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Despite the almost 
routine character 
of the challenges 
we face, there are 
particular days that 
always stick with you.
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BY GABRIEL PAEZ

In our austerity-weary hyper-segregated 
school district, we routinely work in the 
face of ongoing crises and an all-too-com-

mon experience of tragedy haunting the class-
room. Teachers in Chicago learn how to swal-
low our feelings, hold back our tears and carry 
on, despite confronting the unthinkable and 
completely avoidable. Social and economic 
structures have been organized in a way that 
leaves school districts begging for scraps while 
finance conglomerates and multinational cor-
porations accumulate more wealth than en-
tire countries—with predictable results. 

Despite the almost routine character of 
the challenges we face, there are particular 
days that always stick with you. One of those 
days was when a back-to-school barbeque 
was interrupted by a shooting down the street 
which injured a little girl sitting on a porch 
and prompted our evacuation back into the 
building. 

More recently was the morning when a fa-
ther of five was detained by U.S. Immigration 
and Customs Enforcement (ICE) in the neigh-
borhood. It was a rude collision of what I knew 
intellectually was going on and what was ac-
tually unravelling in front of me in real time. 
I was called to the office over the intercom 
and found an inconsolable mother grieving 
in front of the office. Her husband had been 
taken away at gunpoint in front of their chil-
dren while he was getting ready to take his 
kids to school. A DUI conviction condemned 
him to expulsion from his home and family. 
Because her cell phone bill was overdue she 
couldn’t call anyone, and she worried about 
ICE coming after her and her kids. 

I led her into the parent room, from where 
I could see her kindergarten daughter in 
line crying. I could feel a rush of adrenaline 
in my arms and stomach, and I grabbed an 
emergency hotline card that the CTU had dis-
tributed and called the number. The woman 
on the other end of the line listened as I ex-

plained the situation, and then I handed the 
phone over so she could speak to the mother. 
I imagined Trump living holed up in a gold-
en tower, without a single meaningful world 
experience that could make him understand 
the situation, or understand the fear, despair 
and complete uncertainty. 

The hotline was able to provide the mom 
with an appointment to see if they could find 
her a free immigration attorney. After about 
30 minutes she hung up, decided against 
taking her kids out of school for the day and 
debated whether she should go to work at the 
hair product factory where she is employed. 
Her husband is to be detained for 10 days and 
will then appear before a judge. They have no 
extended family in the U.S., and the fate of 
their entire family is uncertain. Every day that 
the father is in detention is another day of lost 
wages and lost fatherhood. The strain could 
not be greater. We await the outcome.

 A child is shot. A father is stolen from his 
family. We feel for the needless hardships and 
tragedies our students confront every day. Yet 
we carry on and we teach—for our students, 
for their families and for our communities. 
That’s what Chicago public teachers do. 

Gabriel Paez is a bilingual teacher at Casals School 
of Excellence.

A family 
detained
CTU members experience the 
hardships their students go 
through every day. 

(Photo: Wikipedia)
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Throughout the 

summer, we 

will con tinue to 

advocate for our 

students and our 

members.

The 
heartbeat  
of our union
Sisters and Brothers,

Our year began with a contract fight 
and ended with legislation for an elect-
ed school board passing both the Illinois 
Senate and House of Representatives. In 
between were experiences that tested our 
mettle, but also made us stronger.

Last month, you cast an overwhelming 
“no confidence” vote in Chicago Public 
Schools CEO Forrest Claypool, tangible ev-
idence of how the handpicked leader of our 
district has failed nearly 24,000 teachers, 
clinicians, paraprofessionals and school 
staff, and by extension, your students and 
school communities.

He’s failed those of you who have start-
ed GoFundMe campaigns to raise money 
for your classrooms, and the special educa-
tion teachers who struggle with how CPS 
routinely employs policies and tactics de-
signed to deny or delay services to some of 
our most vulnerable students—those living 
with disabilities.

In neighborhoods and school commu-
nities besieged by violence, many of you 
lack adequate wraparound services to 
help thousands of students living with the 
trauma of losing a loved one or a classmate. 
What do you say to the fourth grader who 
comes to school heartbroken because their 
father has been shot and killed? What do 
you say to the seventh grader who’s lost 
one of their friends to Chicago’s street vi-
olence? Sadly, our members know the an-
swer to these questions.

What do you say to the clerk, the be-
loved backbone of any school, whose job is 
threatened by a self-service payroll system 
that will not only put them out of work, but 
add more paperwork to already increasing 
workloads? What do you say to your col-
leagues who are targeted for their activ-
ism and standing up for your rights and 
the rights of your students?

I have visited schools and talked to 
members who have said this year has been 
one of the most stressful they have endured 
in their entire careers—and this was after 
we settled our contract with the Board. 
To them, and to others, the district has no 
answers. So our lack of confidence in the 
leadership—at both the Chicago Board of 
Education and City Hall—is about consis-
tent failure to do what our schools, stu-
dents and educators need.

So progress toward an elected school 
board and advancement on other legis-
lation to derail the power of the Illinois 

State Charter School Commission, change 
the school funding formula to improve 
equity in distribution of education funds 
across the state and close a tax loophole 
that could raise as much as $1.7 billion in 
annual revenue is our union, community 
partners and parents doing what is needed 
for the schools our students deserve. We 
are changing the political landscape just 
as we are making a difference in the lives 
of nearly 400,000 children throughout the 
city of Chicago, and all for the betterment 
of our schools and communities.

The process of unification with the 
Chicago Alliance of Charter Teachers 
and Staff, Local 4343, is the next step in 
improving our school communities and 
providing a means for educators to speak 
with one voice. We have long been critical 
of the role charter networks have played 
in stripping traditional, neighborhood 
schools of resources, but inside of those 
classrooms are educators just like us. We’ve 
been asked, “How do charter schools go 
from being the ‘enemy,’ with the purpose 
of privatizing public schools, to being part 
of our union?” The answer is that it is the 
charter management companies we’ve had 
problems with, not charter teachers, stu-
dents or staff. It is much like our relation-
ship with the Board—we are organizing to 
strengthen our collective fight for better 
work conditions and better communities. 
In bringing additional resources to our 
work at the CTU, our union will thrive.

Throughout the summer, we will con-
tinue to advocate for our students and our 
members, examples of which you will find 
in this issue of Chicago Union Teacher. 
We put pressure on city, state and district 
leaders to equitably fund our schools; we 
will hold principals and administrators 
accountable for contract violations in our 
buildings; we will join parents and allies 
in organizing in our communities; and we 
will be there for our CTU sisters and broth-
ers when we are called upon.

On behalf of Vice President Jesse Shar-
key, Recording Secretary Michael Brunson 
and Financial Secretary Maria Moreno, I 
want to thank you for all that you have 
done this year. Please know that your ef-
forts are greatly appreciated, and it is your 
work—not ours—that matters the most. So 
much of what you do every day is out of love 
for your students. You are the heartbeat of 
our union.

Have a great summer.

In solidarity,

Karen GJ Lewis, NBCT

the
president’s
message
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Letters

A message of thanks from  
the Human Rights Committee

The Human Rights Com-
mittee would like to 
thank the Chicago Teach-

ers Union Foundation and Chi-
cago Teachers Union members 
for their generous contributions 
and support this year. What 
they’ve done to aid in the Com-
mittee’s initiatives are truly 
appreciated and will never be 
forgotten.

Thank you for teaming up 
with our “Feel the Warmth” 
campaign, which allowed us 
to give away 700 coats during 
a much-needed coat drive. So 
many of our students come 
from families that struggle with 
poverty, and our students were 
warmer this winter because 
of this initiative and the assis-
tance that you provided.

We would also like to thank 

you for your support of our 
“Feed the Children” pilot pro-
gram, designed to ensure that 
children whose families rely 
on the meals their kids receive 
during the school day to stave 
off hunger. Some of those fam-
ilies also struggle to feed their 
children on weekends when 
they’re out of school. Through 
your generosity, we not only 
met our goal to feed 100 stu-
dents, but we exceeded it by 
providing meals for more than 
122 children at Nash Elemen-
tary School. Tresa Dunbar, the 
principal at Nash, joined her 
staff and parents, who worked 
with the Committee to ensure 
that no child was hungry over 
the weekend. 

The CTU and the CTUF 
have helped us lift up our 

schools and bring critical sup-
port to hundreds of families 
and their communities, and the 
Human Rights Committee is 
grateful for all they have done. 
Please accept warm, heartfelt 
thanks from our teachers, PS-
RPs and retirees in making this 
a rewarding year.

