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CPS votes to close, consolidate, phase-out and turnaround schools

Chicago Public 
Schools officials 
voted on Wednes-
day, February 24, to 
close, consolidate, 

phase-out and turnaround eight 
schools. The actions include 
closing Las Casas Occupational 
High School; consolidating 
McCorkle Elementary School; 
phasing out Schneider Elemen-
tary; and turning around Curtis, 
Deneen, and Bradwell Elemen-
taries and Phillips and Marshall 
High Schools.

The Chicago Board of 
Education’s decision is part of 

the Renaissance 2010 initiative 
launched by Mayor Richard 
Daley in 2004 to “increase the 
number of high quality educa-
tional options in communities 
across Chicago by 2010,” ac-
cording to the CPS website. Un-
der Ren2010, CPS has closed, 
consolidated, phased-out and 
turned around schools across 
the city deemed as underper-
forming or underutilized.

Chicago Teachers Union Presi-
dent Marilyn Stewart has fought 
Ren2010 since its inception. 

“Renaissance 2010 is not a 
plan to improve our schools,” 
she said. “It is the privatization 
of public education in this city. 

It is displacing teachers and 
students and ignoring input 
from those who know best what 
works in the classroom.” 

Since the Board’s announce-
ment of the schools on the 2010-
2011 list — released on January 
19 — students, parents, teach-
ers, school staff and community 
members have been protesting 
the proposed actions. The Union 
has played a leading role in the 

protests. Hearings were held 
for each school, which initially 
consisted of 14 facilities. 

Six schools were removed 
from that list after evidence was 
presented at hearings, press 
conferences, and demonstra-
tions. Gillespie, originally slated 
for turnaround; Mollison, origi-
nally slated for consolidation; 
and Guggenheim and 

By Jenny Celander, Associate Editor

Photo by Jenny Celander
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Inequity in funding for 
public education in Illinois 
is nothing new. We see evi-
dence of it daily in schools 
throughout the Chicago 

Public Schools system. But every 
now and then the disparity 
jumps right up and smacks you 
fresh in the face. 

Such was the case this month 
on a visit to two CPS classrooms 
on the same day  — one north of 
the city, the other, south. Both 
were first grade classrooms, 
taught by extraordinary teach-
ers. One teacher was a recent 
winner of a Golden Apple, the 
other had been awarded an 
Earthwatch Fellowship. Both 
teachers made the same obser-
vation when speaking about 
her students  — “They know too 
much,”each of them said. 

The first teacher was talking 
about her students in the context 
of their ever-growing knowledge 
of technology and commenting 
on the effort it took to keep up 
with them. Her north side class-
room was a lesson in “Zen and 
the Art of Teaching.” The setting 
felt more like a comfortable, 
lived-in home than an urban 
classroom. There was no use 
of florescent lighting, instead 
tall lamps and natural sunlight 
gave the room an inviting glow. 
A pleasant murmur of learning 

was going on...a small group of 
children were at work on com-
puters and iPods, others were 
engaged in reading or writing, 
working together in cooperative 
groups. 

Every few minutes the 
teacher would prod the students 
to change groups or activi-
ties. There was an easy give 
and take going on — students 
approached their teacher to 
ask questions or make observa-
tions, the teacher circled the 
room, quietly offering answers 
and encouragement. No formal 
teacher’s desk or area existed, 
each space in the room was 
open to anyone’s use. 

And, everywhere there were 
items of bright color and interest 
interspersed with plenty of books 
and technology. It was a class-
room that worked — an excellent 
teacher with plenty of resources 
available to make learning ac-
cessible to all of her students, 
and students who were curious 
and interested in learning.

Visiting the south side class-
room was much more typical 
of an urban school setting. 
Students were not present at the 
time, but evidence of their work 
was everywhere, displayed on 
bulletin boards, taped to the 
walls, stuffed into backpacks 
hanging and ready to take 
home. 

It wasn’t so much about the 
physical setting itself as it was 
the conversation.

The teacher talked of her 
struggle to keep the focus on 
learning in the classroom when 
so many other factors came 
into play for her students. The 
poverty, chaos and violence of 
their everyday lives had to be 
dealt with frequently. 

There was not as much par-
ent involvement as she would 
like to see. Backpacks often 
came back to school unopened, 
no one at home was there to 
help with homework or review 
their progress. Supplies were 
often an out of pocket expense 
for her and she didn’t mind, ex-
cept that once things got taken 
home, they rarely made it back 
to school.

