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The CTU and the CTU Foundation set  
for November move to Near West Side 

BY LAVINIA OWENS

The Chicago Teachers Union 
Foundation (CTUF) supports 
public education through grant-

making to community organizations, 
teacher training and our charitable do-
nations. The principal theme this year 
for the CTUF is “Breaking Ground,” 
which speaks to what is ahead of us—
from literally breaking ground on the 
Chicago Teachers Union’s new home, 
to merging with the Chicago Teachers 
Union Quest Center and expanding 
the Foundation’s leadership and staff. 
Currently located in the Merchandise 
Mart, both the CTU and the CTUF 
will soon move into new offices at 1901 
W. Carroll Ave. on the Near West Side.

The CTUF journey to affect change 
as a charitable nonprofit organization 
in the education sector began in 1963 
when the CTU built Fewkes Tower 
on Chicago’s North Side to provide 
affordable subsidized housing and 
services for retired Chicago Public 
Schools teachers. In 1965, owner-
ship of Fewkes was transferred to 
the Chicago Teachers Union Tower 
Corporation—established as a §501(c)
(2) not-for-profit organization—with 
future plans to be transferred to the 
Foundation. By 1969, the transfer was 
complete and the CTUF successfully 
created as a §501(c)(4) public charity 
whose purpose was to subsidize retired 
and disabled teachers’ medical costs, 
provide assistance for the children of 
teachers and assist underprivileged 
CPS students. 

For the next 40 years, the CTUF 

carried out its purpose despite low oc-
cupancy of the Fewkes Tower. By 2014, 
only seven out of 224 apartments were 
target-resident occupied. After much 
deliberation, Fewkes Tower quickly 
sold, with all proceeds of the sale de-
posited into the CTUF from the CTU 
Tower Corporation.

The sale of Fewkes Tower catapult-
ed the CTUF in carrying out its mis-
sion to “the advancement, enhance-
ment and support of public education.” 
Off the cusp of the ownership trade, 
the Foundation proudly affirmed its 
standing as a charitable foundation, 
granting approximately $1 million 
to 22 charitable and educational or-
ganizations, including support of an 
Infinite Scholars program, which pro-
vides scholarships to CPS students. In 
2015, CTUF Executive Director Car-
men Curet visited community-based 
organizations throughout Chicago, 
awarding $1.9 million in grant fund-
ing to 46 programs. The grantees of-
fered community services that ranged 
from creating opportunities for unem-
ployed youth and promoting the devel-
op of new education policies to support 
the reduction of school expulsions and 
suspensions, to offering after school 
arts program and leadership training 
workshops for students and parents.

Today, the Foundation’s overar-
ching  goal is to create an ecosystem 
of grantees, educators, students and 
community stakeholders through one 
or more of our four thematic areas: pub-
lic education, restorative justice, socie-
tal values and  professional develop-
ment for public school educators. The 

CTUF supports community programs 
that are strategic, creative and inclu-
sive in their community programming; 
supports public education on variable 
tiers; and seeks to secure funding from 
donors whose funding focus aligns with 
our mission and four thematic areas. 
Strategic partnerships and alliances 
also play a pivotal role in furthering the 
Foundation’s mission, as these are part-
nerships established between grantees 
to create robust programming. 

Also on the Foundation’s horizon 
of change is the merger with the CTU 
Quest Center, soon to be the CTUF 
Quest Center. The Quest Center, in 
its 25th year of providing profession-
al teacher development and national 
board certification training, will con-
tinue to provide professional services 
officially under the Foundation branch. 
Another project under construction is 
the Foundation’s CPS Alumni Com-
munity, a place where former CPS 
students can connect, support current 
students and donate to the Foundation 
to support their program of choice. 

The CTUF truly understands that 
it takes a village, which is why it is 
part of a network equally comprised 
of steadfast public school educators, 
hardworking students, engaged par-
ents, committed policymakers, opti-
mistic grantees and promising grant 
makers—all serving a pivotal and pur-
poseful role in creating a better and a 
more just Chicago. 

Lavinia Owens is Director of Development 
at the Chicago Teachers Union Foundation. 
Please visit www.ctuf.org to learn more. 

#Giving 
Tuesday 

The Chicago Teachers Union 
Foundation (CTUF) has 
joined the #GivingTuesday 

movement, a global day dedicat-
ed to giving to one’s charitable 
organization of choice. Since its 
founding in 2012, #GivingTues-
day has inspired giving around 
the world, resulting in larger 
donations, increased volunteer 
hours and activities that bring 
about real change in communi-
ties. 

Last year, more than 45,000 
organizations in 71 countries 
came together to celebrate #Giv-
ingTuesday.  This is a great op-
portunity to raise more national 
awareness and support for the 
CTUF’s Student Special Assis-
tance Fund as the charity to re-
ceive contributions. 

Therefore, we ask everyone to 
spread the word and tell family 
and friends alike to make the 
CTUF’s Student Special Assis-
tance Fund their choice for giv-
ing on Tuesday, Nov. 29, 2016. 
Please visit our website at www.
ctuf.org to give today! 

—Lavinia Owens

Turning  
this house 
into a home

Since 2015,
CTUF has given

$1.9m
in grant funding 
to 46 programs
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With 15 minutes 
to go, the Board 
finally found 
$100 million that 
it said it didn’t 
have.

We won 
by standing 
together
Sisters and Brothers,

As you know, the Chicago Teachers 
Union spent nearly two years in contract 
negotiations with the Chicago Board of Ed-
ucation. On Oct. 10, 2016, at the 11th hour, 
we reached a tentative agreement with the 
Board just before our deadline to strike. 
Last week, the general CTU membership 
voted overwhelmingly to ratify that agree-
ment as the contract our members will work 
under for the next two-and-a-half years.

This has not been an easy journey. For 
22 months, the Board dragged its feet in 
an attempt to coerce us into settling for a 
deal that would hurt educators and have 
a negative impact on our classrooms. It 
took countless demonstrations, rallies and 
a one-day strike in April to beat back the 
austerity agenda that threatens our pro-
fession and our school communities, and 
secure a win for educators, our schools 
and our students. That we were prepared 
to engage in what might have been a long 
and drawn-out strike is testament to our 
solidarity and strength as a labor union.

Now that we have earned this victo-
ry, in order to realize the vision of better 
working conditions and learning condi-
tions, we must move toward vigorous con-
tract enforcement and securing revenue 
to support our schools. We must fight for 
democracy throughout the district and 
continue to seek an elected, representa-
tive school board and the restoration of full 
bargaining rights. We will make sure Local 
School Councils work for the benefit of our 
schools, our students and their families.

We would not have a contract today 
without your relentless energy, advocacy 
and input. We listened to what you said 
via school meetings, social gatherings, 
emails, phone calls and text messages, and 
that communication became a part of our 
negotiation with the Board. And please be-
lieve that what we did not win at this time, 
we will continue to fight for.

I thank you for your willingness to with-
hold your labor in defense of public educa-
tion. No teacher, clinician, paraprofession-
al or any education worker ever wants to go 
on strike, but you were ready if a deal was 
not reached by Oct. 11, 2016—the date set 
by our House of Delegates. With less than 
15 minutes to go before our midnight strike 
deadline, the Board finally found $100 mil-
lion more that it had originally claimed it 
did not have. How convenient.

Every part of the tentative agreement 
was examined and debated by our rank 
and file Big Bargaining Team, which over-
whelmingly agreed to the offer and present-
ed it to the House of Delegates and gener-
al membership. I am thankful that every 
teacher, paraprofessional and clinician who 
participated in this nearly two-year process 
had the opportunity to carefully consider 
the terms of the agreement, as it will be-
come the contract you will work under, with 
terms your union will doggedly enforce.

We are proud to bring you a contract 
that preserves the pension pick-up, ensures 
pay raises, lowers class sizes, reduces pa-
perwork and deals with the punitive nature 
of the faulty evaluation system, which has 
nearly decimated educators of color. We se-
cured a win for our neighborhoods that will 
allow nearly 60 schools to receive $500,000 
to $1 million for counselors, social workers, 
psychologists, nurses and librarians.

No contract, however, is perfect. All 
contracts are strengthened by continuous 
enforcement from those who work under 
them. It is up to every delegate, every dis-
trict supervisor and every member to ensure 
that it is enforced. We must be relentless.

Ultimately, I am happy to report that 
this deal is better than what was presented 
in January and that you are in your schools 
with the people who need you the most—
your students. I thank every school leader 
and rank and file member who helped to 
make this possible.

Thank you for your hard work.

In solidarity,

Karen GJ Lewis, NBCT

the
president’s
message
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Learn your rights under CPS’ new 
special education procedural manual

Chicago Public Schools has 
changed funding formulas 
and the procedures to re-

ceive vital special education ser-
vices. CPS is making it more dif-
ficult to access these services in an 
attempt to solve its budget crisis at 
the expense of Special Ed students. 

As the district has cut resourc-
es to its most fragile learners, we 
have seen harmful disruptions to 
services, sparking massive lawsuits 
and efforts to resist CPS’ callous 
disregard of one of its most vulner-
able populations. 

Teachers are being laid off, sup-
port personnel are being lost, and 
busing and transportation is being 
cut. It’s shameful that CPS has cre-
ated a mountain of bureaucracy de-
signed to prevent access to services. 
This is a criminal level of neglect. 
Learn your rights and find out how 

you can defend services for special 
ed students.

1. Who is on an Individual 
Education Plan (IEP) team?

• Parent • General education teacher 
• Special education teacher • Respec-
tive clinicians • CPS representative • 
Other individuals with special knowl-
edge or expertise about the child (ex: 
case manager) • An individual who 
can interpret instructional implica-
tions of evaluation results (such per-
son may be one of the aforementioned 
team members • Student with a dis-
ability (where appropriate) • Bilingual 
specialist/teacher (if needed) • Be-
havior strategy specialist (if needed)

2. Should IEP team members’ de-
cisions be overruled by principals 
or other CPS representatives?

No! All IEP team members have 

equal power and weight on the IEP 
team. (Principals are not even re-
quired on the IEP team, since the 
CPS/LEA representative or case 
managers count as the school dis-
trict representative.) It is a denial 
of Free and Appropriate Public 
Education (FAPE) to deny parental 
participation or to “outvote” them. 
The parent’s suggestions must be 
considered and, where appropriate, 
entered into the IEP. If the parent 
disagrees, they can request a due 
process hearing, mediation or both.

3. Does the law require a prin-
cipal’s data or observations to 
receive IEP services, such as 
paraprofessional (classroom as-
sistant) minutes?

No! If the IEP team agrees the stu-
dent is in need of receiving parapro-
fessional services, transportation or 
a placement change and has data 
proving this, then the principal/
CPS cannot overrule that decision. 
Under federal law (IDEA), CPS can-
not mandate the frequency or type 
of data.

4. What do I do if special education 
services aren’t being met?

1) File a complaint: If you believe 
your child’s rights are being violated 
by CPS, you have a right to file a for-
mal written complaint with the State 
of Illinois and the U.S. Department 
of Education.

Illinois State Board of Education 
(ISBE) 217.783.5589 (phone), 
217.782.0372 (fax)

More information and complaint form 
available at the ISBE web site (www.
isbe.net).

Office of Civil Rights, U.S. 
Department of Education (DoE) 
312.730.1560 (phone), 312.730.1576 
(fax), OCR.Chicago@ed.gov

More information and complaint form 
at the DoE’s website (www2.ed.gov).

2) Speak at the Local School Coun-
cil (LSC) meeting during public 
participation.

3) Sign up to speak at CPS’ Board 
of Education meeting on the fourth 
Wednesday of every month (besides 

November).
Sign up online (www.cpsboe.org) 

the Monday before the board meet-
ing. Spots can fill up within minutes 
so sign up right at 10:30am!

4) Seek out additional resources 
and disability education rights or-
ganizations. For example:

Access Living of Metro Chicago, 
312.640.2100 (phone), www.accessliving.
org 

Chicago Family Resource Center 
on Disabilities, 312.845.8980 (phone), 
www.frcd.org

Equip for Equality, 866.543.7046 
(phone), www.equipforequality.org

Raise Your Hand for Public Educa-
tion, info@ilraiseyourhand.org, www.
ilraiseyourhand.org

This information was compiled by the 
Special Education Task Force, which 
includes rank-and-file members of the 
Chicago Teachers Union. 

Source: 34 CFR 300.321 (federal regula-
tions); 34 CFR §300.320(a)(4)(i)-(iii); 34 CFR 
§§300.101 and 300.17; 23 Ill.Admin.Code 
226.210 and 230 (Illinois regulations)

CPS has cut: 

• $85 million in Special Education Services

•Special Education Classroom Assistants

•Transportation Services

Yet CPS has a responsibility to make sure a student’s IEP is 
followed and provide enough staff to do so.

CPS urgently needs to hire clinicians to meet our students’ 
needs. Consider that CPS currently employs:

•234 School Psychologists: 1 for every 1,971 students

•321 School Social Workers: 1 for every 1,299 students

•109 Occupational Therapists: 1 for every 3,923 students

•302 Full-Time School Nurses: 1 for every 1,298 students

SPECIAL EDUCATION IS IN CRISIS—
AND CPS IS TO BLAME

Demand that the Chicago Board of 
Education restore the budget for 
Special Education and Services.

Make your  
voice heard

CALL
the Board of Education

at 773.553.160 Board of Ed 
monthly meeting

PICKET
December 7, 9 a.m.,  
42 W. Madison St.
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BY DEBBY POPE

I had a great opportunity to in-
terview former school counselor 
Susan Sadlowski-Garza, who 

last year was elected alderman of 
the 10th Ward. Here are some of her 
thoughts about the job, public edu-
cation and school funding she want-
ed to share with her Chicago Teach-
ers Union sisters and brothers.

