while we teach, the students are on edge and 
we teachers are on edge. An intrusive variable has 
been introduced into the classroom, making it ques-
tionable that generalizable conclusions about teacher 
performance can be made. 

For that reason, it is my opinion that scores from 
live observations should be weighted far less on a 
teacher’s overall evaluation. To replace them, mea-
surements that gauge a teacher’s ability to reflect and 
adapt instruction should be weighted more heavily.

 When CPS adopted the Framework for Teaching, 
there weren’t many accountability measures in place 
for teacher performance. So it’s understandable that 
district leadership wanted to try something to hold 
teachers accountable. But what emerged was an ob-
session to measure teacher job performance through 
purported data collection and analysis—one example 
of which has been live observation based on certain 
rigid protocols. 

Schools have become micro labs, testing to see 
if teachers are modeling correct behaviors. It is in-
structive to recall that the Danielson framework 
underlying the CPS Framework for Teaching was 
originally designed as a formative assessment tool 
to help teachers learn how to teach, not as a basis for 
the kind of summative ratings that result from the 
current practice of live observations.

A second concern about the Framework is that 

a teacher’s rating is supposed to be “agreed upon” 
through a collaboration between the principal and 
teacher during a post-observation conference. But 
all the data from the live observation is collected by 
the principal, who took notes while we were busy 
teaching! In the interest of both fairness and ac-
curacy, wouldn’t it be wise to modify the process of 
live evaluation by adding a requirement that teachers 
videotape their own classrooms—without the princi-
pal present—and submit their own evaluation report 
in advance of the post-observation session?

Evaluators can learn a lot from teachers who re-
view evidence and assess themselves before joining in 
post-observation discussions. Insisting that teachers 
collect data and identify their own strengths encour-
ages them to reflect on their practice and gives the 
principal more reliable data upon which to make rec-
ommendations as to how the teaching performance 
can be improved. The teacher is far more likely to 
take criticism to heart and become better if they are 
equally involved in the evidence-gathering process.

The Chicago Teachers Union continues to play a 
vital role in protecting teachers by ensuring proto-
cols are followed in the current system. The CTU also 
has safeguards in place that help teachers argue their 
case in front of outside panels of retired principals 
and teachers. Filing grievances for process infringe-
ment and advocating for teacher rights in flawed sys-
tems is crucial to CTU’s mission.

The CTU also has a vital role to play in advocating 
for the ultimate goal of post observation conferences: 
to help make teachers better, not argue their case 
with someone who should want them to get better. 
We rank-and-file teachers are ready to work with 
the CTU to fight for a system that is fair and actu-
ally produces what it’s supposed to produce—great 
teachers.
Steven G. Fouts, Ed.D.,  
Frederick Douglass Academy High School

College and career 
success starts at 
your school library

The Chicago Tribune’s 
“back-to-school” story 
on school libraries 

(“Most of the City’s Schools 
Now Lack Librarians; Sep-
tember 5, 2017) highlights 
one of the most far-reaching 
crises created in Chicago 
Public Schools by district 
leadership and the Chicago 
Board of Education. At the 
very moment in U.S. history 
when newsgathering skills 
and the ability to distinguish 
between credible and non-
credible information sources 
are essential to our democra-
cy, we find one of the largest 
school systems in the nation 
abandoning its libraries and, 
as importantly, its librarians. 

One startling statistic 
reported by the Tribune was 
that “only 25 of 167 [CPS] 
high schools have at least 
one full-time librarian on 
staff,” and that many of these 
librarians may have instruc-
tional responsibilities that 
take them out of the library. 

For a district investing heavi-
ly in inquiry-based programs 
requiring substantial student 
research, Advanced Place-
ment Research, Internation-
al Baccalaureate programs 
and more, the systematic 
elimination of credentialed 
librarians dedicated to sup-
porting student success in 
these programs is indefen-
sible. 

As an academic librarian, 
I should also note that any 
school district that robs its 
students of the opportunity 
to learn in their school librar-
ies throughout high school 
ensures a more difficult tran-
sition for those students into 
college and the workplace. 
Success in the first year of 
college has been proven to 
be critical to student reten-
tion, success and persistence 
to graduation. Opportunities 
for first-year college success 
are enhanced when students 
enter college with strong in-
formation skills, understand-

ing of information resources 
and how they can be applied 
to academic research, and 
appreciation for their librar-
ian(s) as partners in their 
success in the classroom and 
beyond. 

It is no coincidence that 
many of the most selective 

private schools in our city, 
including Lab, Latin, Parker 
and St. Ignatius, have robust 
and fully-staffed school li-
brary programs. What do 
their school leaders know 
that ours do not? 

Finally, we should note 
that a 2016 study by Proj-

ect Information Literacy 
(“Staying Smart: How To-
day’s Graduates Continue to 
Learn Once They Complete 
College”) demonstrated how 
these information skills re-
main critical for successful 
transition into the workplace 
and adulthood. For a district 

so focused on preparing its 
high school graduates for 
success in college, career and 
citizenship, its willingness to 
sacrifice its libraries and li-
brarians at a rate unmatched 
in the U.S. since 2013 seems 
a sure-fire recipe for failure. 
Scott Walter, Chicago

Students at work in the Gabriel and Rena Foglia Library at St. Ignatius College Prep (Photo: Stephanie Barton)

You can have it all with Meemic!
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FREE $20 Visa Gift Card*

just for getting a no-obligation auto quote!

* No purchase necessary. Gift card offer available  
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– Melinda Jackson
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Letters

Election to fi ll vacancies on the CTU Executive Board
BY MARIA MORENO 

There are four vacancies on the 
CTU Executive Board: 

•One Elementary School 
Teacher Functional Vice-President

•One High School Teacher Func-
tional Vice-President

•One PSRP Vision Screening and 
Audiometric/Audio-Visual Techni-
cian, Speech/Language Pathology 
Paraeducator, Bilingual Assistant 
or Hospital Licensed Practical/
Health Service Nurse Functional 
Vice-President

•One PSRP School Community 
Representative, Parent Advocate, 
Parent Advocate Bilingual or Com-
munity Relations Representatives 
I and II Functional Vice President.     

All voting members of the func-
tional groups of the House of Dele-
gates may vote for one candidate for 
each vacancy, no matter how many 
are nominated. 

The procedure is as follows: 

1.  Nominations for vacancies shall 
be advertised on the CTU website, 
via email preceding the nomina-

tion meeting, in the Chicago Union 
Teacher and in the meeting notice 
bulletin for the month of the election. 
2.  Only those members of the 
House of Delegates who represent 
the functional group to be voted on 
may nominate, second the nomina-
tion and vote. Only persons in the 
functional group may be nominat-
ed. Associate delegates may vote.
3.  At the October, November and 
December House of Delegates 
meetings, citywide delegates will be 
asked to declare which functional 
group they will vote with—elemen-
tary or high school. 
4.  Nominations will be taken from 
the f loor and seconded from the 
floor at either the October or the No-
vember House of Delegates meeting. 
5.  Voting shall take place at the De-
cember House of Delegates meeting 
following the nomination meeting. 
6.  Prior to the House of Delegates 
meeting where voting will take 
place, all eligible candidate names 
will be posted by functional group 
on the CTU website, listed in alpha-
betical order by last name. 

7.  Pre-printed ballots will be pro-
vided by the CTU Rules-Elections 
Committee. To prioritize the order, 
the Rules-Elections Committee will 
put names in a hat and list them in 
order of selection. Elected members 
of the CTU Executive Board may 
vote within their functional group. 
Non-voting members of the Execu-
tive Board may not vote, unless they 
are a delegate. 
8.  At the meeting where the voting 
is to take place, each nominee shall 
have the opportunity to speak for one 
minute in the order in which they ap-
pear on the ballot, if they so desire. 
9.  Delegates will be called to the 
voting area to pick up the ballots, 
have their badges checked and sign 
the voters’ signature list. 
10.  Voters will place cast ballots in 
boxes at the designated locations. 
11.  When voting is complete, 
Rules-Elections Committee mem-
bers will count the ballots. 
12.  Up to two representatives per 
candidate may be present during 
the counting. The candidate may 
be one of the representatives. 

13.  CTU President Karen Lewis 
will announce the results by the end 
of the meeting. 
14.  If a candidate receives a majori-
ty (more than half) of the votes cast, 
that candidate will be seated in the 
vacant position. In the case that no 
candidate for a given position re-
ceives a majority of the votes cast, 
the position will remain vacant until 
a runoff election is held at the next 
House meeting. The runoff election 
will be between those candidates 
receiving the two highest vote to-
tals in the initial election. Runoff 
ballots will list candidates in order 
of the number of votes received and 
beginning with the highest number 
of votes. In the case of a runoff, each 
remaining nominee will be given one 
minute to speak at the meeting where 
the runoff voting is to take place. The 
candidates will speak in the same or-
der as they appear on the ballot

The Rules-Elections committee 
requests that the voting take place 
as early in the meeting as possible. 

Maria Moreno is the CTU Financial 
Secretary. 

AFT day at Prosser Career Academy
American Federation of Teachers President Randi Weingarten joins 
President Lewis on a tour of the Northwest Side vocational school

BY KASSANDRA TSITSOPOULOS  

It was a great honor to host 
American Federation of Teach-
ers President Randi Weingar-

ten and Chicago Teachers Union 
President Karen Lewis at Prosser 
Career Academy on Thursday, Sept. 
7. Weingarten is focusing on the im-
portance of vocational education as 
part of her “Back to School” visits 
across the country. 

Prosser has a rigorous Career 
and Technical Education (CTE) 
program that mixes technology and 
hands-on learning that includes the 
following career programs: Digital 
Media, Computer Gaming Con-
cepts, Culinary Arts, Auto Tech, 
Auto Body, HVAC (Heating, Venti-
lation and Air Conditioning), Build-
ing and Construction, and Machine 
Technology. Students at Prosser 
take one period of shop during their 
sophomore year and two periods a 
day in their junior and senior years. 

Weingarten’s trip to Prosser 
highlighted the importance of of-
fering students a variety of options 
for their post-secondary lives. Col-
lege is important, and as a school 
that offers International Baccalau-
reate (IB) and Advanced Placement 
classes, we are preparing students 
for that route. But what about the 
student who enjoys and wants to 
pursue something more hands-on? 
What about the student who cannot 
afford the skyrocketing cost of col-
lege tuition, or the student who has 
to help support their family? Pursu-
ing a vocation is an excellent way to 
supplement those demands. All of 
our career pathways allow students 
to earn a variety of certification be-
fore graduation. We were also the 
first school in Chicago to offer a 
hybrid college and career readiness 

track called the IB Career-Related 
Programme, which allows students 
to take both IB and CTE classes.

As much as our CTE program 
is thriving, there are issues that 
we addressed with President We-
ingarten and President Lewis. As 
our CTE teachers begin to retire 
or move on from Chicago Public 
Schools, filling their positions has 
become a challenge. In the last five 

years, Prosser has had four different 
HVAC teachers. We need trained 
professionals willing to leave the 
workforce and train the next gener-
ation of machinists, chefs and con-
struction workers. We need to offer 
these professionals a competitive 
salary and benefits, which is a low 
priority for Mayor Rahm Emanu-
el’s handpicked, unelected Chicago 
Board of Education. 