The families that benefited 
from these programs are grate-
ful for the assistance that the 
Committee has provided. We 
pledge our best efforts in con-
tinuing our work in the coming 
year, and our goal is to continue 
pushing forward in providing 
much-needed services for our 
children and our members.  
Sincerely, 
Charlotte Sanders
CTU Human Rights  
Committee Chairperson

Correction
The article, “The Metrics of School Turnaround and Closing Discrim-
ination,” which appeared in the April issue of Chicago Union Teacher, 
erroneously stated that “Bethune [Elementary School] sat abandoned 
after the closing.” Kellman Elementary moved into the Bethune building 
pictured in the article that year. Chicago Union Teacher regrets the error.

Thanks to all Displaced 
Substitute Teachers for 
another successful year

I would like to thank all of our 
Displaced Substitute Teachers 
(DST) as the school year comes 

to an end for making a positive dif-
ference in the lives of our students. 
You provide a caring and support-
ive instructional environment, and 
our schools could not operate with-
out your service.

We are sometimes disregarded 
as professionals despite our expe-
rience and educational attainment. 
We are commonly assigned non-in-
structional duties that include cler-
ical, filing, lunch and recess and se-
curity duties—all assignments that 
are a violation of our contract. Nev-
ertheless, we endure and carry on 
because we care about our students.

Moving forward toward 2017-
18, I urge you to join the Chicago 
Teachers Union DST committee, 
where we’ll continue to advocate 
for all DSTs in a timely manner.  

Through collaboration with 
Chicago Public Schools, a hand-
book and other pertinent informa-
tion will be made available online 
to address concerns. There will 
also be a citywide meeting for DSTs 
scheduled over the summer.

In addition, please familiarize 

yourself with the CTU website, 
where you’ll find valuable informa-
tion concerning a variety of topics.

Finally, DSTs had positive ex-
periences during the school year at 
the following schools where they 
were treated as professionals and 
welcomed by their colleagues:

Elementary schools 

Byrne, Cooper, George Rogers 
Clark, Clissold, Hawthorne, Lara, 
Lincoln, Mayer, McDade, McDow-
ell, Mount Greenwood, Newfield, 
Pritzker, Sauganash, Spry, Zapata.

High schools 

Back of the Yards College Prep, 
Chicago Academy, Chicago Agri-
culture, Hubbard, Jones College 
Prep, King College Prep, Lake 
View, Little Village, Mather, Mul-
ticultural, Morgan Park Academy, 
North Side College Prep, Ogden 
International, Phillips, Prosser, 
Spry, Social Justice, Schurz, Senn, 
Steinmetz, Sullivan, Roosevelt, 
Tilden, Walter Payton, Whitney 
Young, York.
Burma Green, M.A., M.Ed.
CTU Displaced and Substitute 
Teachers Committee Chairperson 

Why I voted ‘no confidence’ in Claypool

My name is Val-
entina Sorescu, 
and I am one of 

the whistleblowers from 
Manley High School 
who exposed massive at-
tendance fraud in 2015. 
As a National Board 
Certified math and 
computer science teach-
er, I believe in rigorous 
public education that 
empowers all students. 
That rigorous education 
in the classroom starts 
with attendance. 

When attendance 
is tampered with, we 
lose more than our 
commitment to those 
rigorous standards. We 
also erode our students’ 
dreams and trust as we 
abusively limit their op-
portunities. I am no lon-

ger at Manley due to re-
taliation from Manley’s 
principal, and I have 
now been removed from 
my present school. I can-
not be in the classroom 
for my students because 
I was suspended as of 
Tuesday, May 23.

CPS leadership 
says it’s all about the 
students, but their ac-
tions prove otherwise, 
since they are retaliat-
ing against me for the 
second time. They are 
ignoring the fact that 
139 students will now 
be without a teacher for 
the remaining weeks of 
the school year. 

Mr. Claypool and 
Ms. Jackson, how is 
your witch hunt, which 
removes activists from 

our schools  for speaking 
out against and exposing 
abuses, going to help our 
students and communi-

ties? There is no confi-
dence in this leadership 
for a reason!
Valentina Sorescu

Valentina Sorescu

Burma Green
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A powerful organizing model to 
strengthen neighborhood schools
Southwest Side organizing saves jobs, pushes Board of Ed to put community first 

BY STACY DAVIS GATES

Three years ago, del-
egates from Hubbard 
High School, Peck and 

Pasteur elementary schools 
organized with parents, 
stake holders from commu-
nity groups, Chicago Pub-
lic Schools and the political 
power structure—with the 
full support of the Chicago 
Teachers Union—to strength-
en neighborhood schools.

The stakeholders formed 
the Southwest Education 
Action Council (SWEAC), a 
group born from the threat 
that neighborhood school 
communities would be un-
dermined by an expansion 
of the United Neighborhood 
Organization (UNO) Charter 
School Network.  Originally, 
CPS had made funding avail-
able to expand UNO in the 
area, a move that would have 
hurt neighborhood schools. 
But the educators in those 

communities organized for 
a different outcome, and 
ultimately those funds were 
redirected to their schools. 

It took real organizing by 
teachers to make this happen, 
and that organizing paid off.  

Parents, educators and 
community members sat at a 
table of stakeholders anchored 
by the political leadership 
in the area—Illinois House 
Speaker Michael Madigan, 
13th Ward Alderman Marty 
Quinn and 23rd Ward Alder-
man Michael Zalewski.

During the process, dele-
gates benefited significantly 
from dealing directly with the 
community.  They built real 
bonds as they canvassed the 
community, held meetings 
and spoke to parents direct-
ly. Each stakeholder had a seat 
at the table.  The aldermen 
convened the meetings, ev-
eryone worked for consensus 
and the results of this orga-
nizing have been tremendous.

In CPS’ original plans, 
Hubbard High School was to 
lose its sports fields to a new 
middle school, which was to 
be created to relieve over-
crowding at Peck and Pasteur 
elementary schools. After or-
ganizing efforts spearheaded 
by the delegates, SWEAC de-
termined that Hubbard’s ath-
letic programs would not lose 
their sports fields. Stakehold-
ers decided instead that the 
school’s sports fields needed 
upgrading—not elimina-
tion. Now the school’s sports 
fields are in high demand and 
have helped plug the holes in 
Hubbard’s operations budget, 
even as CPS continues to cut 
the school’s budget.

 The overcrowding at Peck 
and Pasteur was relieved 
when grades 5-8 moved to 
the brand new Richardson 
Middle School in December 
2016. Aldermen Quinn, with 
support from the community, 
decided to push the Chicago 

Board of Education to open 
the school in the middle of 
the school year.  This move 
was enacted to ensure that 
the school communities 
would suffer as little up-
heaval as possible during the 
transition. Every educator 
and student from Peck and 
Pasteur moved into their new 
middle school during the hol-
iday break. 

While there were many 
challenges throughout this 
effort, none was more chal-
lenging than when the newly 
hired principal at Richard-
son decided to not rehire 
ten of the school’s teach-
ers for the following school 
year.  That decision reacti-
vated the SWEAC team, 
which organized the mem-
bers of the community to 
demand that the teachers be 
rehired. They phone banked, 
canvassed neighborhoods, 
petitioned parents and held 
meetings. They worked close-

ly with Speaker Madigan 
and Aldermen Quinn and 
Zalewski. 

The combined efforts of 
the SWEAC and our delegates 
at the schools forced CPS to 
uphold its original agreement 
and all ten positions were re-
stored.  

The SWEAC collabora-
tion is a powerful model for 
educators, parents and com-
munity residents fighting for 
adequately resourced neigh-
borhood schools across the 
city.  The delegates assumed 
leadership and collaborated 
with the stakeholders to pro-
vide Southwest Side students 
and families the school com-
munities they deserve. 

This is a model we continue 
to use to protect our schools’ 
resources and communities, 
and it’s a model that can work 
for educators and parents 
fighting for better outcomes 
for neighborhood schools 
throughout Chicago. 

Stacy Davis Gates is the CTU 
Legislative and Political Director. 

Pushing back 
against CPS 
budget cuts 
Students suffer when principals  
try and do more with less.

BY JACKIE CHARLES 

In the summer of 2016, 
Darwin Elementary was 
faced with a budget cut 

like most other schools in the 
city.  Our principal did what 
he thought was best to pre-
serve programming, but there 
was significant disagreement 
among staff about how funds 
in the budget should be spent. 
We didn’t have a functioning 
Professional Personnel Lead-
ership Committee (PPLC) 
at the time, so staff had no 
clear way to give input on 
the budget. Consequently, 
the principal chose to cut 
the school’s full-time, award-

winning music teacher. 
In order to provide home-

room teachers with their con-
tractual preparation periods, 
the principal contracted mar-
tial arts instructors to come 
into the school a few days a 
week. This move saved mon-
ey by eliminating a teacher 
who cost the school $85,000 
in salary and benefits, and 
replacing him with non-cer-
tified, non-union, part-time 
instructors who would get 
paid about $27,000 over the 
course of the year. 