What was the biggest surprise 
of your new role? 

Really, it was learning that the peo-
ple who are alderman are just like 
anyone else. Society puts them on 
a pedestal but they’re just regular 
people—and some of them not such 
great regular people.

What are the key issues you 
have focused on as alderman? 

I got some good advice from Paul 
Soglin, longtime progressive mayor 
of Madison, Wisconsin. One of the 
things he told me was: “You’re going 
to be faced with so many issues. There 
are 9 million battles to fight, but one 
of the things you have to realize is that 
to be effective, you have to focus.” 

“Pick one issue you’re passionate 

about and fight like hell for that,” he 
said. So, because of my background, 
education is the issue I picked as my 
main focus. The truth is, nobody on 
the City Council really knew what 
was going on in the schools, so by 
me speaking about what is really 
happening inside schools, it has 
enlightened a lot of people. TIF 
(tax increment financing) reform 
is crucial to education. 

So, can you talk a little more 
about the ordinance you and 
Alderman Cardenas proposed? 

It’s an ordinance about TIF sur-
pluses and its goal is to give that 
surplus back to our public schools. 
It’s like pulling teeth to get infor-
mation about the funds in the TIFs. 
For example, there are nine TIFS in 
my ward, the 10th Ward, and it was 
like pulling teeth to find out the bal-
ances on these. Nobody would tell 
me what the balances were in these 
funds. There’s really zero transpar-
ency when it comes to TIFs. A lot of 
aldermen don’t want to dig into this 
because they are afraid that their 
slush funds will dry up and they 
won’t get jobs and development in 
their wards. In my ward, decades of 

voting 100 percent with the mayor 
didn’t get the working people much 
of anything at all. I’ve told aldermen 
that if we don’t invest in education, 
our young people won’t learn to read 
and write and won’t be qualified for 
jobs—even if they do become avail-
able. Education is the bottom line.

Can you tell us a little bit about 
the new Southeast Elementary? 

Thirty-five million dollars in TIF 
money was actually used for this 
project. It was built to relieve the 
overcrowding at Addams and Gallis-
tel elementary schools, but it hasn’t 
really worked out that way. The new 
school was built for 1,100 students, 
but currently has fewer than 400 
students. The principal at Addams 
has allowed people to stay because 
with the per-pupil budgeting, it’s like 
“Hunger Games” because everyone 
wants to hold on to students because 
they need the funds. So, I don’t real-
ly know what will happen, but right 
now the new school is underutilized.

How do you get your education-
al views out there? 

I speak often at the Chicago Board 
of Education meetings but it falls on 

deaf ears. I really don’t think they 
care what we say. Their words are 
just words, but their actions don’t 
ref lect what they do after they say 
“children first.” 

Other aldermen seek me out and 
ask questions and seek my advice 
about the schools because they re-
spect my knowledge. We’ve all got 
to keep pushing.

How do we keep pushing? 

We’ve got to push both on the City 
Council and in the streets. I think we 
need to start gearing up for 2019 be-
cause I think there are quite a lot of 
aldermen who are vulnerable and we 
have a real chance if we can get some 
strong candidates who have the 
same values and morals that we do 
and the same social justice concerns. 
A lot of people on the City Council 
are really self-serving and don’t re-
ally represent their constituents. I 
think it would be a great start if we 
could bring some more like-minded 
people onto the city council.

What advice would you give 

teachers and staff about getting 
involved in electoral politics and 
running for office? 

Don’t be afraid and don’t let it in-
timidate you. If I can do it, you 
can do it. If there’s one thing I’ve 
learned through all of this is that 
it’s hard work; it’s a lot of work, but 
teachers know how to work hard. 
They’re smart and they can do it. 
Get out there and get involved. 
Start pressuring your alderman to 
do the things you think are import-
ant. Don’t forget that we work for 
you. That’s the important thing. 

Teachers and staff are facing 
attacks on their standard of 
living, working conditions and 
public education as a whole. Do 
you have any advice for us as 
we confront these challenges?

Stay strong and fight like hell. 

Debby Pope is a retired CPS teacher who 
works part-time in the CTU Grievance 
Department.

Sister Sue:  
Stay strong and  
fight like hell
 
Former school counselor Susan Sadlowski-Garza talks 
about what she’s learned as a new Chicago alderman

 36th Ward Ald. Gilbert Villegas, Sadlowski-Garza and 47th Ward Ald. Ameya Pawar. (Brian Jackson/Chicago Sun-Times)

Sadlowski-Garza and her 2012 CTU “Strikemobile”
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Comparing special 
education funding 
across the country
CPS is selectively citing 
research to deceive  
rather than illuminate

In a paper that CPS released this summer, the school district 
made the claim that other school districts have made great prog-
ress in special education outcomes, shrinking the achievement 
gap between general students and special education students. 
The paper argued that CPS spending on special education has 
failed to achieve similar gains for special education students. 

But what CPS failed to analyze was how special education was 
funded in the cities that it cited as great examples of achievement 
gains. CPS names Boston and Tampa as examples where school 
districts have helped close the special education achievement 
gap, but there is no explanation of what those cities did. Boston, 
one of the top-spending large school districts in the nation, also 
has an excellent sustainably funded Pre-K program, notable for 
its commitment to age-appropriate learning through play. Com-
pare that to CPS, where our largest expansion to full-day Pre-K 
in recent years was a deal designed to give banks and the wealthy 
Pritzker family more than $17 million in profit. 

The report also fails to mention that not only does Boston 
spend far more on special education per student, the city has 
also dramatically increased spending on special education over 
the last decade. In 2006, Boston Public Schools (BPS) spent just 
under $12,000 per special education student. By 2010, BPS was 
spending more than $14,500, and in 2015, the district spent 
more than $16,300. 

Tampa was another city mentioned in the white paper, where 
the Hillsborough County School District also increased spend-
ing on special education—by 19 percent since 2010. Even the St. 
Paul Public School District, where new Special Education Dep-
uty Director Elizabeth Keenan previously ran special education, 
increased per-pupil spending on special education from a level 
that is already dramatically higher than CPS—from $15,342 per 
student in 2011 to $18,167 per student in 2015. 

If CPS is serious about meeting the needs of special education 
students, it needs to follow the example set by these other school 
districts and invest more into special education. 

—Pavlyn Jankov

CPS has 
special ed 
students in 
its sights—
again 

BY PAVLYN JANKOV 

L ast year, Chicago Public 
Schools started the school 
year by slashing more than 

$40 million from special educa-
tion services. CPS claimed that it 
was “right-sizing” special educa-
tion after overstaffing aides and 
teachers. As a result, more than 
700 staff positions were cut—
three-fourths of them related to 
Special Education Classroom As-
sistants (SECAs) and various spe-
cial education assistant positions, 
and 180 positions for special edu-
cation teachers.

But after months of intense and 
coordinated pushback by teach-
ers, paraprofessionals, parents, 
students and special education 
advocates, CPS announced a full 
restoration of special education 
positions, re-opening and adding 
positions to school budgets. This 
was done, however, in mid-fall 
when many teachers had secured 
jobs elsewhere, and the job fairs 
that CPS subsequently hosted 
were both poorly advertised and 
poorly attended. By December, 
special education teacher vacan-
cies had shot up to more than 360, 
a number far higher than in years 
past. 

This budget year, CPS again 
has special education in its cross-
hairs. The district slashed special 
education funding by 4 percent 
and cut funds for vacant posi-
tions at schools that could not fill 
positions last year. Compared to a 
FY2015 budget of more than $615 
million in special education ser-
vices across district-run schools, 
the proposed budget for 2017 is 
roughly $560 million—a reduc-
tion of 9 percemt. Adding insult to 
injury, the district has instructed 
all principals to schedule special 
education students first using lim-
ited resources from not just spe-
cial education streams, but gen-
eral education funds, which have 
also taken steep hits this year. 

But the greatest changes in 
special education are yet to come. 
The district believes that too many 
students are being identified for 
too many special education ser-
vices, and that putting more fund-

ing and resources into special edu-
cation will not improve outcomes. 
CPS plans to wring more savings 
out of special education by imple-
menting new procedural obstacles 
for staff and parents trying to get 
the services their students need. 
The district is rolling out a new 
procedural manual for special ed-
ucation, but so far it has refused 
to share it with special education 
advocate organizations or put 
anything in print.

These changes are already 
impacting staffing and student 
services. For example, SECAs are 
now required to log daily notes 
on every minute of activity with 
every student they serve, or their 
services could reportedly be re-
moved from student IEPs. Staff 
are reporting that SECAs who ser-
vice just a handful of students are 
finding that they need an hour or 
longer to input the required infor-
mation—which worsens current 
scheduling conflicts. 

Even though CPS promised 
there would be additional funds 
that schools can “appeal” for, the 
appeals process for schools has 
sown confusion and frustration. 
There have been reports that al-
though schools have given clear 
and detailed documentation of 
additional special education needs 
that are not being met, CPS scruti-
nizes school expenditures on other 
matters (such as staffing addition-
al clerks in schools with over 1,000 
students, or pushing the school to 
seek outside fundraising to meet 
its needs) implying that the dis-
trict will not supply additional 
funds for special education until 
the school first exhausts funding 
for other budget items. 

The district is now trying to 
achieve by other means the cost 
reductions that it failed to fully 
achieve last year due to public out-
cry and pushback. The CTU, along 
with teachers, parents and advo-
cacy groups are monitoring and 
documenting cuts to special edu-
cation, and will continue to report 
out these outrageous attempts to 
provide second-rate education to 
our most vulnerable students. 

Pavlyn Jankov is a CTU researcher.

CPS is  
planning

$55m
in special ed cuts

in 2017

Chicago
is cutting

9%
from special ed
over two years

Boston
has added

12%
to special ed
since 2010

Tampa
has added

19%
to special ed
since 2010
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Mirroring CPS, 
UNO management 
targeted pension 
pick-ups and 
other benefits 
for concessions 
and didn’t budge 
until the reality of 
a strike became 
real. 

Close to 8,000 overwhelming-
ly low-income Latino students at-
tend schools in Chicago’s publicly 
funded, privately run 15-school 
UNO Charter School Network, 
which has been bargaining with 
UEU’s teachers and support staff 
for almost eight months. UEU ar-
gued repeatedly that, while their 
workers hoped to avoid a strike, 
they would reject management 
demands for concessions that 
threatened workers’ economic se-
curity and undermined conditions 
for students in the classroom in a 
system that is also reeling from 
staffing shortages driven by mass 
layoffs in August.

Joseph McDermott is a CTU teacher 
field represented who assisted USU 
in its negotiations with UNO. The 
Chicago Alliance of Charter Teach-
ers and Staff (ChiACTS) is the CTU’s 
sister local within the AFT and the 
United Educators of UNO (UEU) par-
ent union. 

BY JOSEPH MCDERMOTT AND 
THE CHICAGO ALLIANCE OF 
CHARTER TEACHERS AND STAFF

Union teachers and support 
workers reached a tenta-
tive agreement with the 

UNO Charter School Network 
(UCSN) in the early morning 
hours of Oct. 19, averting the first 
strike of a charter operator in U.S. 
history. Bargaining team mem-
bers from the United Educators of 
UNO (UEU, a council of the Chi-
cago Alliance of Charter Teach-
ers and Staff) came to a tentative 
agreement just after 3 a.m.—three 
hours after the strike deadline. 

ChiACTS is the Chicago Teach-
ers Union’s sister local within the 
American Federation of Teachers 
(AFT), and a CTU teacher field 
representative provided services 
as part of the bargaining process. 
In a scenario that mirrored CTU 
negotiations with the Chicago 
Board of Education, UNO man-
agement targeted pension pick-
ups and other benefits for conces-
sions, and didn’t budge until the 
reality of a strike became real. 

AFT President Randi Weing-
arten joined UEU members at the 
bargaining table on Oct. 18, and 
UEU members credited her effec-
tiveness as an advocate in helping 
set the stage for the two parties to 
ultimately avert a strike.

“We’ve said repeatedly that 
we didn’t want to strike, but we 
would if that was what it took to 
protect the quality of education 
in our classrooms,” said 5th grade 
teacher and union spokesperson 
Erica Stewart. “We had a tremen-
dous bargaining team and a huge 
amount of solidarity from our 
own union, our sister unions, al-
lies across the city and nation, and 
the leader of our parent union, the 
American Federation of Teachers. 
That groundswell of solidarity 
and support helped us shape an 
agreement with terms that allow 
our teachers and support staff to 
continue to nurture the education-

al success of our students.”
A strike would have been the 

first against a charter school op-
erator in the nation’s history. On 
Oct. 6, the UEU announced the 
results of its strike vote, with more 
than 95 percent of its 532 mem-
bers voting to support a strike.

“The AFT congratulates the 
educators at UNO charter schools 
on standing strong and negotiat-
ing a hard-won tentative agree-
ment,” said AFT President Randi 
Weingarten. “I was at the bar-
gaining table on Tuesday and the 
educators’ message was clear—
they would do whatever it took to 
ensure stability and to safeguard 
quality of education for their kids. 
While the agreement is still to be 
ratified and some details ham-
mered out, the bargaining team 
believes it addresses the key con-
cerns of class size, pay for para-
professionals and support staff, 
contract length and pensions. A 
strike would have been the first in 
U.S. charter school history, but the 
issues for educators everywhere 
are the same—a secure future for 
teaching and learning in a work-
place built on mutual respect. 
In the early hours of this morn-
ing, UNO educators made great 
strides in achieving exactly that.”

