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South Side school closings: 
Where’s the community’s voice?
CPS students and teachers are not professional athletes, and 
shouldn’t be traded from school to school while students in 
wealthier zip codes receive the care and stability all children need.

BY GINA CANEVA

Make a couple of trades to move play-
ers. Consolidate practice sites. Invest 
in multimillion-dollar promises.

Although these strategies may sound like 
something out of a Chicago sports team play-
book, they are actually moves that Chicago 
Public Schools is proposing to make in two 
South Side neighborhoods.

In Englewood, CPS is planning to close 
three under-enrolled neighborhood high 
schools—Harper, TEAM Englewood, and 
Hope—and combine those schools’ students 
with Robeson High School’s population in 
a new $75 million building that will replace 
Robeson’s existing campus. In the South Loop, 
CPS plans to convert the National Teachers 
Academy from an elementary school to a high 
school, sending the Academy’s students to a 
new $55 million South Loop Elementary.

CEO Forrest Claypool and Chief Education 
Officer Janice Jackson have stated that both 
plans will give the communities a chance at 
a high-quality education in neighborhood, 
open-enrollment high schools. Presently, 
families in both neighborhoods often send 
their children to high schools elsewhere in the 
city. The new Englewood high school and the 
converted Teachers Academy are intended for 
student populations that exist only on paper.

But a situation like this, that involves mas-

sive reshuffling of students and tens of mil-
lions in construction spending, wouldn’t f ly 
in Chicago’s suburbs or other larger districts 
in Illinois. That’s mainly because, in order for 
a new school to be built in those cases, res-
idents would have to vote on the proposal. 
Take the suburb of Lockport, where I grew 
up. Around 2009, the southwest suburban 
high school swelled to more than 3,000 stu-
dents crammed into a school that only had a 
capacity for 2,700. Despite having an actual 
need and an existing population for another 
school, Lockport residents year after year vot-
ed against a referendum to build a new school. 
Eventually, growth slowed and Lockport’s stu-
dent population is no longer over capacity for 
the high school.

Whether Lockport needed an extra high 
school or not, a key decision-making element 
that’s being left out of the CPS process is the 
voice of the community. Parents in Engle-
wood schools and parents with students at the 
Teachers Academy were not consulted on the 
proposals before they were announced. In an 
interview with WTTW, Academy local school 
council chair Elisabeth Greer said, “To not en-
gage us in the conversations about our schools, 
to be talking about our school a few blocks 
away and what you want to do with our school 
and not mention it to us until we force you 
to say in a public arena…it’s just really gross 
misconduct and it feels like a real strong racial 
injustice.” In fact, it’s only because of parent 

and community outrage that the Teachers 
Academy was recently designated as a school 
to be phased out slowly, instead of completely 
closed in two years.

Race is also a critical factor. Nearly all of 
the students in Englewood’s high schools are 
African American, and 80% of the Teachers 
Academy student population is also African 
American and low-income. For the 700 stu-
dents in the Academy, the change will mean 
moving from a successful school culture with 
wraparound services to South Loop Ele-
mentary, where the population will grow to 
around 1,800 students—huge numbers for 
any elementary school. In contrast, the high 
school in the former Teachers Academy will 
have only 1,000 seats.

The plans in both neighborhoods call into 
question the advocacy for equity that Claypool 
and Mayor Rahm Emanuel have been pushing 
for at the state level. Emanuel and Claypool 
have challenged state legislators, through a 
“20-for-20” campaign (advocating for Chica-
go, which has 20% of the state’s students, to 
receive 20% of state funding for education) 
and most recently through a failed civil rights 
court case that argued that Chicago students 
were getting a separate and unequal educa-
tion because of racially-biased state funding 
practices. Yet, at the local level, school clos-
ings, student transfers, building conversions 
like those in Englewood and the South Loop 
mar the image of Emanuel and Claypool as 

crusaders for equity.
If school closures, transfers, conversions 

and spending tax dollars on multi-million 
dollar construction without a guaranteed 
population aren’t acceptable for students in 
wealthier zip codes, why have they become 
the norm in Chicago? How is it fair that pre-
dominantly African American students in 
Chicago are being shuffled around without 
their community being a part of the decision? 
Just four years after the massive school clos-
ings of 2013 and two years after supporters of 
Dyett High School went on a hunger strike to 
save their school, the district continues with 
moves that show them as out-of-touch with 
the students they serve, the communities they 
reside in, and the fiscal crisis that seems to be 
never-ending for the district, city, and state.

CPS students and teachers are not players 
on professional sports teams. They should not 
be traded and shuffled around while students 
in wealthier zip codes get a stable, sustainable 
education. If CPS wants to argue for equitable 
funding at the state level, then it also needs to 
provide all Chicago students and families with 
an equitable process and voice when it comes 
to significant changes to their education. 

Gina Caneva is a National Board-certified high 
school teacher, librarian and writing center direc-
tor at Lindblom Math and Science Academy in 
Englewood. This article was originally published 
in the Chicago Reporter on July 25, 2017.

Chicago Public Schools plans to 
convert the National Teachers 
Academy from an elementary 

school to a high school, sending 
current students to South Loop 
Elementary, which will be newly 

built. (Photo: Marc Monaghan)
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You are 

performing 

magic inside  

of your  

buildings  

every day.

We’re 
making  
a difference
Sisters and Brothers,

I hope your year is off to a great start, 
and I want to personally cheer you on as 
you return to your classrooms. This is an 
important time for our union as we wrap 
up an eventful summer and plan for the 
months ahead, and while it is never easy 
navigating the oft-troubled waters of our 
district, I am hoping we can collectively 
strike a tone of hope, positivity and in-
spiration for both our students and col-
leagues. 

You are performing magic inside of 
your buildings every day, and Chicago 
Teachers Union staff and my fellow offi-
cers are proud of the work you do in help-
ing Chicago’s children grow to become the 
best and brightest they can be.

We are on the cusp of great change in 
our union—the impetus of which can be 
found in the wins we’ve earned over the 
years. We successfully identified the fac-
tor that drove our district to the brink of 
financial disaster: its refusal to address the 
cost drivers of charter expansion, pension 
holidays, and exorbitant borrowing costs 
and debt service. We’ve amplified the issue 
of insufficient revenue and the need to im-
plement appropriate reform to stop charter 
proliferation and toxic swap deals, and re-
lease tax increment financing (TIF) funds. 
Other accomplishments include:

•Restoration of the $250 million pension 
levy for first time since 1995

•The greatest TIF surplus declared in the 
city’s history in settling our contract with 
the Chicago Board of Education

•Nearly half a billion dollars in the new 
school funding formula which also pro-
vides pension parity for Chicago

•New language to restrict Chicago Public 
Schools in imposing testing and grading 
mandates

•New language that significantly curtails 
the district’s ability to expand charters and 
impose school closings

•Professional Problems Committees 
(PPCs) gaining more power to determine 
flex days and school calendars

•Network PPCs to push back against net-
work mandates

•De-coupling of special education funds 
with general education and student-based 
budgeting funds

Our collective effort makes a differ-
ence, even when times are tough. 

You will find more information on these 
and other wins inside this back-to-school 
issue of Chicago Union Teacher, and also 

learn how to work with your delegates, 
PPCs and colleagues to improve working 
conditions using our contract. CTU offi-
cers, organizers and field representatives 
are here to help you use the contract to 
improve our collective strength and win 
better working conditions for members 
and better educational opportunities for 
students. We are besieged by forces much 
larger than the Chicago Board of Educa-
tion, and united we stand, with our grow-
ing family of allies, to strengthen our gains 
and fight not only for our rights, but for the 
schools our students deserve.

Not touched on in this issue are the 
events of August 12 in Charlottesville, 
Va., so please allow me to use this space 
to state that we are a union that believes 
in the rights of all Americans. We are un-
apologetic in our need to address the rise 
in public demonstrations of hatred and 
bigotry, and the crassness of the cultural 
disturbances that have erupted in places 
like Charlottesville and Charleston, S.C. 
by people who feel disenfranchised from 
society and look to blame others for that 
disenfranchisement. We do not promote 
violence in any form, but instead, welcome 
the opportunity for all members to partic-
ipate in, question and debate the systemic 
injustices that have been part of our na-
tion’s DNA.

As educators, we have a responsibil-
ity to address the issues as they present 
themselves—not from a partisan political 
viewpoint, but in a way in which many of 
our students and their families have been 
deprived. We must provide true sanctuary 
and defend children and their families 
from harmful city, state and federal poli-
cies, and we must resist the use of hatred, 
bigotry and violence and teach our stu-
dents to use restorative practices to settle 
differences.

Again, I cannot thank you enough for 
your contributions not only to our union, 
but to Chicago public school students, fam-
ilies and communities. You are truly the 
backbone of public education in Chicago, 
and essential to improving conditions in 
our classrooms and schools.

 A woman named Dorothy Laving-
ton was my favorite teacher when I was 
a student at Kenwood High School. She 
changed my life completely, and at 97 years 
young, she motivates me to this day.

 Please know that you are doing the 
same—making a lifelong difference in the 
lives of your students.

In solidarity,

Karen GJ Lewis, NBCT

the
president’s
message
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Letters

A powerful victory for 
our clerks and our union

In a powerful victory for our clerks 
and our school communities, there 
will be no change in how Chicago 

Public Schools will fund school clerks 
for the coming year. 

As they have repeatedly in the past, 
Mayor Rahm Emanuel and his hand-
picked CPS CEO Forrest Claypool 
were threatening to end funding next 
year for hundreds of school clerk posi-
tions in small schools. Those members 
are more than 80 percent Black and 
Latina women, and vital anchors in 
our homes, schools and communities. 

The clerks and the Chicago Teachers 
Union sprang into action, with organiz-
ers Tennille Evans and Christel Wil-
liams-Hayes leading the effort to jump-
start the #saveourclerks campaign. 

We mobilized clerks, teachers, par-
ents and community organizations to 
rally around and fight for a simple 
truth: Every school is a sanctuary 

school, and our clerks are the front 
line of defense for all of our students. 

Teachers, students and members of 
our communities used social media to 
share pictures with their school clerks 
and selfies with the hashtag #saveo-
urclerks, posting these pictures on 
Twitter, Facebook, Instagram and 
Snapchat. Our goal? To show Eman-
uel, Claypool and the unelected Chica-
go Board of Education how deeply we 
care about the clerks in our schools. 

Campaign supporters wore red 
“We Love/Save our School Clerk” 
t-shirts and buttons. Parents, stu-
dents, principals, teachers and para-
professionals  showed solidarity and 
support by hosting school rallies, 
after-school student and community 
marches, meetings with Local School 
Councils and aldermen, and a special 
appreciation day for clerks in every 
school. 

This massive wave of solidarity has 
won the day, with CPS agreeing that 
there will be no change in funding 
for school clerk positions and that the 
district will continue to centrally fund 
one position per school. 

School clerks offer our students 
restorative justice. They advocate for 
our students within their school com-
munities, and they give every child 
and parent the attention and support 
they need. They make sure people get 
paid, classrooms get covered, students 
in need are connected with homeless 
liaisons, and the entire school commu-
nity gets the information and support 
they deserve. 