Our principal hired more 
part-time, non-certified, non-
union instructors for music 
classes two days a week to con-

tinue to offer our students mu-
sic education. Since state law 
says students must be in front 
of a certified teacher at least 
300 minutes a day, we had to 
change our schedules to make 
sure students wouldn’t have 
martial arts andmusic in the 
same day. To avoid a second 
grievance, the principal sched-
uled certified teachers to be in 
the room with the non-certi-
fied instructors as if they are 
Arts Partners—even though 
they aren’t. 

While I’m happy that my 
school’s students are receiv-
ing non-academic enrich-
ment programming, they 
are ultimately getting the 

short end of the stick. The 
non-certified instructors 
have little or no training in 
classroom management, de-
velopmentally appropriate 
teaching or vertical align-
ment of curriculum. The use 
of these instructors threatens 
teaching as a profession by 
setting a pattern that allows 
anyone— however limited 
their training or experi-
ence—to come in and teach 
our classes. And this practice 
undermines the living wage 
job market by replacing a 
full-time job with benefits 
with part-time, temporary 
work with no benefits. 

Our situation at Darwin is 
a direct violation of our con-
tract. Our grievance is still 
going through the appeals 
process, and I hope we can 
serve as the precedent to en-
sure that this doesn’t happen 
again at Darwin or at other 
schools. The district shouldn’t 
be lengthening the school day 
if it can’t afford it. The district 
shouldn’t be waiting until the 
middle of the summer to give 
schools their budgets, forcing 
schools to make rash, pres-
surized decisions without the 
input of stakeholders. 

I urge you to make sure 
you have a functioning PPLC 

before the end of the year that 
can weigh in on budget deci-
sions over the summer. At the 
very least, make sure a contin-
gent of teachers, PSRPs and 
clinicians attend summer Lo-
cal School Council meetings 
about your school’s budget. 

Don’t stand for part-time, 
non-certif ied, non-union 
workers being hired by your 
schools. I’m sure my principal 
wasn’t the only one to hire 
non-certified instructors to 
teach our students, but I want 
him to be the last. 

Jackie Charles is a third grade 
teacher at Darwin Elementary.

It took real 
organizing by 
teachers to make 
this happen, and 
that organizing 
paid off.
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Sick  
day  
audit 
update
What’s the best way for 
a CPS CEO to stay out 
of jail and avoid being 
investigated? Divert 
money and resources 
away from the office 
investigating them.

BY JOSEPH MCDERMOTT

Chicago Union Teacher two 
months ago reported on 
Chicago Public Schools 

CEO Forrest Claypool’s creation 
of the CPS Office of Compliance 
and Audit. Claypool has allocated 
more money in employee salaries 
for this unit of secret spies than is 
allocated for the CPS Office of the 
Inspector General (OIG). Claypool 
diverted funds away from the OIG’s 
office because they have the power 
to investigate the CEO for his fraud, 
while the paper clip counters at the 
“audit office” only follow his orders.  

Since that story was reported, 
the audit office has continued its 
arbitrary harassment of Chicago 
Teachers Union members over use 
of sick days. It’s also been learned 
that Claypool’s audit office lured 
two of the most experienced inves-
tigators away from the OIG. Keep 
in mind that it was the OIG’s savvy 
investigators that uncovered con-
victed former CPS CEO Barbara 
Byrd-Bennett’s illegal activity and 
sent the evidence to the U.S. Attor-
ney’s office. Now, these experienced 
investigators have been given raises 
to apply their high level of skill to 
determine if a sick teacher was too 
sick to go to work—instead of de-
termining if the CEO is giving out 
$20 million in no-bid contracts to 
friends of the top brass.   

This represents a continuation of 
Claypool’s subversion and sabotag-
ing of the OIG—tactics that serve his 

own self-interest. Claypool knows 
that it was the OIG that helped put 
his predecessor in jail. And he knows 
that the OIG is investigating him for 
hiring his friends at huge salaries—
knowing that they live in the sub-
urbs. Claypool also knows that the 
OIG is investigating his hiring of a 
political contributor and friend as 
the district’s general counsel. 

So what’s the best way to stay out 
of jail and avoid being investigated? 
Divert money and hire the best tal-
ent away from the OIG.  

Meanwhile, our schools are left 
filthy under the Aramark contract, 
and the super sleuths at the audit 
office do nothing about that. We all 
know that Aramark signed a prof-
it-driven contract that does a terri-
ble job cleaning our schools. What 
few know is that Aramark did not 
have enough of its own staff to do 
the job themselves. So they estab-
lished subcontracts to clean schools. 

What happens when you add 
more middlemen to the equation?  
More owners of the companies in-
volved make profits and less money 
goes toward actually cleaning the 
schools.  

Total Facility Maintenance 
(TFM) and Vargas Janitorial Ser-
vices and are two classic examples 
of this profit-taking scheme. Var-
gas has been subcontracted to pro-
vide cleaning services for 149 CPS 
schools and TFM is responsible for 
260 schools. At all of these schools, 
the principal cannot communicate 
with either company, and must in-

stead spend extra time speaking 
with Aramark, which then com-
municates with the subcontractor.   

In the case of Vargas, the Union 
has filed multiple grievances at 
schools it services. These were 
schools where dead rodents were 
found, roach infestation took place 
and f loors were not mopped for 
months at a time. Teachers had to 
buy cleaning supplies and clean 
their own classrooms, and students 
are subjected to filth and unsani-
tary conditions.

To be fair to Vargas, the margins 
for a profit in this industry are very 
low. In fact, it would be easier for 
Vargas to be able to directly com-
municate with principals. Vargas 
is a minority-owned business and a 
small player compared to Aramark—
and it’s Aramark that is making 
the vast majority of profits. It was 
Aramark that created the contract 
with inadequate staffing levels, and 
Vargas has to adhere to that con-
tract. Vargas just implements the 
program—including staffing lev-
els—created by Aramark. 

The CTU has made several re-
quests to the audit office to spend 
its time and expertise investigating 
Aramark, Vargas and TFM. In the 
case of one school’s grievance, the 
Union requested that the office in-

vestigate whether or not Aramark 
has honored its agreement. This is 
an example where an audit to de-
termine compliance would actually 
help catch the people that do harm 
to our schools.  

In one grievance, the teachers 
argued that student and teacher 
attendance has been hurt due to 
illness created by the filth in the 
schools. If the audit office wants to 
do something about teacher atten-
dance, here’s its chance! Claypool 
should send its highly paid inves-
tigators—the ones taken from the 
OIG—and investigate if the lack of 
cleanliness is hurting our students 
and educators.          

The Union is pushing back 
against the audit office in other 
ways. A grievance has been filed by 
several members demanding the 
Board cease and desist these fishing 
expeditions that management calls 
investigations. The following is the 
excerpt from a recent grievance re-
lated to the sick day audits.  

A sick day is a contractual 
benefit. The grievant exer-
cised their right to utilize this 
contractual benefit on the 
date in question. The Board’s 
nefarious investigation into 
the grievant’s use of the sick 
day is a form of retaliation for 

the utilization of a contractual 
benefit. That is a violation of 
Article Two.    

The grievant used a sick 
day. The grievant followed all 
school policies by giving ap-
propriate notification. Their 
use of the sick day was in con-
formity with the Board’s policy 
on paid time off. The Board 
Office of “Audit and Compli-
ance (sic)” contacted [name] 
and demanded a note from a 
physician. The union contends 
that there was no legitimate 
“reasonable suspicion,” as the 
Board’s own policy requires, 
for this request. The Union 
contends that the Board vio-
lated its own policy (see below) 
when they made this unrea-
sonable and baseless request.  

Physician’s Certificate…If 
a supervisor has a reasonable 
suspicion that an employee is 
abusing sick days, s/he may de-
mand that the employee pro-
vide a certificate that the em-
ployee has received treatment 
from a physician, advisor or 
practitioner regardless of the 
number of days of absence. 

Joseph McDermott is a CTU teacher 
field representative. 

Special education teacher Pamela Seaton-Moten 
cleaning her classroom at King College Prep. 

The district’s privatization of custodial services 
has left many schools a mess, and teachers are 

taking matters into their own hands.
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Segregation in CPS, in the crucible 
of corporate education reform
A new report by the CTU Education Policy Department 
examines how the district’s history of discrimination continues 
to shape the experience of both students and teachers.