Management agreed to contin-
ue to provide a 7 percent pension 
pickup for current employees. 
New hires will receive a 7 percent 
pay increase for FY18 to base sal-
ary with zero pension pickup by 
the employer, similar to terms 
the CTU recently agreed to with 
Chicago’s public school system. 
Teachers and support staff—who 
currently work in one of the lon-
gest school schedules in the re-
gion—will see a slight reduction 
in the number of workdays and 
instructional days per year. The 
deal also provided protections 
against overcrowded class sizes 
that provide compensation if the 
management violates the limit. 
High school teachers had worked 
a nine hour work day, which is 

now eight hours similar to K-8 
teachers. 

The parties also agreed to a 
joint committee to make recom-
mendations as to economic condi-
tions based on funding shortfalls 
for the publicly funded school 
network—an important point 
for UEU, which has struggled to 
receive clear and comprehensive 
financial information from man-
agement.

“This is a historic agreement 
and an important marker of what 
is possible for charter school ed-
ucators, students and families,” 
said Chris Baehrend, president 
of UEU’s parent union Chicago 
ACTS, the Alliance of Charter 
Teachers and Staff. “This effort 
was built around our core com-
mitment to ensuring that our stu-
dents and the rank and file edu-
cators and support staff who work 
with them have the resources and 
the classroom conditions that will 
help our kids thrive.”

Charter union 
reaches tentative 
agreement with UNO
Teachers at UNO charter schools 
win historic gains by showing their 
determination to walk the line

American Federation of Teachers President Randi Weingarten (fourth from left) and the UEU bargaining team.
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BY CTU OFFICERS

Starting in 2015, the Chicago Teachers 
Union embarked upon an ambitious 
agenda to transform city politics, chal-

lenge an inadequate school funding formula, 
expose the heartless divestment in our class-
rooms and build a process of collective bargain-
ing informed by collaboration with community 
and parent groups. We engaged broader social 
forces, which shifted momentum in our favor. 
As a result, we were able to take Mayor Rahm 
Emanuel to the first run-off in Chicago history 
based primarily on issues such as racist school 
closings, regressive taxation schemes—think 
red light cameras—runaway charter expansion 
and disbursement of tax increment financing 
funds (TIF) funds to wealthy developers at the 
expense of public services. 

Our new contract with the Chicago Board 
of Education not only denied the mayor his 
goal of cutting educators’ pay by 7 percent 
while blaming teachers for Chicago Public 
Schools’ refusal to fund our pensions, but also 
forced him to release $120 million in funding 
for schools from his TIF slush fund. While a 
tentative agreement wasn’t reached until the 
11th hour, our gains did not happen overnight. 
Forcing the mayor to back off of his proposals 
came after years of struggle and resistance.

Our Big Bargaining Team correctly re-
jected the Jan. 29 offer from the Board of Ed 
because it did not contain strong enough guar-
antees that we would not face cuts to our class-
rooms, or cuts to pay and benefits. We resisted 
the Rahm Emanuel-Bruce Rauner tag team 
of austerity and pushed back in a big way. We 
organized to protest cuts to classrooms and 
show how banks profited from CPS’ budget 
woes. Our April 1 one-day strike united labor, 
higher education, community and student 
opposition to the attacks on public education 
and vital social services. As a result, we helped 
force a $400 million allocation to CPS through 
Springfield in the form of a poverty block grant 
and restoration of the pension pick-up. 

Our bargaining team had set out to ac-
complish four contract goals: fund our futures 
by investing in classroom staffing and wrap-
around supports; protect diversity and experi-
ence in the classroom; stop cuts to classrooms 
and attacks on educators; and fight for progres-
sive revenue. We knew that the TIF funds con-
tained upwards of $400 million and had gross 
receipts nearly $100 million greater this year 
than last, so if we pushed, we could force the 
mayor to release money to fund our schools. It 
took a robust effort by labor and community 

allies, parent groups and the CTU to expose this 
travesty and put us in position to win a fair con-
tract that met the goals we set out to achieve. 

So, how did the CTU fare with our four 
identified contract goals? 

Fund our futures by investing in classroom 
staffing and wrap-around supports

•The Board of Ed must fund assistants in 
classrooms with 32 or more students in K-2 
grades. This will result in approximately 180 
new assistants to help children in oversized 
classes. For the first time in 20 years this lan-
guage puts in place an ironclad requirement to 
provide additional staff in oversized classes. 

•Sustainable community schools: Will allow 
for up to 55 schools to receive $500,000 to $1 
million of investments per school, per year, 
to fund wrap-around supports, community 
engagement and restorative justice program-
ming that will allow the CTU and our coali-
tion partners to create our own model of a 
thriving neighborhood school network.

•Caseload limits for special education 
(SPED) educators and counselors: Counse-
lors and special educators will no longer be 
obligated to do any case management and 
can focus on counseling and teaching. SPED 
workload and caseload will be aligned to the 
law that has limits in both areas. 

•No school closings for the next two years and 
only for schools that cannot meet graduation 
requirements for the last year of the agreement. 

•Moratorium on charter expansion: Char-
ters cannot allow more than a 1 percent in-
crease in their projected student enrollment. 
This language will help stabilize and increase 
investments in existing schools. 

Protect diversity and experience in the 
classroom 

•All tenured teachers who are not rated Un-
satisfactory will have the right to placement in 
a 10-month vacancy. If no vacancy is available, 
the member will be provided with 10 months at 
current salary and benefits. This will be a disin-
centive for the district to shrink staffing levels. 

•Notice of intent to subcontract nurses: 
Normally the Board can impose privatization 
schemes and not provide the Union an oppor-
tunity to intervene. Now we will be able to po-
tentially stop any future privatization efforts. 

Stop cuts to classrooms and attacks on 
educators

•Maintains steps and lanes, pension pick-up 
and COLA: The mayor had attempted to depict 
the pick-up as a perk and conflate lanes and 

steps with a cost of living increase. We success-
fully fought this. While new members will not 
receive the pick-up, they will get a commensu-
rate increase in salary and this contract will 
prevent the mayor from attacking the pick-up 
ever again by removing contract language that 
allowed the district to discontinue the pick-up 
when the current contract expired. 

•The Board initially wanted to cost-shift 
health care expenses upon members through 
a drastic increase in employee contributions, 
co-pays, deductibles and other plan design 
changes. We were able to considerably reduce 
the cost-shifting. There will be some moderate 
increases in co-pays, deductibles and out-of-
pocket maximums, but only a 0.8 percent in-
crease in employee contributions for the last six 
months of the agreement only if our Board/Un-
ion committee cannot achieve similar savings.

•Paperwork reduction: A new Board/Union 
committee will identify up to 30 forms of un-
necessary paperwork to eliminate excessive 

busy work for our members. We will have an 
opportunity, for example, to reduce some of 
the worst features of the new Multi-Tiered 
Systems of Support and paraprofessional 
justification forms for our SPED educators. 
It will be a challenge and an opportunity to 
make this new language work for us. 

•Testing restrictions: The district may only 
mandate tests required by the state or by 
REACH. Any other tests must be approved by 
the staff at the school level, with a vote on a plan 
developed by the principal and the PPC. 

Fight for progressive revenue

•TIF money: The mayor was forced to re-
lease $120 million of TIF money back into our 
schools beyond what he had planned to invest 
in our classrooms. 

•Agreement to pursue a state progressive in-
come tax, and restore a member lobby day with 
the district to fight for a stronger school fund-
ing formula and a Fair Tax. 

The road ahead 

Our contract is good, but far from perfect. 
It does not restore the cuts to counselor, SPED, 
social worker, nurse, librarian, paraprofession-
al and school-related personnel (PSRP) and 
other staff positions we have suffered over the 
last few years. We will need to enact structural 
change at the state level to win a Fair Tax and 
continue to put TIF dollars into our schools in 
the near future to win the schools our students 
deserve. While we have made advances, they 
are not sufficient. We must continue to fight. 

Additionally, now that our contract has been 
ratified by the general CTU membership, we 
must work hard to find new and creative ways to 
enforce it. This will require a more robust effort 
to train our school leaders and use our House 
of Delegates meetings to increase our ability to 
enforce class-size limits, ensure SPED services 
are adequate, uphold the adherence to the con-
tract regarding teacher and PSRP evaluation, 
etc. This will require the adoption of modules 
of resistance that increase our collective knowl-
edge of the contract, such as how to file win-
ning grievances, how to empower our PPCs to 
enforce our rights and how to advance our work 
with Local School Councils, parents and com-
munity partners to pressure the Board, mayor 
and governor to fully fund our schools. 

CTU officers are President Karen GJ Lewis, Vice 
President Jesse Sharkey, Recording Secretary Michael 
Brunson and Financial Secretary Maria Moreno. 

The road behind (and ahead)

It took a robust 
effort by labor and 
community allies, 
parent groups and 
the CTU to expose 
this travesty and 
put us in position 
to win a fair 
contract that met 
the goals we set 
out to achieve.

(From left) CTU Recording Secretary Michael Brunson, CPS Director of Fiscal Policy and Analysis Cameron Mock, CPS Chief Labor Relations Officer Joseph Moriarty, CTU President Karen Lewis, CPS Chief Counsel James Franczek 
Jr., CPS Chief Education Officer Janice Jackson, CTU Chief Counsel Robert Bloch, CPS Senior Advisor to CEO Denise Little, Michael Rendina, senior advisor to Mayor Rahm Emanuel, CTU Vice President Jesse Sharkey, CPS Chief 
Officer for Public Policy Arnaldo Rivera and CTU Financial Secretary Maria Moreno during the Oct. 10, 2016,  signing of the tentative agreement between the CTU and the Chicago Board of Education. (Ronnie Reese/Chicago Teachers Union)
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Q&A on retirement incentive  
in the new CTU contract

The Chicago Board of Educa-
tion is offering both teach-
ers and paraprofessionals an 

incentive to retire at the end of this 
school year in June 2017. Here are 
answers to some of the questions you 
or other members may have.

For teachers:

How much is the incentive?

It is $1,500 per year of Chicago Pub-
lic Schools service for teachers.

Who is eligible for this incentive?

Teachers hired by CPS or a recipro-
cal school system in Illinois before 
1/1/2011 are eligible for a pension 
from the Chicago Teachers Pension 
Fund (CTPF) if: they are 55 and have 
at least 33.95 years;  or they are 60 
and have at least 20 years; or they are 
62 and have at least 5 years of service.

If you are at least 55 years of age 
and have a minimum of 20 years 
of CPS service, you can retire with 
a reduced pension. This is a  penal-
ty which permanently reduces your 
pension. The penalty is calculated 
based on the number of months you 
are under the required age, with a to-
tal of 6 percent per year (30 percent 
for five years) being the maximum.

Anyone who is eligible for a full 
or reduced pension can take advan-
tage of the Retirement Incentive of-
fered in the CPS/Chicago Teachers 
Union Contract once it is ratified. 
The effective date of your retirement 
would be June 2017.

How many teachers must elect 
to retire for it to go into effect?

The number of teachers required to 
activate the Retirement Incentive is 
1,500.

What if I sign up and then not 
enough people choose to take 
advantage of the Incentive?

Unlike a typical retirement which 
is irrevocable, you will be able to re-
scind your retirement if the number 
of retirees is not reached and the 
Incentive is not offered.

Is the Retirement Incentive 
money pensionable?

No, it is not.

If I’ve retired already this year, 
can I still qualify for the Retire-
ment Incentive?

The incentive will only apply to 
those people who elect to retire in 
June of 2017. It is not retroactive.

For PSRPs:

Paraprofessionals covered under the 
Municipal Employees Annuity & Ben-
efit Fund (MEABF) are also eligible 
for the Retirement Incentive offered 
in the new Board/Union Agreement.

How much will PSRPs receive?

The Retirement Incentive for PSRPs 
will be $750 per year of CPS service.

What are the eligibility require-
ments for PSRPs?

Age 50 with 30 years of service; or age 
55 with 20 years of service; or age 60 
with 10 years of service. Reduced pen-
sion eligibility applies to those retir-
ees who are less than 60 years of age 
with fewer than 25 years of service.

How many must accept the In-
centive for it to go into effect?

A minimum of 600 PSRPs must 
elect to retire effective June 2017.

What if not enough PSRPs 
choose to retire? Can I change 
my mind and stay?

Yes, although retirement is usually 
irrevocable, in this case you may 
decide to stay if the Retirement In-
centive is not provided because not 
enough members choose to retire.

Is the Retirement Incentive 
money pensionable?

No, it is not.

If I’ve retired already this year, 
can I still qualify for the Retire-
ment Incentive?

The incentive will only apply to 
those people who elect to retire in 
June of 2017. It is not retroactive. 

Q&A on step increases  
in the new CTU contract

How will the Step increases be 
implemented in the new contract?

If you are on steps 1–11, you will be 
“double-promoted” to the annual step 
you should have been on if we had 
received the step increases we didn’t 
get in the 2015–2016 school year. For 
example, if you were on step  six in 
2014–2015, you will go to step eight 
for the 2016-2017 school year.

What if I am on a multi-year 
step (14, 15 or 16)? What if I am 
moving onto one from step 12 
or 13?

You will still be “double promoted.” 
If you were on step 12 in 2014–2015, 
you will now be on the first year 
of step 14. If you were on step 13 in 
2014–2015, you will move to the 
second part of step  14  (14b). If you 
were on the first year of step 14 in 

2014–2015, you will move to year 
three. If you were scheduled to move 
to step 15 in 2014–2015, you will now 
be on year two of this step. If your 
move-up date was 2015–2016, you 
will now be on step 15, year one.

Will the step increases be retro-
active?

Your step increase for 2016–
2017  will  be retroactive to July  1, 
2016. We will not receive back pay 
for the 2015–2016 school year.

When will I get the retroactive 
check?

Once the contract is ratified by 
Chicago Teachers Union member-
ship and approved by the Chicago 
Board of Education, Chicago Public 
Schools will calculate and issue ret-
roactive checks for the period since 
July 1, 2016. 