No school could function without 
our clerks, and thanks to this powerful 
campaign, every one of our students 
and members will continue to benefit 
from their vital work.
Tennille Evans, CTU organizer

Editor’s note
The May 2017 issue of Chicago Union Teach-
er included an article written by two Chica-
go Teachers Union staff members following 
their independent trip to Israel and Pales-
tine. The content and opinions of the article 
are their own, and do not reflect the edito-
rial viewpoint of the CUT, the elected CTU 
leadership or the union’s governing body, the 
House of Delegates.

Ellen Gradman designed the “Every Chi-
cago public school is my school” graphic on 
page 1. 

Write to us
Agree? Disagree? Send Chicago Union 
Teacher your feedback, your compliments 
and your criticisms. Send letters to the 
editor to leadership@ctulocal1.com or 
Chicago Union Teacher, 1901 W. Carroll St., 
Chicago, IL 60659. Letters may be  
edited for length and clarity.

Write for us
The Chicago Union Teacher is published 
for the members of the Chicago Teachers 
Union. It is your magazine. Members 
can—and should—submit articles about 
whatever topics they consider relevant to 
our overall project of fighting for quality 
public education and justice for all. Email 
submissions for consideration  
to leadership@ctulocal.com.

Advertise in the CUT
The Chicago Union Teacher accepts 
classified advertisements from CTU 
members at a substantial discount. For 
more information, contact April Stigger, 
advertising manager, at aprilstigger@
ctulocal1.com and 312-329-6225.

We are our brothers’ and sisters’ keepers

In June, two Chicago Teach-
ers Union committees, the 
Human Rights Committee 

and the Substitute and Dis-
placed Teachers Committee, 
came together with the CTU 
Black Caucus and with teach-
ers who are displaced and/
or substitute teachers. Our 
goal was to discuss the effects 
of Chicago Public Schools 
budget cuts, and CPS’ total 
lack of respect for members 
and the teaching profession 
as a whole—and substitutes 
in particular. 

We heard about many is-
sues in the meeting, from the 
lack of receiving interviews 
and support when looking for 

new positions in CPS, to sub-
stitute teachers being treated 
with disrespect when they go 
out to service schools. 

Collectively, we decided 
that we had a lot of common 
ground on these issues, and 
that working together to pro-
vide support and find solu-
tions would be the most ef-
fective way to move forward. 

Our three groups are 
planning to work together 
in the upcoming school year 
to address the concerns of 
these teachers who are facing 
hardships. We will be look-
ing into services within the 
CTU, the CTU Foundation, 
and the community that can 

assist our members in areas 
that they are finding difficult 
to deal with alone. 

Our Joint CTU-CPS Com-
mittee has worked with CPS 
to develop a handbook for 
substitutes and administra-
tors which puts in writing the 
rights, responsibilities and 
best practices relating to sub-
stitute teachers. This guide 
will be available on the Knowl-
edge Center and the CTU 
website for easy downloading 
and consultation. We are also 
planning a handout for regu-
lar teachers, PSRPs and clini-
cians that explains the role and 
challenges faced by substitute 
teachers, and provides point-

ers for productive cooperation 
and mutual respect. 

We recently held our first 
round of professional devel-
opment workshops focused 
specifically on the needs of 
substitute teachers, with 
more planned for the future.

As we embark on anoth-
er school year, let us be re-
minded that with a strong 
union, no one stands alone. 
We are our brothers’ and sis-
ters’ keepers, and we must all 
stand together in the fight for 
the future of public education 
and the dignity of our profes-
sion. 
Georgia Waller,  
CTU part-time grievance writer

CTU organizers Christel 
Williams-Hayes (left) and 

Tennille Evans
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Letters

Richardson victories built on solidarity
Roller coasters are fun, 

but not in our work 
lives. Fortunately, 

when we organize, we build 
a safety harness for tough 
times. Southwest Side com-
munity members proved that 
last year when they were able 
to get ten Richardson teach-
ers rehired. This was no easy 
feat. It took hard work and 
dedication by the Southwest 
Education Action Council 
(SWEAC), a group of educa-

tors, parents and community 
residents fighting for ade-
quately resourced neighbor-
hood schools. 

After the teachers were 
invited back for the coming 
school year, the staff finished 
strong, all things considered. 
There were still many ques-
tions left unanswered relat-
ing to budget considerations, 
materials and staffing needs. 
If the school was to be the 
anchor of the neighborhood 

that educators and parents 
wanted it to be, resources 
would be needed.

This summer, the state 
barely got a budget passed, 
and CPS is still fighting for 
school funding. In the midst 
of this, CPS has chosen to lay 
off 900 more staff. No one 
thought Richardson would 
get what it needed. But 
when SWEAC met over the 
summer, they were given a 
surprising report for the up-

coming school year.
According to the Chicago 

Board of Education, Rich-
ardson will be gaining two 
additional security guards, 
a librarian from Central Of-
fice, an at-risk student coor-
dinator, a second assistant 
principal, an additional spe-
cial education classroom as-
sistant, another clerk and ad-
ditional funding. This is yet 
another testament to what 
we can accomplish when we 

organize.
At the time of this writ-

ing, the current principal 
and assistant principal have 
chosen to step down, leaving 
the school with no leader-
ship. Once again, teachers 
will have to mobilize, orga-
nize and work with the com-
munity to keep Richardson 
Middle School great. It’s been 
a tough ride, full of twists 
and turns, but as long as that 
safety harness of solidarity is 

in place, things will work out 
for the best.

As we start a new school 
year with less and less sup-
port from the Board of Ed-
ucation, please remember 
that our strength is in our 
solidarity. Here’s to keeping 
hope alive for a great school 
year for us, our students and 
the communities we serve.
Kathe Myers,  
Richardson Middle School

Rahm’s graduation mandate 
is all stick and no carrot
Mayor Rahm Ema-

nuel’s latest scheme 
to look like he’s im-

proving education when he’s 
really not is the new high 
school graduation require-
ment. Starting with the 
class of 2022, students can-
not graduate without a solid 
post-secondary plan. 

While, on the face of it, 
this sounds like a laudable 
idea, the current staffing lev-
els and excessive workloads 
for high school counselors, 
and college and career coach-
es, means this cannot succeed 
without additional staff. Fur-
thermore, without changes to 

school programming, many 
students will not be in a posi-
tion to compete for the limit-
ed slots in colleges, or for jobs. 

On August 7, 2017, Chica-
go Public Schools laid off 10 
school counselors, three part-
time school counselors, seven 
college and career coaches, 
13 guidance counselor assis-
tants and nine youth inter-
vention specialists. That’s 42 
positions that are vital to the 
work needed to ensure stu-
dents succeed in school and 
beyond. Ten weeks after the 
mandate was approved by the 
Board, CPS is already making 
it impossible to implement.

Greater emphasis on Ca-
reer and Technical Education 
(CTE) is one way to increase 
the pool of post-secondary 
plans available to graduates. 
The CTE committee of the 
Chicago Teachers Union has 
conducted extensive research 
on national best practices in 
CTE, looked carefully at CPS 
data, and interviewed doz-
ens of experts, students and 
teachers to develop a solid 
list of recommendations to 
stabilize and strengthen the 
CTE program. 

Just like this new high 
school mandate that came 
out of nowhere, CPS creates 

a lot of chaos by opening and 
closing CTE programs every 
year around the city, or cre-
ates new initiatives without 
following through with them 
to ensure they succeed. CTE in 
CPS gets reinvented every few 
years with a lot of money be-
ing wasted on developing new 
initiatives, revamping school 
buildings and closing CTE 
labs full of expensive equip-
ment. In the past six years 
alone, 69 programs have been 
opened and 37 have closed. 

Meanwhile, there are not 
enough employers in Chica-
go that are willing to partner 
with CPS to offer workplace 

learning opportunities for 
students to help them learn 
about different career options 
and the pathways to get there. 
The mayor has the power to 
change this, starting with 
the companies from the Civ-
ic Committee of the Commer-
cial Club that reap millions 
from contracts with CPS.

Unfunded mandates will 
only further punish students 
and staff. So far, CPS has 
ignored the real issues of ex-
cessive workloads for school 
staff and a lack of work op-
portunities for students. CPS 
needs significantly more 
than a mandate; they need to 

completely overhaul how they 
prepare students for post-sec-
ondary opportunities.
Sarah Rothschild,  
CTU education policy analyst

This letter is the summary of a 
forthcoming CTU paper on CTE 
titled “A City That Works: CTU 
Recommendations to Improve 
Post-Secondary Outcomes for 
Students.” To read more, please 
visit the CTU website at www.
ctunet.com, and if you are inter-
ested in sharing your concerns 
over the implementation of this 
mandate, please contact Sarah 
Rothschild at sarahrothschild@
ctulocal1.com.

Photo: Chris Moncus
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Your new 
grading policy
New guidelines represent relief 
for teachers in a number of areas, 
after months of workshops and 
negotiation. 

BY JOSEPH MCDERMOTT

The 2015-2019 contract 
includes a contractual 
provision that required 

the Chicago Board of Education 
to negotiate a grading policy 
with the Chicago Teachers Un-
ion. The guidelines were created 
over a six-month period during 
the spring and summer of 2017. 
The Union’s team consisted of 
two high school teachers, two 
elementary teachers and two 
CTU staffers. The Board’s team 
included two Central Office 
staff and five principals. The 
two teams met for more than 20 
sessions to create the guidelines. 

The call for this provision 
was in response to increased 
mandates, such as three grades 
per week or required weights for 
categories. Many of these man-
dates were driven by directives 
from network chiefs who want-
ed to “standardize” grading 
practices through conformity. 
Mandates were often driven by 
administrators’ desire for con-
sistent “data” in order to track 
the progress of the school on 
School Quality Rating Policy 
metrics. The scrutiny on grades 
created a climate where many 
teachers believed that they were 
solely responsible for student 

failures, with no influence from 
other factors such as atten-
dance, student accountability 
or social emotional issues. 

The mandates also inter-
fered with teacher autonomy, 
academic freedom and inhibit-
ed creativity and innovation—
and particularly increased 
teacher workload. An elemen-
tary teacher might have eight 
courses for which they entered 
weekly grades. That would 
mean 28 students getting three 
grades for eight subjects, which 
would equal 672 grade entries 
per week (!). The mandates on 
category weights interfered 
with teachers who used proj-
ects and in-class demonstra-
tions as a higher priority than 
summative assessments. 

The new guidelines represent 
relief for teachers in all of these 
areas. Principals can require 
only one grade entry per week, 
and that can only be done if the 
particular course has met for at 
least four sessions for that par-
ticular week. The provisions also 
include language on a teach-
er-driven collaborative pro-
cess for grade level and course 
teams. If a consensus cannot be 
reached, individual teachers can 
deviate from their grade level or 
course teams by having a con-
versation with the principal.