BY CAROL CAREF, PH.D., AND PAVLYN JANKOV

Recently, Chicago Public Schools CEO 
Forrest Claypool invoked the racist pol-
icies of the South to draw attention to 

inequitable state funding in Illinois. However, 
he refuses to acknowledge the ways Jim Crow 
policies have shaped school opportunity in Chi-
cago, both in the past, and under his adminis-
tration. CPS segregationist policies were made 
famous during the 1960’s protests of Willis 
Wagons, continued until they were forced by 
the courts to desegregate schools in the 1980s 
and 1990s, and accelerated during this decade. 
The results of segregationist policies continue, 
with massive school closures on the South and 
West sides, growth of disproportionately white 
selective enrollment schools, and continued 
expansion of segregated charters. The poli-
cies enacted under mayoral control were and 
continue to be actively segregationist with dev-
astating and discriminatory consequences for 
students of color in CPS. 

In a paper published June 5, 2017, in the 
Education Policy Analysis Archives, the Ed-
ucation Policy Department of the Chicago 
Teachers Union examined the historic and 
contemporary dual segregation of Black 
teachers and Black students in CPS. The study 
showed how massive school closures, privat-
ization and corporate school reform have both 
transformed and deepened segregation and 
resource inequity across Chicago’s schools.

The paper documents segregation in CPS, 
arguing that the corporate reform policies re-
shaping the opportunity structure in Chica-
go are actively segregationist. Some findings 
from the study: 

The numbers of Black students and Black 
teachers in CPS fell dramatically over the last 
few decades, but disproportionate numbers 

of Black students and teachers remained in 
segregated schools. 

In 20 years, the number of schools with 
few (less than 10 percent) Black teachers and 
few Black students went from 6 to 145 (over a 
quarter of all district schools).  

When desegregation was mandated by 
the court, Black teachers taught in virtual-
ly every school in the district. There are now 
many schools, and nearly 30,000 non-Black 
students, who go without the benefit of even 
one Black teacher in their school. 

Student segregation has worsened in a 
similar way. In 2012, half of all non-Black stu-
dents attended schools where there were vir-
tually no Black students (less than 5 percent).

The expansion of charter schools created 
more segregated learning environments, and 
new racial inequities have arisen. In charter 
schools, students of color are subject to exclu-
sionary discipline, lack of access to teachers of 
color and lack of access to experienced teachers. 

Under the corporate reforms predominat-
ing CPS policy over the last decades, the dis-
trict has used segregation to institute policies 
that disproportionately impact Black students 
and teachers negatively. Further school clos-
ings justified by low enrollment are still on the 
horizon and they will likely again impact Black 
schools most severely. CPS remains committed 
to peppering over its structural revenue short-
falls with annual teacher layoffs, and continues 
to pursue school turnaround policy. Federal 
class action lawsuits brought by CTU against 
the district have exposed the racially discrimi-
natory nature of these policies. Charter schools 
continue to proliferate, some in the same Black 
communities where the most recent round of 
closures have left more abandoned boarded-up 
historic school buildings. Latino/a students, 
now the largest ethnic group in CPS, face 

multiple segregations across poverty, race, 
language barriers and geography that are 
also being compounded by corporate reform. 
Furthermore, CPS continues to spend millions 
building new schools without a long-term plan 
that emphasizes, or even mentions, ending 
segregation as a policy goal. In many instanc-
es, the cash-strapped district will build a new 
school to avoid integrating an overcrowded 
mixed-population school with an underused 
predominately Black school. Springfield does 
not have a monopoly on racist polices. CPS has 
in the past, and continues to this day, to carry 
out segregationist policies to the detriment of 
CPS students and staff.

Introduction

This paper articulates the role segregation 
plays in the context of the corporate educa-
tion reforms carried out across Chicago Public 
Schools (CPS) over the last decade. The paper 
does this chiefly through examining segregat-
ed, predominantly Black schools, and drawing 
special attention to the relationship of school 
closures, expansion of charter schools, and 
segregation. It explores the synchrony and in-
terdependence that exists between inequality, 
segregation, and public education in Chicago. 
It argues that far more than just an enduring 
holdover from the era of overtly racist public 
educational policies, school segregation in Chi-
cago today plays a fundamental and active role 
in the ways that educational opportunity is 
restructured under neoliberalism. During the 
period of 1981 to 2015, the total population of 
Black students in CPS plummeted from close 
to 240,000, 60 percent of all CPS students, to 
156,000 or 39 percent of CPS. This paper doc-
uments that despite their decreasing numbers 
and percentage in the system, the vast ma-
jority of Black students remained isolated in 

predominantly low-income Black schools that 
also were the target of destabilizing corporate 
reforms and experimentation.

The paper begins with a brief overview of 
the ways neoliberalism has restructured pub-
lic schools and educational opportunity. The 
history of segregation in CPS and the deep 
conflicts over desegregation are then explored 
to give context to current inequities. This his-
tory is crucial for establishing the concurrence 
between the policies of today and those at the 
height of segregated schooling. The paper 
then lays out the basic contours of how cor-
porate reforms have transformed CPS and 
impacted segregated Black schools. While 
other studies of segregation sometimes look 
at all non-White students collectively, this pa-
per specifically looks at segregation of Black 
students. The paper focuses on Black segre-
gation specifically because this is where the 
most dramatic harms of segregation appear. 
For example, of the 50 schools CPS closed in 
2013, 42 had student populations that were 
greater than 75 percent Black. 

Carol Caref, Ph.D., is the CTU Education Policy 
Director and Pavlyn Jankov is a CTU Education 
Policy Analyst. To read their full report, visit 
http://epaa.asu.edu/ojs/article/view/2631.

Under the corporate 
reforms predominating 
CPS policy over the last 
decades, the district 
has used segregation 
to institute policies that 
disproportionately impact 
Black students and 
teachers.
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Alyssa Miranda, Sabin Dual Language School, Grade 5

Ismael Duran, Sandoval ES, Grade 5

Emily Splinter, Lincoln Park HS, Grade 12

Yasmeen Aldeiban, Solomon ES, Grade 8

Andrea Mora Iveth Crisoforo, Mather HS, Grade 11
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young
artist

awards
2017

Twajha Scott, Haley ES, Grade 5

Carla Gomez, Goode STEM, Grade 10

Aniya Reavley, Telpochcalli ES, Grade 6

Cindy Chen, Ward ES, Grade 6
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Matthew Estrada, Wilma Rudolph Learning Center, Grade 4

Jveun Brimmer, Kenwood Academy HS, Grade 12

Marlen Martinez, Tonti ES, Grade 3

Lauren Boone, Newberry Math & Science, Grade 2

Yaruby Mendoza, O.A. Thorp Scholastic Academy, Grade 8

Leyna Nguyen, Jamieson Elementary, Grade 6

Jveun Brimmer, Kenwood Academy HS, Grade 12
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Special thanks to  
Young Artist Awards 2017 curator and  

assistant to the CTU Recording Secretary, April Stigger, 
artwork photographer Rhonda Gholston,  
Hiram Long of the Artists Frame Service,  

and all the young artists who participated.

Nicolas Cabrera, Talcott Elementary, Grade 5

Xochitl Rojas, Shields Middle School, Grade 7

Sarah Herrera, Mark Twain Elementary, Grade 7

Genesis Macias, Blair Early Childhood, Grade 1
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Educators affects eternity; they can never tell where their influence stops.

CHICAGO TEACHERS UNION

2017 RETIREMENT LUNCHEON
We’d like to acknowledge our members who are ending their careers in educa-
tion during the 2016-17 school year.  Please join us as we celebrate your years 

of commitment to the students attending Chicago’s public schools on: 

Friday, June 30, 2017 
Chicago Teachers Union Center 

1901 West Carroll Avenue    Chicago, Illinois
Social Hour 11:30 a.m.—12:30 p.m. 

Lunch Served 12:30-2:00 p.m. 
Mail your RSVP to: 

CHICAGO TEACHERS UNION CENTER 
1901 West Carroll Avenue         Chicago, IL 60612-2401 

Attention:  Romel Ferguson 

——RESERVATION DEADLINE JUNE 22, 2017——- 
oteg-73-rcf 

RSVP
Due to space limitations, reservations will be limited to the first 350 respond-
ents.  Reservations must be received no later than June 22, 2017.  Telephone 
reservations will not be accepted.  You may fax your reservation to 312-329-6200 
if you are not bringing a guest.  Retiring members attend free of charge.  Guest 
are limited to one person per retiree at a cost of $45.  An email confirma-tion 
will be sent after the deadline date.  For additional Information call 312-329-
6213. 