What the 
CTU secured 
in the new 
contract
Economics

Year 1 (2015-16) Year 2 (2016-17) Year 3 (2017-18) Year 4 (2018-19)

Base Pay -- ±0% +2% +2.5%

Steps/
Lanes

-- Yes, with a double 
step for teachers 
and PSRPs who 
were denied lane 
and step last 
year—retroactive 
pay from 7/1/16

Yes Yes

Pension 
Pick-up

All current employees keep the pension pickup. New employees hired after 
1/1/17 will receive a 7% base pay increase instead of the pension pickup.*

Health 
Insurance

• No premium changes through 2018 calendar year
• Eliminate wellness penalty
•  Plan design changes that will increase some co-pays and 

deductibles—varying by plan.
•  Reduction or elimination of 2019 premium if union LMCC 

com mittee can achieve cost reductions

Additional 
0.8% premium 
beginning 1/1/19
(can be reduced 
or eliminated 
through savings)

* Between 1/1/17 and 6/30/17 new hires will have 3.5% added to compensation. On or after 7/1/17 base increase goes to 7%.

Protect Children

•K–2 Class Size: Teachers assistant (PSRP) 
will be placed in K–2 Classrooms with 32 or 
more students.

•Counselors and Case Management: 
Frees hundreds of counselors to counsel stu-
dents by removing case management respon-
sibilities from counselors, special education 
teachers and clinicians (RSPs).

•Classrooms where real learning oc-
curs: Includes protections against excess 
paperwork and testing, and protects teacher 
autonomy on grading.

•Prep Time: Adds two 15-minute preps in 
the morning for elementary teachers start-
ing 17–18. Creates three fully self-directed 
PD days in exchange for moving elementary 
preps from 64 to 60 minutes.

•Sustainable Community Schools: Puts 
$10 million to $27 million into clinicians, 
wrap-around supports, and restorative jus-
tice coordinators in 20 to 55 schools.

Protect Diversity and Experience in the 
Classroom

•Layoff and Placement: Placement in an 
available vacancy for school year for all laid-
off, tenured teachers not rated Unsatisfac-
tory. If no vacancy is available, 10 months of 
full pay. Effective 7/1/16.

•PSRP Layoff: Requires a process similar 
to teachers that preserves seniority and limits 
arbitrary layoff.

•PSRP Interim Assignments: PSRPs will 
be placed into vacancies for which they are 
qualified through the end of the semester if 
they are laid off.

•Charters: Zero Net Charter Growth. Stu-
dent enrollment cap at 101% of current capac-
ity

•No school closings: Locks in the Board’s 
previous promise not to close schools through 
the 17–18 school year; then restricts closings 
only to schools that are unable to meet gradu-
ation requirements.

•REACH: Increases appeals. Decreases 
number of observations to three. Limits 
policy of dropping two Developing ratings to 
Unsatisfactory to only those in the lower half 
of the Developing band (210-250).

Miscellaneous

•Special Education Work Load: Empow-
ers educators to file grievances in order to 
enforce state law and ISBE regulations as of 
June 30, 2015, that limit special education 
class sizes and caseloads.

•Teacher Retirement Incentive: Retire-
ment-eligible teachers receive $1,500 per 
year of service if 1,500 teachers retire. Notice 
on or before 3/31/17. Notice CAN be rescind-
ed if the quota is not reached.

•PSRP Retirement Incentive: Retire-
ment eligible PSRPs receive $750 per year of 
service provided at least 600 PSRPs retire. 
Notice on or before 3/31/17. Notice CAN be 
rescinded if the quota is not reached. 

Rahm forced  
to earmark

$120m
of TIF funds for
school funding

Raises of

7%
for CTU members
hired after 1/1/17

PSRPs in  
K-2 classes with

32
or more students
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Summary  
of contract  
changes  
to REACH
All changes to REACH evaluation in the 
contract go into effect in School Year 
2016-2017 with the results from that 
school year, and then going forward 
through the duration of the contract.

BY JENNIFER JOHNSON

The following changes to REACH evalu-
ation are included in the Agreement be-
tween the Chicago Teachers Union and 

the Chicago Board of Education. The Agree-
ment includes important changes to REACH 
evaluation that will need to be fiercely en-
forced. The CTU will also continue to work 
with allies around the state of Illinois to press 
for changes to the 2010 Performance Evalua-
tion Reform Act that ultimately led to the crea-
tion of REACH, and fight for appropriate Illi-
nois provisions of the Every Student Succeeds 
Act that change and improve evaluation rules. 

The following changes to REACH were 
won in the Jan. 29 contract offer which was 
rejected by the CTU bargaining team at that 
time for other reasons. These changes are, 
however, included in the current contract.

1 The school-wide value-added growth 
measure (VAM) will no longer be included 
in final REACH ratings. School-wide VAM 
is currently only used for teachers and librar-
ians in grades 3-8 because they teach non-
tested subjects and/or very small numbers of 
students. Teachers in grades 3-8 and tested 
subjects will still receive an individual VAM 
score in their rating.

2 The second lower Developing rule will 
be significantly changed and improved, so 
that it will affect far fewer teachers. Current-
ly, any tenured educator who receives a sec-
ond final Developing rating (a total REACH 
score between 210 and 284) where their total 
REACH score and their REACH Professional 
Practice score-observations only decrease in 
the second rating receives an Unsatisfactory 
rating. The contract changes the rule so that 
in the future, only tenured educators who re-

ceive two Developing ratings in a row where 
their total REACH score in both ratings is 
between 210 and 250 (the emerging band of 
Developing), and their REACH Professional 
Practice Score is below a 2.85 in the second 
rating, will receive an Unsatisfactory rating.

3 The minimum number of required 
REACH observations for all educators is re-
duced from four to three. All educators will be 
required to have a minimum of three REACH 
observations during their evaluation plan. 
Two of the three observations must be formal 
and it is mandated that the same evaluator 
conduct all parts of an individual observation 
(pre, observation and post). During a school 
year that an educator is a Probationary Ap-
pointed Teacher—untenured full-time edu-
cator—or a tenured educator on an annual 
evaluation plan, the educator will be required 
to have two formal observations and the third 
observation can be informal. Tenured educa-
tors on a biennial evaluation plan may have 
no more than two REACH observations in a 
single school year and must have at least one 
formal observation each of the two years of 
their plan. Tenured educators on a biennial 
plan and their evaluator, however, may mutu-
ally agree to conduct a fourth observation in 
the second year of their plan.

4 Post-observation conferences for for-
mal REACH observations will occur no sooner 
than three days after the formal observation.

5 If an observation is disrupted (e.g. co-
teacher is absent, teacher giving a test, power 
outage, fire alarm, etc.), the evaluator will re-
schedule the REACH observation.

6 A list of REACH “best practices” will 
become enforceable if an evaluator doesn’t 

follow them and an educator is negatively im-
pacted by a final rating.  Article 39 provides 
for a Joint Evaluation Committee of the CTU 
and Chicago Public Schools and the contract 
provides that they will agree on a list of best 
practices, many of which have already been 
established and published in FAQs and the 
REACH Handbook. This list of best prac-
tices will be published at the beginning of 
the school year and if an educator receives a 
final summative REACH rating which nega-
tively impacts them, they will be allowed to 
void the observation(s) where the evaluator 
did not follow the best practices. Voiding the 
observation(s) which did not follow best prac-
tices could result in an “Inability to Rate” and 
the current rules for “ItR” from Article 39-2.4 
would then apply. 

Some examples of REACH best practices 
are: educator being given at least two school 
days’ notice of a pre-observation conference 
for a formal REACH observation; the evalua-
tor sharing evidence before post-conferences; 
evaluator finalizing scores within five days of 
a post or an informal observation; and allow-
ing an educator coming back from a leave to 
have two weeks to get settled in before having 
a REACH observation. The Joint Committee 
can agree on additional best practices to in-
clude in the list.

7 The Article 39-9 Unsatisfactory ap-
peals process will be expanded to include 
educators who receive a Developing rating 
in many circumstances.  Currently, only an 
educator who receives a final Unsatisfac-
tory REACH rating, whether from a second 
lower Developing or a total REACH score of 
209 or lower, can file an appeal to challenge 
the content of their rating to potentially have 
their Unsatisfactory overturned. In addi-
tion to educators who receive an Unsatisfac-
tory rating, whether from the changed second 

Developing rule in the TA or a total REACH 
score of 209 or lower, the contract also allows 
educators who receive a lower half Developing 
rating—an emerging Developing where the 
total REACH score is between 210 and 250—
to file an appeal through the existing Article 
39-9 immediately upon receiving that rating. 
Additionally, any educator who receives any 
kind of Unsatisfactory or Developing rating 
will also have the opportunity to appeal us-
ing the Article 39-9 process later, if and when 
they are laid off out of seniority order due to 
the rating.

The CTU also won these additional 
changes to REACH:

1 Discrimination in the REACH evalua-
tion system will be studied by an expert. The 
Joint Committee in Article 39 will mutually 
agree to retain an expert no later than April 1, 
2017, to study and provide recommendations 
to mitigate or eliminate disproportionate im-
pacts of the REACH observations or student 
growth measures.

2 Neither of the two Developing ratings 
for an educator who wins an appeal of a sec-
ond emerging Developing (a total REACH 
score of 210-250) which becomes an Unsat-
isfactory can be used again toward another 
second emerging Developing Unsatisfactory. 
Currently, in the second lower Developing 
rule, an educator who wins an appeal could 
have one of their Developing ratings retained 
as their current rating of record. The contract 
does not allow an emerging Developing rating 
for an educator who wins an appeal to count 
again toward another Unsatisfactory based 
on the new second Developing rule. 

Jennifer Johnson is the CTU Teacher Evaluation 
Facilitator.    

What’s 
in the 
contract  
for PSRPs
BY CHRISTEL WILLIAMS

Work Space

PSRPs are guaranteed adequate 
work space appropriate to their job 
duties. This work space shall in-

clude, at minimum, a desk, chair, 
access to a computer, working copi-
ers, printers and telephones. This is 
a significant improvement for para-
professional auxiliary staff members 
that travel from school to school.

Staff Development

Professional development will be 
provided that is pertinent to PSRPs. 
This will come out of an ad hoc com-
mittee that will study and make staff 
development based on the needs of 
the various PSRP job titles.

Layoff/Recall

The old layoff selection procedure 
that principals manipulated and ar-

bitrarily applied has been eliminated. 
The new process hinges on seniority 
and enforceable evaluation proce-
dures. After the 20th day, displaced 
PSRPs will be placed into vacancies 
district-wide for which they are qual-
ified through the end of the semester.

Classroom Size

The Board must place assistants 
in classrooms with 32 or more stu-
dents in K-2 grades. This will result 
in the hire of approximately 180 
new assistants to help children in 
oversized classes.

Re-staffing of Laid-Off PSRPs

Members will have two years fol-

lowing a layoff to find a position 
and not lose seniority (excluding 
employees whose last rating was 
unsatisfactory).

Side Letter on Deferred Pay

CPS will advise bargaining unit 
members of the process by which 
they can initiate voluntary deduc-
tions to receive deferred pay.

Step Increases

If you are on steps 1–3, you will be 
“double-promoted” to the annual 
step you should have been on if we 
received step increases last year. If 
you are on steps 4-10 (multi-year 
steps) you will still be “double-pro-

moted.” For example, if you were in 
the second year of Step 6 in 2014- 
2015, you will move to the fourth 
year of Step 6 this year. Your step 
increase for 2016–2017 will be ret-
roactive to July 1, 2016. 

Pension Pick-up

All current employees keep the pen-
sion pick-up. New employees hired 
after Jan. 1, 2017, will receive a 7 
percent base pay increase instead 
of the pension pickup. 

Christel Williams is the CTU PRSP 
organizer. 
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If we look more carefully at who Chicago unions represent,  
we see that Rauner’s attacks on collective bargaining,  

minimum wage increases and pension pickups  
disproportionately impact women.

Unions fight  
for equal pay  
for women

BY LAUREN DEAN

Union busting has become a hall-
mark of Gov. Bruce Rauner’s 
tenure as governor of Illinois, but 

Rauner’s attacks on unions aren’t just 
bad for workers, they’re especially bad for 
female workers. Wealthy private hedge 
fund managers and investors hold big in-
fluence when it comes to policymaking in 
Chicago, and Mayor Rahm Emanuel and 
his wealthy donors make big profits when 
politicians undermine workers’ rights 
and protections while women of color are 
left bearing the brunt of their attacks. 

Illinois is a union state. While about 
11 percent of the national workforce is 
unionized, union members make up 15 
percent of all of Illinois workers, and Illi-
nois union membership rates have exceed-
ed the national average for as many de-
cades as the Bureau of Labor Statistics has 
kept track. Unions play an important role 
in protecting workers’ wages and benefits, 
and are especially crucial to public sector 
employees who have had to bear the brunt 
of Illinois’ budget crisis. Unions are also 
critical to protecting women and people of 
color, who have historically been discrim-
inated against through unfair hiring prac-
tices and unequal pay. Today in the United 
States, for every one dollar a white man 
earns, a white woman who holds the same 
position and does the same work makes 
$0.81. In Illinois,  white women make only 
79 percent of what men make when they 
work the same jobs. Black women, on the 
other hand, are paid only 60 percent of 
what white men are paid. 

Unions can help correct the wage gap 
that continues to penalize women in the 
workplace. On the national level, union 
women are paid 88 percent of what all men 
earn for doing the same job. This benefit is 
known as the “union premium.” While all 
union members nationwide benefit from a 
premium of $1.24 on the dollar, Black and 
Latino workers earn a premium of $2.60. 
Unions fight for equal pay for equal work, 
whereas non-union workers do not have 
this protection. This additional premium 

is crucial if we hope to close the huge wage 
gap between white male workers and their 
Black and Latino female counterparts. 