The language also addressed 
the issue of disputes over the in-
terpretation and enforcement of 
the guidelines. The Professional 
Problems Committee (PPC) has 
the right to address any issues 
related to the guidelines. PPCs 
are encouraged to have discus-
sions with their principals at 
the beginning of the school year 
to ensure that authentic teach-
er collaboration takes place for 
grade-level and course-level 
teams. The PPC should also 
communicate with members 
of the teams to ensure this is 
a teacher-driven process, and 
not an administrator-driven 
process. The guidelines are an 
extension of the contract, and, 
if necessary as a last resort, can 
be grieved if the provisions are 
not protected for teachers. 

The end result should mean 
that principals and teachers 
have less conflict around the 
issue of grading. Teachers will 
have autonomy and less paper-
work while still ensuring fair 
and valid feedback for students. 

Any relief to the quality of 
the workday should be welcome 
for teachers who face the con-
stant uncertainty and instabil-
ity of the district. 

Joseph McDermott is a CTU 
teacher field representative.

When we fight, 
we can win
Activism and perseverance 
from our members give us 
the best chance for victory.   

BY JACKSON POTTER

Cleaner schools

Chicago Public Schools has 
backed off of its refusal to arbi-
trate a set of grievances about filthy 
schools. The district refused until 
a recent Unfair Labor Practice suit 
filed by the Chicago Teachers Union 
gained traction, and now it is ask-
ing for our ideas on how to settle the 
cases. We know that nothing short 
of additional staff, fully stocked 
toilet paper and supplies along with 
support for keeping our buildings 
spic and span, will be sufficient.

 Stay tuned and be prepared. We 
need to continue documenting these 
problems, filing grievances and 
fielding complaints about CPS and 
Aramark for any cleanliness issues. 

Part-time teachers 

An arbitrator recently ruled on our 
behalf in a fight with the Board of Ed-
ucation regarding a member with two 
part-time positions. The member had 
two different half-time teaching posi-
tions at two different schools. At Poe 
Elementary, the principal eliminated 
the half-time position and replaced it 
with a full time position in the 2014-
15 school year, but refused to give the 
member in the part-time position a 
chance to fill the new position.

 The Board claimed that a teach-
er with two part-time positions did 
not have tenure or seniority rights 
within the schools where they teach, 
and therefore had no right to fill the 
new full time position. The Union 
claimed that the member did have a 
right to fill the new position because 
of their seniority and qualifications.

 The arbitrator sided 100 percent 
with the CTU, and awarded our 
member the full-time position and 
back pay from 2014-15 for any lost 
wages that came as a result of the 
principal’s faulty decision. 

The moral of this story is that 
some battles are long and protract-
ed battle but much like the tortoise 
and the hare, slow and steady can 
win the race!

Clerks and PSRPs

Last year, dozens of schools 
fought, through work to rule and 
clerk solidarity activities, to preserve 
their school clerk positions and stop 
Mayor Rahm Emanuel from ending 
the school year three weeks early. 
Forcing the mayor to keep schools 
open and our clerks employed was 
one of the most powerful and visible 
displays of solidarity and support 
for our paraprofessional members 
by teachers in recent history. In the 
end, some of our most beloved mem-
bers kept their jobs and felt a tre-
mendous amount of love from their 
union brothers and sisters, showing 
that solidarity works. 

Testing

In our new contract, we won 
strong language to limit over-test-
ing. Under the contract, CPS can 
only require tests that are mandated 
by state or federal law, REACH tests 
and tests required for particular 
programs (e.g., International Bacca-
laureate®). The TRC/DIBELS, mC-
LASS Math and NWEA MAP for 
Primary Grades (MPG) tests do not 
fit into any of those categories, but 
CPS erroneously listed them as re-
quired tests in the CPS Assessment 
calendar. We await CPS’ correction 
of this calendar mistake. 

The contract provides that the 
process by which a school’s faculty 
and principal may elect to administer 
additional non-mandated tests need-
ed to have taken place in the spring, 
so it is too late for additional testing 
requirements to be added at this time. 
You likely need to have a Professional 
Problems Committee (PPC) discus-
sion with your principal to educate 
him/her on this new contract lan-
guage. Please contact your field rep-
resentative if, in spite of a PPC discus-
sion, you believe the testing schedule 
at your school violates the contract. 

Jackson Potter is the CTU staff coordi-
nator. Fighting contract battles in your 
school? Let him know at jacksonpotter@
ctulocal1.com.

Last year’s #saveourclerks campaign helped some of our most beloved 
members keep their jobs.

Photo: Phil Roeder
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Using contract 
victories to build 
union power
We are beginning our first full school 
year since the current CTU/CPS 
agreement was signed. While signing the 
contract was a major milestone, it was 
just a first step.

BY SARA ECHEVARRIA

Our contract is only 
as strong as you, our 
members, make it in 

each workplace. Whether it is 
enforced and how it is imple-
mented in the buildings is cru-
cial. Having a strong and or-
ganized Professional Problems 
Committee (PPC), holding 
regular union meetings, and 
having a dedicated delegate 
and unionized membership 
are keys to increasing strength 
and improving working condi-
tions in every building. 

Chicago Teachers Union 
field staff can help you, but 
the most important work is 
what you do in your school 
to make our union strong 
and your workplace more 
livable. To help you get off to 
a good start, we’d like to go 
over some of the key changes 
you’ll find in the new agree-
ment—with each change be-
low also referring you to the 
section(s) of the contract that 
relate to that change.

Classroom conditions, 
coverage and compensation

•Preparation periods and 
‘specials’ classes shall be 
scheduled from the first to last 
instructional day each year. 
(4-5, 4-6 and 5-5 and 5.6)

•All teachers shall have an as-
signed room including teacher 
desk by the first day of teacher 
attendance. The principal 
shall consult with department 
chairs, and special education 
and grade level representatives 
in selecting texts and instruc-
tional materials (7-5)

•Teacher assistants or in-
structor assistants will be 
assigned to K-2 classrooms 

when 32 or more students are 
assigned to the class. (28-4)

•Schools with above-average 
teacher salary costs shall have 
their budgets augmented to 
include extra funds to com-
pensate for the higher sala-
ries. (36-14)

•The Board shall employ a 
pool of cadre and day-to-day 
substitute teachers sufficient 
to cover the classes of all ab-
sent teachers; they shall ad-
vertise and solicit additional 
applicants as described in the 
contract. (27-2.4, 27-2.6)

•At the beginning of the year, 
to be amended as needed, the 
principal shall consult with 
the Professional Problems 
Committee (PPC) and post 
an ordered list for emergency 
class coverage. (27-10)

•When a special education 
student’s Individualized Edu-
cation Program (IEP) calls for 
general education services, 
said general education class-
room shall be composed of at 
least 70 percent non-IEP stu-
dents and shall be taught as a 
non-remedial class by a gen-
eral education teacher. (21-19)

Work conditions

•PSRPs shall be guaranteed 
adequate workspace (includ-
ing desk, computer, copier and 
telephone access) (9-1)

•Clinicians will be surveyed 
by Office of Diverse Learn-
er Supports and Services 
(ODLSS) to assess whether 
they have adequate workspace 
and equipment. The Clinician 
PPC and the Board (ODLSS 
and Office of Labor Relations) 
will develop a process to re-
mediate problem situations. 
(20-1.7)

•Probationary Appointed 

Teachers (PATs) who become 
part time will resume their po-
sition on the tenure track when 
re-appointed to a full-time po-
sition if they are continuously 
employed by Chicago Public 
Schools (CPS). (23-5.6)

•Substitute teachers shall 
not be penalized for time er-
rors caused by the Board’s sub-
stitute staffing system (AE-
SOP or new system). (27-11)

•Lost preparation periods 
due to class coverage shall 
be made up no later than the 
end of the quarter in which 
they occur; if they are not, the 
teacher shall be paid at their 
current hourly rate no later 
than the beginning of the fol-
lowing school year. 

•Retiring employees who 
qualify for payouts of pre-
2012 sick days shall have one 
year from the time of layoff, 
final day in the Reassigned 
Teacher Pool, or retirement/
resignation to claim payout in 
accordance with the schedule 
in the contract. (37-4)

•Ad hoc joint PPCs will be 
formed by CPS and the Board 
to address concerns in units 
beyond the school such as net-
works. (44-31)

•Clinicians are licensed by 
the State and must comply 
with State and Federal regu-
lations; the Board will not 
take any action to jeopardize 
said licensure. (20-1)

•In high schools, teachers, 
counselors, students, admin-
istrators and programmers 
shall be consulted when stu-
dents are assigned to Ad-
vanced Placement (AP) or 
other special classes. PPC 
shall advise the principal of 
problems reported. (6-5) 

Professional development

•Professional Development 
(PD): The PPLC shall develop 
and make recommendations 
on PD activities. However, 
if there is no PPLC, the PPC 
shall do so. (4-10, 5-10 and 6-7)

•PSRPs shall be provided 
pertinent school level pro-
fessional development. The 
Board and Union will form 
a committee to plan and ad-
dress the needs of various 
PSRP titles (9-7)

•Teachers will now have 
three Professional Develop-
ment days which will be com-
pletely self-directed. They are: 
the first Friday of teacher at-
tendance, the 3rd quarter PD 
day and the PD day following 
the final day of student at-
tendance. (19-2)

Layoffs and reinstatement

•Any tenured teacher laid 
off whose last summative 
REACH rating was not unsat-
isfactory will be placed in the 
reassigned teacher pool for a 
10-month period. (Appendix 
H, 5A)

•PSRPs who are laid off for 
non-performance reasons 
shall have recall rights for two 
years. PSRPs rated proficient 
or better shall have trans-
fer rights to follow students 
should their school be closed. 
(Appendix I, 1D)

Paperwork and 
assessments

•World Language classes 
for native speakers and at dif-
ferent levels, including hon-
ors/AP, shall be considered as 
unique lesson preparations. 
(6-6)

•Counselors, clinicians and 
special educators shall not be 
required to perform case man-
agement functions. (20-9)

•Teachers will be given a suf-
ficient amount of non-teach-
ing time to complete needed 
paperwork. (44-35)

•If a teacher’s course/s or 
grade band are changed after 
the first day of instruction, 
said teachers will be excused 
from principal-directed PD 
for the first quarter of the 
year to assist in preparing for 
the change (40-9)

•Teachers shall not be re-
quired to submit both unit and 
lesson plans. Special educa-
tors in co-teaching roles shall 
not be required to prepare 
separate lesson plans and may 
adapt/modify general educa-
tion plans. Common instruc-
tional plans may be utilized by 
grade bands or subject depart-
ments. Teachers shall have 
reasonable time to complete 
plans or adaptations. (44-30)

•Teachers are responsible 
for exercising their independ-
ent professional judgment in 
developing grading, includ-

ing determining number, 
type, weight and frequency 
of grades in accordance 
with district grading policy. 
Teachers must publish their 
practices and make their 
plan clear to all stakeholders, 
including students, parents, 
and administration. CPS and 
the CTU shall form a joint 
task force on grading prac-
tices. (44-33, 44-35.2)

•CPS shall publish an as-
sessment calendar including 
those assessments mandated 
for REACH and any others 
required by law or program 
mandate. Any additional as-
sessments shall be discussed 
and approved by majority vote 
of faculty and principal.