____________________________________    _______________________ 
YOUR NAME        LAST 4# OF SS 

____________________________________________   ______ ______  _______ 
HOME ADDRESS            CITY       STATE       ZIP 

_______________________________ ______________________________ 
PERSONAL EMAIL ADDRESS   TELEPHONE NUMBER 

_________________________    __________________________     __________ 
JOB CLASSIFICATION            SCHOOL        SERVICE YEARS 

GUEST’S NAME_____________________________________________________ 



Summer learning  
at the Quest Center
BY THERESA INSALACO-DECICCO,  
M.ED., NBCT

As the summer months approach, I 
think about all of the popular memes 
out there that have pictures of teach-

ers on beaches, at parties and “living the life” 
as students burst out of the school doors for 
summer break. And then I sigh. I know very 
few teachers who simply stop everything and 
just relax once school lets out for the year. 

Unlike many certified and licensed pro-
fessionals in our state, teachers are required 
to consistently maintain their qualifications 
to practice by attending professional develop-
ment (PD) and receiving continuing educa-

tion credits—PD hours—mostly at their own 
expense. Teachers’ summer “break” tends to 
be filled with attendance at conferences and 
workshops to ensure that their licenses are 
maintained for the upcoming school year and 
that their practice includes the most up-to-
date and research-based techniques available.

Because of this, summer is one of the 
busiest times of year at the Chicago Teach-
ers Union Foundation Quest Center, as we 
deliver as many PD offerings as possible to 
our members. Currently in our 25th year, our 
high quality, premier PD offers teachers new 
and exciting learning opportunities in prepa-
ration for the upcoming school year.

This summer, we are offering a new con-
ference specific to the needs of our bilingual 

and English as a Second Language teachers, 
as well as our third annual Back-to-School 
Boot Camp. The conference and Boot Camp 
provide 14 Illinois State Board of Education 
(ISBE) PD hours each, and include interac-
tive, collaborative and hands-on experiences 
to improve instructional practice in areas of 
language instruction, formative assessment, 
classroom management, Chicago Public 
Schools FfT-aligned curriculum design and 
differentiated instruction. 

In addition, we are now offering other PD 
opportunities online for the busy teacher who, 
just maybe, decided to go out of town for the 
summer. We are looking forward to offering a 
full online five IBSE PD hours module on the 
CPS FfT Domain 1, as well as a hybrid offer-

ing (some face-to-face meetings are required) 
on differentiated instruction. For more infor-
mation about current and upcoming profes-
sional development through the Quest Center, 
please visit http://www.ctuf.org/pd.

We look forward to seeing you at the Quest 
Center in July and August—and maybe on the 
beach too! 

Theresa Insalaco-DeCicco, M.Ed., NBCT, is a 
CTUF Professional Development Facilitator.

QUEST CENTER
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CTU Summer Events
Puerto Rican People’s Parade, June 17

The Chicago Teachers Union is boricua and proud! Join members of all background as 
we gather as one to march in support of our Puerto Rican students and educators, and 
show pride their culture.  

Chicago Pride Parade, June 25

The CTU joins the 48th Annual Chicago Pride Parade on Sunday, June 25. This will be 
the sixth consecutive year that our union’s LGBTQI members, allies and friends will par-
ticipate in what always turns out to be a fun event on the city’s North Side!

Summer Organizing Institute, July 5 to July 28

The Chicago Teachers Union 2017 Summer Organizing Institute provides training in 
organizing skills, leadership, and union and community education issues. Interns meet 
with CTU members, parents and community leaders to fight for school funding, oppose 
educational cuts and closings, demand an elected school board, and engage in other strug-
gles to improve our schools, our jobs and support our school communities. Interns also 
organize meetings and public events, mobilize supporters and develop grassroots leaders.  

Bud Billilken Parade, August 12

Join the CTU for the 2017 Bud Billiken Parade as we kick off the 2017-2018 
school year in the oldest and largest African-American parade in the Unit-
ed States. Let’s kick off the school year right as we honor and nurture our 
students’ talents, and continue to call for a just Chicago and the schools our 
communities deserve.

26th Street Mexican Independence Day Parade, September TBD

One of the most colorful parades in Chicago, the 26th Street Mexican Inde-
pendence Parade celebrates Mexican independence. The parade will attract 
more than 200,000 spectators, running along 26th Street and from Albany 
to Kostner avenues. 

Bud Billiken. (Photo: Howard Heath)

2016 Summer Organizing Institute interns hold a read-in outside of Gov. Bruce Rauner’s office at the Thompson Center 
in protest of the governor calling half of Chicago Public Schools teachers “virtually illiterate.” (Photo: Jackson Potter)

Chicago Pride Parade. (Photo: Howard Heath)

26th Street Mexican Independence Day Parade. (Photo: Ronnie Reese)

Puerto Rican People’s Parade. (Photo: Martin Ritter)



House of Delegates 
Meeting ∕ Wednesday,  
June 7, 2017

Delegates not present: AL1 AUSTIN-
NORTH LAWNDALE ELEMENTARY  
Alexander, Melissa; Anderson, Grace 
A.; Boyle, Tanya R.; Collins, John T.; 
Montanez, Rene R.; Poole, Alethea; 
Prochaska, Taylor C.; Rivas, Marisol 
∕ AL2 AUSTIN-NORTH LAWNDALE 
ELEMENTARY  Claiborne, Kisha L.; 
Maxey, Kelechi S.; Servais, Maggie K.; 
Thrash, Rasheeda M. ∕ BP1 BURNHAM 
PARK ELEMENTARY  Crawley, Dorothy 
Q.; Laidler, Autumn M.; Tyler, Teresa P. 
∕ BP2 BURNHAM PARK ELEMENTARY  
Burrell, Curtis A.; Garcia, Chandra D.; 
Hegwood, Catherine; Horton, Kawana 
T.; Jacobson, Sara J.; Olson, Genni L.; 
Poplawski, Nicole A. ∕ EG1 ENGLEWOOD-
GRESHAM ELEMENTARY  Cleary, Anne 
T.; Reeder, Candice C.; Threlkeld, Selena 
M.; Wilkinson-Troutman, Cynthia G. 
∕ EG2 ENGLEWOOD-GRESHAM 
ELEMENTARY  Brown, Marsandra 
Y.; Clay, Jamila K.; Davis, Victoria M.; 
Gilmore, Jacqueline; Hurley, Christine 
M.; Jarrell, Ashley N.; McNeal, Susie E.; 
Triplett, Kevin L.; Williams, Samantha ∕ 
 FR1 FULLERTON ELEMENTARY; 

Barrientos, Tracy M.; Chavez, Lisa B.; De 
La Pena, Alejandra; Hotton, Alma G.; 
Jayaram, Arathi; Montgomery, Andrea H.; 
Polotsky, Kristen E.; Rice, Scott; Young, 

Erin ∕ FR2 FULLERTON ELEMENTARY  
Bruehl, Steven C.; Gonzalez, Juan M.; 
Jacobson, Johanna T.; Kearns, Donald 
E.; Nguyen, Triet M.; O’Neill, Terrence 
J.; Ramirez-Diaz, Maria M.; Rodriguez, 
Gisselle; Weingarten, Wendy J.; Zuniga, 
Laura B. ∕ FL1 FULTON ELEMENTARY  
Barajas, Paula S.; Cerda, Brian; Field, 
Angela; Maurello, Rosemary S. ∕ FL2 
FULTON ELEMENTARY  Caponigri, 
Daniel P. ∕ FSS FAR SOUTH SIDE HIGH 
SCHOOL  Brown, William R.; Rountree, 
Eric F.; Styler, Kenneth D.; Voss, Dustin 
K.; Weagant, Steven W.; Winston, Gerald 
O. ∕ GH1 GARFIELD-HUMBOLDT 
ELEMENTARY  Greco-Serwa, Sandra 
M.; Martinez, Rosa ∕ GH2 GARFIELD-
HUMBOLDT ELEMENTARY  Bonatz, 
Julia M.; Campise, Gina M.; Georgopoulos, 
Stella S.; Trowers, Laquinya ∕ LC1 LAKE 
CALUMET ELEMENTARY  Bright, Janine 
M.; Coleman, Angela K.; Grant, Lorrie 
A.; Melton, Wilene M.; Miller, Taniko 
S.; Roberson, Danielle B.; Saunders-
Wolffe, Tanya L.; Smith, Charmaigne M.; 
Spearman, Nicole N.; Whitehead, Sheryl 
F. ∕ LC2 LAKE CALUMET ELEMENTARY  
Ceretto, Traci A.; Cullina, Janet E.; 
Lee, Tyrone T.; McKinney, LaConya; 
Silva, Soila R.; Vargas, Maria A. ∕ ME1 
MIDWAY ELEMENTARY  Alba, Mayra; 
Gazdziak, Graham R.; Hester, Kamau 
L.; Hinton, Jaclyn R.; McGrath, Patrick 
W.; Muir, Jeanine E.; O’Malley, Margaret 
M.; Outlaw, Cassandra; Stack, Bridget 
M.; Zaturski, Steven A. ∕ ME2 MIDWAY 