We’ve also been promised an up-
date to the CTE wing of our building, 
but with the current fiscal instabil-
ity in Illinois, these plans have been 
slowed to a halt. There is a slow re-
vival in the support of career educa-
tion, and we believe at Prosser that 
students should have a plethora of 
experience and skills when entering 
the post-secondary world—whether 
their path takes them to a university 

or to the workforce. Having a CTE 
education lets our students have a 
unique set of skills to excel and uti-
lize in college and future careers. We 
are encouraged by the positive atten-
tion and press that President Weing-
arten and President Lewis brought 
to these critical programs. 

Kassandra Tsitsopoulos is the delegate 
at Prosser Career Academy. 

From left, teachers Marcia 
Dorfman and Erin Walach, CTU 
President Karen Lewis, teacher 

Laura Parsons, AFT President 
Randi Weingarten, delegate 

Kassandra Tsitsopoulos, 
teacher Lisa Lemoine and 

counselor Jeannie Lindskog.
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A powerful victory
in the struggle for 
healthy, clean and 
well-maintained 
schools
BY THE CTU 
COMMUNICATIONS 
DEPARTMENT

The Chicago Teachers 
Union has vigorously op-
posed the privatization 

of janitorial services in Chi-
cago Public Schools, and has 
recently won the right to arbi-
trate these horrendous condi-
tions. Mayor Rahm Emanuel’s 
handpicked Chicago Board of 
Education had fought our abil-
ity to even do that, and on Sept. 
15, in a unanimous decision, 
the Illinois Education Labor 
Relations Board gave the CTU 
the green light to enforce our 
contract through arbitration 
regarding the cleanliness—or 
lack thereof—in our schools.  

CTU members have been 
ringing the alarm about school 
cleanliness issues since CPS 
started privatizing engineer-
ing and janitorial services in 
2014. The district’s privat-
ization schemes have poured 
hundreds of millions of public 
dollars into the corporate cof-
fers of companies like Aramark 
and Sodexo. At the same time, 
wages for janitors and engi-
neers have been slashed while 
their workloads have increased 
exponentially.

The results were filthy 
classrooms; failing heating, 
ventilation and air condi-

tioning (HVAC) systems and 
sweltering heat or bitter cold 
in schools; rodents and other 
vermin; teachers using their 
own cleaning supplies to keep 
classrooms and shared spaces 
hygienic and suitable for stu-
dents and staff; and overall, 
chronic neglect of the spaces 
in which our students are sup-
posed to learn and thrive. 

This powerful legal vic-
tory at last opens the door to 
improving school cleanliness 
across CPS and gives us the 
right to use arbitration to win 
our demands. Arbitration is 
one of the most powerful tools 
we have to force CPS to honor 
our contract and provide de-
cent learning conditions for 
our students. 

We cannot stop pushing 
specific, enforceable demands 
to improve school cleanliness 
overall and in individual build-
ings, so it is critical that mem-
bers and delegates continue to 
provide our grievance depart-
ment with information about 
conditions on the ground. 
We’ve won, however, the argu-
ment in the legal framework 
to force the Board to do what’s 
right, and ensure that every 
one of our members and their 
students has access to clean 
classrooms, safe buildings and 
a learning environment that 
recognizes their worth. 

Our changing constitution
BY MARIA MORENO

Since the 1930s, the Chicago Teachers Union 
constitution has served as a bulwark to pro-
tect our members and bolster our work. As a 

living document in changing times, it requires occa-
sional revision. One change involves unification with 
charter school educators, who voted to merge with 
the CTU to strengthen our hand against common 
opponents, improve working conditions for all and 
fight collectively for the quality educations that our 
students deserve. 

On Sept. 6, the CTU House of Delegates (HOD) 
approved a timeline and process for constitutional 
changes for the calendar year. Those dates includ-
ed September Executive Board meetings to review 
members’ proposals and invite member input. On 
Oct. 4, the Executive Board presented final, recom-
mended constitutional changes to the HOD. Key 
dates are also coming up in the next two months. 

While the proposed changes are not extensive, 

they are important and range from making sure that 
every school, small or large, gets a voting delegate 
to addressing language that is no longer valid or du-
plicative.

Ultimately, any changes to our constitution are 
subject to the democratic will of our members, so 
please review the timeline below and mark your 
calendars to vote on recommended changes in De-
cember.

•Nov. 1: House of Delegates votes on Executive 
Board constitutional change recommendations. 
CTU leadership will recommend the date of the vote 
to take place during the second week of December. 
The HOD will set the date for the constitutional 
change vote in the schools. 

•Dec. 13: House of Delegates finalizes details of 
the constitutional change vote.

•Week of Dec. 11: CTU membership votes on the 
constitutional change recommendations. 

Maria Moreno is the CTU Financial Secretary.

Making the ‘unseen’ visible: 
Tackling trauma in schools
CPS has cut the resources that our students and staff 
need to tackle trauma. It’s time for that to change.

BY THE CTU EDUCATION 
POLICY DEPARTMENT

Trauma is a dominant issue 
in our school communities, 
and one that can range from 

healing from the death of a stu-
dent to supporting a child whose 
parent has been deported. Trau-
ma puts an enormous responsibil-
ity on educators to serve as heal-
ers for our school communities, 
and demands adequate resourc-
ing from the top administrators 
who run Chicago Public Schools.

Adequately resourced schools 
provide students and educators 
with comprehensive systems of 
trauma support—from clinical 
services to classroom interven-
tions—all built on a platform of 
comprehensive socio-economic 
learning. Yet CPS, which typically 
touts its superficial concern about 
the issue of trauma, has actually 
cut rather than provided the real 
resources that our students and 
staff need to tackle trauma within 
the school environment.

A majority of our students live 
in neighborhoods characterized 
by the drivers of trauma: high 

levels of poverty and unemploy-
ment, lack of affordable housing, 
neighborhood instability, and the 
violence and social discord that 
is driven by these conditions. The 
failure to address trauma in our 
schools can lead to lifelong learn-
ing deficits and undermine stu-
dents’ well-being—outcomes that 
can be mitigated with adequate 
staffing and real resources for 
students and educators.

Yet CPS provides barely 20 
percent of the social workers 
recommended by the National 
Association of Social Workers. 
Psychologists, school nurses and 
counselors are in desperately 
short supply as well, and always 
on the chopping block when CPS 
is looking for ways to cut costs. 
At the same time, class sizes in 
Chicago are among the highest 
in the state, thwarting educators’ 
abilities to provide students with 
the attention and aid they need to 
address trauma.

We need to challenge—and 
change—this chronic lack of re-
sources. We can support this goal 
by helping members of our school 
communities understand the 

drivers and consequences of un-
addressed trauma, and encourag-
ing them to support meaningful 
steps to address these needs.

“Unseen: Students’ Traumatic 
Experiences” is a short report by 
the CTU’s education policy team 
that gives readers a quick snap-
shot of what trauma looks like 
in our school communities and 
how effective programs to ad-
dress trauma should work in our 
schools. It’s built on hard data, 
measurable outcomes and effec-
tive programs in other parts of the 
nation that we can use right here 
in Chicago.

Please read and share this 
report with parents, community 
residents, allies and public offi-
cials. Use it as a tool to jumpstart 
discussions in your schools and 
your communities about bring-
ing truly adequate resources to 
the table and building a just and 
sustainable city grounded in the 
value of each of our students and 
all of our neighborhoods.

The “Unseen: Students’ Trau-
matic Experiences” report can 
be found on the CTU website at 
http://www.ctunet.com/unseen. 

We the CTUWe the CTUWe the CTU
Water-stained and 

crumbling asbestos-
laden ceiling tiles at 
Kenwood Academy 

High School from 
room 179G, the 

physical education 
offi ce. (Photo: Sarah 

Rothschild)
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Fighting back against evaluation bias
It is essential that individual schools closely monitor REACH scores at a school-
wide level, particularly when there is a change in administration or evaluators.

BY KEVIN HOUGH

When REACH was intro-
duced to Chicago Public 
Schools, proponents argued 

that it was less subjective than the 
evaluation checklist used prior to 
the 2012-2013 school year. Veteran 
teachers remember the old evalua-
tion system as arbitrary and easily 
manipulated by the personal senti-
ments of the evaluator. Now in its 
sixth year, REACH was designed 
with the intention to remove or great-
ly reduce evaluator bias in evaluating 
the effectiveness of teachers. Yet dur-
ing the 2014-2015 school year, two 
schools confirmed that evaluators 
can still manipulate REACH scores 
to the harm or benefit of teachers.

Jose De Diego Community 
Academy is a school that experi-
enced significant trauma over the 
past four years. In the 2013-2014 
school year, Diego became the 
largest “welcoming” school in CPS, 
absorbing 215 students from shut-
tered Duprey, Lafayette and Von 
Humboldt schools, ensuring that 24 
percent of the students were new to 
the school. Despite effectively man-
aging the merger of four distinct 
communities, the Chicago Board of 
Education removed Diego principal 
Alice Vera and assistant principal 
Michele Gulo in June 2014, placing 
both on suspension pending an in-
vestigation into attendance fraud. 

In 2014-2015, late Network 
5 Chief Wanda Washington ap-
pointed Patricia Gonzalez as in-
terim principal of Diego. Gonzalez 
previously served at two charter 
schools—as principal of Multicul-
tural Academy of Scholarship High 
School and academic director of 
UNO Soccer Academy. This was 
her first position as principal of an 
elementary school. Simultaneously, 
the district implemented a new stu-
dent code of conduct which drasti-

cally changed the ability for schools 
to assign discipline.

Gonzalez’s inexperience com-
pounded instability created by the 
new policy. During the first weeks 
of school, a female teacher was in-
appropriately grabbed by a student. 
The administration allowed the 
student to remain in the teacher’s 
class and recommended the teacher 
create more engaging lessons. A stu-
dent brought bullets to school on an-
other day. When the principal asked 
Central Office if she could suspend 
the student, she was told that she 
could suspend a student for only one 
occurrence of such behavior. 

An experienced principal would 
have known how to handle both situ-
ations differently, navigate CPS’ dis-
empowering bureaucracy, maintain 
security at the school and ensure that 
teachers felt safe reporting to work. 

As the year progressed, it be-
came increasingly obvious that Di-
ego needed a leader with practical 
experience rather than theoretical 
best practices. Members brought 
their concerns to the Chicago Teach-
ers Union and publicly advocated for 
a new principal at Board of Educa-
tion and Local School Council (LSC) 
meetings. While Gonzalez never 
displayed overt forms of retaliation, 
a collective view of the 2014-2015 
REACH ratings for Diego’s teaching 
staff told a different story.

In 2014-2015, approximately 80 
percent of CPS teachers received a 
rating of “Proficient” or “Excellent,” 
with 18 percent receiving “Develop-
ing” ratings. These statistics were 
true for Diego’s teachers as well. At 
the end of that year, however, Di-
ego’s Proficient- and Excellent-rated 
teachers decreased to 40 percent and 
Developing-rated teachers increased 
to 33 percent. One teacher reported 
receiving ratings of all 3s and two 2s 
in 2013-2014, but received sixteen 
3s and seven 2s during two observa-

tions the next year. Another received 
seven 4s and seventeen 3s in 2013-
2014, but then received three 3s, sev-
enteen 2s and three 1s the next year. 