Unions also represent a dispropor-
tionately large share of Black workers, 
especially women. In the Midwest, Black 
workers make up about 9 percent of the 
total workforce, but 11 percent of all union 
membership. Black women make up 13 
percent of all Midwest union membership. 

When Rauner, Rahm, and their cor-
porate friends move to cut wages and 
limit union power, their attacks fall dis-
proportionally upon women of color. 

Why are women paid so much less 
than men? There is a long history of the 
types of work done by women being un-
dervalued by the people who benefit from 
that work. The idea that there are innate 
differences between men and women has 
worked to reinforce notions about who is 
best suited to do certain types of jobs, 
and resulted in certain professions being 
perceived as “women’s work.” More often 
than not, women’s work has been defined 
as jobs that require employees to take on 
a caretaker role. Many academic studies 
have shown that when a profession is 
highly segregated by gender, the jobs pri-
marily done by women tend to be some of 
the lowest paying positions, as there is an 
outdated assumption that female workers 
are not their household’s primary earn-
ers. Even as the workforce becomes more 
integrated, the wage gap between male 
workers and female workers persists. 

If we look more carefully at who Chica-
go unions represent, we see that Rauner’s 
attacks on collective bargaining, mini-
mum wage increases and pension pick-
ups disproportionately impact women. 
In August, the governor struck down a 
bill proposing a wage increase for direct 
support personnel who assist the individu-
als living with developmental disabilities. 
According to the U.S. Census, the health 
care and social assistance sector, large-
ly represented by the Service Engineers 
International Union and American Fed-
eration of State, County and Municipal 
Employees, is a workforce that is 79 per-

cent female in Illinois. The average wage 
for direct support personnel is $9.38 an 
hour, and these unrealistically low wag-
es have led to staffing shortages and the 
shuttering of essential support services 
for vulnerable Illinoisans. Meanwhile, 
UNITE HERE Local 1 continues to fight 
for fair wages for their members who work 
in the hospitality industry. Hospitality is 
the second-fastest growing industry in Il-
linois, and many of Rahm’s buddies have 
large financial stakes in luxury hotels 
downtown. (See sidebar for a quick look 
at some of the biggest players in Chicago.)

Unions work to ensure not just fair 
pay, but also the benefits workers deserve. 
The University of California at Berkeley 
Labor Center (UCBLC) has found that 
women are much more likely than men 
to struggle financially once they reach 
retirement. According to the UCBLC’s 
findings, women are 80 percent more 
likely to be impoverished at age 65 than 
men of the same age group. The Berkeley 
Labor Center did find one significant ex-
ception to this pattern, however. It found 
that women who worked in sectors with 
healthy pensions were the least likely to 
experience financial stress during retire-
ment. Unfortunately, poor investment 
decisions on the part of the same people 
who have tried to limit unions’ organizing 
power have undermined this retirement 
security for working women in Illinois.

When Rauner and Rahm attempt to 
undermine union organizing, limit work-
ers’ capacity to strike, limit collective 
bargaining and funnel money away from 
pensions and into their wealthy friends’ 
pockets, their attacks disproportionately 
fall upon the backs of women, particu-
larly women of color. Union membership 
means not only organizing power, but 
also the capacity to shrink the wage gap 
and ensure greater economic equity for 
all Illinois workers. 

Lauren Dean, a master’s degree candidate at 
the University of Illinois at Chicago College 
of Urban Planning and Policy, is the CTU’s 
2016-2017 research intern. 

Among high school teachers nationwide, female teachers make  
93 percent of what male teachers earn. Meanwhile, women in  
education administration, a category that includes principals  
and superintendents, only make 67 percent of their male  

counterpart’s wages. Teachers unions have proven that they  
can create powerful outcomes for their female members.

Neil Bluhm
Bluhm is the chair of both Walton Street Capital 
(a private equity firm) and Midwest Gaming and 
Entertainment, LLC, which owns several hotels and 
casinos around Illinois and has been involved in 
protracted labor fights with UNITE HERE Local 1. 
Walton Street received $100 million from political 
appointees who run the Teachers Retirement 
System in 2012 for real estate investment, despite 
Bluhm’s firm losing $193 million in a bad real estate 
deal just a few years before. Nevertheless, Walton 
Street reported making $60 million in fees as a 
result of the bad deal.

Ken Griffin
Griffin is is the chief executive at Citadel, Chicago’s 
largest high-frequency trading firm. He is also 
Rahm Emanuel’s single largest contributor and 
bankroller of campaigns against the Chicago 
Teachers Union. Griffin has his hands and his 
dollars in numerous efforts to undermine unions 
and workers in Illinois. His firm, Citadel, has a $90 
million dollar stake in the company that manages 
the South Loop Marriott, a hotel chain with a history 
of wage non-payment. The construction of that 
particular hotel benefitted from a $55 million tax 
increment financing (TIF) subsidy courtesy of the 
mayor. Citadel also has a substantial financial stake 
in McDonald’s. While the Fight for 15 campaign 
pushes onwards against unfair labor practices in 
the fast food industry, billionaire Griffin is collecting 
huge dividends.

Penny Pritzker
Pritzker is Obama’s U.S. Commerce Secretary, a 
former Chicago Board of Education member, and 
is the billionaire heir to the Hyatt hotel chain. She 
has a long track record of poor labor practices, 
including one labor dispute that resulted in a 2013 
boycott of all Hyatt hotels led by UNITE HERE, AFL-
CIO and the National Organization of Women. Hyatt 
has profited from TIF subsidies to offset the costs 
of new construction in Chicago, despite the conflict 
of interest given Pritzker’s role as a school board 
member. Pritzker was also instrumental in the 
passage of a law intended to make it more difficult 
for the Chicago Teachers Union to strike in 2012.

Three of the biggest 
players in Illinois who 
benefit from low wages 
for women:
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Mayor Rahm 
Emanuel’s 
calendar 
is full of 
meetings with 
beneficiaries 
of the toxic 
swap deals like 
Midwest CEO 
Tim Maloney 
of Bank of 
America, bond 
experts and 
investors.

The cost of 
toxic bank 
deals for 
Chicago
The city can avoid disruptive classroom cuts, 
teacher layoffs, and cuts to special education by 
ending its commitment to shell out hundreds of 
millions of dollars to banks. Problem: These banks 
are run by the friends of powerful city leaders.

BY JACKSON POTTER

Toxic Swaps are Whack. We want our Mon-
ey Back!” This was the chant, initiated by 
community leader Jitu Brown, belted out 

on November 20, 2014, when 50 activists from 
the Chicago Teachers Union (CTU), the Ken-
wood Oakland Community Organization and the 
Grassroots Collaborative protested at City Hall 
to demand that Chicago’s Mayor Emanuel pros-
ecute Bank of America for the debacle known as 
toxic interest rate swaps. The protestors made a 
complicated topic clear: The mayor had given his 
banker friends a pass for ripping off the city and 
school district by more than $1 billion through a 
complex instrument of high finance designed to 
offset the liability of variable rate debt. 

 The architect of the dirty deals, David Vitale, 
former CEO of the Chicago Board of Trade, had 
two tours of duty as the Chief Administrative 
Officer and then president of the Chicago Board 
of Education from 2003 to 2008 and from 2011 
to 2015. As a banker, he was the central booster 
for the Chicago Public Schools (CPS) to become 
the most exposed school district in the country 
to interest rate swap liabilities. 

“In the municipal market, there were more 
creative things being done,” Vitale told the Chica-
go Tribune. “More floating-rate options at cheap-
er rates that you could fix with swaps. So, yes, 
we were going to take advantage of all those new 
instrument opportunities to finance the debt.”

Vitale thought he had a brilliant solution that 
could save the district millions. He promoted a 
tool mostly used in private finance, to trade one 
liability for another. Ordinarily, when the dis-
trict went to the bond market for variable rate 
loans, they paid bondholders an interest rate 
based upon whatever the market would bear in 
return for cash up front. 

The cost to the district for the bonds would 
vary over time depending on market conditions, 
the state of the district’s finances and other fac-
tors like global interest rates tied to the London 
Interbank Offered Rate (LIBOR). That’s where 
the toxic swap scheme came into play. As a bank-
er, Vitale believed that since he knew the players 
in the realm of high finance that he could work 
his insider knowledge to the advantage of CPS. 

He asked banks to engage in a side bet 
known as interest rate swaps. The district 
would pay a fixed interest rate to banks and in 
return, the banks would pay the variable rate to 
bondholders. Vitale projected that the fixed rate 
would be cheaper over time when compared to 
the variable rate. 

The bankers—Loop Capital, Goldman Sachs, 
Royal Bank of Canada and Bank of America—
conversely bet that the variable rate would be 
cheaper than the fixed rate and they would 
see significant profits. The whole premise is 
shocking: Bankers and school officials engaged 
in hundreds of millions of dollars in gambling 
while putting the most vulnerable children in 
our society in great peril. What happened next 
was tragically predictable. 

The risky schemes worked for a while, but 
when the global economy crashed in 2008, so 
did interest rates. CPS could no longer cover the 
interest on its bonds from the swap. Part of the 
complication was that the banks structured the 
swaps to automatically require 100 pennies on 
the dollar in termination payments, regardless 
of the swap bets, if the district’s credit rating 
was downgraded. Mayor Emanuel is on the 
verge of having paid all of the swap termination 
penalties, a total that will exceed $1.3 billion. 

Vitale’s role in the district’s financial distress 
does not end with the swaps. It turns out that 
Vitale is also on the board of United Airlines, 
one of the top Fortune 500 companies, which 
has taken $25 million in tax increment financ-
ing (TIF) dollars for its corporate headquarters, 
of which half would have otherwise gone to the 
Chicago Public Schools. 

Despite the incredible losses the city and 
schools sustained from this Wall Street thiev-
ery, it was not inevitable. 

In December of 2011, a Chicago Teachers 
Union contingent presented Vitale and his other 
appointed Board members with a pledge to stop 
allowing banks and wealthy developers from un-
dermining our schools through the TIF program 
and via toxic swaps. The CTU and the Grass-
roots Collaborative followed this up repeatedly 
with requests that the district review the terms 
and conditions of the deals and apply pressure 
to the banks to return their ill-gotten profits. 

When we presented Mayor Emanuel with the 
extent of the swaps scandal and his ability to sue 
the banks for restitution, he responded by assert-
ing that the city could not challenge the banks 
because “there is a thing called a contract.” 

Yet, when it came to advocating for uncon-
stitutional pension cuts, vitiating a 4 percent 
raise for teachers, imposing massive layoffs and 
school closures to pay bankers and wealthy de-
velopers, Emanuel did not hesitate. Those con-
tracts, apparently, are malleable.

When it comes to challenging the 1 percent, 
Emanuel will not alter the terms of the deal. In 
fact, Rahm’s calendar is chock full of one-on-

“

one meetings with the uber wealthy—often the 
same people and corporations that bankroll his 
election campaigns. For instance, the mayor has 
had multiple meetings with the richest man in 
Illinois, Ken Griffin, a top donor to both his and 
Governor Bruce Rauner’s political campaigns. 
The rest of Rahm’s calendar is full of meetings 
with beneficiaries of the toxic swap deals like 
Midwest CEO Tim Maloney of Bank of Ameri-
ca, bond experts and investors. 

Saqib Bhatti, of the New York City-based 
Refund America Project that analyzes munic-
ipal finance, said that Emanuel “could use the 
full economic leverage of the city of Chicago to 
negotiate a better deal and say ‘If you don’t give 
us our money back, we won’t do business with 
you anymore.’”

That’s why the CTU, a labor and community 
coalition known as the Grassroots Collabora-
tive and others are taking matters into our own 
hands. We do not trust the cozy relationship be-
tween the mayor and his Wall Street friends that 
bankroll politicians. Rahm’s refusal to take the 
wealthy to task and demand fair revenue solu-
tions to our problems is a permanent feature of 
his administration, not an anomaly.

Therefore, the CTU and its allies have called 
upon Chicagoans to boycott the Bank of America, 
and we demand the City Council to discontinue 
business with bad banks in the hopes that the 
pressure will force key political figures to begin 
a renegotiation of the swaps. We have also asked 
Attorney General Lisa Madigan to protect the 
taxpayers and hold public hearings to shine light 
on the subject and begin a legal process to hold 
the banks accountable. On April 27, 2016, the pro-
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cess began when the Illinois General Assembly 
held the first hearing on how toxic interest rate 
swaps have negatively impacted the state, city 
and Chicago Public Schools budgets.

The public heard damning testimony and 
reviewed evidence that confirms extensive fi-
nancial malfeasance by all those involved in 
the swaps fiasco. For one, an internal Bank of 
America memo prior to the Great Recession 
shows that the bank knew the bond market 
about to experience a “meltdown,” but did 
not disclose this information to CPS when 
the bank convinced district officials to enter 
into toxic swaps in 2007. This violates the fair 
dealing provisions of the Municipal Securities 
Rulemaking Board, which establishes rules 
that securities firms, banks and municipal 
advisors must follow when engaging in mu-
nicipal securities transactions, and advising 
investors and state and local governments. 

Additionally, when the mayor hired Carole 
Brown as the city’s Chief Financial Officer, he 
did not ask her to step down from her job with 
Barclays Capital. This was a clear conflict of 
interest since Barclays received part of a $100 
million interest rate swap payment from the 
city. Brown had personally lobbied her su-
pervisors on behalf of the swap termination 
payments—payments where the city paid 100 
pennies on the dollar to get out of these terri-
ble arrangements. The decision to pay out the 
swap fees and allow the banks to raid the city 
budget with impunity is indefensible. 