ELEMENTARY  Contreras-Espinoza, Jose 
A.; Creech, Matthew; Harper, Maggie E.; 
Hintz, Linda S.; Jennings, Christina ; 
Linehan, Joseph A.; Magallanes, Lucero; 
McGee, Reatha C.; McKay, Megan J.; Paz, 
Juliana; Sontag, Paula R.; Sturtz, Grace; 
Webster, Keisha L. ∕ NW1 NORTH-
NORTHWEST SIDE H.S.  Cavallero, James 
J.; Costas, Alice E.; Coupaud, Helena; 
Difrancesco, Gregory T.; Gryglak, Emma 
E.; Hartmann, Jillian; Lewis, Shereena 
D.; Maeda, Ann T.; Ochoa, Victor; 
Phelan, Audrey R.; Plum, Keith R.; Sloan, 
James; Smith, Laura R.; Vanover, Daniel 
L.; Walsh, Matthew J. ∕ NW2 NORTH-
NORTHWEST SIDE H.S.  Aranda, Liliana; 
Bach, Barbara A.; Barge, Nikolaus A.; 
Bravo-Gonzalez, Mayra; King, Elizabeth 
M.; Mead, Thomas C.; Payne, Scott W.; 
Pinson, Theo W.; Trousil, Jacqueline L.; 
Vlahos, Peter A.; Yonan, Joanne S. ∕ OH1 
O’HARE ELEMENTARY  Blaszczyk, 
Diane L.; Erzrumly, Layla; Green, Shane 
R.; Habetler, Deidre; Hill, Donna A.; 
Irwin, Melissa L.; Johnson, Craig; Kasai, 
Meleia F.; Spagnola, Patricia A.; Tsatsos, 
Mary G. ∕ OH2 O’HARE ELEMENTARY  
Boettjer, Thomas A.; Burchfield, Elizabeth 
J.; Davidson, Susan K.; Dillon, Barbara 
K.; Ehrenberg, Jody; Gould, Derek J.; 
Manesis, Nick G.; O’Donnell, James M.; 
Reyes, Julia A.; Wehbeh, Jenine ∕  ∕  PE1 
PERSHING ELEMENTARY; Dunn, 
Joseph M.; Fernbach, Laura A.; Freeman, 
Roy; Gonzalez, Omar; Lipsey, Christopher 
T.; Padilla, Jose G.; Pulaski, James ∕ PE2 

PERSHING ELEMENTARY  Ferrin, 
Nicole M.; Gandurski, Julie L.; Kurkjian, 
Lydia; Ochoa, Ivan D.; Strentz, Madilyn 
A. ∕ PL1 PILSEN-LITTLE VILLAGE 
ELEMENTARY  Fragoso, Miguel; 
Guerrero, Jesus A.; Monahan, Dorothy 
M.; Reed-Lopez, Anne C.; Rentz, Kathleen 
M.; Tirres, Rebekah E. ∕ PL2 PILSEN-
LITTLE VILLAGE ELEMENTARY  
Demaray, Lindsay L.; Ma, Amy; Olazaba, 
Phillip J.; Schiessl, Daniel M. ∕ RR1 
RAVENSWOOD-RIDGE ELEMENTARY  
Berenz, Amy L.; DeJesus, Iris; Demeros, 
Aspasia A.; Lancaster, Elizabeth R.; 
Loudin, Robert B.; McLaurine, Cody P.; 
Prendergast, Devin P.; Veugeler, Paul 
M. ∕ RR2 RAVENSWOOD-RIDGE 
ELEMENTARY  Arnold, Aric J.; Davis, 
Stephanie A.; Drase, George P.; Ebstein, 
Jody; Hernandez, Wilson; Lair, Charles 
R.; Obichere, Marie C.; Suvatne, Wonju 
Jun; Swenson, Morgan L. ∕  RI1 ROCK 
ISLAND ELEMENTARY; Bobo, Jennifer 
L.; Foy, Brandon J.; Fuller, Nicole; Gagner, 
Louis T.; Holmes, Davina; Jemison, 
Diannia; Majka, Margaret A.; McGowan, 
Mary F.; Murphy, Erin A.; Sparks, Jeri L. 
∕ RI2 ROCK ISLAND ELEMENTARY  
Andersen, Robert; Calandriello, Joanna; 
Davis, Joyce R.; Dixon, Rutha L.; Harris, 
Jacquelyn; Herron, Lori A.; Himes, Lewis; 
Martin, Martashanika N.; Mason, James 
J.; Osgood, Katherine E.; Taylor, Dewana 
T. ∕ SK1 SKYWAY ELEMENTARY  Boose, 
Robin; Carter, Launder F.; Crockett, Nicole 
M.; Gordon, Tekita; Kimbrough, Ruth 

T.; Norment, Sonya C.; Parks, Redina A.; 
Quinn, Jovonna; Simpson, Allyson L. ∕ 
SK2 SKYWAY ELEMENTARY  Brown-
Murray, Adrienne J.; Cade, Shannon L.; 
Coleman, Kathy L.; Kimble, Jennifer N.; 
Simpkins, Lynette G. ∕ SSH SOUTH SIDE 
H.S.  Anders, Andrea G.; Cameron, Alisia 
L.; Fisher-Gary, Tonya D.; McMurray, Tara 
A.; Miller, Chiffon N.; Reed, Darryl L. ∕  
SW1 SOUTHWEST SIDE H.S.; Burke, 
Heide L.; Moten, Latonya; Newcomb, 
Bernard C.; Phillips, Aidan ∕ SW2 
SOUTHWEST SIDE H.S.  Conway, Venita 
∕ WS1 WEST SIDE H.S.  Colsant, Tricia 
D.; Harris, Stephanie J.; Robinovitz, Isaac 
W.; Sevener, Jeffrey M.; Weatherred, Jacob 
∕ WS2 WEST SIDE H.S.  Abram, Carl; 
Cowling, Alex B.; Kampton, Katherine 
M.; Keddy, Thomas M.; Peralta, Alfredo; 
Renteria, Rita ∕ CITY-WIDE CAREER 
SERVICE  Ayala, Rosa B.; Bontempo, 
Benjamin K.; Butler, Mary S.; Calderon 
Miranda, Vanessa; Coty, Sharon; Hill, 
Delphine; Johnson, Kimbery Y.; Parker-
Taylor, Karmen L.; Ramsey, Barbara; 
Robinson, Patricia; Wright, Valarie 
A. ∕ CITY-WIDE  Ahmad, Huma A.; 
Christensen, William E.; Evans-Douglas, 
Tonya; Freed, Jeanne M.; Gruodis, Paul J.; 
Heath, Howard L.; Knudstrup, Karen A.; 
Lipschutz, Joan E.; McCormick, Mary T.; 
Nelson, Lois; O’Connell, Jennifer L.; Penn, 
Emily M.; Saffro, Scott J.; Schechtman, 
Judith B.; Silver, Jack; Slavitt, Marlene; 
Wildi, Brad A.

Lists of deceased members of the Chicago Teachers Union (CTU) are provided to the Chicago Union Teacher by the office of the Chicago Teachers Pension Fund (CTPF) and are printed as received. If you notice an error or omission, please first contact the 
CTPF at 312.641.4464 or via email at memberservices@ctpf.org to report the information. Please contact the CTU Financial Dept. as well by phoning 312.329.9100. Both the CTPF and CTU disburse death benefits to a member’s designated beneficiaries.
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In memoriam
  2017