Especially revealing were the cas-
es of two teachers who taught first 
semester at Diego, but transferred 
to different schools during second 
semester. The first received one ob-
servation at Diego, receiving mostly 
2s, before transferring to a top-per-
forming school, where the teacher 
received all 3s and 4s. The second 
teacher also received one observation 
at Diego, receiving nine 2s and six 3s, 
before transferring to a school on the 
far North Side. There, the teacher re-
ceived one 4, thirty-two 3s and only 
two 2s over three additional observa-
tions. Unfortunately for these teach-
ers, their one observation at Diego 
decreased their scores to the Devel-
oping range and they were placed on 
professional development plans with 
an annual rating cycle. 

The Union consequently filed 
a grievance on behalf of Diego’s 
delegate and 19 other colleagues, 
collectively presenting evidence of 
each grievant’s involvement in ad-
vocating for a change in adminis-
tration and receipt of miscalibrated 
observation scores. 

Meanwhile, in Rogers Park, 
teachers at Jordan Elementary expe-
rienced their own 2014-2015 REACH 
abnormalities issued by an interim 
principal. During the 2012-2013 
school year, long time Jordan prin-
cipal Maurice Harvey retired, and 
new principal Syed Ahmed resigned 
abruptly at the start of the 2013-2014 
year. After a year of interim princi-
pals, the 2014-2015 school year be-
gan with another interim principal, 
Ashley Peterson, and it was quickly 
understood that Peterson intended 
to apply for the principal contract as 
she was assigned by the network chief 
while the LSC conducted the princi-
pal selection process. 

For various reasons, Peterson 
was divisive to the staff and the 
LSC, according to reports. Her 
supporters felt strongly that she 
was a positive match for the school, 
while opponents were vocal in their 
disapproval. Ultimately, the LSC 
decided to extend a contract to an 
outside candidate from Saucedo 
Elementary School. 

In a situation similar to Diego, 
although not as widespread, six 
employees—all of whom were pre-
viously rated Proficient under the 
previous two administrations—re-
ceived strikingly low REACH scores. 
As with the Diego grievance, the 
Union filed a grievance on behalf of 
the members and alleged retaliation 
and miscalibration in rating scores.

It’s important to note here that 
in both cases, when the current ad-

ministrators at Diego and Jordan 
assumed REACH evaluation du-
ties in 2015-2016, teachers’ REACH 
scores generally increased to their 
pre-2014-2015 ratings—Proficient. 
In September 2017, the Board pre-
sented grievants from both Jordan 
and Diego settlement offers which 
rescinded the ratings for 2014-2015 
and replaced them with an “Inabil-
ity to Rate” defaulting most to Pro-
ficient. One member who was laid 
off out of seniority due to the flawed 
rating was granted restoration of all 
benefit days and placement in the 
Reassigned Teacher Pool.

These two cases are an example 
of the necessity for individual schools 
to closely monitor REACH scores at a 
school-wide level, particularly when 
there is a change in administration 
or evaluators. Every Delegate and 
Professional Problems Committee 
should encourage members to share 
REACH observation scores to track 
variances. Some may be as simple 
as observing that scores from one 
evaluator are regularly lower than 
another evaluator. Or as in the case 
of Diego and Jordan, that scores fell 
directly after members engaged in 
advocacy which administration de-
termined to be hostile. 

Many of our members have heard 
administrators eagerly proclaim that 
if you are working in a low-perform-
ing school, it is impossible for the 
school to have high professional 
practice scores. Such a conclusion is 
ignorant and unsubstantiated by re-
search. If you believe your evaluators 
are affected by this bias, contact your 
CTU organizer or field representative 
to discuss strategies to confront this 
false conclusion. Also contact your 
field representative if you need as-
sistance in establishing a school-wide 
system for tracking rating scores. 

Kevin Hough is a CTU teacher field 
representative.

While Gonzalez 
never displayed 
overt forms of 
retaliation, a 
collective view of 
the 2014-2015 
REACH ratings for 
Diego’s teaching 
staff told a different 
story.

Diego teachers and staff during 2012 strike. (Photo: Scott Olson/Getty Images)Jose de Diego Community Academy. (Photo: Brule Laker)
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Our collective 
power is the means 
by which we fi ght 
for the better 
world our students 
deserve.

We are one
A CTU-charter union 
merger will prepare us to 
fi ght for a more equitable 
future for our students.

BY CHRIS BAEHREND

Like most teachers in charter 
schools, I did not seek a char-
ter job in preference to a dis-

trict one. That’s just where I found 
a job. And like other educators at 
charters, I quickly came to care 
deeply about the students and the 
staff, and that is why I have stayed.

I immediately saw, however, that 
our school faced challenges I nev-
er knew schools could face. Every 
teacher had been fired at the end 
of the previous year. There were no 
textbooks or computers available 
for class use, and the internet and 
copier were often out of order.

Although it was a long, tough 
fight, forming a union has helped my 
school, Latino Youth High School, 
improve dramatically on every 
measure, including student perfor-
mance, school culture, working con-
ditions, resources and technology.

While there are some corporate 
education reform advocates on 
the management track, few actu-
ally teach in charter schools. This 
is because we see ourselves first 
and foremost as teachers and staff 
serving the public—as public educa-
tors. Whether you consider charter 
schools public schools or not, we 
certainly consider ourselves public 
servants, serving the same public 
that Chicago Teachers Union mem-
bers serve. In this fundamental 
relationship with the community, 
Chicago Alliance of Charter Teach-
ers and Staff (ChiACTS) and CTU 
members are already united.

Many of our members have 
criticisms of the charter model of 
school governance as our schools 
have now also become victims of 
charter proliferation. Last year, the 
majority of ChiACTS schools expe-
rienced enrollment declines, budget 
cuts and multiple rounds of layoffs 
as the authorization of new charters 
cannibalized existing charter and 

district schools. 
At the American Federation of 

Teachers (AFT) convention in 2012, 
ChiACTS called on our national 
union to support a moratorium 
on new charters, turnarounds and 
school closures. All of the other AFT 
charter locals joined ChiACTS at 
the 2014 AFT convention, success-
fully calling on the AFT to adopt 
as preferred language the phrase 
“teacher and staff at charter” in-
stead of “charter teacher,” affirming 
our identity as public servants—not 
corporate representatives.

ChiACTS and CTU members 
share the same challenges: unstable 
school funding, austerity budgets, 
anti-union politicians and profes-
sional problems that look the same 
in any under-resourced school. 
Many of our schools endure three 
unelected school boards: Mayor 
Rahm Emanuel’s handpicked Chi-
cago Board of Education, the char-
ter holder and a charter manage-
ment organization, to which school 
administration is outsourced in 
many cases.

We know that unions are im-
portant because workers deserve a 
fair share of the fruits of their labor. 
But no one ever came to ChiACTS 
asking to form a union because 
they wanted a wage increase—as 
much as they may have needed one. 
Teachers form unions to do more 
for their students. In this sense, ed-
ucators share a dual commitment 
to unionism—a commitment to 
our work and a commitment to our 
students. So I am optimistic that 
both ChiACTS and the CTU will 
together lead (and win) the fight 
for a more equitable future, even as 
labor faces growing challenges from 
Emanuel, Gov. Bruce Rauner, Presi-
dent Donald Trump and potentially, 
the U.S. Supreme Court.

Last year, ChiACTS had major 
contract wins at three networks—
UNO Charter School Network 

(formerly UNO), ASPIRA and Pas-
sages—winning increased wages 
and benefits, dramatic reductions 
in non-student-attendance days 
and more voice in school policies. 
In each case, our membership vot-
ed overwhelmingly to authorize a 
strike and were ready to walk at 
midnight when the bosses caved. 
Without our CTU field reps and the 
support of CTU staff and members, 
we wouldn’t have won anything 
close to what we have.

Yet working in a charter is still 
like being in a second-tier profes-
sion. While our first and subsequent 
contracts have raised standards 
and benefits, we are still far from 
the gains that CTU members have 
won. We realize that we need great-
er collective power to win greater 
rights and benefits, so we have lined 
up nine of our ten contracts to be 
negotiated this year. Our goal is to 
maximize our collective power in 
order to dramatically raise stan-
dards for our profession and hold 
our administrations accountable to 
do the right thing by our students.

Since charters receive the same 
funding as district schools, we need 
the same level of resources in our 
classrooms, including educator 
salaries. Even as taxpayers, we all 
need to demand that our tax dollars 
reach the classroom and do not end 
up lining administrator pockets. 
Forming unions, demanding strong 
contracts and removing for-profit 

ideologies is the only way to do this, 
and it is the best way to stop charter 
proliferation.

Nowhere else in the country have 
unions at charters grown as quickly 
and as large as ChiACTS, and our 
pace is set to accelerate. Last year, 
teachers at the 18-campus Noble 
Network went public with their 
demand for a union as the Union 
of Noble Educators (UNE). When 
this campaign succeeds, ChiACTS 
will grow from 25 percent of CPS 
charter schools to 40 percent. These 
brave educators are committed to 
using their collective power to ef-
fectuate racial, social, economic 
and gender justice in their schools 

and in their students’ lives.
Last June, ChiACTS held a ref-

erendum and five out of every six 
of our members voted to unify with 
the CTU. As our members over-
whelmingly affirmed, unification 
is an opportunity for ChiACTS to 
build upon what we already love in 
our union and magnify our power 
to win great contracts and score 
political wins for the families we 
serve.

Your fight and our fight are the 
same. We demand well-funded, 
democratic schools in which those 
who know the students—parents 
and teachers—have a say in their 
education. That only happens when 
teachers have a fighting, mem-
ber-driven union and parents have 
voice on an elected school board 
and Local School Council.

Most importantly, our values 
and our vision are the same. What 
motivates us to teach also drives our 
union activity. We know our stu-
dents, with the right supports and 
opportunities, are capable of doing 
great things. We are committed 
to all of them realizing their best, 
which also means changing a world 
rife with social, economic and racial 
injustice. Our collective power is the 
means by which we fight for the bet-
ter world our students deserve. 

Chris Baehrend is the president of the 
Chicago Alliance of Charter Teachers 
and Staff.

ChiACTS President Chris Baehrend (left, at microphone) and CTU Vice President Jesse Sharkey at a 
press conference before the Chicago Board of Education meeting on August 28, 2017. (Photo: Richard Berg)
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CTU-
ChiACTS 
unification 
F.A.Q.
Frequently asked questions and concerns about a potential 
merger between the Chicago Teachers Union and the Chicago 
Alliance of Charter Teachers and Staff Local 4343

BY CTU OFFICERS

Why unify with the Chi-
cago Alliance of Char-
ter Teachers (ChiACTS) 

and Staff Local 4343, and what 
would be the implications? 

Unification would mean that 
Chicago Teachers Union members 
and ChiACTS members both vote to 
become one merged union. Neither 
CTU nor ChiACTS contracts would 
change with their employers, but 
ChiACTS would continue as a divi-
sion within the CTU. 

A unified organization would also 
mean that both unionized CTU mem-
bers and unionized charter school 
members would all be members of 
the same union—CTU Local 1—even 
though we have different contracts.

Why are we even discussing 
unification?

Unifying would support the growth 
of unions in every charter school in 
Chicago and build up the level of 
benefits in charter union contracts 
to match, then help raise, the lev-
el of benefits in the CTU contract, 
which sets the standard for the city. 