On a visit to Chicago earlier this year, for-
mer Democratic presidential candidate Ber-
nie Sanders blasted the swap payouts. “This 

city just gave the banks what they asked for 
and now they want to make the teachers and 
schoolchildren of Chicago pay the price,” 
Sanders said. Several of the world’s largest 
banks, including Bank of America, were il-
legally colluding to manipulate the interest 
rates, which caused the swaps to become even 
more costly to taxpayers.

The idea that Sanders proposed—holding 
the banks accountable for their deception—is 
a real possibility. Through legal action, both 
public and private, units of government have 
forced banks to return money from toxic 
swaps and similar schemes. One example is 
the Baldwin County Sewer Service (BCSS) 
in Alabama, which won a $10 million award. 
The BCSS got back the full amount it had paid 
the bank on its swaps, and its termination 
penalties were waived. Chicago and Illinois 
taxpayers may similarly be able to recover 
up to $2.2 billion in swap payments through 

legal action. The City of Milan, Italy, sued De-
pfa, UBS, Deutsche Bank and JPMorgan for 
a similar swap fraud scheme and is poised to 
win back $526 million.

Additionally, cities like Oakland and Los 
Angeles have filed city council resolutions to 
renegotiate swaps and have threatened to move 
their money out of banks that refuse to do so.

The $502 million that Chicago has al-
ready spent on swap payments would have 
been enough to fill the entire Chicago Public 
School $480 million budget deficit and avoid 
devastating classroom cuts that include up 
to 5,000 teacher layoffs and cuts to special 
education. Unfortunately, the swaps scandal 
is just the tip of the iceberg. Chicagoans are 
already aware of the ways in which the TIF 
program robs the schools, parks and libraries 
of critical revenue every year. 

Other predatory financial deals that the 
city and school district are involved in, such as 
Capital Appreciation Bonds (CABs) that charge 
over 400 percent interest to borrowers. CABs 
will cost CPS well over $1 billion to repay.14 
It is essential that progressive forces demand 
structural changes in the realm of high finance 
to protect our public institutions, and build a 
stronger and more robust social safety net. 

The 2008 financial crisis demonstrat-
ed that the very forces responsible for the 
greatest loss of Black and Latino wealth in 
our country’s history through the foreclo-
sure debacle were bailed out while schools 
and low-income homeowners were sold out. 
The fight against toxic swaps, TIFs, capital 
appreciation bonds and whatever rip-off 
deal they come up with next are critical next 

steps to democratizing finance, buttressing 
our schools and turning back the austerity 
program pursued by the one percent. 

The good news is that there are ripe op-
portunities for resistance. Talk is in the air of 
Illinois joining the rest of the country and im-
plementing a Fair Tax system or millionaires 
tax where the wealthy pay their fair share in Il-
linois. Right now, we are one of only eight states 
that have a flat tax where your school’s cafeteria 
worker pays more in taxes as a percentage of 
their income than billionaire Ken Griffin.

There are also efforts to pay banks af-
ter ensuring that social services and school 
funding are prioritized in state and city bud-
get allocations. Activists have already been 
successful at pressuring Mayor Emanuel to 
release over $750 million from the TIF pro-
gram back to the city’s taxing bodies and close 
downtown TIFs. 

The city, state and Chicago Public Schools 
have lost $2.3 billion from toxic swaps that 
we could potentially retrieve through legal ac-
tion. This could restore a myriad of vital pro-
grams to our most vulnerable brothers and 
sisters across Illinois. While we have come a 
long way, we have a long way to go, but at least 
the average Chicagoan now realizes that toxic 
swaps are whack. 

This article was originally published in “Chicago 
Is Not Broke: Funding the City We Deserve,” a short 
book of essays compiled by a civic educator and 
public defender Tom Tresser seeking to broaden 
the conversation on civic possibilities in Chicago 
well in advance of the 2017 budget cycle. Author 
Jackson Potter is the CTU staff coordinator.

Estimated Toxic Swap Losses for the City of Chicago, Chicago Public Schools and State of Illinois

Entity
Estimated Swap Payments 
through June 2015

Termination Penalties  
Demanded by Banks* Total Potential Losses

City of Chicago $582 million $349 million $931 million

Chicago Public Schools $377 million $120 million $497 million 

State of Illinois $618 million $286 million* $904 million

TOTAL $1.57 billion $755 million $2.33 billion

*City of Chicago and State of Illinois based on reported 2014 Fair Value, except for CPS based on 2015 Fair Values.
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House of Delegates 
Meeting ∕ Wednesday, 
September 28, 2016
Delegates not present: AL1 AUSTIN-
NORTH LAWNDALE ELEMENTARY  
Alexander, Melissa; Collins, John T.; 
Rivas, Marisol ∕ AL2 AUSTIN-NORTH 
LAWNDALE ELEMENTARY  All Present 
∕ BP1 BURNHAM PARK ELEMENTARY  
Tyler, Teresa P. ∕ BP2 BURNHAM 
PARK ELEMENTARY  Poplawski, 
Nicole A. ∕ EG1 ENGLEWOOD-
GRESHAM ELEMENTARY  All Present 
∕ EG2 ENGLEWOOD-GRESHAM 
ELEMENTARY  Gilmore, Jacqueline ∕ FR1 
FULLERTON ELEMENTARY  Chavez, 
Lisa B.; Pena, Tasia L. ∕ FR2 FULLERTON 
ELEMENTARY  Edmonds, Kathryn C.; 
Flynn, Christine A.; Nguyen, Triet M. ∕ FL1 
FULTON ELEMENTARY  All Present ∕ 
FL2 FULTON ELEMENTARY  All Present 
∕ FSS FAR SOUTH SIDE HIGH SCHOOL  
Brownlow, Dorothy M.; Rountree, Eric 
F. ∕ GH1 GARFIELD-HUMBOLDT 
ELEMENTARY  Greco-Serwa, Sandra 
M. ∕ GH2 GARFIELD-HUMBOLDT 
ELEMENTARY  Georgopoulos, Stella 
S.; Trowers, Laquinya ∕ LC1 LAKE 
CALUMET ELEMENTARY  Bright, 
Janine M.; Coleman, Angela K.; Grant, 
Lorrie A.; Kern, Allen; Spearman, Nicole 
N.; Whitehead, Sheryl F. ∕ LC2 LAKE 
CALUMET ELEMENTARY  Ceretto, 
Traci A.; Osorio, Juan ∕ ME1 MIDWAY 
ELEMENTARY  Hester, Kamau L.; 
McGrath, Patrick W.; O’Malley, Margaret 
M. ∕ ME2 MIDWAY ELEMENTARY  
Anderson, Eric E.; Catalan, Yuvanny; 
Contreras-Espinoza, Jose A.; Cragg, Kevin 
T.; Linehan, Joseph A. ∕ NW1 NORTH-
NORTHWEST SIDE H.S.  Coupaud, 
Helena; Gryglak, Emma E.; Phelan, Audrey 
R.; Plencner, Scott M.; Summer, Vanessa; 
Vanover, Daniel L. ∕ NW2 NORTH-
NORTHWEST SIDE H.S.  Padilla, 
Ernestina M.; Yonan, Joanne S. ∕ OH1 
O’HARE ELEMENTARY  All Present ∕ 
OH2 O’HARE ELEMENTARY  All Present 
∕ PE1 PERSHING ELEMENTARY  
All Present ∕ PE2 PERSHING 
ELEMENTARY  Ferrin, Nicole M.; Walls-
Kirk, Kimberly A. ∕ PL1 PILSEN-LITTLE 
VILLAGE ELEMENTARY  Martinez, 
Rutilio ∕ PL2 PILSEN-LITTLE VILLAGE 
ELEMENTARY  All Present ∕ RR1 
RAVENSWOOD-RIDGE ELEMENTARY  
Dunn, Suzanne ∕ RR2 RAVENSWOOD-
RIDGE ELEMENTARY  All Present ∕ 
RI1 ROCK ISLAND ELEMENTARY  
Jemison, Diannia; Lekkas, Harry G.; 
O’Connor, Regina M.; Powell, Leslie U.; 
Sparks, Jeri L. ∕ RI2 ROCK ISLAND 
ELEMENTARY  Harris, Jacquelyn; 
Poindexter, Monique R. ∕ SK1 SKYWAY 
ELEMENTARY  Edgin, Megan L. ∕ SK2 
SKYWAY ELEMENTARY  Cade, Shannon 
L.; Moore, Arneice A.; Phillips, Jala L.; 
Simpkins, Lynette G. ∕ SSH SOUTH 
SIDE H.S.  Handelman, Adrienne J. ∕ SW1 
SOUTHWEST SIDE H.S.  Kelly, Jason D.; 
Penuelas, Homero L. ∕ SW2 SOUTHWEST 
SIDE H.S.  Novak, Paula M. ∕ WS1 WEST 
SIDE H.S.  Colsant, Tricia D.; Seale, Jodi 
J.; Stout, Alyson H. ∕ WS2 WEST SIDE 
H.S.  Abram, Carl ∕ CITY-WIDE CAREER 
SERVICE  Callahan, Sharon D.; Davis, 
Sharon D.; Higgins, Gloria E.; Johnson, 
Kimberly Y.; Robinson, Patricia; Spiff, 

Inodu ∕ CITY-WIDE  Ahmad, Huma A.; 
Breckenridge, Patricia A.; Brent, Charlotte; 
Bures, Robert F.; Ford-Kendrick, Onna 
L.; Freed, Jeanne M.; Gauld, Patrick J.; 
Lipschutz, Joan E.; McCormick, Mary 
T.; Milkowski, Lawrence E.; O’Connell, 
Jennifer L.; Reilly, Mary Sharon; Saffro, 
Scott J.; Schmidt, George N.; Silver, Jack; 
Socoloff, Miriam A.

House of Delegates 
Meeting ∕ Wednesday, 
October 5, 2016
Delegates not present: AL1 AUSTIN-
NORTH LAWNDALE ELEMENTARY  
Alexander, Melissa; Collins, John T.; Rivas, 
Marisol; Sciarine, Kathleen ∕ AL2 AUSTIN-
NORTH LAWNDALE ELEMENTARY  
All Present ∕ BP1 BURNHAM PARK 
ELEMENTARY  All Present ∕ BP2 
BURNHAM PARK ELEMENTARY  
Poplawski, Nicole A.; Robinson, Tracy 
Y. ∕ EG1 ENGLEWOOD-GRESHAM 
ELEMENTARY  McKinney, Angela M.; 
Reeder, Candice C. ∕ EG2 ENGLEWOOD-
GRESHAM ELEMENTARY  Jarrell, Ashley 
N. ∕ FR1 FULLERTON ELEMENTARY  
DeLaPena, Alejandra; Pena, Tasia L.; 
Rice, Scott; Rivera Anna M. ∕ FR2 
FULLERTON ELEMENTARY  Jacobson, 
Johanna T.; Lossin, Leah L.; Meenaghan, 
Christopher J.; Weingarten, Wendy J. ∕ FL1 
FULTON ELEMENTARY  Barajas, Paula 
S.; Hirsch, Michael D. ∕ FL2 FULTON 
ELEMENTARY  All Present ∕ FSS FAR 
SOUTH SIDE HIGH SCHOOL  Brownlow, 
Dorothy M.; Randolph, Ian C.; Rountree, 
Eric F. ∕ GH1 GARFIELD-HUMBOLDT 
ELEMENTARY  Greco-Serwa, Sandra 
M. ∕ GH2 GARFIELD-HUMBOLDT 
ELEMENTARY  Trowers, Laquinya ∕ LC1 
LAKE CALUMET ELEMENTARY  Bright, 
Janine M.; Grant, Lorrie A.; Kern, Allen; 
Miller, Taniko S.; Whitehead, Sheryl F. ∕ 
LC2 LAKE CALUMET ELEMENTARY  
Ceretto, Traci A.; Hernandez, Nancy; 
McKinney, LaConya ∕ ME1 MIDWAY 
ELEMENTARY  Hester, Kamau L.; 
O’Malley, Margaret M.; Torres, Alicia 
E. ∕ ME2 MIDWAY ELEMENTARY  
Catalan, Yuvanny; Cragg, Kevin T.; 
Creech, Matthew; Crockett, Turan C.; 
Linehan, Joseph A.; Magallanes, Lucero; 
Waywood, Anna J.; Webster, Keisha L. 
∕ NW1 NORTH-NORTHWEST SIDE 
H.S.  Coupaud, Helena; Gryglak, Emma 
E.; Phelan, Audrey R.; Sloan, James; 
Smith, Laura; Summer, Vanessa; Walsh, 
Matthew J.; Wasowski, Robert A. ∕ NW2 
NORTH-NORTHWEST SIDE H.S.  
Flanagin, Eleanor D.; Mead, Thomas 
C.; Payne, Scott W. ∕ OH1 O’HARE 
ELEMENTARY  Ambrosio, John P.; 
Galligan, Mary V.; Habetler, Deidre; Irwin, 
Melissa L.; Spagnola, Patricia A.; Tsatsos, 
Mary G. ∕ OH2 O’HARE ELEMENTARY  
Baar-Ledford, Sara D.; O’Donnell, James 
M.; Reyes, Julia A. ∕ PE1 PERSHING 
ELEMENTARY  Pulaski, James; Scanlon, 
Heather M.; Vazquez, Rolando ∕ PE2 
PERSHING ELEMENTARY  Ferrin, 
Nicole M.; Gandurski, Julie L.; Putnam, 
Jeffrey A. ∕ PL1 PILSEN-LITTLE VILLAGE 
ELEMENTARY  Guerrero, Jesus A.; 
Vail, James N. ∕ PL2 PILSEN-LITTLE 
VILLAGE ELEMENTARY  Olazaba, 
Phillip J. ∕ RR1 RAVENSWOOD-RIDGE 
ELEMENTARY  Demeros, Aspasia A.; 