The enemies of public edu-
cation are busy. The education 
profiteers are padding their 
wallets. Educators and stu-
dents continue to suffer. We 
can’t sit back. Please contact 
your field representative to 
help you build a strong union 
in your building. A challeng-
ing year lies ahead. But the 
bottom line is that we can only 
improve conditions if we fight. 
Let’s meet our challenges 
head-on, stand in solidarity, 
and fight to win for ourselves, 
our fellow members and our 
students! 

Sara Echevarria is director of 
the CTU Grievance Department.

Photo: Ronnie Reese
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State of 
the Union: 
Fall 2017
Vouchers, Janus 
and charter 
unification present 
future challenges, 
opportunities.
BY CTU OFFICERS 

Illinois’ new school funding for-
mula is a bittersweet pill to 
swallow. Together, with parents, 

community partners and union al-
lies, our union helped secure half 
a billion dollars in funding for our 
schools. We should be proud of that, 
for we have always told the truth 
about the fiscal challenges and 
pushed for what is necessary for our 
district. The Illinois Federation of 
Teachers and the Illinois Education 
Association fought off Section 4.5 
collective bargaining limitations 
for the rest of the state’s school dis-
tricts. Despite our vehement oppo-
sition to vouchers—and defeat of an 
even larger voucher plan—there are 
wins here.

Vouchers, however, do represent 
the “bitter,” and are part and parcel 
of a full-frontal assault on orga-
nized labor and public education 
as the administrations of President 
Donald Trump and U.S. Secretary 
of Education Betsy DeVos look to 
expand tax breaks for school vouch-
ers to undermine teacher unions 
and public schools. Another com-
ponent of that assault will come to 
pass sometime during the first half 
of 2018, when the U.S. Supreme 
Court will decide on a case known 
as Janus. With the appointment of 
Neil Gorsuch to the Court, it is a 
near certainty that the justices will 
decide to overturn decades of case 
law and allow workers to become 
“free riders.” This means that even 
if they benefit from the power of the 
union, they will not have to pay any 
dues to that union if they decide not 
to become a member. 

This will have a significant im-
pact on public sector unions across 
the country and most certainly lead 
to a reduction of membership and 
the power of workers as unioniza-
tion rates continue their decline to 
historic lows. To prepare for these 
threats, it will be necessary for the 
Chicago Teachers Union to adapt 
and change our representation 
model and practices both at a cen-
tral level, and in how we talk about 
and act upon our union rights at the 
school level. 

Constitutional Changes

To prepare for future legal chal-
lenges, we are entering into a union-
wide discussion about necessary 
changes to the CTU Constitution. 
There are a number of references 
in the constitution about agency 
fee payers which need to incorpo-
rate the potential loss of agency 
fees from the Janus decision. More 
importantly, we will need to forti-
fy our union to make it easier for 
educators to become members and 
sustain their membership. 

Overall, our constitution has 
withstood the test of time and is a 
generally solid document that has 
provided democracy and strong 
governance for our organization 
for nearly 50 years. With deeper 
and more frequent attacks from 
the right on the immediate horizon, 
however, we need to make some 
small, but significant, adjustments 
to prepare appropriately. 

This will likely involve the cre-
ation of a dues structure that al-
lows day-to-day substitutes, cadre 
teachers, part-time teachers and 
charter school workers to join our 

union in greater numbers—and, 
in the case of charters, for the first 
time. We also need a method to 
permit schools with fewer than 20 
members to have a voting delegate, 
and a method to provide alternates 
for delegates on leave from their 
schools. These potential changes 
will give our school-level leaders 
an opportunity to talk about what it 
means to belong to a union like the 
CTU, and include these key points:

•We are a union that provides ed-
ucators, regardless of school type, 
job category, size of the school, etc., 
with a unified voice to determine 
our collective strategies to enact a 
robust public education system. 

•We are a union that provides ed-
ucators with the ability to demand 
policy change for equitable school 
funding, progressive taxation, an 
elected school board, tax increment 
financing reform, and the city and 
state that our students, their fami-
lies and our members deserve. 

•We are a union that will continue 
to fight to make all schools sustain-
able community schools, with suf-
ficient personnel, transformational 
programming with more construc-
tivist teaching and less testing, a 
culturally relevant curriculum, re-
storative justice practices and re-
sources, and wraparound supports. 

•We are a union that fights for 
a strong contract that lives and 
breathes at the school site, where 
members are empowered to take 

action to fight austerity in their 
classrooms through direct negotia-
tion with administrations and di-
rect action with parents, students 
and community where necessary.  

•We are a union that has fought 
alongside other unions, parents and 
community organizations to de-
mand racial and economic justice 
for our students and their families. 

In addition to technical chang-
es in the constitution designed to 
fortify our union for the turbulent 
times ahead, we also are suggest-
ing a slight but important change 
in the preamble to reflect the real-
ity that educational justice is racial 
justice, labor and community coali-
tions will be increasingly key to our 
work, and the fight for progressive 
revenue is a generational one. Our 
ability to defend our students, their 
communities and our profession 
is contingent upon defending the 
most vulnerable among us. 

Chicago Public Schools students 
encompass one-third of all poor stu-
dents in the state, the vast majori-
ty of whom are African-American 
and Latino students whose families 
and communities face Great De-
pression-era unemployment rates 
compounded by the loss of afford-
able housing, schools, mental health 
clinics and other critical public re-
sources that drive civic discord, de-
spair and violence. We cannot save 
public education if we do not chal-
lenge the system of educational and 

economic apartheid that is inflicted 
on the majority of our students. 

We also cannot do this alone. It 
is critical that we continue to ex-
pand our ties with a growing coa-
lition of unions, community forces 
and institutional partners as we 
build strength to confront the chal-
lenges of the times ahead. These 
include the Amalgamated Transit 
Union; University Professionals of 
Illinois; Chicago Alliance of Char-
ter Teachers and Staff Local 4343; 
Peoria Federation of Teachers; 
United Electrical Workers; AFSC-
ME; SEIU; Grassroots Education 
Movement; Grassroots Collabora-
tive; and the Illinois Federation of 
Teachers.

Resist and Re-card

To weather the storm that is 
coming with the loss of agency fee 
payers, the CTU will begin a cam-
paign this fall to re-card our entire 
membership. This is an opportuni-
ty to engage all current and future 
members about the benefits of be-
longing to a member-run organiza-
tion that fights for the schools our 
students deserve. The new cards are 
necessary to anticipate the chang-
es the Janus ruling will likely pro-
duce, and mitigate the harms to our 
union and members. 

By doing this now, and strength-
ening the way we talk about the 
Union with our colleagues, not 
only can we survive the turbulence 

Photo: Kirstie Shanley
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ahead, but we will become stronger 
and more effective for our rank-
and-file members and our students. 

Recently, the CTU signed up five 
new groups of workers for member-
ship. One group, the college career 
coaches, have seen their pay adjust-
ed by nearly 10 percent in many 
cases, a corrective from years of 
struggling with no salary increases 
and uneven and unfair salary dif-
ferentials within the job category. 
Also, unlike other non-union CPS 
employees, these new units were 
able to preserve health care bene-
fits and the 7 percent pension pick-
up by unionizing as CTU members 
and winning key demands during 
the subsequent negotiation process. 

Not only does Janus challenge 
us to recommit to building and 
sustaining a fighting organization 
that can push back against efforts 
to dismantle public education and 
unions, but it gives us an oppor-
tunity to sign up non-represented 
workers. If you have ROTC in-
structors, school climate coordina-
tors, at-risk student coordinators 
and other non-union employees 
at your school, tell them about the 
victories of the CTU’s new college 
career coach members and suggest 
they sign a union card and contact 
an organizer if they want help get-
ting their colleagues to join. 

Waging and Winning School Fights

“Save our clerks” was a clarion 
call last year to members to band 

together to ensure that the district 
did not eliminate clerk positions 
or reduce the school year by nearly 
three weeks. Through work-to-rule, 
May 1 actions and a tremendous 
amount of activity to demand fair 
sources of new funding—tax in-
crement financing (TIF) surplus 
funds, reinstated corporate head 
tax, closure of the carried interest 
loophole—we won the battle to save 
our clerks and the school year for 
what many consider to be the most 

financially distressed school dis-
trict in the country. 

Network Professional Prob-
lems Committees have also won 
critical successes in this past year. 
We’ve worked with delegates and 
school leaders on a network basis 
who have successfully pushed net-
work chiefs to reduce paperwork, 
testing and grading mandates. We 
will continue to encourage these 
meetings to be scheduled once a 
year per network. 

In a powerful union victory 
against Aramark and CPS, an 
administrative law judge recently 
sanctioned the school district for 
refusing to arbitrate the Union’s 
grievances regarding cleanliness in 
our schools. This victory is a result 
of countless union members doc-
umenting filthy conditions; using 
social media to expose the lies and 
abuses of the Chicago Board of Ed-
ucation; filing a series of grievanc-
es; leading efforts to demand toilet 
paper for every school; sending calls 
to Aramark and CPS; and testifying 
at multiple Board meetings about 
appalling and unacceptable condi-
tions. 

Our campaign for sanctuary 
schools has played a pivotal role 
in exposing the hypocrisy of Mayor 
Rahm Emanuel and his handpicked 
school board, and is keeping the 
pressure on to safeguard immigrant 
students. The Trump campaign and 
election brought a wave of fear and 
anxiety to immigrant and Muslim 

communities. Many of our mem-
bers found themselves dealing with 
issues of immigration and students 
sharing their concerns of deporta-
tion. The threat of massive deporta-
tions and of families being divided 
catapulted many of us into action. 

For our union, the sanctuary 
schools campaign has been an op-
portunity to attack the mayor’s rep-
rehensible record on immigration 
as he desperately works to repair 
his national identity while trying to 
gut real protection for immigrants. 
With the birth of the Sanctuary 
Schools Coalition, the CTU has 
joined actors and organizations 
with whom we’ve not partnered 
with in the past, opened the door to 
wider youth organizing and created 
space for conversations with mem-
bers about sanctuary and safety. 

Our victories in the Richard-
son 10 campaign underscore the 
gains we make when we stand our 
ground and fight for our members. 
CTU members, along with commu-
nity partners and elected officials, 
were able to secure a public, neigh-
borhood school on the Southwest 
Side instead of a planned charter, 
and ensure that our members from 
existing schools could follow their 
students to the new building and 
not lose their positions. This victory 
was rooted in the ability of teach-
ers to organize with members from 
three different schools and unite 
with parents. 

We joined together to meet with 
aldermen from the 13th and 23rd 
wards to work with the school com-
munity and ensure that Richard-
son became a neighborhood public 
school. Parents, teachers and other 
stakeholders met with aldermen 
on a monthly basis to discuss our 
issues and update them on the sta-
tus of the school, and we were able 
to bring CPS to the table regularly 
to update aldermen and the com-
munity. 