A merged union would also al-
low us to use our collective power 
politically as a movement to ad-
vance public education and benefit 
the students and working families 
we serve. For example, prior to the 
establishment of Richardson Ele-
mentary, a traditional, public school 
in the Midway area, the school had 
been slated to become a charter 
before we helped to organize a 
union in the UNO charter school 
network. Advocacy and efforts to 
organize unions in charter schools 
have slowed the momentum of pri-
vatization, and will help stop future 

school closings. 
Additionally, the collective ef-

fort of both unions has inspired 
other non-union charter teachers 
and paraprofessionals to organize 
unions and even prepare for strikes. 
At Passages, UNO, ASPIRA and 
now Noble, educators are standing 
up for themselves and their class-
rooms, united, in greater numbers.

How could unification happen?

Eighty-four percent of ChiACTS 
members have already voted to join 
the CTU. Now it is the CTU’s turn 
to vote and decide whether or not 
to accept our brothers and sisters 

in the charter local into our union.  

Why now?

There is more power in greater 
solidarity to organize new schools, 
raise the level of benefits in our con-
tracts and win changes that bene-
fit our students and our profession. 
Also, in an increasingly union-hos-
tile and rapidly changing political 
environment, unification would 
mean the extra security needed to 
accomplish ambitious goals. We 
all need smaller class sizes, more 
investment in our classrooms and 
wraparound supports. We all ben-
efit when we are not pitted against 
each other, but when we act on our 
shared interests.

What would change for CTU 
members and ChiACTS members?

Not much. ChiACTS would retain 
its internal council structure and its 
contract with each employer. Chi-
ACTS would begin to elect repre-
sentatives from its councils as rep-
resentatives to the CTU’s House of 
Delegates and Executive Board. In 
the event that we unify, ChiACTS 
would still have separate contracts 
from those of us who work for Chi-
cago Public Schools. State law pro-
hibits our bargaining units—those 
who work for CPS and those who 
work for charter networks—from 
being under a single contract. State 
law does not, however, prohibit us 
from being in the same union.

What are the benefits of 
unification for CTU members?

When ChiACTS members organize 
unions and expand membership, 
they negotiate a contract and move 
tax revenue out of management’s 
hands and into the classroom in 
the form of dedicated resources 

for students and educator salaries. 
This decreases the financial incen-
tive for charter proliferation, which 
has caused decreased enrollment, 
the greatest number of school clos-
ings in Chicago’s history, budget 
cuts and layoffs at the majority of 
schools in the last decade. 

Also, when a growing num-
ber of charter teachers in the city 
earn substantially less than our 
members, it is harder for the CTU 
to negotiate wage increases in our 
contract. All educators in Chicago 
benefit when all educators in Chi-
cago have a union voice to defend 
and uplift the working conditions 
in all schools.

When could a ratification vote of 
each local take place?

In October or November of the 
2017-18 school year. 

If approved, would ChiACTS 
members vote for CTU officers?

Yes. They would have the ability to 
vote for both officers and CTU Ex-
ecutive Board members, as well as 
run for those offices and positions 
in CTU elections in 2019 and be-
yond.

How would this affect CTU 
financially?

Full-time ChiACTS dues are cur-
rently $717 per year, and will rise 
in the coming months to better ap-
proximate the amount of dues that 
CTU members currently pay. CTU 
would see an increase in number of 
members and associated revenue.

I thought we were supposed to 
hate charter schools?

ChiACTS members are educators 
who care for the same population 
of young people as we do. Our poli-

cy criticisms of charter proliferation 
and models of school governance, 
privatization, lack of transparen-
cy, instability in our school system, 
school closings and turnarounds, 
union hostility, and decreasing 
union density in Chicago schools 
are shared by most ChiACTS mem-
bers. Together, we can better fight 
any efforts to dismantle public ed-
ucation and pit unionized charter 
teachers against unionized district 
teachers.

The CTU and ChiACTS have 
done a lot of common policy, leg-
islative and political work within 
the Illinois Federation of Teachers 
and the American Federation of 
Teachers, especially over the past 
six years. We are working together 
in campaigns to fight special edu-
cation cuts and defend immigrant 
students, and our fates have often 
been tied together. In fact, the CTU 
has been a key partner, along with 
the IFT and AFT, in resourcing 
and helping to strategize unioniza-
tion drives within charter schools 
throughout the last decade. Com-
ing together in one union, like they 
have in New York and Los Angeles, 
would be the natural next step in 
our work on this effort.

A vote for unification would be 
a hugely significant act that allows 
all Chicago educators to speak with 
one voice and engage in a powerful 
form of solidarity to defend and ad-
vance our schools, public education 
and the needs of all the students 
and families we serve. 

The CTU officers are President Karen 
Lewis, Vice President Jesse Sharkey, 
Recording Secretary Michael E. Brun-
son and Financial Secretary Maria 
Moreno.

All educators in 
Chicago benefit 
when all educators 
in Chicago have 
a union voice 
to defend and 
uplift the working 
conditions in all 
schools.

ChiACTS members working in ASPIRA charter schools were ready to 
strike on March 7, 2017. An agreement was reached between ASPIRA 
and the charter union later that week. (Photo: Chris Geovanis)
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A contract 
companion
What you need to know 
about your contract from 
a teacher’s perspective

BY KATHE MYERS

Every day, questions come 
up for which you need a 
quick answer. But as teach-

ers, paraprofessionals and clini-
cians, we barely have time to go 
to the restroom, much less make a 
phone call or check a website! This 
handy-dandy pamphlet should an-
swer your most common questions, 
saving you time and worry. The 
contract articles and best contact 
people are included for reference 
and further inquiry. (An asterisk 
denotes a change or new provision 
in the 2015-19 Agreement between 
the Chicago Teachers Union and 
the Chicago Board of Education.)

1-12 Professional Problems 
Committees (PPC) shall discuss 
school operations, contract issues 
and any new Board of Education in-
structional programs or initiatives. 

4-9 Late Arrival or Early Depar-
ture: More than one-fourth and less 
than three-fourths is considered 
one half day, and three-fourths or 
more of the regular working day is 
considered a full day.

*5-1 Lunch and prep scheduling: 
Teachers’ lunch is not scheduled be-
fore the first student lunch period 
and not after the last student lunch 
period; no more than 296 min-
utes of instruction, 15 minutes of 
non-classroom supervision and 60 
minutes of continuous preparation 
time per day; and four days of con-
tinuous duty-free preparation time 
self-directed each week, with one 
day each week principal-directed.

*5-10 Professional Development 
Activities: The PPLC (Professional 
Personnel Leadership Committee), 
or in its absence the PPC, shall de-
velop and present recommenda-
tions to the principal and the Local 
School Council on professional de-
velopment.

7-6 Supply Money: the Board 
shall reimburse teachers, counsel-
ors, clinicians and speech-language 
para-educators up to $250 for in-
structional supplies and materials, 
classroom library books and thera-
peutic materials purchased by them 
for student instruction and support. 
Principals and head administrators 
shall approve reimbursements in 
accordance with the procedures 
developed by Board, and paid by 
the end of the semester in which 
the receipts were submitted.

13-3 Activity Calendars: Each 
school shall develop a schedule of 
activities for the first five months, 
other than class field trips, no lat-
er than September 30 and for the 
second five months no later than 
February 1. 

*21-14 Individualized Educa-
tion Program meetings: may be 
scheduled before, during or after 
the school day. Bargaining unit 
employees required to attend such 
meetings before or after the school 
day shall be paid their regular in-
structional hourly rates of pay.

21-16 Principals may use Cadre 
substitute teachers to provide 
release time to special education 
teachers for the purpose of com-

pleting Individualized Education 
Programs.

25-2 Vacation and Holidays: 
Teachers and PSRPs on a 208-
paid day academic calendar will 
be scheduled for 190 work days 
(including 10 professional develop-
ment days if applicable), 10 paid va-
cation days and eight paid holidays.

26-1 Personal Days: On July 1, 
the Board shall award active full-
time employees three paid personal 
days for use during the fiscal year 
to attend to the employee’s personal 
business (PB). Personal days unused 
upon separation from employment 
or on June 30 of each fiscal year 
shall be forfeited.

26-2 Prorated Days for New Em-
ployees: Employees who are staffed 
after Sept. 30 will have their PB 
days prorated for the first year.

26-3 Employees may use per-
sonal days on three successive 
days. There is no prohibition on use 
of PB days before or after a holiday.

27-4 Sick Days: Teachers shall 
report their anticipated absences 
to the substitute center as early as 
possible. Teachers shall also report 
their anticipated absences to the 
school no later than their reporting 
time. If the teachers cannot report 
because the telephone lines are 
busy or similar such occurrences, 
the teachers shall report as soon as 
possible. (Note: A doctor’s note is 
not required until the employee has 
taken four consecutive sick days.)

27-5 Missed Preps: Whenever 
a teacher’s duty-free professional 
preparation period is canceled, the 
principal shall schedule a make-up 
duty-free professional preparation 
period for that teacher by the end 
of the next academic quarter, or by 
the last day of teacher attendance 
that school year. If cancelled self-di-
rected preparation periods are not 
made up in accordance with this 
Article, they shall be considered 
lost. The Board shall pay the teach-
er for the lost preparation period at 
his/her regular hourly rate. 

32-1 Benefits: The Board shall 
provide the applicable coverage 
for teachers and other bargaining 
unit employees granted a leave for 
illness in the family which restricts 
the duration of said leave to five 
school months without extension. 
The Board shall provide the appli-
cable coverage for teachers and oth-
er bargaining unit employees grant-
ed a Parental Leave of Absence for a 
maximum of five calendar months. 
The Board shall provide medical, 
prescription drug, mental health, 
dental and vision benefits, f lexible 
spending accounts, life and person-
al accident insurance and a savings 
and retirement program.

35-4 Transfer Period: Teachers 
may transfer effective the second 
semester of the school year without 
the consent of their current prin-
cipal only when the Talent Office 
receives the administrative trans-
fer request signed by the receiving 
principal between 75 and 30 calen-
dar days prior to the conclusion of 
the first semester of the school year.

36-11 Hourly Rate: Any bargain-
ing unit employee employed in an 
after-school program in a non-in-
structional capacity shall be com-
pensated at the rate of $39.90 for 
the 2017-2018 school year. Any bar-
gaining unit employee employed in 
an after-school program in an in-
structional capacity shall be com-
pensated at the rate of $46.46 for 
the 2017-2018 school year. 

36-14 Over Average Salary 
Makeup: The Board shall augment 
school budgets at those schools 
with higher-than-average teacher 
salaries. On March 1 of each year, 
the Board shall calculate the dis-
trict-wide average cost of all staffed 
teacher positions that are fund-
ed with student-based budgeting 
(SBB) or its equivalent, and then 
calculate the average cost of staffed 
SBB teachers for each school. If this 
average cost at any school exceeds 
the district-wide average, the school 
will receive a teacher salary adjust-
ment. 

37-3 Sick Day Bank: Sick days 
awarded on and after July 1, 2012, 
that remain unused at the end of 
the fiscal year may be rolled over 
for future use up to a maximum of 
40 days and may be used: as sick 
days or for purposes of leave under 
the Family and Medical Leave Act; 
to supplement the short-term dis-
ability pay in days 31 through 90 to 
reach 100 percent income during 
such period; or for pension service 
credit upon retirement. Sick days 
accumulated under this Section 
shall be utilized prior to sick days 
in the “retained sick day bank.” Bar-
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2012 strike. (Photo: CBS Chicago)

Notice of upcoming 
delegate elections
BY MARIA MORENO 

In accordance with Article VI, Section 3 of 
the Chicago Teachers Union Constitution 
and By-Laws, the terms of office of current 

delegates will end on January 31, 2018. New 
delegates in all functional categories will be 
seated at the February House of Delegates 
meeting on February 7, 2018. Below are the 
nomination and election procedures estab-
lished by the CTU Rules-Elections Committee 
for the 2018 Delegate Elections. 