She had to spend some time 
each morning allowing her 
students to decompress  — letting 
them talk about the things that 
worried them. Often they had 
to be reprimanded for using 
language that six year old chil-
dren shouldn’t be familiar with. 
She mentioned that the brother 
of one of her students was shot 
and killed the year before and 
talked about the kind of vio-
lence the children in her class-
room deal with on a daily basis.

 And then she said, “They 
know too much.”

by Melani Davis, Editor

  A TALE  
  OF TWO   
  SCHOOLS
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by Marilyn Stewart, President

When we decid-
ed to become 
teachers, I 
don’t think 
any of us 

knew we would also have to 
be soldiers in a war against the 
Chicago Board of Education. As 
a veteran teacher in this district, 
and now the President of the 
Chicago Teachers Union, I have 
learned how to fight. 

Unfortunately, it’s something 
that we have to do over and 
over again. We enlist in many 
battles, but over the last few 
years the fight against Renais-
sance 2010 has been reoccur-
ring. 

This year, because of the ef-
forts of CTU members, students, 
parents and community mem-
bers, six schools were removed 
from the initial Ren2010 list — 
two of those were pulled the day 
before the Board took its vote.

At the City Council Education 
Committee meeting on Febru-
ary 22, Alderman Pat Dowell 
and Alderman Lyle pushed for a 
resolution that would encourage 
Chicago Board of Education 
members to wait to vote on the 
affected schools. 

“A month is not enough time 
to make a decision like this,” Al-
derman Dowell told the group. 
She went on to say that CPS’s 
Ren2010 decisions are “made 
in a vacuum based on outdated 
data.” 

At that same meeting, CPS 
CEO Ron Huberman acknowl-
edged that the process for 
choosing schools to close is 
flawed. He explained that next 
year, CPS plans to improve its 
system with earlier notifications, 
more meetings and dialogue 
with parents and stakeholders, 
to define school guidelines more 
specifically. 

By acknowledging that this 

system is flawed, Mr. Huber-
man is admitting that these 
schools were chosen through 
an unreliable process. What’s 
to say that the remaining eight 
schools approved for action at 
the February 24 Board meeting 
should be closed, consolidated, 
phased-out or turned around?

If two more schools were re-
moved the day before the vote, 
how do we know CPS really 
reviewed its actions and made a 
justified decision?

The small victory in this fight 
is that as CTU members continue 
to raise our collective voice in 
opposition to Ren2010, we are 
gaining allies. We have the sup-
port of aldermen at City Hall. 
We have support from parents 
and community groups. We are 
chipping away at the guise that 
CPS is hiding behind — Ren2010 
is not a plan to improve schools 
and education for the children 
of this city. It is the privatiza-
tion of our public schools and a 
program to keep the power in 
the hands of the Mayor.

The day before the Board’s 
vote, I attended a rally at Mc-
Corkle Elementary. I couldn’t 
help but notice that as students 
and teachers protested the 
school’s consolidation, they 
stood in the shadow of new 
condominiums being built just 
across the street. 

These students are being 
pushed from their school to 
make room for who knows what 
— wealthy developers or private 
school managers?

Not only is CPS disrupting 
the lives of these students, it is 
also skewing important data 

coming from this school. Mc-
Corkle is part of the Chicago 
TAP program — a $27.5 mil-
lion federally funded initiative 
to improve underperforming 
schools. The Teacher Advance-
ment Program is a collaborative 
effort between CPS and CTU 
and involves the school staff 
voting, 75 percent or more, to 
participate in this comprehen-
sive school reform model.

By merging McCorkle with 
another non-TAP school, CPS is 
distorting the program’s results. 
In addition, the decision to 
consolidate without a doubt will 
affect student progress — these 
kids are being disrupted and 
distracted by the Board’s action.

The CTU is working on legal 
action to have McCorkle and 
Deneen, also a TAP school, re-
moved from the Board’s action. 
But if both these schools ended 
up on the Ren2010 list how 
carefully were the others on the 
list examined?

How can CPS acknowledge 
that its system is flawed and 
still make decisions that will so 
drastically affect our students’ 
futures?