These monthly meetings, led 
by CTU members, parents and the 
aldermen, were key to shaping the 
school design and will inform de-
cisions about teaching, curriculum, 
administration and jobs. This is an 
important example of how we can 
win real victories by employing our 
deep ties within school communi-

ties, influence with political forces 
and commitment to building and 
saving sustainable community 
schools.

Charter unification

A merged union would allow us 
to use our collective power politi-
cally and as a movement to advance 
public education and to benefit the 
students and working families we 
serve. For example, prior to the es-
tablishment of a public CPS school 
in the Midway area, Richardson 
Elementary, the school had been 
slated to be a charter before we 
helped to organize a union at UNO 
Charter School Network. Our advo-
cacy and efforts to organize unions 
in charter schools has slowed the 
momentum of privatization and 
will help to stop future school clos-
ings. Additionally, the collective ef-
forts of both unions have inspired 
other non-union charter teachers 
and PSRPs to organize unions and 
even prepare for strikes. At Passag-
es, UNO Charter School Network, 
Aspira, and now Noble, educators 
are standing up for themselves and 
their classrooms in greater numbers 
in greater unity.

There is more power in greater 
solidarity, power to organize new 
schools, power to raise the level of 
benefits in our contracts, and great-
er collective power to win changes 
in our schools, city and society that 
benefit our students and our pro-
fession. Also, in an increasingly 
union-hostile and rapidly-changing 
political/legal environment, unifi-
cation would mean some extra se-
curity for the resources needed to 
accomplish our ambitious goals. 
Increasingly, our fates are tied to-
gether. We all need smaller class 
sizes, more investment into our 
classrooms and wrap around sup-
ports. We all benefit when we are 
not pitted against each other, but 
act on our shared interests. The 
city and state budget crisis requires 
a broader and stronger set of forces 
to fight for public education. 

The CTU officers are President Karen 
GJ Lewis, Vice President Jesse Sharkey, 
Recording Secretary Michael E. Brun-
son and Financial Secretary Maria 
Moreno.

TEACHERS
UNION

We all benefit when 
we are not pitted 
against each other, 
but act on our 
shared interests.
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The path forward
The only way to get additional money for our 
schools is to tax those who have the most—
not balance budgets on the backs of parents, 
students and our members. 

BY STACY DAVIS GATES

The financial challenges for Chicago 
Public Schools are driven by one 
thing: the lack of sufficient revenue. 

Illinois’ dubious double distinction of low-
est state support for education and, until 
recently, the most unequal way of distrib-
uting the money ensured that funding for 
Chicago’s overwhelmingly low-income, mi-
nority school district was insufficient.

Nonetheless, Mayor Rahm Emanu-
el has refused to demand more resources 
from those who can afford it, and instead, 
takes on payday loans that take the form of 
$1.5 million per day in interest payments 
to Wall Street banks. This is money that 
could better be used for trauma counselors, 
pre-kindergarten teachers or school support 
personnel, but the mayor has doubled down 
on Richard M. Daley-era forms of predatory 
borrowing in terms of scoop and toss, tox-
ic swaps, capital accumulation bonds, tax 
anticipation notes and more. All of this has 
given Wall Street more cash at the expense 
of our most vulnerable school-aged children.

 We know that a school district already 
on life support from the malign neglect of 
political leaders at city and state levels will 
be on the verge of extinction if private inter-
ests have their way. Mayor Emanuel, Gov. 
Bruce Rauner and their mutual benefactor, 
Ken Griffin—the richest man in the state—
want to close more schools in the Black 
community, which has already led to one of 
the greatest forced migrations from a major 
urban area in nearly a century. We know 
that these men are also on the record sup-
porting school privatization and vouchers, 
a “reform” scheme that was part of the Illi-
nois education funding bill that is now law 
and has devastated the Milwaukee school 
district and increased racial disparity, cor-

ruption and harmed academic outcomes. 
We know that a school finance authority 
gives the mayor and governor political cover 
to pursue scorched earth policies of school 
destabilization without taking the blame. 

 One positive that we take pride in is that 
the academic achievement of our students 
is on the rise. This credit does not go to the 
Central Office, which has gone through six 
CEOs since 2009 and slashed school budgets 
repeatedly, but instead to dedicated school 
staff and parents who continue to push chil-
dren to better outcomes in spite of chaos and 
insufficient support at the top. We refuse to 
throw this all away by giving an unelected 
financial board the power to dismantle our 
schools. Wealthy districts spend double per 
student what CPS does, even though the stu-
dents they serve come from more aff luent 
and stable circumstances. And yet the may-
or, viewing the poor as weak, pushes auster-
ity for the masses at the same time his own 
children receive a world-class education.   

The challenges that CPS faces are not 
intrinsic to schools. Affordable housing, al-
ready in too short a supply, has been eviscer-
ated. Neighborhood safety on the South and 
West sides, already tenuous, has evaporated 
in the face of decades of disinvestment. The 
unemployment rate for African-Americans 
is among the worst in the nation, and record 
violence is a result. The mayor’s decision to 
eliminate half of the city’s mental health 
clinics has exponentially increased trauma 
and abandonment in our most beleaguered 
neighborhoods. 

The vast majority of CPS students face 
these conditions daily.

 The path forward is clear. Both the state 
and the city must come up with additional 
support for our students. The current pro-
posals are merely step one; $350 million 
in state revenue is only about 7 percent of 

what everyone agrees is the real cost. The 
only way to get that additional money is to 
tax those who have it. 

The state’s new education plan includes a 
voucher program, pension parity for Chica-
go and a new school funding formula, which 
is an evidence-based model that borrows 
heavily from our “The Schools Chicago’s 
Students Deserve” report (2012). The deal 
also establishes a tax increment financ-
ing (TIF) task force to study how TIFs are 
used throughout the state, and gives Mayor 
Emanuel the ability to raise property taxes. 

Through our revenue campaigning and 
honesty about CPS’ real financial needs, 
the district won approximately $450 mil-
lion—significant funding and more money 
than the mayor was asking for. He was not 
willing to use his political capital to fight for 
more and would have been willing to make 
up the difference through additional cuts.  

Unfortunately, it’s still not enough. We 
should be proud of the funding we won 
for CPS, because it is our work that con-
tinues to win revenue for our district. We 
have always told the truth about the fiscal 
challenges and pushed for what is neces-
sary. The city, however, must do its part. 
There must be a larger commitment of local 
resources from a corporate head tax, com-
mercial lease tax and TIF surpluses. This 
new money must be put toward the things 
that work in schools: lower class sizes, more 
trauma counseling, sustainable community 
schools, and a broad and rich curriculum. 

This isn’t hard. It’s what’s already being 
done in wealthy school districts in the Chi-
cago metropolitan area.

Our students deserve no less—and nei-
ther do you. 

Stacy Davis Gates is the CTU Legislative and 
Political Director.

Re-card, 
resist 
and 
build 
union 
power
Fight 
corporate 
attacks on 
our jobs and 
students

BY CAROL CAREF, PH.D.

A rabidly anti-union group, the Na-
tional Right to Work Foundation, 
along with Gov. Bruce Rauner’s 

buddies in the Illinois Policy Institute, 
have gotten a case to the U.S. Supreme 
Court (Janus) which will almost certain-
ly strip away the right of public unions 
to collect agency fee. Unions stand in the 
way of powerful corporations that refuse 
to pay their share of taxes and seek in-
stead to profit from public institutions. 
These elites want to destroy unions and 
drive down our pay and benefits. 

Chicago Teachers Union members 
may not be able to stop the Court from 
ruling how it will next spring, but we 
can lessen the decision’s negative im-
pact. CTU is proactively calling on all 
teachers, PSRPs, clinicians and others 
covered by our contract to reaffirm your 
membership and support for the Union. 
We need to demonstrate our solidarity 
and our determination to stand united. 

Help make your building 100 per-
cent. Each school should have a union 
meeting where everyone signs a new 
membership card. If you need cards for 
your school, call us at 312-329-9100. 

While re-carding, sign up for a month-
ly Political Action Committee deduction. 
This funds our critically important work 
in the legislative and political spheres, 
and will help advance our demands for 
equitable, fully funded public schools.  

Sign up everyone who is eligible. We 
owe it to our students and ourselves to 
make this happen. Without a union, 
educators are relegated to lower pay, 
longer hours and worse conditions for 
students.  

Carol Caref, Ph.D., is the CTU Education 
Policy Director.
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CTU summer internship 
program takes participants 
to next level of organizing, 
community building

BY NORINE GUTEKANST

For the month of July, 26 teachers, paraprofessionals and 
clinicians took part in the seventh annual Chicago Teach-
ers Union Summer Organizing institute. During the 

four-week, intensive training program, they visited the homes 
of more than 3,000 CTU members to talk to them about their 
top concerns and hopes, and to encourage them to become ac-
tive in the broad range of activities that our union sponsors. 

Interns sharpened their analysis of what’s driving Chicago 
Public Schools budget chaos. They also honed their ability to 
talk to co-workers about our strategy, which is that educators, 
working together with parents and allied community members, 
have the power to win the schools Chicago’s students deserve. 

Our summer program is an  opportunity for participants to 
sharpen their skillsets in organizing strategically, shaping and 
participating in issues-based campaigns, and building public 
support for our members and school communities. This sum-
mer interns engaged in a range of street actions and activities 

to support our members, our union 
and a more just and equitable city 
for our students.

•They held a press conference 
and protest about the money laun-
dering of tax increment financing 
(TIF) funds to pay for a food court 
at Navy Pier. That action was an 
opportunity to underscore the 
point that TIF funds, which are 
supposed to go to create economic 
opportunities in blighted commu-
nities, are instead being used in 
affluent neighborhoods like Stree-
terville to bankroll wealthy busi-
nesses with public dollars.

•Interns knocked on the doors of 
14th Ward alderman Ed Burke, the 
chair of the powerful Chicago City 
Council Committee on Finance, to 
drive home the call for fair, equita-
ble, sustainable sources of revenue 
for Chicago Public schools, and 
met with 22nd Ward alderman 
Rick Munoz to discuss how we can 

collaborate on strengthening Chicago’s Welcoming City Ordi-
nance.

•“Pop-up Preschool” at GTCR, the hedge fund of Gov. Bruce 
Rauner, to connect draconian Head Start cuts to Gov. Rauner 
and Mayor Rahm Emanuel’s backward policies, and to protest 
the governor’s burdensome child care regulations, restrictions 
on and cuts to child care assistance, and his firm’s profiteering 
from tax loopholes while parents’ child care needs go unmet.  

•Interns were on the 606 Trail on August 10 in an action led 
by Logan Square Neighborhood Association youth to demand 
“Revenue Not Debt.” Students hauled 24 school desks up to 
the trail at Humboldt Boulevard and Bloomingdale Avenue to 
demand adequate revenue for our schools and highlight harsh 
consequences of school budget cuts.

•On August 11, a huge CTU contingent attended the 88th An-
nual Bud Billiken parade on the South Side in community out-
reach and to demand an end to the firing of Black educators.

Our interns’ energy and passion made this one of our most 
successful institutes yet. Stay tuned next spring for news about 
the 2018 Summer Organizing Institute. 