 March 24 Sylvia Mae Walls, Lane Tech HS

 March 30 Anna P. Spurlock , Reavis

 April 11 Marion S. Lynn, Kilmer

 April 14 Constance P. Lewis, Jonathan Burr

 April 15 Almora L. Caldwell, Durso

 April 15 Audria Simpson-Huntington, Phillips

 April 16 Peter Joseph Arackal, Schurz

 April 18 Barbara R. Phillips, DuSable

 April 22 Carol L. Miller, Mitchell

 April 22 Gail Parke, Otis

 April 22 Nancy K. Savage, Bass

 April 22 Alta M. Simpson, Haines

 April 23 Christine Marie Crump , Substitute

 April 25 Beverly V. Argenzio, Pulaski

 April 26 Christine Williamson, Kozminski

 April 27 Bernadette H. Jones, Kershaw

 April 29 Janet C. Maslan, Clemente

 April 29 Louie R. Traylor, Mason

 April 30 Paul J. Reibman, Taft

 May 1 Catherine M. Gross, Hughes/Davis

 May 1 Diane L. Noreen, Lowell

 May 2 Charlie Hutcherson, Simeon

 May 3 David L. Larson, Morgan Park High

 May 3 William J. Lorange, Las Casas

 May 3 Tobey J. Robinson, Rogers

 May 3 Clifford F. Stone , Kenwood

 May 4 Kathleen Victoria Lofton, Lawrence

 May 5 Kurt Spengler, Deputy Superintendent

 May 6 Doris J. Brewer, Substitute Teacher

 May 6 Ruth B. Life, Mason

 May 7 Lillie B. Logwood, Hughes

 May 8 Charlotte Baron, Perez

 May 8 Ruth P. Thomys, Gray

 May 9 Rhoda K. Domikaitis, Substitute

 May 9 Ruthie McKeever, Hyde Park Academy

 May 9 Martha J. Sawyer, Hammond

 May 10 Elnoris Crummie, Substitute Teacher

 May 10 Rita Linehan, Alice Barbard

 May 10 Eileen K. Schubert, Bell

 May 11 Earlene M. Bell, Raymond

 May 11 Marjorie B. Nared, Corkery

 May 11 Helen Nassos, Louis Armstrong

 May 11 Nicholas J. Pappas, Morgan

 May 11 Gertrude V. Perine, Hyde 

 May 11 Domingo J. Trujillo, Region Two Office

 May 13 Tobia R. Hill, Gompers

 May 13 Audrey P. Ward, Corliss

 May 14 Mary A. Bednar, Dodge

 May 15 John Conley, Substitute Teacher

 May 16 Scott Kroman , Near North Special Ed

 May 18 Reyes C. McKenney, Julian 

 May 18 Evelyn T. Phillips, Wadsworth

 May 22 John W. Linden, Washburne Trade

 May 22 William J. Lunsford, Reavis

 May 22 Annie C. Patrick, C-W Early Childhood

 May 23 Johnny Davis, HS Attendance Unit

 May 24 Orrin Joffe, Parkman

A Free, Educational “Board” Game
Addresses racism and white privilege through 

critical thinking, social analysis, 
and team-based discussion.

DOWNLOAD at www.roadtoracialjustice.org
Created by Kesa Kivel

Ages 13+  •  CCSS-Aligned  •  Curriculum Included
(Worksheets, Glossary, PowerPoint)

Players will:

• Become more aware that racism exists in many everyday 
 situations (both interpersonal and institutional)

• Learn why the situations are racist (stereotyping, tokenism, 
 cultural appropriation, etc.)

• Acquire tools to interrupt these situations in order to help 
 create a more loving and just world

For Over 50 Years United Buying Service Has Helped CTU Members

Substantial Savings – Superior Service!

*Qualifications must be met to receive stated benefits, interest rates and rebates. Visit www. ubsi.com for details.
Copyright © 2017 - 2018 United Buying Service. All Rights Reserved. 

Call Now!  312-698-9990  or 800-YES-COST

UBSI.com • 312-698-9990.....800-YES-COST

www.UBSI.com
Scan the QR Code to get started!

UNITED

BUYING

SERVICE
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Providing  
for a brother 
in need
A teacher at North-Grand  
High School is grateful his  
union and colleagues were 
there for him and his family.

BY PHIL CANTOR

It’s one of those moments that 
changes you for the rest of your 
life. 
After weeks of doctor visits and 

physical therapy to deal with my 
daughter’s back pain, we got a call 
telling us that an MRI showed a 
large and aggressive cancerous tu-
mor in her pelvis. When we got this 
diagnosis, my daughter, Moey, was 
about to start her freshman year at 
Jones College Prep. She went to the 
first day at her new high school and 
started chemotherapy the next day. 

It’s been a long ten months 
since then. Her chemo schedule 
kept her in the hospital for days 
at a time, but whenever she could 
go to school, she did. Her coun-
selor, teachers and home/hospital 
instructor have been fantastic. 
These Chicago Teachers Union 
brothers and sisters have made it 
possible for my daughter to have 

as normal as possible a freshman 
year considering the situation. 
They all worked together for my 
daughter the way teachers at my 
school often work in teams to help 
individual students in special cir-
cumstances. This collaboration is 
a form of solidarity—working to-
gether and supporting each other 
to strive to reach a common goal. 

Early on, I realized that the 
benefits our union has fought for 
over the past few decades would be 
making a huge difference for me, 
my daughter and our family. The 
CTU has fought in the courts, in 
the legislature and in the streets 
to win us our benefits so we can 
concentrate on serving the stu-
dents we teach every day. Had I 
not participated in the 2012 CTU 
strike and in other days of action, 
I’m not sure I’d appreciate this. 

First, I’m so grateful for the 
excellent health insurance ben-
efits we have. My daughter’s 
treatments, surgery and recovery 

quickly ran into the hundreds of 
thousands of dollars. Ten months 
into this journey the total cost is 
well over a million dollars. This 
would bankrupt my family if we 
had to pay out of pocket for these 
costs. Of course there are deduct-
ibles and out-of-pocket costs, but 
those are manageable considering 
we’re fighting for my daughter’s 
life. 

The other benefits that have 
made a huge difference are our 
sick days and short-term leave. I’ve 
been in Chicago Public Schools for 
14 years, and I took very few sick 
days over those years. Our previ-
ous contracts allowed us to roll 
over any unused sick days, and this 
bank of “grandfathered” days has 
been a godsend for us. 

When my daughter started 
chemo at Lurie Children’s Hospi-
tal, I was able to take one or two 
days off during each of her treat-
ment cycles with no worry that I’d 
have to go without pay. The grand-

fathered sick days, though, really 
came into play when we found out 
in March that we’d have to take her 
to Boston to have a surgery that no 
doctors in Chicago could perform. 
I was able to apply for Family and 
Medical Leave and use all my 
grandfathered sick days to ensure 
that my family would still receive a 
paycheck while I effectively moved 
to Boston for the remainder of the 
school year. 

I’m also grateful for our school 
clerk who helped me navigate the 
system and make sure I was able 
to arrange for substitute teachers 
and get paid, per our contract. 
We need to keep fighting to keep 
clerks in our schools. 

Without so many sick days 
banked, I would have had to take 
a leave without pay and cover my 
health insurance out of pocket. 
This would have been a severe 
financial hardship for my family 
even though my wife also works. 
If I were a single parent or the 

sole breadwinner, it might have 
made this potentially life-saving 
treatment option impossible. It’s 
for this reason that I hope we can 
fight to get more rollover of sick 
days in the next contract. The cur-
rent system is great for most of us, 
but folks who end up in a situation 
like mine could really benefit from 
the previous system. 

In addition to all the crucial 
benefits that the CTU has fought 
for, I also truly feel the love and sol-
idarity from my school colleagues 
as teachers and administrators 
have stepped up to take over my 
responsibilities at school. Our con-
tracts over the years have helped 
me take care of my daughter, but I 
feel like the my CTU brothers and 
sisters have reached out to take 
care of me as my family struggles 
to get my daughter cancer-free. 

Phil Cantor is a teacher at North-
Grand High School. 

 The author and his daughter, Moey.

The author and family.

Moey and dad.

Moey Cantor.
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Quest Center  
Professional Learning 
Restorative. Relevant. Reflective.

Learning Behavior  
Specialist I Endorsement 
Enrolling Now for June 28th Start

CTU members can earn an LBS1 Endorsement by June 2018 at a 
special rate! The Chicago Teachers Union Foundation Quest Center 
is partnering with National Louis University to offer a Learning 
Behavior Specialist I (LBS I) Endorsement to provide high-quality, 
career-focused curricula, in a convenient, affordable format.

This LBS I Endorsement program gives you the knowledge and 
skills to work in inclusive settings, using Universal Design for 
Learning strategies to effectively reach all students. 

Earn your LBS I Endorsement from NLU/CTUF if you want to: 
Learn from research-based instruction in differentiated curricular 
design, assessment, delivery strategies, and collaborative practice 
with families, school colleagues, and the school community; 
attend a blended program—with classes held both online and 
face-to-face—or participate in the online-only program, options 
that provide the flexibility you need as a teacher; study with your 
colleagues in a special Chicago Teachers Union Foundation Quest 
Center Cohort.

In this cohort, you will earn your LBS I Endorsement at a 40% 
discount over average NLU tuition rates. This means you will 
increase your knowledge and employability for less than $6,000. 
Plus, there is no application or graduation fee.

For more information, go to  www.nl.edu/partners/ctuf. For 
questions or to enroll, contact Nina Slefo at 800-443-5522 x5926 or 
nslefo@nl.edu. 