Our small victories this year 
tell us we’re making progress 
— it’s slow but it’s happening. 
And, as more and more people 
hear our battle-cry, and join our 
fight, I know eventually we will 
win and put an end to Ren2010. 
Until then, we continue the 
fight. We must not give up when 
we know we are fighting for a 
fair, safe, and successful public 
education system for Chicago 
students and the teachers who 
teach them.

PRESIDENT’S 
DIARY

l On February 10, 
President Stewart and 
the CTU officers held 
a press conference 
where they asked 
for a moratorium on 
school closings and 
a summit with CPS 
officials to discuss 
alternatives to closing 
schools.  

l On the same day, 
President Stewart 
participated in the 
Chicago Teachers 
Union informational 
picket outside of CPS 
headquarters.

l President Stewart 
also testified at the 
Bradwell hearing held 
on February 10 at 
CPS headquarters. 
The hearing was one 
of many the President 
spoke at to oppose 
the Board’s proposed 
actions.

l On February 23, 
President Stewart ral-
lied with students and 
staff at Bradwell, De-
neen and McCorkle 
in opposition to the 
Ren2010 actions.

l President Stewart 
also participated in 
a number of media 
interviews to voice 
the Union’s opposi-
tion. On February 23, 
she participated in a 
press conference held 
at Prescott. Later that 
day, the school was 
saved from closure.

l On February 24, 
President Stewart and 
CTU officers, members 
and staff picketed out-
side of the CPS Board 
meeting. President 
Stewart also spoke at 
the meeting.
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Paderewski, both slated for 
closure, were all removed on 
February 18. Then, the day be-
fore the Board was to vote on 
the proposed list, CPS CEO Ron 
Huberman also pulled Prescott, 
slated for closure and Marconi, 
slated for consolidation.

“CEO Ron Huberman’s deci-
sion to remove schools from the 
list as late as the day before 
the Board’s vote tells me that 
he acknowledges the process 
for selecting schools is flawed,” 
said President Stewart. “It leads 
one to question whether the dis-
trict really examined the criteria 
in the first place.”

CTU members have held 
a number of events to help 
protest the Board’s action. On 
February 10, parents, com-
munity groups and students 

joined members outside of CPS 
headquarters for an informa-
tional picket in opposition of the 
Board’s proposals.

The event took place just 
before the last school hearing 
was held for Bradwell Elemen-
tary. President Stewart, parents, 
teachers, school staff, students, 
aldermen, and community 
members spoke on behalf of the 
school asking the Board to re-
consider Bradwell’s turnaround.

“Give us one more year,” the 
school’s principal asked of the 
Board. “I’m begging you.”

Students at the hearing 
spoke of the love they have for 
teachers and staff at the school 
and asked  that their school be 
spared.

One teacher told the hearing 
officer about her background in 
accounting.

(Continued from page 1)

CPS votes to close, consolidate, phase-out and turnaround schools
“I tell you this because I 

understand the need to crunch 
numbers,” she said. “But I’m 
looking at these faces and they 
need us.”

After hearing the Board’s 
data, and then other people’s 
testimony, President Stewart 
told the group, “When you 
present data like that and then 
you get data from the people 
who are in the trenches, and 
have a commitment to turning 
a school around, I think it’s 
a moral responsibility of the 
Board members that when you 
learn new information use it...
as Maya Angelou would say, 
‘When you know better you do 
better.’”

On February 23, protesters 
were out again in one last ef-
fort to alter the Board’s deci-
sion. Teachers, staff members, 

students and parents stood 
outside their schools with signs 
to rally support to save their 
schools.

The last effort proved effec-
tive for Prescott and Marconi 
but the following day, the deci-
sions affecting the remaining 
eight schools were solidified.

“I’m extremely disappointed 
but not surprised by today’s 
vote. I was hoping new leader-
ship at CPS would have post-
poned the vote to allow the 
education stakeholders to come 
to the table and work collabora-
tively with the Board to improve 
these schools,” President Stew-
art said in a release the day of 
the Board’s vote.

“Mr. Huberman has indicated 
he will re-examine the school 
closing process and he wants 
to create a task unit to work on 
it. Why wait until next year to 
do that and not just start now? 
What will happen to these 
schools if new information in 
the weeks or months to come 
surfaces?”

Four schools on the original 
list were Chicago TAP schools — 
a federally funded collaborative 
program between CPS and CTU 
to help struggling schools. Two 
of those schools were removed 
but Deneen and McCorkle were 
among the schools voted on by 
the Board. 