Glowacz, Derek ∕ RR2 RAVENSWOOD-
RIDGE ELEMENTARY  Davis, Stephanie 
A.; Hernandez, Wilson; Wray, Mollie H. ∕ 
RI1 ROCK ISLAND ELEMENTARY  Foy, 
Brandon J.; Majka, Margaret A.; O’Connor, 
Regina M. ∕ RI2 ROCK ISLAND 
ELEMENTARY  Poindexter, Monique R. 
∕ SK1 SKYWAY ELEMENTARY  Baker, 
Gynette C.; Blake Boose, Robin; Petty, 
Kellie N. ∕ SK2 SKYWAY ELEMENTARY  
Brown-Murray, Adrienne J.; Kimble, 
Jennifer N.; Phillips, Jala L.; Sanchez, 
Lora ∕ SSH SOUTH SIDE H.S.  Cameron, 
Alisia L.; Handelman, Adrienne J.; Reed, 
Darryl L. ∕ SW1 SOUTHWEST SIDE 
H.S.  Newcomb, Bernard C. ∕ SW2 
SOUTHWEST SIDE H.S.  Bell, John T.; 
Novak, Paula M. ∕ WS1 WEST SIDE H.S.  
Forbes, Dominique A.; Harris, Stephanie 
J.; Seale, Jodi J.; Sevener, Jeffrey M. ∕ WS2 
WEST SIDE H.S.  Abram, Carl; Peralta, 
Alfredo; Renteria, Rita ∕ CITY-WIDE 
CAREER SERVICE  Bullocks, Latonya 
N.; Callahan, Sharon D.; Davis, Sharon 
D.; Gonzalez, Maria A.; Higgins, Gloria 
E.; Johnson, Kimberly Y.; Johnson-Harper, 
Luwanda; Phillips-Everett, Clovise; Spiff, 
Inodu ∕ CITY-WIDE  Ahmad, Huma A.; 
Boyle, Therese M.; Carter, Cathaline G.; 
Daniels, Theresa D.; Evans-Douglas, Tonya; 
Ford-Kendrick, Onna L.; Freed, Jeanne 
M.; Green, Burma S.; Knudstrup, Karen 
A.; Lumpkin, Beatrice S.; McCormick, 
Mary T.; Schwab, Jean R.; Silver, Jack; 
Socoloff, Miriam A.; Thompson, Theodore; 
Whitfield, Benita A.; Wildi, Brad A.

House of Delegates 
Meeting ∕ Wednesday, 
October 19, 2016
Delegates not present: AL1 AUSTIN-
NORTH LAWNDALE ELEMENTARY  
Anderson, Grace A. ∕ AL2 AUSTIN-NORTH 
LAWNDALE ELEMENTARY  Doyle, 
Jacqueline L.; Egwuekwe Maxey, Kelechi S.; 
Thrash, Rasheeda M. ∕ BP1 BURNHAM 
PARK ELEMENTARY  Armstrong-
Shaffer, Denita N.; Bruesch, Michael D.; 
Ferguson, Heather C.; Tyler, Teresa P. ∕ 
BP2 BURNHAM PARK ELEMENTARY  
Burrell, Curtis A.; Dawkins, Katherine 
P.; Hegwood, Catherine; Olson, Genni 
L.; Poplawski, Nicole A.; Ringhand, 
Allison B. ∕ EG1 ENGLEWOOD-
GRESHAM ELEMENTARY  Reeder, 
Candice C.; Threlkeld, Selena M. 
∕ EG2 ENGLEWOOD-GRESHAM 
ELEMENTARY  Brown, Marsandra Y.; 
Davis, Victoria M.; Gilmore, Jacqueline; 
Hurley, Christine M.; Jarrell, Ashley N.; 
McNeal, Susie E. ∕ FR1 FULLERTON 
ELEMENTARY  Chavez, Lisa B.; Kennedy-
Nieves, Suzanne R.; Pena, Tasia L. ∕ FR2 
FULLERTON ELEMENTARY  Bruehl, 
Steven C.; Kearns, Donald E.; Zuniga, 
Laura B. ∕ FL1 FULTON ELEMENTARY  
Maurello, Rosemary S.; Pema, Vera ∕ FL2 
FULTON ELEMENTARY  Body, Jerline; 
Jones, Shaleka ∕ FSS FAR SOUTH SIDE 
HIGH SCHOOL  Arredondo, David; 
Rountree, Eric F.; Winston, Gerald 
O. ∕ GH1 GARFIELD-HUMBOLDT 
ELEMENTARY  Boatwright, Lowery 
E.; Greco-Serwa, Sandra M. ∕ GH2 
GARFIELD-HUMBOLDT ELEMENTARY  
Trowers, Laquinya; Watson, Joyce ∕ LC1 
LAKE CALUMET ELEMENTARY  Bright, 
Janine M.; Dydo, Andrea M.; Grant, 

Lorrie A.; Kallianis, Patricia L.; Melton, 
Wilene M.; Saunders-Wolffe, Tanya L.; 
Spearman, Nicole N.; Styles, Patricia 
A.; Whitehead, Sheryl F. ∕ LC2 LAKE 
CALUMET ELEMENTARY  Ceretto, 
Traci A. ∕ ME1 MIDWAY ELEMENTARY  
McGrath, Patrick W.; O’Malley, Margaret 
M.; Outlaw, Cassandra ∕ ME2 MIDWAY 
ELEMENTARY  Byrnes, Christopher M.; 
Catalan, Yuvanny; Contreras-Espinoza, 
Jose A.; Cragg, Kevin T.; Jameson-Hardy, 
Jacqueline; Jennings, Christina; Webster, 
Keisha L.; Worthy, Jennifer L. ∕ NW1 
NORTH-NORTHWEST SIDE H.S.  
Sloan, James; Smith, Laura R.; Wasowski, 
Robert A. ∕ NW2 NORTH-NORTHWEST 
SIDE H.S.  Yonan, Joanne S. ∕ OH1 
O’HARE ELEMENTARY  Ambrosio, 
John P.; Hill, Donna A.; Irwin, Melissa 
L.; Van Pelt, Michele R. ∕ OH2 O’HARE 
ELEMENTARY  Burchfield, Elizabeth J.; 
Corbett, Kirstin B.; Davidson, Susan K.; 
Dillon, Barbara K.; Kurzydlo, Vicki L.; 
McLennon, Tasmie S.; Ward, Anne C. ∕ PE1 
PERSHING ELEMENTARY  Fernbach, 
Laura A.; Lipsey, Christopher T. ∕ PE2 
PERSHING ELEMENTARY  Ferrin, Nicole 
M.; Koclanis, Susan K. ∕ PL1 PILSEN-
LITTLE VILLAGE ELEMENTARY  
Salazar-Bolda, Magdalena ∕ PL2 PILSEN-
LITTLE VILLAGE ELEMENTARY  Ma, 
Amy ∕ RR1 RAVENSWOOD-RIDGE 
ELEMENTARY  All Present ∕ RR2 
RAVENSWOOD-RIDGE ELEMENTARY  
Giacobbe, Nicholas S.; Hernandez, Wilson; 
Touras-Andrikopoulos, Pamela C. ∕ RI1 
ROCK ISLAND ELEMENTARY  Bobo, 
Jennifer L.; Foy, Brandon J.; Gagner, Louis 
T.; Holmes, Davina; Jaquez, Nicole J.; 
Jemison, Diannia; O’Connor, Regina M.; 
Phillips-Mitchel, Caprice A.; Sparks, Jeri 
L. ∕ RI2 ROCK ISLAND ELEMENTARY  
Calandriello, Joanna; Davis, Joyce R.; 

Herron, Lori A.; Poindexter, Monique R. ∕ 
SK1 SKYWAY ELEMENTARY  Christian, 
Linda I.; Crockett, Nicole M.; Gordon, 
Tekita; Quinn, Jovanna; Simpson, Allyson 
L.; Wanders, Natalie ∕ SK2 SKYWAY 
ELEMENTARY  Brown, Marlene; Brown-
Murray, Adrienne J.; Coleman, Kathy L.; 
Kimble, Jennifer N.; Moore, Arneice A.; 
Phillips, Jala L.; Sanchez, Lora; Simpkins, 
Lynette G. ∕ SSH SOUTH SIDE H.S.  
Cameron, Alisia L.; Collins, Valerie 
M.; Furigay, Marc D.; McGee, Keva A.; 
McMurray, Tara A.; Reid, Kimberly M. ∕ 
SW1 SOUTHWEST SIDE H.S.  Dobert, 
Kenneth G.; Newcomb, Bernard C. ∕ 
SW2 SOUTHWEST SIDE H.S.  Conway, 
Venita; Harris, Shelly; Novak, Paula M. ∕ 
WS1 WEST SIDE H.S.  Harris, Stephanie 
J.; Seale, Jodi J. ∕ WS2 WEST SIDE H.S.  
Abram, Carl; Kampton, Katherine M.; 
Renteria, Rita; Waters, Cynthia R. ∕ 
CITY-WIDE CAREER SERVICE  Brown, 
Barbara J.; Callahan, Sharon D.; Davis, 
Sharon D.; Fells, Denise M.; Gaither, 
Arttice S.; Guerrero, Genoveva; Higgins, 
Gloria E.; Johnson, Kimberly Y.; Parker-
Taylor, Karmen L.; Prince, Gloria J.; Spiff, 
Inodu; Vaughn, Lanedra J.; Wright, Valarie 
A. ∕ CITY-WIDE  Ahmad, Huma A.; Boyle, 
Therese M.; Brent, Charlotte; Bures, Robert 
F.; Evans-Douglas, Tonya; Freed, Jeanne M.; 
Gruodis, Paul J.; Gunn, Sharon; Jones, 
Patricia A.; Knudstrup, Karen; Lipschutz, 
Joan E.; McCormick, Mary T.; Milkowski, 
George E.; Miller, Wesley; Nelson, Lois; 
Nevels, Leigh M.; O’Connell, Jennifer 
L.; Reilly, Mary Sharon; Saffro, Scott J.; 
Schechtman, Judith B.; Schmidt, George 
N.; Scott, Cecelia D.; Silver, Jack; Slavitt, 
Marlene; Socoloff, Miriam A.; Thompson, 
Theodore; Whitfield, Benita A.; Wildi, 
Brad A.

Lists of deceased members of the Chicago Teachers Union (CTU) are provided to the Chicago Union Teacher by the office of the Chicago Teachers Pension Fund (CTPF) and are printed as received. If you notice an error or omission, please first contact the 
CTPF at 312.641.4464 or via email at memberservices@ctpf.org to report the information. Please contact the CTU Financial Dept. as well by phoning 312.329.9100. Both the CTPF and CTU disburse death benefits to a member’s designated beneficiaries.
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• Discounts for newly certified teachers for up to 7 years,
claims-free, multi-policy savings - and many more!

• Educator-customized auto & home coverages

• Do business with a company who will give
$500,000 back to education in 2016 alone!

Call Today at 855-240-5575 or find 
a local agent at Meemic.com/Agent

If you could
save up to 35%
on auto insurance, wouldn't you?

 * Financial support to schools provided by 
The Meemic Foundation.

“ The six-month premium for our two cars was much 
lower than what we had been paying to another 
carrier. It added up to big savings every year.”