The number of delegate vacancies will be 
determined based on the formulas provided 
in Article VI, Sections 2b and 2c of the CTU 
Constitution and By-Laws using the numbers 
of members on November 30, 2017.

Regular members: One delegate shall be 
elected for the first 20 regular members. 
An additional associate delegate shall 
be elected for every 40 regular members 
thereafter in a particular school. Schools 
with less than twenty members shall be 
combined to form representational units. 
A non-voting delegate shall be elected in 
each school with less than 20 members. 
Following their election, an election shall 
be conducted within the combined unit to 
determine which delegate shall be entitled 
to a vote in the House.

Retired members: One Delegate shall be 
elected for each one hundred members.

Please note, a proposed constitutional 
amendment to revise the formula in Article 
VI, Section 2b if approved by the membership 
allows for the following number of delegates 
in a school:

Regular members: One delegate shall 
be elected in each school with one to 59 
members. An additional associate del-
egate shall be elected for every 40 regular 
members thereafter in a particular school. 

Teacher Delegates

Election packets with instructions for con-
ducting elections will be mailed to current 
school delegates two business days after the 
results of the constitutional change referen-
dum are announced in December 2017. CTU 
staff will make every effort to find a contact 
person in buildings without delegates. In 
schools that are entitled to both delegates 
and associate delegates, delegates should be 
elected first, then the newly elected delegate 
should conduct the elections for the remaining 
associate positions.

Schools will conduct elections after the 
constitutional change referendum results are 
released in December 2017. If possible, dele-
gates should bring completed election mate-
rials to the January 2018 House of Delegates 
meeting on Wednesday, January 10, 2018. If 
this is not possible, packets may be mailed to 
the CTU. 

In order to be seated in time for the Feb-
ruary House of Delegates meeting, election 
packets must be postmarked no later than Fri-
day, January 12, 2018, or dropped off in person 
by 5 p.m. on that date. Packets not received 
by this date will be processed, but we cannot 
guarantee seating at the February meeting. 

Citywide/PSRP/Clinician Delegates

Citywide teacher, PSRP and clinician del-
egate nomination forms will be mailed on 
Monday, November 13, 2017. The nomination 
form will also be available at www.ctunet.com 
beginning on the same date.

Paper nominations will be taken to ensure 
accuracy and to move nominations in a timely 
manner. Each nominator will be required to 
fully complete a nomination form in order to 
nominate a candidate.

Members who nominate delegates must be 
a member of the functional group of the dele-
gate they nominated. Those who second nom-
inations may only do so for members of their 
own functional group. Members may nominate 
themselves, but must get a second from another 
member in good standing from their functional 
group. Elections will only be held when there 
are more candidates than vacancies.

Citywide delegate ballots will be mailed 
to members’ homes on Monday, December 18 
2017. Returning ballots must be postmarked by 
Friday, January 12, 2018, or dropped off in per-
son to the CTU office by 5 p.m. on Friday, Janu-
ary 19, 2018. Citywide ballots will be counted at 
the CTU office on Saturday, January 20, 2018. 

Citywide delegate candidates wishing to 
mail campaign literature to citywide members 
may provide stamped and stuffed literature 
to the CTU office no later than Thursday, De-
cember 14, 2017 at 5 p.m. in order for it to be 
labeled, processed and mailed to members.

Retiree Delegates

Nominations for retiree delegates will be 
taken at the retiree luncheon at the Chicago 
Teachers Union Center, 1901 W. Carroll Ave., 
on Tuesday, December 5, 2017 at 11:30 a.m. 
Paper nominations will be taken to ensure 
accuracy and to move nominations in a time-
ly manner. Members who cannot attend the 
luncheon may have someone else in the retir-
ee group make a nomination for them. Nom-
inees need not be present to be nominated. 
Each nominator will be required to complete 
a nomination form in order to nominate a can-
didate. Forms will be available at the nomina-
tion meeting and at www.ctunet.com. Nom-
inators must be a member of the functional 
group for which they are nominating. Those 
who second nominations may only do so for 
members of their own functional group. 

Retiree delegate ballots will be mailed 
on Tuesday, December 19, 2017, to members’ 
home addresses. Completed ballots must be 
returned to the CTU with a postmark date no 
later than Wednesday, January 17, 2018, or 
dropped off in person to the CTU office by 5 
p.m. on Friday, January 19, 2018. Retiree del-
egate ballots will be counted at the CTU office 
on Saturday, January 20, 2018. 

Retiree delegate candidates wishing to 
mail campaign literature to retiree members 
may provide stamped and stuffed literature to 
the CTU no later than Friday, December 15, 
2017, in order for it to be labeled, processed 
and mailed to members.

2018 delegate election vacancies will be 
posted at www.ctunet.com on Friday, Decem-
ber 1, 2017, once they are calculated based on 
the Nov. 30 numbers. 

Maria Moreno is the CTU Financial Secretary. 

gaining unit employees shall retain 
any bank of unused sick days that 
the bargaining unit employee accu-
mulated prior to July 1, 2012, in a 
“retained sick day bank.” Employees 
may use days from their retained 
sick day bank for the purposes set 
forth in Article 37-3. Up to 325 re-
tained sick days earned from Board 
employment prior to July 1, 2012, 
and left unused in the retained sick 
day bank at the employee’s resig-
nation, retirement or death shall 
be paid out at the employee’s rate 
of pay at the time of the employee’s 
separation.

37-6 Sick Day Donation: Employ-
ees may donate up to 10 sick days 
from their sick day banks to anoth-
er employee who is suffering from a 
serious medical condition and who 
is on an approved leave of absence. 
An employee receiving a donation of 
sick days may not receive more than 
45 days of sick leave and may only 
receive a donation once during his 
or her employment with the Board.

*39-2 Evaluation: Each teacher 
shall be evaluated annually or bi-
ennially as “excellent,” “proficient,” 
“developing” (state law equivalent 
is “need improvement”) or “unsat-
isfactory” by a qualified evaluator 
in accordance with this Article and 
the teacher evaluation plan. Ten-
ured teachers who are rated in the 
lower half of developing (a score of 
210 to 250) in two consecutive rat-
ings periods shall be rated unsatis-
factory, unless in the second year 
the teacher’s professional practice 
score is proficient or better.

40-4 Teaching Schedule: Where 
administratively possible, no teach-
er shall have more than three con-
secutive teaching periods. 

40-8 Grade Level Change: In the 
event a teacher is programmed to 
teach a grade level or content area 
that he or she has not taught in the 
last four school years, upon request 
of the teacher, the principal shall 
explain why the change was made 
and work with the teacher to devel-
op a relevant professional develop-
ment plan.

*44-30 Lesson Planning: Princi-
pals and/or network administrators 
shall not require that teachers sub-
mit separate unit and lesson plans. 
Special education teachers who are 
working in a co-teaching setting 
or not providing direct instruction 
shall supplement the general edu-
cation teacher’s unit or lesson plan, 
and shall not be required to submit 
a separate unit or lesson plan.

*44-33 Gradebook: Teachers 
shall determine the number, type, 
weighting and frequency of student 
assignments and tests or other as-
sessments that are used to deter-
mine individual course grades.

Hopefully, this will make your 
teaching life just a bit easier. If you 
have questions, contact your CTU 
field representative at www.ctunet.
com/lookup. 

Kathe Myers is a teacher at Richardson 
Elementary and former CTU delegate. 



Our city, our racial disparities
BY SARAH ROTHSCHILD

Corporate education reformers love to 
harp on the “education gap” between 
different racial groups as a cause for 

alarm, focusing on test scores and college 
graduation rates while blaming teachers for 
these outcomes. The Chicago Teachers Un-
ion, on the other hand, has been arguing that 
the issues our students and their families face 
at home and in the community greatly affects 
their academic outcomes. When this analysis 
is coupled with an understanding of the vast 
inequities in access to educational opportuni-
ties and funding, and the traumatic effects of 
school actions, it becomes obvious that struc-
tural racism and bad policies are to blame, 
not “underperforming” teachers.

 In a new study published by the University 
of Illinois at Chicago Institute for Research 
on Race and Public Policy, “A Tale of Three 
Cities: The State of Racial Justice in Chica-
go Report,” the intersectionality of areas of 
racial inequity that are normally researched 
and treated in isolation are described in de-
tail, in the hopes of promoting cross-collabo-
ration to find solutions to economic, judicial, 
housing, health and educational disparities.

The report shows how policy makers can 
no longer blindly claim that racial disparities 
are “unintended outcomes”; they are deliber-
ate, pervasive and getting worse. Many of 
today’s problems are rooted in policies and 
practices that have been outlawed for de-
cades, but are exacerbated by the failure to 
address them. 

Economy

The wage gap is wider today than it was 
in 1960, even controlling for education and 
experience, and this situation is specific to 
Chicago where racial economic disparities 
are worse than the rest of the country. 

Businesses owned by people of color are 
half as likely to get small business loans, 
and when they do, they only receive a small 
amount. This greatly affects not only an in-
dividual family’s potential for wealth accu-
mulation, but all of the people who would be 

employed by that business and the communi-
ty where the business would be located.

Housing

While outright discrimination in selling 
houses and in mortgage lending (redlining) 
have been outlawed since the 1970s, free-mar-
ket capitalism has allowed the discrimination 
to persist, resulting in major disparities in 
home ownership in Chicago and across the 
nation. African-American and Latinx com-
munities were most affected by the recent 
foreclosure crisis, and we can see that today in 
the boarded-up buildings surrounding many 
of our schools deemed “underutilized” by CPS. 

Chicago is nearly evenly split between 
home owners and renters (48 percent to 52 
percent, respectively), but the gap widens sig-
nificantly for Latinx (43 percent to 57 per-
cent) and even more so for African-Ameri-
can residents (34 percent to 66 percent). 
African-American and Latinx households 
are also significantly more rental cost-bur-
dened, with more than half paying more than 
the recommended 30 percent of their income 
on housing.

Research has shown that when children 
go to integrated schools, they are more like-
ly to grow up and live in integrated families 
and integrated communities. The hyper-seg-
regation of Chicago’s communities, however, 
results in hyper-segregated schools. Black, 
white and Latinx residents that were in-
terviewed by researchers claimed that they 
wanted to live in integrated communities, yet 
that is not where they looked for housing and 
it is not where they ended up choosing to live.

Education

Civil rights era activism and legislation 
from the 1960s, coupled with (or fueled by) 
the explosion of suburban growth and ex-
pansion of private schools, led to massive 
white f light from Chicago Public Schools. In 
1970, one third of the student population was 
white; today, it is less than 10%. 

Superintendent Benjamin Willis (of the 
infamous “Willis Wagons,” which were sub-
par mobile classroom units provided for 

overcrowded Black schools in the 1950s and 
1960s) defended de facto segregation by say-
ing that kids should attend schools in their 
neighborhoods. When his successor took 
office, he pushed for desegregation and the 
white families f led, resulting in a 50 percent 
drop in white student enrollment.