“The Union is currently look-

Photos by Jenny Celander
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Chicago Teachers Union timeline of events

ing into any legal action that 
can be taken to remove those 
schools from the list,” said Presi-
dent Stewart. 

“Unfortunately, this is the 
perfect example of another 
reform effort done to us, not 
with us.”
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WIDE OPEN 
PRIMARY 
SEASON 
STILL NOT OVER

By Michael Mannion, 
Contract Lobbyist

Editor’s Note: This article 
was written immediately fol-
lowing the February primary 
election.  At press-time for this 
edition, all total vote data are 
still unofficial and the Repub-
lican nominee for Governor is 
not yet certain.

On February 2, 
Illinois con-
ducted its most 
exciting pri-
mary election 

in a generation . . . and barely 
anyone voted. With so many 
wide open statewide races and 
so many candidates and parties 
to choose from, anything could 
happen . . . and it did. From 
low voter turnout, to upset victo-
ries, to a possible recount, and, 
yes, issues related to a “mas-
sage therapist,” this primary 
had it all. While the Illinois 
State Board of Elections will not 
certify the final vote totals until 
March 5, with two exceptions, 
the candidates from each party 
and each office appear to be 
set. The two exceptions, as will 
be discussed, are the Republi-
can primary for governor and 
the Democratic primary for 
lieutenant governor.

This article will briefly discuss 
the matchups for the United 
States Senate seat, the outstand-
ing Illinois Constitutional Officer 
races for November 2, 2010, 
and voter turnout data.  The 
Green Party slate will not be 
covered.

US SENATE
DEMOCRATIC PRIMARY

In the Democratic Primary 
current State Treasurer Alexi 
Giannoulias earned his party’s 
nomination for the seat for-
merly held by President Barack 
Obama and currently held by 
Senator Roland Burris. Mr. Gi-
annoulias garnered 38.9 percent 
of the vote in a five-way primary 
with his closest competitor being 
former City of Chicago Inspector 
General David Hoffman who re-
ceived 33.7 percent of the vote. 
This was a high profile race with 
Mr. Hoffman putting out some 
tough ads against Treasurer 
Giannoulias, which we now can 
expect to see some version of in 
the fall by Treasurer Giannou-
lias’ opponent. Senior United 
States Senator Dick Durbin 
will personally chair Treasurer 
Giannoulias’ campaign.

REPUBLICAN PRIMARY
Five-term north-shore Con-

gressman Mark Kirk coasted 
to victory in the Republican 
primary, receiving 56.6 percent 
of the vote in a six-person field. 
Congressman Kirk’s closest com-
petitor was Pat Hughes who re-
ceived 19.3 percent of the vote.  
Congressman Kirk was strongly 
backed by the Republican Party 
and this was never really a race.

GOVERNOR
DEMOCRATIC PRIMARY

In a hotly contested primary, 

Governor Pat Quinn defeated 
Illinois Comptroller Dan Hynes 
by a little more than 8,000 votes 
out of over 910,000 cast. Similar 
to the Democratic race for U.S. 
Senate, there were some tough 
ads in this race that will no doubt 
be reincarnated in November. 
Interestingly, Comptroller Hynes 
won 88 out of 102 counties, 
while Quinn won 14 counties, in-
cluding Cook County, to prevail.

REPUBLICAN PRIMARY
In another razor thin mar-

gined primary, State Senator 
Bill Brady currently leads in a 
seven-person field with 20.3 
percent of the vote. Senate 
Republican colleague Kirk 
Dillard tails by approximately 
250 votes out of a total of over 
700,000 cast and is not con-
ceding until all absentee and 
outstanding votes are counted. 
Moreover, as of the writing 
of this article, neither Senator 
Dillard nor Senator Brady has 
confirmed whether either would 
pursue a recount if he comes in 
second. Again, the State Board 
of Elections does not certify the 
results until March 5.  A formal 
request for a recount cannot be-
gin until the results are certified.