Norine Gutekanst is the CTU Organizing Coordinator. To connect 
with one of this year’s interns or CTU organizers, please contact her 
at NorineGutekanst@ctulocal1.com.

CTU Summer

Student protest at 
Humboldt Park Library 
(Photo: Norine Gutekanst)

2017 Bud Billiken Parade (Photo: Howard Heath)

Student protest on 606 Trail  
(Photo: Logan Square Neighborhood Association)

2017 Chicago Pride Parade (Photo: Howard Heath)

Board of Education press conference (Photo: Christine Geovanis)

TIF action at Navy Pier (Photo: Byron Sigcho)



Black 
educators 
matter
CPS should be fighting 
to train, hire and retain 
a new generation of 
Black educators instead 
of fighting the Chicago 
Teacher Union’s efforts to ensure a racially diverse workforce.

BY TAMMIE VINSON

On Tuesday July 11, 2017, I attended a 
deposition of testimony provided by 
Dr. Jonathan Walker, a highly cre-

dentialed economist hired by Potter Bolaños 
LLC to represent the Chicago Teachers Union 
against Chicago Public Schools in a class ac-
tion lawsuit against the unfair, unequal and 
overtly racist firing of Black educators due 
to layoffs and turnarounds. The experience 
revealed to me the lengths to which CPS will 
go to deny factual data showing the disparate 
impact of these school actions on Black edu-
cators, schools, students and communities. It 
also revealed the misuse of funds by CPS CEO 
Forrest Claypool and the Chicago Board of 
Education.

The Board sought to discredit data that 
showed a clear pattern of school turnarounds 
being used to terminate tenured educators of 
color. Its position is that no harm was caused 
to these educators who were allowed to re-
main employed by CPS during the subsequent 

school year.
I am a veteran Black teacher who resides 

and works in the Austin community. I have 
been impacted, personally and directly, by 
these school actions. In 2009, Mary McLeod 
Bethune Elementary was turned around. 
Everyone was fired—from the principal to 
the lunchroom staff. We went to numerous 
Board meetings to plead for reconsideration. 
We highlighted the new administrator who 
had implemented programs and initiatives 
similar to those touted by the Academy for 
Urban School Leadership, and although the 
school had been on probation for years, we 
were making strides in testing and school cli-
mate—to no avail. We all were let go. 

Tenured teachers were placed in the dis-
trict’s displaced teacher pool for the 2010-
2011 school year. We were required to attend 
sessions with CPS’ Department of Human 
Resources and to serve as substitute/cadres 
to various schools beginning in October 2010. 
We did not have the responsibility of being a 
classroom educator. We did what we were told 

by the administrator of the school we were as-
signed to for periods ranging from two weeks 
to two months. 

We were also required to seek employment 
at a school with posted openings within our 
certification or endorsement areas. This was 
demeaning. A number of administrators I 
interviewed with questioned my ability and 
expertise due to the fact I was fired from a 
“failing school,” and I was not hired by any 
of the schools where I interviewed. Accord-
ing to the CTU contract with CPS, displaced 
teachers were to have priority assignments to 
openings within their area of endorsement 
or certification. I was eventually assigned to 
Robert Emmet in June of 2011 as a special ed-
ucation teacher due to my LBS1 endorsement. 

In 2013, Emmet was one of the 50 or so 
schools targeted for closure by the Chicago 
Board of Education under the authority of 
Mayor Rahm Emanuel. Again, another school 
where I worked, composed of predominantly 
Black students and teachers in a Black com-
munity, was forced to plead with the Board to 

stay open. Bethune was also 
closed that year. The criteria 
for closings has been modi-
fied each year, but whether 
the excuse is “underperfor-
mance” based on biased and 
faulty test-score metrics, or 
“underutilization” based 
on erroneous assumptions 
about building use, the 
result has been the same: 
disproportionate impact on 
Black schools. 

This time, due to the 
2012 contract, tenured 
teachers in good standing 
were allowed to “follow” 
the displaced students of 
Robert Emmet. The Board 
used the term “welcoming” 
schools instead of “receiv-
ing” like it had in past clo-
sures to refer to the schools 
where displaced students 
were primarily sent. Despite 
making promises of addi-
tional resources and pro-
grams, however, the transi-

tion was far from smooth, and the resources 
were both temporary and far less than what 
was promised and necessary to equip the 
schools to be truly welcoming. Furthermore, 
the feeling of community and family at Em-
met was lost forever.

According to WBEZ, “African-Americans 
account for 80 percent of the kids who will 
be affected by school closures, consolidations 
and other shakeups unveiled by Chicago Pub-
lic Schools...and 87 percent of schools that are 
being eliminated or having their buildings 
shuttered are majority-black.” In my opinion, 
this is not a coincidence—this is intention-
al. The plan was set in motion when former 
Mayor Richard M. Daley received control of 
the schools in 1995, and the continuum of pol-
icies from prior CPS CEOs Paul Vallas, Arne 
Duncan, Ron Huberman, Jean-Claude Briz-
ard and Barbara Byrd-Bennett all culminated 
in the closing of 50 schools in 2013. 

I believe more closings are to come under 
Claypool. 

Earlier this year, a New York Times op-ed 
summarized new research about the impor-
tance of black educators, saying: 

For Black students, having even one Black 
teacher can make a huge difference. That’s 
the conclusion of a new study, which found 
that that Black boys who had a Black teach-
er during their elementary school years were 
less likely to drop out of high school. It also 
linked the presence of Black teachers to kids’ 
expectations of attending college. 

Unfortunately, this is not a consideration 
for the decision-makers at CPS. Their poli-
cies have led to a stark decline of Black ed-
ucators—from 40 percent in 2000 to just 21 
percent in 2017. They are fighting tooth and 
nail to ensure that their racist intent is not 
made public, but our union’s belief in the val-
ue of diversity is much stronger. We believe 
that a consent decree is needed to stave off ef-
forts to thoroughly re-segregate our schools, 
teachers and students. Oversight is needed 
to ensure that we have a functioning district 
when mayoral control finally ends. Separate 
and unequal public education is unacceptable 
and must be discredited. 

Tammie Vinson is a special education teacher at 
DePriest Elementary School.
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Working to diversify the 
education workforce
A local program called Grow Your Own Illinois is making great 
strides toward improving diversity in the classroom.

BY THE AMERICAN  
FEDERATION OF TEACHERS

Public schools are supposed to 
serve all students equally, re-
gardless of race, creed or cul-

ture, so when research shows that 
children of color could benefit aca-
demically if they have teachers who 
look like them, we need to make 
sure they get the teachers they need.

But it’s not so easy: In the midst 
of a widespread teacher shortage, 
teachers of color are even scarcer. 
When they do make it into the class-
room, they leave the profession at 
higher rates than white teachers do. 
The result is that children of color 
have mostly white teachers; for ex-
ample, in 2011, 48 percent of public 
school students were children of col-
or but a disproportionate 82 percent 
of their teachers were white (Nation-
al Center for Education Statistics).

In a new report, “Union Role in 
Diversifying the Educator Work-
force,” the American Federation of 
Teachers describes the urgent need 
to recruit and retain more black 
and brown people to teach our 
children. Then it outlines several 
AFT-led programs that use a “grow 
your own” approach to preparing a 
more diverse workforce by assisting 
paraprofessionals and other mem-
bers of the school community to 
become teachers. 

Research shows that teacher di-
versity is crucial to student success. 
The 2015 report The State of Teach-

er Diversity in American Education 
from the Albert Shanker Institute 
outlines the reasons:

•Teachers of color can be more 
motivated to work with disadvan-
taged students of color in high-pov-
erty, racially and ethnically segre-
gated schools.

•Teachers of color tend to have 
higher academic expectations for stu-
dents of color, which can result in in-
creased academic and social growth.

•Students of color benefit from hav-
ing teachers from their own racial 
and ethnic group, who can serve as 
academic role models and who have 
greater knowledge of their heritage 
and culture.

•Positive exposure to individuals 
from a variety of races and ethnic 
groups can help reduce stereotypes 
and implicit bias and promote cross-
cultural social bonding.

•All students benefit from being 
educated by teachers from a variety 
of races and ethnic groups, as it bet-
ter prepares them to succeed in an 
increasingly diverse society.

One solution: Grow your own

The new AFT report lists four 
successful diversity programs that 
use a grow-your-own approach to ex-
pand the teacher workforce. The clos-
er teachers are to the students’ own 
communities, the more successfully 
they will connect and engage with 
them, the report reasons. Frequent-
ly, paraprofessionals—usually teach-
er aides—are already members of the 

community, and they have a demon-
strated interest in education. Since 
their pay rates can be low, funding 
assistance as well as tutoring or 
mentoring can be just the push they 
need to enroll in a teacher education 
program.

Parents have also been success-
ful candidates in grow-your-own 
teacher preparation programs. They 
may, for example, go from frequent 
classroom volunteers to classroom 
assistants, and then, with support 
from a grow-your-own organiza-
tion, enroll in education classes.

Across the country, the following 
programs are already diversifying the 
educator workforce in public schools:

•A teaching magnet program sup-
ported by the Pittsburgh Federation 
of Teachers engages high school stu-
dents interested in education and 
includes field experience for seniors, 
many of whom continue their teach-
er education and return to teach in 
Pittsburgh public schools.

•A program in Oklahoma City helps 
paraprofessionals become teachers 
and will soon recruit and mentor 
high school students as well; it is the 
result of a partnership between the 
AFT affiliate, the Oklahoma City 
Federation of Classified Employees , 
and Langston University.

•A paraprofessional-to-teacher 
pipe line in New Mexico uses state 
funding to help paras pay for their 
teacher education. It was spear-
headed by the Albuquerque Educa-
tional Assistants Association.

•The United Federation of Teach-
ers’ Success Via Apprenticeship 
program connects the New York 
City Department of Education and 
the City University of New York to 
prepare graduates of career and 
technical education high schools to 
become CTE teachers.

Grow Your Own Illinois

Grow Your Own Illinois, the 
nonprofit organization featured at 
the AFT’s TEACH conference this 
summer, has made great strides as 
well, and has worked closely with 
the Chicago Teachers Union to 
advance diversity. The CTU’s con-
tract requires that Chicago Public 
Schools make intentional efforts to 
diversify its teacher workforce, and 
Grow Your Own was able to step 
in with tools to make that happen. 
GYO provides tuition assistance, 
funds for books, counseling, tu-
toring, mentoring, and stipends 
for transportation and child care, 
among other services.

“The best thing about GYO 
is the way we support each oth-
er,” said Andrea Lewis, a parent 
who volunteered at her children’s 
school and eventually held three 
jobs there before turning to GYO 
for help to become a teacher. In her 
GYO “class” of 12, nine graduated 
with honors, she said. (She is shown 
above, eighth from left, with her fel-
low grads and supporters.)

GYO staff and participants “will 
tutor you, come and meet you for cof-

fee, help you with tests,” said Tennille 
Evans, a CTU member who partici-
pated in the “boot camp” workshop 
about GYO at TEACH. “We want 
that pipeline for our PSRPs.”