By now, we should know that separate is 
never equal. The racial and socioeconomic 
segregation of CPS schools shows that stu-
dents of color have less access to educational 
opportunities than their white counterparts. 
Black students have the least access to art 
and music. Most of the capital improvement 
dollars in the last six years have gone towards 
new buildings or additions in schools with 
disproportionate numbers of white students. 
White students are also disproportionately 
represented in gifted programs, Advanced 
Placement and International Baccalaureate 
courses. Black students were given in-school 
and out-of-school suspensions at significantly 
higher rates than Latinx and white students, 
and the statistics are even worse for expulsion 
rates.

Justice

There is a new, devastating result of the 
disproportionate incarceration of Black resi-
dents: “million dollar blocks.” Scholars coined 
this term to express the economic cost of in-
carceration on a census block of a neighbor-
hood. Between 2005 and 2009, $550 million 
was spent on incarcerating residents in the 
Austin community alone, money that should 
have been spent on education, training, job 
creation, housing assistance and health care.

The U.S. Department of Justice recently 
published a report on police misconduct in 
the Chicago Police Department and deemed it 
the worst in the nation, stating that racial dis-
crimination permeates the department, from 
training to supervision. Seventy-six percent of 
people who were victims of excessive use of 
force in the last five years are Black, and 83 
percent of youth who experienced excessive 
use of force by the CPD are Black, while 14 
percent are Latinx. Chicago had the highest 
rate of fatal police shootings in the nation and 

two-thirds of the victims are Black. Between 
2004 and 2013, police misconduct cost Chi-
cago taxpayers $425 million in lawsuits and 
victim compensation—money that should 
have gone to public services.

Health

Health inequalities are increasing in 
Chicago. African-American and Latinx resi-
dents have less access to health insurance and 
health education, and as a result participate 
in unhealthy behaviors (smoking, poor diet, 
lack of exercise) more than white residents. 
People of color in Chicago tend to live in “food 
deserts,” meaning there are not any grocery 
stores within walking distance from their 
homes, and they have less access to safe and 
affordable housing and transportation.

White women have higher incidences of 
breast cancer, but a lower mortality rate than 
Black women. In five predominantly Black 
communities, more than 40 percent of wom-
en with breast cancer do not survive; the rate 
increases to more than 50 percent in three of 
those communities. Infant mortality is three 
times higher for African-American children 
than for white children. Low birth weight, 
which affects a person’s life trajectory and 
health outcomes, affects African-American 
children the most due to the fact that Black 
mothers have the least access to pre-natal 
care. Lead exposure, which causes learning 
disabilities, is highest in Black communities.

To be the best we can be, CTU members 
should understand how these socio-econom-
ic inequities affect their students and school 
communities. Understanding the multitude 
of barriers and obstacles Chicago students 
and their families face helps us to advocate 
for just solutions. The Union is organizing a 
forum on November 8 to discuss this import-
ant study, so mark your calendars now. In the 
meantime, please visit the IRRPP website to 
read or download your own copy of the report 
at http://stateofracialjusticechicago.com/. 

Sarah Rothschild is a CTU education policy 
analyst. To RSVP for the Nov. 8 forum, please visit 
https://www.ctunet.com/tale.

Celebrating 
our longest-
serving  
CTU staff

O
ne of the great strengths of our 

union is the abiding loyalty of our 

members, allies and employees. 

In September, the union celebrated the 

work of our three longest-serving staffers, 

Office Manager Lue Esther Jackson (42 

years), Assistant to the Grievance Depart-

ment Vera Lindsay (40 years) and IT 

Coordinator Debra Loch (41 years). Their 

dedication makes it possible for our union 

to open its doors each day, and we’re grate-

ful for their solidarity and commitment.

Left to right: Jackson, CTU Vice 
President Jesse Sharkey, Lindsay , CTU 
Financial Secretary Maria Moreno, Loch 

and CTU Recording Secretary Michael 
Brunson. (Photo, text: Chris Geovanis)
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Taking 
it to the 
streets
The 2017 Coalition of 
Labor Union Women 
convention brought 
together women involved 
in the labor movement 
from around the country to strategize about the particular 
challenges facing women workers throughout society.

BY LOTTY BLUMENTHAL AND 
HELEN RAMIREZ-ODELL

Nearly 500 women from at 
least 14 different unions 
convened in Detroit, Michi-

gan, last month for the 19th Bien-
nial Convention of the Coalition of 
Labor Union Women (CLUW). 

With a convention theme of 
“Taking It to the Streets,” delegates 
rallied in downtown Detroit to raise 
the minimum wage for all workers. 
The keynote convention speaker 
was Hon. Nina Turner, president 
of Our Revolution, and U.S. Sen. 
Elizabeth Warren sent a video mes-
sage. Some other speakers included 
Tefere Gebre, vice president of the 
AFL-CIO; and Carmen Berkley, 
managing director of the Planned 
Parenthood Action Fund. 

Gregory Junemann, President 
of the International Federation 
of Professional & Technical En-
gineers, pointed out that Canada 
has refused to sign any treaty with 
the U.S. that has a so-called right-
to-work clause. Saru Jayaraman, 
co-founder and co-director of the 
Restaurant Opportunities Centers 
United and director of the Food 
Labor Research Center at Univer-
sity of California, Berkeley, called 
for better wages for restaurant 
workers and others forced to rely 
on tips. Also speaking was Hon. 
Brenda L. Lawrence, former U.S. 
Representative, whose current mis-
sion is speaking to educators and 
politicians on the need to prepare 
youth for higher paying trades such 
as computer designers, electricians, 
plumbers and auto mechanics.

Among the dynamic workshops 
offered on a variety of issues were 
“Ending Sexism and Building 
Union Power,” “Human Traffick-
ing in the United States,” “Mento-
ring Matters,” “Spreading CLUW’s 
Legislative Agenda,” “Beyond Bias: 
How We Think, Talk and Act on 
Race and Difference,” “Breaking the 
Stereotype” and “Engaging Labor 
and Community Coalitions in Ad-
vancing Work and Family Issues.” 

A plenary session included a 
special panel with young women on 
“Leading the Way into Our Future.”

Forty resolutions were adopt-
ed on a variety of issues including 
voting rights, saving public educa-
tion, health care for all, constitu-
tional equality for women, estab-
lishing a postal bank, support for 
Planned Parenthood and teacher 
diversity at all levels of education. 
CLUW Resolutions Co-Chair Helen 
Ramirez-Odell said this was double 
the number presented in previous 
conventions, and attributed this 
to the current government admin-
istration which “has awakened 
something fierce in women.” She 
is stepping down as an AFT rep-
resentative to the CLUW Nation-
al Executive Board after 25 years. 
Part-time CTU grievance writer 
Debby Pope was elected to be the 
new CLUW-NEB delegate at the 
AFT caucus meeting convened by 
Connie Cordovilla, associate direc-
tor of the AFT Human Rights and 
Community Relations Department.

Elise Bryant of Communica-
tions Workers of America is the 
new  CLUW national president. 
Convention delegates elected her 

to a four-year term on September 8.
“It is an honor and a privilege to 

serve the membership of CLUW as 
president,” Bryant said. “I am excit-
ed about taking on this work with a 
fabulous group of women who are 
smart, savvy, and dedicated trade 
unionists! 

“We shall rally, we shall sing and 
we shall overcome—together!” 

CLUW was founded in Chicago 
in 1974 to address the needs of un-
organized working women, and to 
make unions more responsive to the 
needs of all women, especially the 
needs of minority women. CLUW’s 
four objectives are to organize non-
union women; achieve affirmative 
action in the work place; promote 
political and legislative action by 
women in unions; and increase par-
ticipation and leadership of women 
in unions. 

CLUW is the national women’s 
organization within the labor move-
ment. CLUW leads the way on is-
sues that affect working women and 
families, including safe work envi-
ronments; fair and equitable pay; 
fair trade; job security; women’s 
health and wellness; child and elder 
care benefits; national health care; 
and expansion of family and medi-
cal leave. CLUW welcomes men as 
well as women, and has a Chicago 
chapter headed by Katie Jordan, 
president of Workers United Retir-
ees Association. National dues are 
$50. Retirees pay $10. For more 
information and to join National 
CLUW, go to www.cluw.org. 

Lotty Blumenthal and Helen Ramirez-
Odell are CTU retirees.

From left, Jearlean Fleming, Treasurer of Chicago CLUW; Helen Ramirez-Odell, Chicago CLUW member and AFT 
delegate to the CLUW convention; and Katie Jordan, President of Chicago CLUW at the 2017 Coalition of Labor Union 
Women (CLUW) convention held in Detroit Sept. 6-9. (Photo: Marge Aguilar)

AFT Human Rights and 
Community Relations 
Associate Director Connie 
Cordovilla with Katie Jordan 
at the 2017 Coalition CLUW 
convention. 
(Photo: Marge Aguilar)

Helen Ramirez-Odell with 
Connie Cordovilla at the 
2017 CLUW Convention. 

(Photo: Marge Aguilar)
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House of Delegates 
Meeting ∕ Wednesday,  
September 6, 2017

Delegates not present: NETWORK 
1A  Blaszczyk, Diane; Habetler, Deidre; 
Irwin, Melissa; Lewis, Shereena; Spagnola, 
Patricia; Tsatsos, Mary; Wozniak Frances, 
Erika ∕ NETWORK 1B  Coupaud, Helena; 
Gould, Derek; Gryglak, Emma; Kasai, 
Meleia; Maeda, Ann; Ochoa, Victor; 
Pappas, Liza; Zuniga, Christopher 
∕ NETWORK 1C  Boettjer, Thomas; 
Difrancesco, Gregory; Dillon, Barbara; 
Hartmann, Jillian; O’Donnell, James; 
Plum, Keith; Skaggs, Sara; Wehbeh, 
Jenine ∕ NETWORK 2A  Bach, Barbara; 
DeJesus, Iris; Lancaster, Elizabeth; 
Pejcinovic, Lisa ∕ NETWORK 2B  Davis, 
Stephanie; Hernandez, Wilson; Obichere, 
Marie; Pedersen, Christian; Pinson, �eo ∕ 
NETWORK 3A  All Present ∕ NETWORK 
3B  Anderson, Grace; Collins, John; 
Criswell, Marquiette; Crowder, Sharon; 

Harris, Stephanie; Rivas, Marisol; Sevener, 
Jeffrey ∕ NETWORK 4A  Bruehl, Steven; 
Ebstein, Jody; Kennedy-Nieves, Suzanne; 
Trine, Karen ∕ NETWORK 4B  Aranda, 
Liliana; Arnold, Aric; Edmonds, Kathryn; 
Fitzsimons, Cathleen; Hartrich, Jeanne; 
Jacobson, Johanna ∕ NETWORK 4C  
Flynn, Christine; Giacobbe, Nicholas; 
Kearns, Donald; Pfeiffer, Beth; Wray, 
Mollie ∕ NEWORK 5A  Keddy, �omas; 
Nguyen, Triet; Pema, Vera; Wright, 
Lawrence ∕ NETWORK 5B  Bryant, 
Avis; Claiborne, Kisha; Clark, Clinetta; 
�rash, Rasheeda; Williams, Lekisch ∕ 
NETWORK 5C  Boatwright, Lowery; 
Greco-Serwa, Sandra; Watson, Joyce ∕ 
NETWORK 6A  Cowling, Alex; Gonzalez, 
Juan; Rodriguez, Gisselle; Zuniga, Laura 
∕ NETWORK 6B  Borge, Michael; Dunn, 
Joseph; Foust, Randi; Padilla, Jose; Pulaski, 
James; Scanlon, Heather ∕ NETWORK 6C  
Abram, Carl; Caponigri, Daniel; Demaray, 
Lindsay ∕ NETWORK 7A  Banks, Ramona; 
Guerrero, Jesus; Hebda, Mary; McDowell, 
Magally; Rentz, Kathleen; Salazar-Bolda, 