– Melinda Jackson
Teacher & Meemic Member

• Savings up to 35%

In memoriam
  2016

 March 24 Janie Mae Brown, Drake

 April 29 Patricia R. Healy, College

 August 14 Ernest Tolden, Westcott

 August 20 Lawrence W. Bertha, Avalon Park

 August 26 Gracie M. Davenport, Tilden HS

 August 26 Robert Firman, District 1

 August 26 Brenda D. Ford, Dulles

 August 26 Edward W. Keuth, Humboldt

 August 30 Naum Gabovich, Mather HS

 August 30 Zelma Sturgis, Stowe

 September 3 Mary Ellen Foran, McCutcheon

 September 4 Gurnam K. Galhotra, Onahan

 September 5 Graciela Benites, Greene

 September 5 Patricia R. Reagan, Kelly HS

 September 5 Nicholas Ricci, Recip

 September 6 Eleanor R. Cohn, Tilden

 September 7 Betty J. Sullivan, Yates

 September 7 Lucille Woodhouse, Subtitute Teacher

 September 8 Martin P. Huske, College

 September 8 Ira A. Jackson, J.W Johnson

 September 8 Barbara A. Johnson, District 2

 September 10 Rosalyn L. Eskridge, Brenan

 September 10 Mildred J. Lockett, Mollison

 September 11 Elizabeth Diaz, Skinner

 September 12 Gloria Jean Hamilton, Altgeld

 September 13 Richard P. Schmitt, Cooper

 September 13 Harriet S. Silber, Otis

 September 14 Stephanie A. Dixon,  Curie Metro HS

 September 15 Virginia L. Keenan, College

 September 15 Ernestine Lowe, Till, Emmitt

 September 16 William C. Loving, Jones HS

 September 16 Michael J. Opoka, Andersen

 September 17 Irene W. Hertl, Distrct 9

 September 17 June M. Huff, Robinson

 September 18 Adrienne M. Talbott, Green

 September 19 Verna L. Johnson, Tesla

 September 19 Denise Yvette Knox, LaSalle

 September 21 Nancy J. Briscoe, Cregier 

 September 22 Kathlene Lee Orr, Grissom

 September 26 Mildred G. Washington, Overton CPC
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COLLEGE OF EDUCATION• CLINICAL MENTAL HEALTH COUN-
SELING, MA •  DUAL LANGUAGE TEACHER LEADERSHIP, MA • 
EARLY CHILDHOOD EDUCATION, MA •  ELEMENTARY EDUCA-
TION, MAINSTRUCTIONAL LEADERSHIP, MA •  READING, MA • 
SCHOOL COUNSELING, MA • SECOND LANGUAGE SPECIAL • ED-
UCATION, MA • SECONDARY EDUCATION, MA • SPECIAL EDUCA-
TION, MA • TEACHING AND LEARNING, MA • COLLEGE OF EDU-
CATION• CLINICAL MENTAL HEALTH COUNSELING, MA • DUAL 
LANGUAGE TEACHER LEADERSHIP, MA •  EARLY CHILDHOOD 
EDUCATION, MA •  ELEMENTARY EDUCATION, MAINSTRUC-
TIONAL LEADERSHIP, MA • READING, MA • SCHOOL COUNSEL-
ING, MA • SECOND LANGUAGE SPECIAL • EDUCATION, MA • SEC-
ONDARY EDUCATION, MA • SPECIAL EDUCATION, MA • TEACH-
ING AND LEARNING, MA • COLLEGE OF EDUCATION• CLINICAL 
MENTAL HEALTH COUNSELING, MA • DUAL LANGUAGE TEACH-
ER LEADERSHIP, MA •  EARLY CHILDHOOD EDUCATION, MA • 
ELEMENTARY EDUCATION, MAINSTRUCTIONAL LEADERSHIP, 
MA • READING, MA • SCHOOL COUNSELING, MA • SECOND LAN-
GUAGE SPECIAL • EDUCATION, MA • SECONDARY EDUCATION, 
MA • SPECIAL EDUCATION, MA • TEACHING AND LEARNING, MA 
• COLLEGE OF EDUCATION• CLINICAL MENTAL HEALTH COUN-
SELING, MA •  DUAL LANGUAGE TEACHER LEADERSHIP, MA • 
EARLY CHILDHOOD EDUCATION, MA •  ELEMENTARY EDUCA-
TION, MAINSTRUCTIONAL LEADERSHIP, MA •  READING, MA • 
SCHOOL COUNSELING, MA • SECOND LANGUAGE SPECIAL • ED-
UCATION, MA • SECONDARY EDUCATION, MA • SPECIAL EDUCA-
TION, MA • TEACHING AND LEARNING, MA • COLLEGE OF EDU-
CATION• CLINICAL MENTAL HEALTH COUNSELING, MA • DUAL 
LANGUAGE TEACHER LEADERSHIP, MA •  EARLY CHILDHOOD 
EDUCATION, MA •  ELEMENTARY EDUCATION, MAINSTRUC-
TIONAL LEADERSHIP, MA • READING, MA • SCHOOL COUNSEL-
ING, MA • SECOND LANGUAGE SPECIAL • EDUCATION, MA • SEC-
ONDARY EDUCATION, MA • SPECIAL EDUCATION, MA • TEACH-
ING AND LEARNING, MA • COLLEGE OF EDUCATION• CLINICAL 
MENTAL HEALTH COUNSELING, MA • DUAL LANGUAGE TEACH-
ER LEADERSHIP, MA •  EARLY CHILDHOOD EDUCATION, MA • 
ELEMENTARY EDUCATION, MAINSTRUCTIONAL LEADERSHIP, 
MA • READING, MA • SCHOOL COUNSELING, MA • SECOND LAN-
GUAGE SPECIAL • EDUCATION, MA • SECONDARY EDUCATION, 
MA • SPECIAL EDUCATION, MA • TEACHING AND LEARNING, MA 
• COLLEGE OF EDUCATION• CLINICAL MENTAL HEALTH COUN-
SELING, MA •  DUAL LANGUAGE TEACHER LEADERSHIP, MA • 
EARLY CHILDHOOD EDUCATION, MA •  ELEMENTARY EDUCA-

AT ROOSEVELT, YOU DON’T JUST IMPROVE YOUR 
TEACHING SKILLS — YOU MASTER THEM.

Become a leader in a dynamic profession with our comprehensive 
master’s degree programs, including:

• Instructional Leadership

• Reading

• Second Language Special Education

• Dual Language Teacher Leadership

• Teaching and Learning

ROOSEVELT UNIVERSITY
COLLEGE OF EDUCATION

Ready

Degrees are offered in a variety of formats: online, face-to-face and 
hybrid. Endorsement-only options are available. For more information 
visit roosevelt.edu/gradeducation.

The challenge 
and opportunity 
of ESSA
BY THE CTU POLITICAL  
DEPARTMENT

The Chicago Teachers Un-
ion’s recent contract fight 
revealed a fundamental 

tension in how our work is gov-
erned: Our contract sets parame-
ters on only a segment of what we 
do. State and federal law dictates 
the rest, and we have a unique op-
portunity to reshape both. 

This article is the first in a se-
ries on Illinois’ implementation of 
the Every Student Succeeds Act 
(ESSA) and efforts to potentially 
implement a new school funding 
formula. As major changes in both 
of these vital areas happen only 
every 15 to 20 years, our intent 
is to provide some background 
to assist members in talking with 
your colleagues, elected officials 
and neighbors so that you can be 
informed advocates for our shared 
vision of public education.

ESSA is one of the few pieces 
of federal legislation actually en-
acted into law last year, and is the 
renewal of the landmark 1965 El-
ementary and Secondary Educa-
tion Act. ESSA officially ends the 
rank, sort and punish model of No 
Child Left Behind (NCLB), the law 
that left us with bogus account-
ability targets, drill-and-kill test 
prep and harsh punishments for 
drastically underfunded schools 
that faced the challenges of en-
trenched generational poverty and 

segregation. The end of NCLB, 
however, does not automatically 
mean greener educational pas-
tures. We still face steep revenue 
shortfalls, education reformers 
continue to push bad ideas, and 
Bruce Rauner—while doing very 
little governing—is still the gov-
ernor of Illinois. 

The challenge of ESSA is 
also an opportunity. ESSA kicks 
school accountability, testing, 
teacher evaluations, professional 
development and a host of other 
decisions to the state level. This 
is a good thing. The CTU has far 
more firepower in Illinois than 
we do in Washington, D.C.; we 
have community and legislative 
allies, we have hard-earned in-
fluence and credibility and we’re 
playing on our home field. 

The specific policy require-
ments in the law are a mixed bag, 
and the Obama Administration’s 
proposed rules attempt to put 
additional limitations on what 
can be done. For instance, testing 
measures that are most correlated 
with student poverty still have a 
central, albeit diminished, role. At 
the same time, ESSA has specific 
language on opt-out, and moves 
away from the punishments in 
NCLB. Furthermore, the CTU’s 
research-based advocacy for the 
schools Chicago’s students deserve 
has resonated with a wide constit-
uency. Debates over Illinois’ im-
plementation of what to include 

in school accountability measures 
are centered on access to rich cur-
ricula and wrap-around services 
and the need for sufficient and 
equitable resources in districts 
across the state. There is broad 
support for minimal weights on 
testing-based measures and in-
creased weighting on inputs we 
know work. These developments 
are unquestionably important for 
our work moving forward.

And that work moving for-
ward will be crucial. Our con-
tract fight was an important step 
in our broader effort to reshape 
public education in Chicago. Our 
work on ESSA and school fund-
ing at the state level is the next 
step. An equitable and sufficient 
funding formula backed by a pro-
gressive revenue source is a state 
issue. Changes to teacher evalu-
ations are state issue. Developing 
a more equitable and representa-
tive educator pipeline is a state 
issue. Changes to standardized 
testing are a state issue. 

We will cover all of these is-
sues in the rest of the series, and 
we hope that you will learn, share 
and advocate along the way. We 
look forward to your feedback 
and suggestions, and to seeing 
you in the Springfield and City 
Hall for the fights ahead. 

Q&A on the  
pension pickup in the 
CTU’s new contract

BY THE CTU GRIEVANCE DEPARTMENT

How does the CPS pension pick-up work currently?

By Illinois law, each employee must contribute 9 percent of their salary 
to Chicago Teachers’ Pension Fund (CTPF) or the Municipal Employees’ 
Annuity and Benefit Fund (MEABF). For current employees, Chicago 
Public Schools picks up 7 percent (pre-tax) and employees each pay 2 
percent directly from their salaries (also pre-tax) for a total contribu-
tion of 9 percent. The “total compensation” column reflects your base 
salary plus the 7 percent pension pick up. This money is not taxed until 
you, the member, retire or until you pull your funds from CTPF or the 
MEABF (for PSRPs). When you retire, you will pay federal income taxes 
on the amount of your pension check. If you live in Illinois, you will not 
have to pay state income tax but some other states do collect taxes on 
pension income.

In addition to continuing to pay the pension pick-up as part of mem-
bers’ compensation for all employees hired before January 1, 2017, CPS 
will also continue to make its legally required employer contributions 
to the pension funds. CPS’ employer contribution to the CTPF for fiscal 
year 2016 was $676 million. It is projected to be $721 million for fiscal 
year 2017.

How will the pension pick-up work under the 2015-2019 contract?

For employees hired before Jan. 1, 2017, nothing will change; they will 
continue to receive the pension pick-up in its current form, as described 
above. Employees hired after Jan. 1, 2017, will make the entire 9 percent 
employee contribution described above, but will receive a 7 percent base 
pay increase such that their total compensation does not decrease. Be-
tween Jan. 1, 2017, and June 30, 2017, new hires will have 3.5 percent 
added to compensation. Beginning July 1, 2017, and thereafter, their 
base pay increase increases to 7 percent.

Are there tax consequences to this change?

All monies contributed to the CTPF and MEABF pension funds are pre-
tax. This includes the current 2 percent paid directly by all members, the 
7 percent pick-up paid directly by CPS and all monies that will be paid 
(the 9 percent) by new hires after January 1, 2017.

Will pension benefits for active employees or retirees be affected 
by this change? 

There will be no decrease in pension benefits. In the long run, new em-
ployees will be receiving a pension on an increased base pay, and will 
therefore accumulate more in the funds and receive slightly higher ben-
efits upon retirement due to this change. 

Chicago Teachers Union Retired Chapter

Annual Holiday Luncheon, Thursday, December 15, 2016

Harry Caray’s Restaurant (Water Tower Place )
835 N. Michigan Avenue, 7th Floor

Social Hour at 11:30 a.m. Lunch Served at 12:30 p.m. Tickets: $45.00

Make reservation by Friday, December 9

For more information and to reserve your spot,
go to www.ctunet.com/retiree-12-15-2016

President Barack Obama signing the Every Student  
Succeeds Act (ESSA) into law on December 10, 2015.



GO TO THE QUEST CENTER WEBSITE FOR PRICING OPTIONS,  T IMES,  AND TO REGISTER.

ctuf.org/questcenter

QUEST CENTER
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CTU Quest Center  
Professional Learning 
 

Nurturing Teacher Leadership
The National Board Certification Support Program for  
CPS teachers/counselors/librarians. 

Nurturing Teacher Leadership is the CPS/CTU’s two-year program of professional development and candidate 
support that prepares the district’s candidates for National Board Certification, which is the advanced certification 
from the National Board for Professional Teaching Standards (NBPTS), the highest credential a teacher can 
achieve.

The Quest Center’s National Board Certification Support Program is beginning registration for the 2017/2018–
2018/2019 cohort.

It includes: •Weekly professional development and small group facilitation; •Collaboration with a cohort of 
other CPS teachers going through the NBC process—Professional Learning Community; •Technical support; 

•Assessment Center preparation simulations; •Individual mentoring

Learn how you can earn an annual stipend of more than $1,950.

Attend the CTU/CPS National Board Certification Informational meeting on Wednesday, November 16, 2016, 5 
PM–8:30 PM .

For more information and to register, go to www.ctuf.org/questcenter/ntl.

Benefits: •94% achievement rate; •Annual stipend; •Graduate credit; •Lane placement credits; •ISBE 
professional development hours; •Illinois master certification endorsement; •National Board Certified Teacher 
mentors; •Optional Master’s Degree; •ISBE Scholarship; •Being part of a professional learning community; 

•Becoming a better teacher!

Who We Are 

Nurturing Teacher Leadership is the sole support program for CPS National Board Certification candidates. 
Funded by CPS, we:

• offer a small supportive group setting in which National Board Certification candidates work collaboratively and 
are mentored by the district’s National Board Certified Teachers.

• assist teachers with descriptive, analytical, interpretative, and reflective writing requirements for the National 
Board portfolio

• provide technical assistance for required documentation of a candidate’s work, and

• provide professional development, individual coaching and mentoring, and preparation for rigorous content 
knowledge Assessment Center exercises. 

Our focus is on developing, improving, and validating teaching, thereby increasing student learning. The Quest 
Center is teachers working for teachers to improve the achievement of Chicago’s children.

Requirements:

•Three or more years of experience teaching at your current certificate level.

For more information or to register for the meeting go to www.ctuf.org/questcenter/ntl or contact Lynn Cherkasky-
Davis at 312-329-6274 or LynnCherkasky-Davis@ctulocal1.com.

New ESL/Bilingual Endorsement Cohort
12-month program begins January 28, 2017

In response to high demand, the Quest Center and Roosevelt University are partnering to recruit CPS teachers to 
join a new cohort working toward the ESL/Bilingual endorsement.

This six-course sequence consists of one online and one Face-to-Face (F2F) course each semester:

•Winter/Spring 2017: January through April; •Summer 2017: May through August; •Fall 2017: August through 
December

All online courses meet for 12 weeks, using the same instructors as the F2F courses.

F2F courses will meet five times per semester on Saturdays from 9:00 a.m. to 5. p.m. at the new Chicago Teachers 
Union/Chicago Teachers Union Foundation offices at 1901 W. Carroll. 

Parking is free!

Cohort participants pay $1,080 for each course--that’s only $360 per credit hour.

NOTE: The Illinois State Board of Education requires 100 clinical hours in bilingual or ESL settings. 

Visit www.ctuf.org/pd for more information and to complete the CPS teacher screening form. 

To register, contact Ms. Laura Lag at 312-853-4753 or llag@roosevelt.edu.
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