The workshop was full of mem-
bers hoping to create similar pro-
grams, or at least use some elements 
of GYO’s success, in their home dis-
tricts. But they face daunting obsta-
cles. In District of Columbia Public 
Schools, for example, teachers of 
color are recruited but not given 
enough support to be successful. 
“They are evaluated out,” said Jac-
queline Pogue Lyons, the Teacher 
Leader Program coordinator at the 
Washington Teachers’ Union. She 
says new teachers need effective in-
duction programs, mentors, strong 
professional development opportu-
nities and supportive administra-
tors in a culturally responsive work 
environment.

In Boston, elementary school 
teacher Lea-Antoinette Serena was 
the only teacher of color in her school, 
and she said administrators have re-
fused to hire teachers from among 
the paraprofessional staff, which is a 
more diverse group of people. She is 
leaving that school to return to the 
school she attended as a child. She 
wants to give back to her own com-
munity, where she was inspired by 
her first-, second- and third-grade 
teachers—all black women. 

This article was originally published at 
www.aft.org on August 3, 2017. 

Photo: Grow Your Own Illinois
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Grow Your Own for PSRPs
Have you always wanted to be a teacher ? Do you have a passion 
for your community and social justice? GYO might be for you!

GYO helps community members like you-individuals committed to education, 
justice and young people-become teachers. GYO provides tuition assistance, tu-
toring and test preparation. With GYO’s assistance, you will complete a tradi-
tional college degree and become a certified teacher. In return for the supports 
and assistance provided by GYO, graduates are required to teach at least five 
years in a high needs school.

To be eligible you must have a GED or high school diploma, a desire and com-
mitment to teach in a high needs school for at least five years, demonstrated 
commitment to your community, and a score of at least 18 on the ACT.

GYO will be accepting applications for new teacher candidates to begin the pro-
gram Fall 2017. The application materials and instructions are available online 
at www.growyourownteachers.org.
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In memoriam
  2010
 October 13 Paz O. Edrozo, Mason
  2016
 December 22 Jessie M. Mitchell, Hirsch
  2017
 January 20 Audrey F. Weinstein, Reciprocal
 March 8 James Richburg, Substitute Teacher
 May 3 Iona A. Evans, Woodson
 May 4 Nellie R. Jackson, Mt Vernon Elem
 May 11 Joanna J. Gardner, Kozminski
 May 13 Martha Lattimore, Substitute Teacher
 May 15 Mary J. B. Bruska, Nurse-District 15
 May 18 John Zerlentes, Central Office
 May 19 Essie M. Thomas, Substitute Teacher
 May 22 Constance Laadt, Cather
 May 22 Barak Rosenshine, College Reciprocal
 May 23 Lillian L. Rowe, Byrd
 May 24 Irene Z. Hagan, Byrne
 May 25 Shirley J. Pleasant, Technology Svcs
 May 25 Lester W. Tally, Not Listed
 May 27 Margaret Y. Phillips, Gale
 May 29 Richard A. Pringle, C B York Alt Hs
 May 29 Phyllis Taussig, Substitute Teacher
 May 30 Janet M. Hantsch, Reciprocal
 May 31 Frances K. Garner, Kinzie

 May 31 Mary J. Holder, Sherwood
 June 1 Mary Brudny, Psychologist
 June 1 Benson I. Uwumarogie, Dunbar Voc
 June 2 Therese M. Brady, Substitute Teacher
 June 3 Albert J. Svoboda, Substitute Teacher
 June 4 John Iwaniuk, Parkside Comm Aca
 June 4 Ann Ellen Mizel, Lathrop
 June 5 Lucia Barba, Fulton
 June 5 Ronald E. Ring, CVS
 June 6 Sophie K. Black, Reciprocal
 June 6 Natalie S. Feldman, Reciprocal
 June 7 Carole Fay Lockett, Parkman
 June 7 Bernice Waitsman, Reciprocal
 June 8 Ollie Mae Evans, Sbarbo
 June 8 Janet K. Fassbender, Grant
 June 8 Myrtle L. Flagg, Substitute Teacher
 June 10 Leo E. Hennessy, Reciprocal
 June 10 Debra Louise Johnson, Edwards
 June 10 Dolores A. Johnson, Marquette
 June 13 William James Ociepka, Hubbard HS
 June 13 Earlena Y. Rudder, Oglesby
 June 13 Christine Hopkins, Reciprocal
 June 15 John J. Nowobielski, Englewood Acad 
 June 15 John B. Peters, Reciprocal
 June 16 Rosa L. Green, Bradwell
 June 16 Shirlee Hollander, Substitute Teacher
 June 17 Jewel S. Vasis, Amundsen High
 June 19 Rd Gallegos, Substitute Teacher

 June 20 L June Shuldes, Oriole Park
 June 20 William Boyczuk, Hyde Park Acad HS
 June 21 Sharon Marlene Nadick, Haugan
 June 21 Edward Reinfranck, Reciprocal
 June 22 Louise T. Cooper, Tilton
 June 22 Vivian M. Lewis, Carroll
 June 23 Arthurine Anderson, Nicholson
 June 23 Sandra Bradley-Strautmanis, Disney
 June 23 Catherine Lathan, Best Practice HS
 June 24 Harold Belkin, Reciprocal
 June 24 Juanita L. Lyons, Fermi
 June 24 John P. Vickroy, School Of The Art
 June 25 Annie M. Austin, Gresham
 June 25 Joel R. Dickson, Substitute Teacher
 June 25 Abdel A. Farah, Marquette
 June 25 Mary L. Moore, Gladstone
 June 26 Carl Bean, Bethune
 June 27 Peter M. Coorlas, Wildwood
 June 27 Millicent S. Kulieke, Audubon
 June 28 Fred W. Marentic, Faraday
 June 29 Rita J. Berry, Tanner
 June 29 Henry K. Bledsoe, Yale
 June 30 Elizabeth Howlett, Substitute Teacher
 June 30 James D. Skirha, Bennett/Hedges
 July 2 Anne M. Broderick, O’toole
 July 2 Garland Cleggett, 905 Region 5 Office
 July 2 Anne B. Donnersberger, Reciprocal
 July 3 Andrew Denton Iii, Central Office

 July 3 William E. Woodrow, Fenger
 July 4 Samella S. Davis, Carver Middle
 July 5 Maria Josefina Edelnant, Stockton
 July 6 Rosietta S. Brown, Substitute Teacher
 July 6 Mary T. Mccormick, Dawes
 July 7 Kenneth H. Mularski, Walter Payton
 July 8 Carol Alison Booth, Morrill
 July 8 Wanetta M. Daqqaq, Schurz
 July 8 Marta Hanchuk, Haugan
 July 8 Marie W. Smith, Henderson
 July 9 Armand A. Graupera, Lane Tech
 July 10 Mary E. Jackson, Englewood Acad HS
 July 14 James K. Curtin, Wilson and Hyde Pk
 July 14 Carol A. Guthrie, Locke
 July 15 Rama Lahori, Substitute Teacher
 July 16 Rosemary L. Johnson, Ruggles
 July 17 Johnnie M. Pope, H.S. District Central
 July 18 Francine E.J. Johnson, Central Office
 July 18 Naomi K. Larry, Harlan HS
 July 18 June Rest, Corliss
 July 20 Annie Lidia Abreu, Goethe
 July 20 Ellie T. Nero, Grant
 July 20 Mary L. Roberts, Goodlow Magnet
 July 22 Shirley J. Herman, Madison
 July 23 Janice Olsten Ladd, Yates
 July 25 Christine Loving, Farragut
 July 27 Jacqueline Foster, Substitute Teacher
 July 30 Flora M. Soto, Madero

A Free, Educational “Board” Game
Addresses racism and white privilege through 

critical thinking, social analysis, 
and team-based discussion.

DOWNLOAD at www.roadtoracialjustice.org
Created by Kesa Kivel

Ages 13+  •  CCSS-Aligned  •  Curriculum Included
(Worksheets, Glossary, PowerPoint)

Players will:

• Become more aware that racism exists in many everyday 
 situations (both interpersonal and institutional)

• Learn why the situations are racist (stereotyping, tokenism, 
 cultural appropriation, etc.)

• Acquire tools to interrupt these situations in order to help 
 create a more loving and just world

For Over 50 Years United Buying Service Has Helped CTU Members

Substantial Savings – Superior Service!

*Qualifications must be met to receive stated benefits, interest rates and rebates. Visit www. ubsi.com for details.
Copyright © 2017 - 2018 United Buying Service. All Rights Reserved. 

Call Now!  312-698-9990  or 800-YES-COST
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www.UBSI.com
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CTU representatives help 
educators learn the power 
of restorative practices
BY MARGARET LOHMANN AND 
WALTER TAYLOR

In July 2017, the American Fed-
eration of Teachers (AFT) host-
ed its biennial TEACH confer-

ence for all affiliate members. Two 
of the bootcamps offered present-
ed useful resources for educators 
to create a more inclusive environ-
ment in schools and introduced 
restorative practice strategies to 
incorporate into union contracts.

Two representatives from the 
Chicago Teachers Union, Record-
ing Secretary Michael Brunson 
and Walter Taylor, NBCT, Direc-
tor of Professional Development 
for the CTU Foundation Quest 
Center, recently partnered with 
the AFT to spread the gospel on 
the positive impact of restorative 
practices in the classroom. This 
collaboration recently grew into 
an international endeavor, cul-

minating in a two-day conference 
in Port of Spain, Trinidad in June 
2017. Educators from the Trinidad 
& Tobago Unified Teachers Asso-
ciation were taught strategies to 
introduce restorative practices 
into their Trinidadian classrooms. 
By the closing of the conference, 
the teachers stated that they expe-
rienced “a sense of pride and uni-
ty” after being trained by the CTU 
and CTUF, and had begun to un-
derstand not just the importance 
of using restorative practices in 
their teaching, but the positive 
impact that it can have on stu-
dents’ learning and socialization. 

These conference visits were 
designed to be supplemented by 
multimedia tools, thus allowing 
all members to benefit from the 
power of restorative practices. 
The AFT currently offers vari-
ous platforms for teacher-created 
lesson plans. Both TeachHuman-

Righs (www.teachhumanrights.
com) and ShareMyLesson (bit.
ly/THR-RestorativePractices) 
have lesson plans available on a 
range of topics and for a range of 
grade levels. Most recently, the 
AFT featured the online restor-
ative practices lesson plan (bit.
ly/THR-RestorativePractices) on 
the front page of ShareMyLesson, 
accessed by more than one mil-
lion AFT members. In addition, 
the CTUF Quest Center will have 
a teacher’s guide on restorative 
practices available for Chicago 
Public Schools teachers that is 
aligned to the CPS Framework 
for Teaching and the Illinois So-
cial/Emotional Goals. 

Walter Taylor, NBCT, is Director of 
Professional Development for the 
CTUF Quest Center, and Margaret 
Lohmann is an AFT International 
Affairs intern.