National Board Certification
Few spots remain available for the 2017-19  
Nurturing Teacher Leadership cohort

Nurturing Teacher Leadership  

The CPS/CTU’s two-year free professional development and 
candidate support program, prepares CPS teachers, counselors, 
and librarians for National Board Certification (NBC). If you will 
have completed at least 3 years of teaching in your certificate area 
you qualify to participate in National Board Certification  and 
earn this advanced certification, the highest credential a teacher 
can achieve, as well as: advance on the CPS salary scale; fulfil your 
state re-licensure requirements; earn financial incentives including 
an annual stipend of more than $1,950; receive contractual and 
other leadership opportunities including first consideration for 
Consulting Teacher and Framework Specialist roles; qualify for a 
full scholarship; earn an optional Master’s Degree and/or graduate 
and CPS Lane Placement salary credits; attain the Illinois NBPTS 
Master Certification Endorsement in only two years.

Benefits

Nurturing Teacher Leadership boasts a 94% achievement rate, 
twice the national average. It includes: weekly; professional 
development and small-group facilitation; collaboration with 
a cohort of other CPS teachers going through the NBC process; 
preparation for rigorous content knowledge Assessment Center 
exercises; individual coaching and mentoring by CPS National 
Board Certified Teachers; assistance with writing required for the 
National Board portfolio; seven-day Summer Institute (July 31, 
August 1, 2, 3, 7, 8, 9, 2017); 27 Graduate Credits/Optional Master’s 
degree; 15 CPS Lane Placement Credits; annual pensionable 
stipend; membership in the most highly regarded professional 
learning community; public recognition; paid coaching roles upon 
National Board Certification; joining the ranks of 2,000 current 
CPS National Board Certified Teachers, including CTU President 
Karen GJ Lewis; becoming a better teacher!

To learn more go to CTUF.org/NTL. For more information or to 
see if there is space available in your certificate area, contact Lynn 
Cherkasky-Davis at 312-329-6274 or Lynncherkasky-Davis@ctuf.
org.

Differentiated Instruction
12 ISBE PD Hours

Thus hybrid (face-to-face and online) offering introduces teachers 
to the approach of differentiated instruction and provides them 
with research based readings, practical ideas and hands on practice 
that enables them to create a differentiated learning environment 
in their own context. Participants will learn how to utilize learning 
contracts, learning centers/stations, tiered assignments, choices 
boards, and learning menus.

Course Dates: 6/20, 6/22 (online), 6/27 (online), and 6/29/17, 5:00 
p.m.–8:00 p.m.

CPS Framework for  
Teaching Domain Colloquia
3.5 PD Hours per session; 14 PD Hours for entire colloquia

These colloquia provide CPS teachers the opportunity to learn 
about each of the Domains in depth, through discussion, analysis, 
and collaboration with their colleagues. The instructor will guide 
participants through the process of ‘breaking down’ each Domain 
and determining what is considered ‘Distinguished level’ practice 
by evaluators during the observation cycle. This professional 
development covers the entire CPS Framework for Teaching and the 
CPS Teacher Evaluation Handbook.

Each 3.5-hour session provides participants with the opportunity 
to share experiences, discuss best practices, and learn strategies 
and techniques for improving their practice, as well as develop a 
long-term plan for their professional development goals for the 
upcoming REACH evaluation cycle. Teachers are welcome to 
attend individual sessions or the entire Colloquia.       

Colloquia dates: 6/26 (Domain 1), 6/27 (Domain 2), 6/28 (Domain 
3), and 6/29 (Domain 4), 9:30 a.m.–1:00 p.m. 

CPS Framework for Teaching 
Domain 1 Summer Webinshop
5 ISBE PD Hours

This Webinshop will introduce CPS teachers who are currently 
evaluated using the CPS Framework for Teaching (FfT) with 
tools, strategies, and techniques for aligning their practice to the 
“Distinguished” level. Teachers will be able to log on to the Quest 
Center’s online learning system and view instructor-led video 
sessions, reflect upon their practice, and respond to assignments 
aligned to reviewing the FfT. Participants can expect to respond 
to relevant questions about their own practice, upload or create 
supporting documentation that can later be used for their 
professional development portfolio and/or uploaded to the CPS 
Reflect and Learn system. In addition, participants will receive 
feedback and advice from the Webinshop instructor, to support 
their practice. 

Course Dates: 7/1–8/1/, Asynchronous Access

Motivation Matters: How to 
Encourage the Discouraged 
Learner
30 ISBE PD Hours and/or 2 Lane Placement Credits

This course supports currently practicing classroom teachers of 
all subjects and grade levels in developing teaching strategies and 
resources that capture students’ interests and capitalizes on their 
strengths. Issues as to why students become discouraged and ways 
in which to increase their motivation will be explored. This course 
focuses on how to engage and encourage unmotivated students 
by addressing their individual academic, social, emotional, and 
behavioral needs. Teachers learn key processes (emphasizing 
effort, creating hope, building relationships, respecting power, 
and expressing enthusiasm) that provide the appropriate amount 
of challenge, student choice, and risk-taking activities – enabling 
students to find relevance and meaning in school work. Participants 
will develop learning goals, instructional tasks, and assessments 
that target the needs of discouraged learners in their classrooms. 

Course Dates: 7/11, 7/18, 7/25, 8/1,  5:00 p.m.–8:30 p.m.

Bilingual–ESL 
Summer Conference
18 ISBE PD Hours

This four-day conference for currently practicing Bilingual and 
English as a Second Language Pre-K through 12th grade teachers 
is a teacher-led, strategy and technique-filled program to enhance 
their language acquisition instruction. In addition, the CPS 
Office of Language and Culture (OLCE) will cover administrative 
requirements, address WIDA and ACCESS questions, as well 
as other topics, each day. There are 4 Conference PD sessions: 
developing and strengthening language learning objectives using 
WIDA; authentic assessment of language learners; understanding 
and implementing best practice strategies and techniques aligned 
to the CPS Framework for Teaching; and understanding teacher 
evaluation through the lens of language acquisition. Participants 
will attend the morning whole-group panel with OLCE as well as 
one 3-hour PD session each day.

Conference Dates: 7/17, 7/18, 7/24, 7/25, 9:30 a.m.–2:00 p.m.

Facilitated Discussions  
in Critical Race Theory
3.5 ISBE PD Hours per Session

Facilitated Discussions in Critical Race Theory is a Learning Series, 
about race, identity, and power in public education, for currently 
practicing, CPS Pre-K through 12th grade teachers. Participants 
learn what Critical Race Theory (CRT) is and the implications for 
teaching practice. They will learn some of its key tenets: racism is 
commonplace and not aberrational; racism serves a purpose, both 
mental and material; race is a social construct; and how differential 
racialization serves and has served to shift needs in our society. 
Participants will engage in serious discussions about race and take 
part in scenarios to reflect on their perspective of race, racism, 
and power, and how these social constructs impact their students’ 
learning. Teachers will conduct analysis and discuss how CRT 
impacts school discipline and how they can become catalysts in 
ending the school to prison pipeline. Participants may register for 
one, two, three, or all four sessions. 

Session Dates: 8/14, 8/15, 8/16, 8/18, 9:30 a.m.–1:00 p.m.

2017 Back-to-School Boot Camp
3.5 PD Hours Per Day; 14 PD Hours for Entire Boot Camp

Back-to-School Boot Camp provides participants with four days 
of professional learning focused on best practices in classroom 
instruction. The sessions offered include specific classes about the four 
domains of the CPS Framework for Teaching, Restorative Practices, 
Questioning and Discussion Techniques, Family and Community 
Involvement, and Trauma-Informed Classroom Practices, among 
many other topics. Participants may select individual sessions to 
attend on each of the four days. For detailed descriptions about each 
session, go to www.ctuf/pd.

Session Dates: 8/21–8/24, 9:30 a.m.–1:00 p.m.

Next Generation Science Standards
An Overview of the Practices, Crosscutting  
Concepts, and Core Ideas of the NGSS
10.5 ISBE PD Hours 

This three-session learning series will introduce K-12th grade 
teachers to the vision and mission of the Next Generation Science 
Standards (NGSS). Participants learn how to traverse the NGSS and 
apply them to their teaching context. This learning series will assist 
teachers with making changes in their practice to address conceptual 
shifts and the many aspects of what students are expected to 
learn and be able to do in science class that have changed in these 
standards. For more information, go to www.ctuf/pd.

Using CPS Online Tools and Resources
3.5 ISBE PD Hours
This session provides CPS teachers and PSRPs with tools and 
resources to navigate CPS’ online SOAR library system and the 
Chicago Public Libraries’ online resource center. There will be two 
sessions offered for this class. For more information, go to www.
ctuf/pd.

QUEST CENTER