Magdalena ∕ NETWORK 7B  Lee, Mary; 
Peralta, Alfredo; Schiessl, Daniel; Toman, 
John ∕ NETWORK 8A  Bush, Suzanne; 
Grijalva, Brandon; Harper, Maggie; Padilla, 
Juan ∕ NETWORK 8B  Conway, Venita; 
Magallanes, Lucero ∕ NETWORK 8C  Bell, 
John; Cordova, Nancy; Fernbach, Laura; 
Gonzalez, Omar; Hintz, Linda; Kurkjian, 
Lydia; Putnam, Jeffrey ∕ NETWORK 9A  
Ferguson, Heather; Fisher-Gary, Tonya; 
Miller, Chiffon; Porter, Shay; Turner, 
Deborah ∕ NETWORK 9B  Hegwood, 
Catherine; Horton, Curtis; Laws, 
Antoinette; Olson, Genni; Poplawski, 
Nicole; Reed, Darryl; Shea, Michael; 
Washington, Nathalia ∕ NETWORK 
10A  Burke, Heide; Davies, Rachel; 
Hinton, Jaclyn; Muir, Jeanine; O’Malley, 
Margaret; Stack, Bridget; Webster, Keisha 
∕ NETWORK 10B  Creech, Matthew; 
Linehan, Joseph; McGrath, Patrick; 
Morris, Valerie; Newcomb, Bernard; 
Waters, Maureen ∕ NETWORK 10C  
Forbes, Glenda; Foy, Brandon; Gagner, 
Louis; Jemison, Diannia; Majka, Margaret; 

McGowan, Mary; Murphy, Erin; Rountree, 
Eric; Sparks, Jeri ∕ NETWORK 11A  
Chatman-Walls, Carolyn; Cleary, Anne; 
Henderson, �eresa; Walls-Kirk, Kimberly 
∕ NETWORK 11B  Clay, Jamila; Gilmore, 
Jacqueline; Holmes, Davina; Lange, 
Constance; Taylor, Dewana ∕ NETWORK 
11C  Brown, Marsandra; Davis, Victoria 
∕ NETWORK 12A  Crockett, Nicole; 
Dulmage, Jessica; Gordon, Tekita; Hunter, 
April; Kimbrough, Ruth; Parks, Redina; 
Simpkins, Lynette; Simpson, Allyson ∕ 
NETWORK 12B  Baker, Daniel; Harris, 
Jacquelyn ∕ NETWORK 12C  Blake Boose, 
Robin; Cameron, Alisia; Jancaric, Lucille; 
Quinn, JoVonna; Robinson, �elma ∕ 
NETWORK 13A  Andersen, Robert; 
Bobo, Jennifer; Bright, Janine; Dixon, 
Rutha; Mason, James; Miller, Taniko; 
Spearman, Nicole; Whitehead, Sheryl 
∕ NETWORK 13B  Ceretto, Traci; Lee, 
Tyrone ∕ NETWORK 13C  Calandriello, 
Joanna; Coleman, Angela; Davis, Joyce; 
Dervin-Brown, Evajamania; Grant, 
Lorrie; Kern, Allen; Roberson, Danielle; 

Saunders-Wolffe, Tanya; Sokoya, Jamiu 
∕ AUSL SOUTH  Clarke, Ernestine; 
Farmer, Melody; Ferrin, Nicole; Hurley, 
Christine; Laidler, Autumn; Mata, 
Rommy; McMurray, Tara; Mohead, 
Martashanika; Norment, Sonya ∕ AUSL 

WEST  Alexander, Melissa; Feldman, 
Stuart; Miller, Patricia; Servais, Maggie; 
Waters, Cynthia ∕ CITY-WIDE CAREER 

SERVICE  Ayala, Rosa; Brown, Brabara; 
Bullocks, Latonya; Butler, Mary; Calderon 
Miranda, Vanessa; Calderon, Soledad; Coty, 
Sharon; Dortch, Charman; Fells, Denise; 
Gaither, Arttice; Guerrero, Genoveva; 
Johnson, Kimberly; Johnson-Harper, 
Luwanda; Monarrez, Carmen; Parker-
Taylor, Karmen; Questell, Ivonne; Ramsey, 
Barbara; Starr, Violet; Watson, Kimberly ∕
CITY-WIDE  Bashir, Gloria; Brown-Sutton, 
Jereece; Christensen, William; Doublas 
Johnson,Cheryl; Freed, Jeanne ; Knazze, 
Patricia; Knudstrup, Karen; Miller, Wesley; 
O’Connell, Jennifer; Ramirez Odell, Helen; 
Saffro, Scott; Schmidt, George

House of Delegates 
Meeting ∕ Wednesday,  
October 4, 2017

Delegates not present: NETWORK 1A  
Blaszczyk, Diane L.; Irwin, Melissa L.; 
Lewis, Shereena D.; Plencner, Scott M.; 
Spagnola, Patricia A.; Tsatsos, Mary G. 
∕ NETWORK 1B  Coupaud, Helena; 
Ehrenberg, Jody; Gould, Derek J.; Gryglak, 
Emma E.; Kasai, Meleia F.; Kurzydlo, 
Vicki L.; Maeda, Ann T.; Ochoa, Victor 
∕ NETWORK 1C  Boettjer, �omas A.; 
Coleman, Pamela A.; Corbett, Kirstin B.; 
Difrancesco, Gregory T.; Dillon, Barbara 
K.; Hartmann, Jillian; O’Donnell, James 
M.; Plum, Keith R. ∕ NETWORK 2A  
Bach, Barbara A.; Lancaster, Elizabeth 
R.; Pejcinovic, Lisa C. ∕ NETWORK 2B  
Hernandez, Wilson; Mead, �omas C.; 
Pedersen, Christian E.; Pinson, �eo W.; 
Soto, Karen J.; Touras-Andrikopoulos, 
Pamela C.; Yonan, Joanne S. ∕ NETWORK 
3A  Archie-Fudge, Marquita L.; 
Montgomery, Andrea H.; Muhlberger, 
Mireya; Walach, Erin; Zaluba, Elizabeth 
M. ∕ NETWORK 3B  Anderson, Grace 
A.; Collins, John T.; Crowder, Sharon 

D.; Harris, Stephanie J.; Rivas, Marisol; 
Roberson, Gerald A. ∕ NETWORK 4A  
Bruehl, Steven C.; Ebstein, Jody; Maslanka, 
Robert C.; Roscoe, Jennifer; Skinner, Jerry 
D.; Zoldan, Sara R. ∕ NETWORK 4B  
Edmonds, Kathryn C.; Hartrich, Jeanne 
M.; Jacobson, Johanna T.; Ramirez-Diaz, 
Maria M. ∕ NETWORK 4C  Giacobbe, 
Nicholas S. ∕ NEWORK 5A  Barendt, 
Stephen A.; Nguyen, Triet M.; Pema, Vera 
∕ NETWORK 5B  Beverly-Bass, Carrene; 
Haynes, Marci S.; Smith, Edie M.; Walker, 
Romanetha; Williams, Lekisch M. ∕ 
NETWORK 5C  Greco-Serwa, Sandra M. ∕ 
NETWORK 6A  Gonzalez, Juan M.; Pattis, 
Wendy R.; Renteria, Rita; Rodriguez, 
Gisselle; Weingarten, Wendy J.; Zuniga, 
Laura B. ∕ NETWORK 6B  Foust, Randi 
L.; Padilla, Jose G. ∕  NETWORK 
6C; Abram, Carl; Bokar, Michael J.; 
Caponigri, Daniel P.; Cupicciotti, Allan; 
Demaray, Lindsay L. ∕ NETWORK 7A  
Fragoso, Miguel; Guerrero, Jesus A.; 
Hebda, Mary B.; Rentz, Kathleen M.; 
Rodriguez, Jennifer; Tirres, Rebekah 
E. ∕ NETWORK 7B  Kniff, Jennifer B.; 
Kowalski, Megan; Ma, Amy; Olazaba, 
Phillip J.; Peralta, Alfredo ∕ NETWORK 

8A  Buchanan, Susan M.; Cleve, Craig 
A.; Grijalva, Brandon C.; Harper, Maggie 
E.; Saldana, Lucila ∕ NETWORK 8B  
Kutz, Erik D.; Lipsey, Christopher T.; 
Magallanes, Lucero; Moulton, Allison M. ∕ 
NETWORK 8C  Ferro, Victoria A.; Hintz, 
Linda S.; Mantis, Lydia K.; Senf, Jeffrey 
A. ∕ NETWORK 9A  Fisher-Gary, Tonya 
D.; Miller, Chiffon N.; Shaw, Janice D.; 
Tyler, Teresa P. ∕ NETWORK 9B  Horton, 
Kawana T.; Olson, Genni L.; Poplawski, 
Nicole A.; Reed, Darryl L.; Robinson, 
Tracy Y.; Shea, Michael C. ∕ NETWORK 
10A  Burke, Heide L.; Dennis, Jennifer 
M.; Kelly, Timothy J.; McGee, Reatha 
C.; Muir, Jeanine E.; O’Malley, Margaret 
M.; Webster, Keisha L.; Zaturski, Steven 
A. ∕ NETWORK 10B  Acevedo, Arielle 
D.; Creech, Matthew; Davis, Sharon D.; 
Linehan, Joseph A.; McGrath, Patrick W.; 
McManus, Michael A.; Morris, Valerie L. 
∕ NETWORK 10C  Forbes, Glenda Y.; 
Foy, Brandon J.; Fuller, Nicole; Jemison, 
Diannia; McGowan, Mary F.; Murphy, 
Erin A.; Randolph, Ian C.; Rountree, Eric 
F.; Sparks, Jeri L.; Winston, Gerald O. ∕ 
NETWORK 11A  Chatman-Walls, Carolyn 
D.; Cleary, Anne T.; Henderson, �eresa 

M.; Mitchell, Susan C. ∕ NETWORK 
11B  Clay, Jamila K.; Himes, Lewis; 
Holmes, Davina; Lange, Constance L.; 
Taylor, Dewana T.; Wanders, Natalie ∕ 
NETWORK 11C  Brown, Marsandra Y.; 
Davis, Victoria M.; Repta, Jennifer A.; 
Rogers, Joyce M.; Seabloom, Joseph D.; 
Stringer, Jerral ∕ NETWORK 12A  Carter, 
Launder F.; Crockett, Nicole M.; Dulmage, 
Jessica M.; Gordon, Tekita; Kimbrough, 
Ruth T.; Lucchesi, Lauren; Parks, Redina 
M.; Rentmeesters, Anna M.; Simpkins, 
Lynette G.; Simpson, Allyson L. ∕ 
NETWORK 12B  Brown-Murray, Adrienne 
J.; Harris, Jacquelyn; Moore, Arneice A. 
∕ NETWORK 12C  Anders, Andrea G.; 
Blake Boose, Robin; Cameron, Alisia 
L.; Johnson, Tequila ; Quinn, Jovonna; 
Robinson, Chaunte E.; Robinson, �elma ∕ 
NETWORK 13A  Andersen, Robert; Bobo, 
Jennifer L.; Bright, Janine M.; Dixon, 
Rutha L.; Jaquez, Nicole J.; Mason, James 
J.; Melton, Wilene M.; Miller, Taiko S.; 
Spearman, Nicole N.; Walton, Jennifer 
R.; Whitehead, Sheryl F. ∕ NETWORK 
13B  Cullina, Janet E.; Fattore, Maribeth 
A.; Lee, Tyrone T.; Silva, Soila R. ∕ 
NETWORK 13C  Calandriello, Joanna; 