Manufacturing 
teachers who teach 
manufacturing
BY MICHAEL P. MORIARTY, NBCT

The past six months have been 
a whirlwind of innovation 
and accomplishment for the 

Instructors Apprenticeship for Ad-
vanced Manufacturing (IAAM) 
teacher professional development 
(PD) program. The Chicago Teach-
ers Union Foundation (CTUF) 
partnered with Manufacturing Re-
naissance (MR) and the National 
Institute for Metalworking Skill 
(NIMS) to realize the goals for the 
IAAM teacher training program. 
IAAM currently has apprentices 
in the midst of developing their 
technical, cultural, and pedagogi-
cal competencies in teaching ad-
vanced manufacturing machining 
skills to students in CPS and the 
greater Chicagoland community. 

With successful completion of 
the IAAM teacher training pro-
gram, apprentices will earn five 
NIMS credentials, 75 Illinois State 
Board of Education PD Hours and 
three Chicago Public Schools Lane 
Placement Credits. The five NIMS 

credentials are in Measurement, 
Material and Safety Level 1, Manu-
al Milling Level 1, Manual Turning 
Chucking Level 1, Computer Nu-
merical Controlled (CNC) Milling, 
and CNC Turning.

IAAM candidates have partici-
pated in three Quest Center cours-
es so far: Creating a Trauma-Sen-
sitive Learning Environment, 
Cultural Competency–Valuing Di-
versity, and Motivation Matters. 
They have been developing their 
machining skills at Richard J. Da-
ley College, where they’re learn-
ing how to mill, chuck and turn 
metal to create machining parts 
that companies use in factories 
worldwide. The skills that IAAM 
candidates are gaining will fur-
ther enhance career and technical 
education opportunities for CPS 
students in high-demand jobs like 
CNC machinist, CNC operations 
and CNC technician. 

Michael P. Moriarty, NBCT, is a CTU 
Foundation Quest Center professional 
development facilitator. 

AFT educators in a restorative circle during the July 2017 TEACH conference in Washington, D.C.

Nurturing Teacher Leadership welcomes its 20th cohort.

Online learning at 
the Quest Center
BY THERESA  
INSALACO-DECICCO 

This past spring, the CTU 
Foundation Quest Center 
acquired the use of the 

Canvas Learning System, an 
online course management sys-
tem often used by colleges and 
universities. This system gives 
the Quest Center the ability to 
create online learning opportu-
nities for Chicago’s teachers. 

The Quest Center is cur-
rently running the CPS Frame-
work for Teaching Domain 1 
“Webinshop” online. It is an 
asynchronous course, mean-
ing you can do this on your own 
time, and is open to registra-
tion and participation through-
out the school year.

In the late fall and early 
winter, additional CPS FfT-re-
lated Webinshops will be avail-

able, and they will again run all 
year long for easy access. Mov-
ing ahead, the Quest Center 
will be offering many differ-
ent professional development 
courses that will be open for 
rolling registration, meaning 
that you can register and with-
in 24 hours be ready to log-in. 
We’ll also be offering other on-
line options. For many of the 
available sessions, you won’t 
even need to leave your home 
to complete them! 

Visit www.ctuf.org/pd to look 
for all available PD offerings, 
including face-to-face courses, 
hybrid courses—which require 
some face-to-face meetings cou-
pled with some online activity—
and all online options. 

Theresa Insalaco-DeCicco is a CTU 
Foundation Quest Center profes-
sional development facilitator.
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National Board Certification
Recruitment is beginning for 2018–20 Nurturing 
Teachers Leadership cohort.

Nurturing Teacher Leadership  

The CPS/CTU’s two-year free professional development 
and candidate support program, prepares CPS teachers, 
counselors, and librarians for National Board Certification 
(NBC). If you will have completed at least 3 years of 
teaching in your certificate area by June 2018, you qualify 
to participate in National Board Certification  and earn 
this advanced certification, the highest credential a teacher 
can achieve, as well as: advance on the CPS salary scale; 
fulfil your state re-licensure requirements; earn financial 
incentives including an annual stipend of more than $1,950; 
receive contractual and other leadership opportunities 
including first consideration for Consulting Teacher and 
Framework Specialist roles; qualify for a full scholarship; 
earn an optional Master’s Degree and/or graduate and CPS 
Lane Placement salary credits; attain the Illinois NBPTS 
Master Certification Endorsement in only two years.

Benefits

Nurturing Teacher Leadership boasts a 94% achievement 
rate, twice the national average. It includes: weekly 
professional development and small-group facilitation; 
collaboration with a cohort of other CPS teachers going 
through the NBC process; preparation for rigorous content 
knowledge Assessment Center exercises; individual coaching 
and mentoring by CPS National Board Certified Teachers; 
assistance with writing required for the National Board 
portfolio; seven-day Summer Institute (first two weeks in 
August 2018 and August 2019); 27 graduate credits/optional 
Master’s degree; 15 CPS lane placement credits; annual 
pensionable stipend; membership in the most highly regarded 
professional learning community; public recognition; paid 
coaching roles upon National Board Certification.

For more information or to register for the 2018–20 cohort 
recruitment meeting on October 18, visit CTUF.org/NTL.

Restorative Practices:  
Learning Intensive 
10.5 ISBE PD Hours 

This three-session Learning Intensive is designed to support 
K–12 teachers and school support staff in creating a positive 
learning environment by developing healthy and nurturing 
relationships with students. Participants will analyze videos, 
articles and their own and each other’s teaching to determine 
why and how to integrate specific restorative practices such 
as reflective bell ringers, check ins/check outs, and mediation 
into their practice. Attendees also engage in practices of 
restoration: classroom community building; talking circles; 
restorative conversations; peer conferences; and conflict, 
healing and re-entry circles.   

Learning Series Dates: 9/19–9/21, 5:00 pm–8:30 pm

Colorism in the Classroom 
7 ISBE PD Hours

This two-session PD activity supports K–12 school staff 
in creating a positive learning environment by developing 
healthy and nurturing relationships with students and 
staff, resulting in increased self-esteem among students 
and reducing bullying in schools. Attendees learn what 
colorism is, how to identify it within themselves and among 

students and staff, and the historical context of how people 
discriminate against each other based on skin color, hair and 
facial features. Participants will check their own implicit 
biases, examine privilege in appearance, analyze video and 
texts on colorism, and discuss how colorism shows up in the 
classroom and how it impacts students. 

Workshop Dates:  9/19 and 9/26, 5:00 pm–8:30 pm

Differentiated Instruction
12 ISBE PD Hours

This hybrid (face-to-face and online) offering introduces 
teachers to the approach of differentiated instruction and 
provides them with research-based readings, practical 
ideas and hands-on practice that enables them to create a 
differentiated learning environment in their own context. 
Participants will learn how to utilize learning contracts, 
learning centers/stations, tiered assignments, choices boards, 
and learning menus.

Course Dates: 9/25, 9/26 (online), 9/27 (online), 9/28, 5:00 
pm–8:00 pm

Writing Across the  
Disciplines Pre-K–12th grade
30 ISBE PD Hours, Two Lane Placement Credits 

This hybrid course (online and face to face) focuses on 
teaching students how to write in various disciplines. 
Participants will learn how to incorporate writing into 
the subjects they teach and make it part of their regular 
curriculum. Teachers will investigate the writing style 
specific to their discipline and create their own exemplar 
pieces to use as models for student writing assignments. 
Teachers will be required to log in to the CTUF’s online 
course interface in order to complete assignments between 
classes. Log-in information and basic technical support for 
the online component will be provided on 9/27.

Course Dates: Face to face: 9/27, 10/11, 11/1, 11/29. Online 
asynchronous from 9/27 to 12/7, 5:00 pm–8:30 pm.

Social Justice in the 
Elementary Classroom
45 ISBE PD Hours, Three Lane Placement Credits

This eight-month long Action Lab Learning Community 
focuses on developing student-driven, community-based 
social justice projects. Participants will learn how to teach 
their students to gather information/conduct research about 
local issues and community needs/challenges, which will be 
the primary lever for planning, creating, implementing, and 
completing learner-centered projects both in the classroom 
and throughout the community. Teachers come together once 
a month in person to discuss the progress of their students’ 
social justice projects and collaborate with their colleagues 
as they move ahead. In order to receive credits for this 
professional learning opportunity, participants must attend 
all scheduled sessions and complete all online requirements. 
The eight-month Action Lab is open to currently practicing 
Pre-K–12 teachers, librarians, counselors, and social workers.

Course Dates: Face to Face: 10/4, 11/8, 12/6, 1/10, 2/7, 3/7, 
4/11, 5/2, 6/6, 5:00 pm–8:00 pm. Online: Asynchronous.

Why Teach Race?
9 ISBE PD Hours

This three-part series will explain the importance of teaching 
about race as well as addressing the vital need to do so. This 
offering will help teachers who teach students of color or 
white students on why learning about race is important to 
their education.

Course Dates:  10/12, 10/19, and 10/26, 5:30 pm–8:30 pm

Next Generation Science 
Standards: An Overview of the 
Practices, Crosscutting Concepts, 
and Core Ideas of the NGSS
14 ISBE PD Hours 

This four-session learning series introduces K–12 teachers to 
the vision and mission of Next Generation Science Standards 
(NGSS). Participants learn how to traverse the NGSS and 
apply them to their teaching context. This PD will assist 
teachers with making changes in their practice to address 
conceptual shifts and the many aspects of what students are 
expected to learn and be able to do in science class that have 
changed in these standards. 

Learning Series Dates: 10/16, 10/18, 10/23, 10/25, 5:00 
pm–8:30 pm

Creating Affirming  
Learning Environments  
for LGBTQ+ Students
10.5 ISBE PD hours for the entire workshop series, 3.5 ISBE 
PD hours per session

This three-session Professional Development series supports 
Pre-K–12 teachers and school support staff in developing 
an understanding of lesbian, gay, bisexual, transgender, 
questioning, and queer (LGBTQ+) identities and how to 
create positive and affirming learning environments for 
all students by centering the needs of LGBTQ+ students.  
Participants learn terminology, examine statistics about 
current school climates for LGBTQ+ students, use discussion 
to develop an understanding of best practices for supporting 
LGBTQ+ students, begin lesson planning for the inclusion of 
LGBTQ+ themes across curricular areas, and understand the 
professional responsibility of educators to create affirming 
environments for LGBTQ+ students to access their education.

Workshop Series Dates: 10/23, 10/24, 10/25, 5:00pm–8:30 pm

CPS Framework for Teaching 
Domain 1 Webinshop
5 ISBE PD Hours

This Webinshop introduces teachers who are currently 
evaluated using the CPS Framework for Teaching (FfT) with 
tools, strategies, and techniques for aligning their practice to 
the “Distinguished” level. Teachers will be able to log on to the 
Quest Center’s online learning system and view instructor-
led video sessions, reflect upon their practice, and respond to 
assignments aligned to reviewing the FfT. Participants will 
respond to relevant questions about their practice, upload or 
create supporting documentation that can later be used for 
their professional development portfolio and/or uploaded to 
the CPS Reflect and Learn system. 

Course Dates: Rolling sections (open dates), asynchronous 
access (all online)
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