Davis, Joyce R.; Grant, Lorrie A.; Kern, 
Allen; Russell, Wanda J.; Saunders-Wolffe, 
Tanya L. ∕ AUSL SOUTH  Armstrong-
Shaffer, Denita N.; Clarke, Ernestine; 
Ferrin, Nicole M.; Hurley, Christine M.; 
Kus-Michaels, Susan T.; Laidler, Autumn 
M.; McMurray, Tara A.; McPherson, Lydia 
M.; Mohead, Martashanika N.; Norment, 
Sonya C. ∕ AUSL WEST  Alexander, 
Melissa; Egwuekwe Maxey, Kelechi S.; 
Feldman, Stuart A.; McMillion, Laquita; 
Miller, Patricia K.; Servais, Maggie K, 
∕ CITY-WIDE CAREER SERVICE
Bontempo, Benjamin K.; Butler, Mary S.; 
Calderon, Soledad; Coty, Sharon; Johnson, 
Kimberly Y.; Kirkpatrick, Kelsey; Parker-
Taylor, Karmen L.; Phillips-Everett, 
Clovise; Questell, Ivonne; Ramsey, 
Barbara; Robinson, Patricia; Starr, Violet 
S. ∕ CITY-WIDE  Bures, Robert F.; 
Christensen, William E.; Ford-Kendrick, 
Onna L.; Freed, Jeanne M.; Gruodis, 
Paul J.; Knudstrup, Karen A.; O’Connell, 
Jennifer; Schechtman, Judith B.; Schmidt, 
George N.; Silver, Jack; Slavitt, Marlene; 
Socoloff, Miriam A.
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In memoriam
2016

November 8 Kim David Tetzloff, Kennedy HS

2017

May 10 Ralph J. Surowiec, Reciprocal Teacher

July 8 Luegennie Taylor, Penn and Dvorak

 July 15 Antoinette Oyler, Owens

 July 16 Jean C. Smith, Burnham Acad

 July 17 Barbara T. Boutte, Montefiore

 July 19 Eula W. Johnson, Ogden

 July 20 Booker N. Rice, Region 4 Office

 July 21 Florence A. Solin, Bell

 July 22 Elisa L. Manez, Amundsen

 July 25 Frieda J. Brown, Beard

 July 26 Ruben McClendon, Phillips

 July 27 Juraj E. Bjankini, Lindbloom Tech

 July 28 Richard Edward Barnas, Kelly HS

 July 29 Glenda S. Andrews, Sub

 July 29 Renette Bergmann, Padarewski

 July 29 William H. Grede, Reciprocal Teacher

 July 30 Peter T. Eckroth, Harper High

July 30 Gail Y. Jarrett-Black, C-W Educ General

July 31 Mattie J. Brooks, Kenwood

 August 1 Alvin H. Bass, Dirksen

 August 1 Betty M. Grippa, Falconer

 August 2 Ilse M. Glaser, Sullivan

 August 2 Blanche M. Kelly, Kellogg

 August 3 Nathaniel Chambers, Bond

 August 4 Stanley R. Bania, Taft

 August 5 Phillip W. Austin, Douglass

 August 6 Algirdas Cernius, Recip

 August 6 Arthur L. Mularski, Philo Carpenter

 August 7 Clara S. French, Dodge

 August 7 Leon A. Turner, Indus Skill Center

 August 9 Alphonsia Perry, Roosevelt HS

 August 9 John W. Smith, Dewey

 August 10 Betty J. Chromik, Sutherland

 August 10 Gene M. Fleisher, Cook County Jail

 August 12 Helen C. Georgopoulos, Waters

 August 12 Anne R. Jones, Madison

 August 12 Harry Tobin, Voc & Program Dev

 August 13 Dennis Gallagher, Burley

 August 13 Armeda E. Leiby, Reciprocal Teacher

 August 13 Mary T. Rink, Reciprocal Teacher

 August 13 Florence L. Schwartz, Hyde Park

 August 14 Negretta Johnson, Guggenheim

 August 15 Gertrude Mackey-Thompson, Curtis

 August 16 William J. Weick, Harper HS

 August 17 Ellen J. Ross, C-W Educ General

 August 17 Eunice A. Wells-White, Sub

 August 18 Alice C. Zimmerman, Central Office

 August 19 Steven E. Sapienza, Otis

 August 19 F. Lee Slick, Morgan Park HS

 August 20 Joseph C. Lee, Prosser Voc High

 August 20 Ollie P. Price, Banneker

 August 20 Minnie O. Smith, Wasdworth

 August 21 Sandra Kantz, Deputy Supt Business

 August 24 Annie E. Berry, Hope

 August 25 Ann Maria Hall, Bradwell

 August 30 Silvestre Morales, Carl Schurz
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Quest Center 
Professional Learning
Restorative. Relevant. Refl ective.

National Board Certifi cation
Recruitment is beginning for 2018–20 Nurturing 
Teacher Leadership National Board Certification 
candidate support cohort.

Attend the October 18 informational meeting.

Nurturing Teacher Leadership

The CPS/CTU’s two-year free professional development 
and candidate support program, prepares CPS teachers, 
counselors, and librarians for National Board Certification 
(NBC). If you will have completed at least three years of 
teaching in your certificate area by June 2018, you qualify 
to participate in National Board Certification and earn 
this advanced certification, the highest credential a teacher 
can achieve, as well as: advance on the CPS salary scale; 
fulfill your state re-licensure requirements; earn financial 
incentives including an annual stipend of more than $1,950; 
receive contractual and other leadership opportunities 
including first consideration for Consulting Teacher and 
Framework Specialist roles; qualify for a full scholarship; 
earn an optional Master’s Degree and/or graduate and CPS 
Lane Placement salary credits; attain the Illinois NBPTS 
Master Certification Endorsement in only two years.

Benefits

Nurturing Teacher Leadership boasts a 94% achievement 
rate, twice the national average. It includes: weekly 
professional development and small-group facilitation; 
collaboration with a cohort of other CPS teachers going 
through the NBC process; preparation for rigorous content 
knowledge Assessment Center exercises; individual 
coaching and mentoring by CPS National Board Certified 
Teachers; assistance with writing required for the National 
Board portfolio; seven-day Summer Institute (first two 
weeks in August 2018 and August 2019); 27 graduate 
credits/optional Master’s degree; 15 CPS lane placement 
credits; annual pensionable stipend; membership in the 
most highly regarded professional learning community; 
paid coaching roles upon National Board Certification; 
joining the ranks of more than 2,000 current CPS National 
Board Certified Teachers, including CTU President Karen 
GJ Lewis; and becoming a better teacher.

For more information or to register for the 2018–20 cohort 
recruitment meeting on October 18, visit CTUF.org/NTL. 
(Enrollment in the current year’s cohort is closed.)

Creating Affi rming Learning 
Environments for LGBTQ+ 
Students
10.5 ISBE PD Hours for the entire workshop series. 

This three-session PD series supports Pre-K–12th grade 
teachers and school support staff in developing an 
understanding of lesbian, gay, bisexual, transgender, 
questioning, and queer identities and how to create positive 
and affirming learning environments for all students by 
centering the needs of LGBTQ+ students. Participants 

learn terminology, examine statistics about current school 
climates for LGBTQ+ students, use discussion to develop 
an understanding of best practices for supporting LGBTQ+ 
students, begin lesson planning for the inclusion of LGBTQ+ 
themes across curricular areas, and understand the 
professional responsibility of educators to create affirming 
environments for all students to access their education.

Workshop series dates: October 23–25, 5:00 pm–8:30 p.m.

Become a 
Google-Certifi ed 
Educator
12 ISBE PD Hours

Come learn about Google apps, including the Chrome 
browser, Google Search, Classroom, Drive, Docs, Slides, 
Sheets, Forms, Calendar, Keep, Sites, Groups, Gmail, 
Hangouts, and YouTube. This series will build skills and 
experiences in Google apps.  Learn about G Suite and 
prepare for the Google-Certified Educator (Level 1) exam.

Dates: November 2, 7, 9, 14, 5:00 pm–8:00 pm

Next Generation Science 
Standards: An Overview of 
the Practices, Crosscutting 
Concepts, and Core Ideas 
of the NGSS
14 ISBE PD Hours

This learning series will introduce K–12th grade teachers 
to the vision and mission of the Next Generation Science 
Standards (NGSS). Participants will learn how to traverse 
the NGSS and apply them to their teaching context. This 
four-session learning series will assist teachers with making 
changes in their practice to address conceptual shifts and 
the many aspects of what students are expected to learn 
and be able to do in science class that have changed in these 
standards. 

Learning Series dates: October 16, 18, 23, 25, 5:00 
pm–8:30 pm

Utilizing CPS Online 
Tools and Resources
3.5 ISBE PD Hours

This session provides CPS teachers and PSRPs with tools 
and resources to navigate CPS’ online SOAR library system 
and the Chicago Public Libraries’ online resource center. 
There will be two sessions offered on the same information. 

Date: November 6, 5:00 pm–8:30 pm

Restorative 
Practices: 
Learning Intensive
10.5 ISBE PD Hours

This three-session Learning Intensive is designed to support 
K–12th grade teachers and school support staff in creating 
a positive learning environment by developing healthy and 
nurturing relationships with their students. Participants 
will analyze videos, articles, and their own and each other’s 
teaching to determine why and how to integrate specific 
restorative practices such as reflective bell ringers, check 
ins/check outs, and mediation into their practice. During 
this Learning Intensive, attendees will engage in practices of 
restoration: classroom community building; talking circles; 
restorative conversations; peer conferences; and conflict, 
healing, and re-entry circles. This Learning Intensive will 
support teachers and school support staff in cultivating 
their classroom cultures and honing classroom management 
skills.

Learning Intensive Dates: October 17, 18, 19, 5:00 pm–8:30 pm

Bilingual/English as 
a Second Language 
Endorsement Cohort
Six-course cohort begins October 23

The six-course hybrid format program meets:

Fall 2017 | October 23–December 15 | READ 468 (online)

Spring 2018 | January 29–April 23 | READ 473 (online) 
& READ 474 (face-to-face at Washington High School–
January 16–May 7, 4:00–6:30)

Summer 2018 | May-Aug. | READ 458 & 476 (online) and 
READ 475 (face-to-face at Washington High School)

Tuition 50% reduction.

The tuition cost for each course is $1,080. Complete this 
form to apply for a 50% reduction in tuition from the CPS 
Office of Language and Cultural Education. http://tinyurl.
com/yb7tgb5w. 

Graduate credits earned for these courses can be applied 
toward CPS Lane Placement Credit and Roosevelt MA 
degrees in Reading, Teaching and Learning or Second 
Language Special Education.

For more information and to apply for admission, go to:  
http://tinyurl.com/RU-BIL-ESL or contact Laura Lag at 
312-853-4753 or LLag@roosevelt.edu.

Additional cohorts open January 2018.

QUEST CENTER
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