LIEUTENANT 
GOVERNOR
DEMOCRATIC PRIMARY

In the Democratic Primary for 
lieutenant governor, Scott Lee 
Cohen emerged the victor with 
26 percent of the vote with his 

closest competitor being long-
time and well respected State 
Representative Art Turner who 
received 22.3 percent.  Subse-
quent to Mr. Cohen’s victory, 
issues emerged relating to a 
2005 arrest, his use of steroids, 
delinquent child support pay-
ments, and his volatile relation-
ship with a live-in “message 
therapist.” After five days of 
non stop pressure from leading 
newspapers and Democratic 
Party leaders, Mr. Cohen an-
nounced, on February 7 that he 
would leave the race. Ergo, the 
Democratic State Central Com-
mittee will appoint a candidate 
to replace Mr. Cohen on the 
ticket. As of this writing, none 
has been selected. The second 
place candidate, Representative 
Turner, has already indicated a 
strong desire to be added to the 
ticket.

REPUBLICAN PRIMARY
On the Republican side, 

Jason Plumber, a 27-year-old 
downstate businessman, gar-
nered 34 percent of the vote in 
a six-person field for the second 
spot. Therefore, the Republican 
Party will attempt to win back 
the Governor’s mansion, a Unit-
ed States Senate seat, and the 
other four constitutional offices 
without a candidate from the 
City of Chicago on the ballot, 
while everyone on the Demo-
cratic side – with the exception 
of Treasurer candidate Robin 
Kelly – is from Chicago. This 
creates an interesting dynamic 
to say the least.
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SECRETARY OF STATE
DEMOCRATIC PRIMARY

Three-term Secretary of State 
Jesse White ran unopposed in 
the Democratic primary and will 
be virtually unbeatable in the 
November general election.

REPUBLICAN PRIMARY
Robert Enriquez of Aurora 

is the Republican nominee for 
secretary of state. He also was 
unopposed in the Primary.

ATTORNEY 
GENERAL
DEMOCRATIC PRIMARY

Two-term Attorney General 
Lisa Madigan was unopposed in 
the Democratic Primary and will 
be as sure a bet as Secretary 
of State White in the November 
general election.

REPUBLICAN PRIMARY
Steve Kim of Northbrook 

is the Republican nominee for 
attorney general. He also was 
unopposed in the Primary.

TREASURER
DEMOCRATIC PRIMARY

In a hotly contested Demo-
cratic Primary for Treasurer, cur-
rent chief of staff to State Trea-
surer Alexi Giannoulias, Robin 
Kelly, won with 57.9 percent 
of the vote over Justin Ober-
man. It is interesting to note that 
Ms. Kelly did receive the most 
primary votes of any statewide 
candidate in either party.

REPUBLICAN PRIMARY
State Senator Dan Rutherford 

of Pontiac will be the Republi-
can nominee for treasurer.  He 
was unopposed in the Primary.

COMPTROLLER
DEMOCRATIC PRIMARY

In yet another very close 
race, State Representative 

David Miller emerged victorious 
over former Deputy Treasurer 
for the State of Illinois Raja 
Krishnamoorthi by receiving ap-
proximately 9,000 more votes 
in a race that saw a little more 
than 850,000 votes cast.

REPUBLICAN PRIMARY
Former State Treasurer and 

former Republican gubernatori-
al candidate Judy Baar Topinka 
coasted to victory receiving 
59.2 percent of the vote in a 
three-person field. She will en-
joy very strong name identifica-
tion in the general election.

VOTER TURNOUT
As almost every media outlet 

has reported, vote totals were 
dramatically down in the 2010 
primary when compared to the 
2006 primary and especially 
when compared to the 2002 
primary. While the weather was 
reasonably good on election 
day, one of the factors blamed 
for low voter turnout is the early 
primary date of the first Tues-
day in February.  For years, 
the Illinois Primary was held 
the third Tuesday in March. In 
reviewing the total number of 
registered voters compared to 
the number of people who actu-
ally voted, it is clear that pri-
mary voting in Illinois is trending 
precipitously downward. While 
more and more people register 
to vote, fewer and fewer people 
actually bother to do so.

From 2002 to 2010, almost 
500,000 more people regis-
tered to vote in the state and 
yet the 2010 primary saw 
almost 600,000 fewer people 
actually vote than in 2002. This 
represents a swing of more than 
1,000,000 voters. For example, 
in the 2006 Republican primary 
for governor, about 1.8 million 
votes were cast. In that race, 
Senator Brady came in third 
in a five-candidate field with 
135,370 votes. In 2010, only a 
little more than 765,000 votes 
were cast in the Republican pri-
mary and Senator Brady is cur-
rently in the lead with 155,263 
votes.

For Prestige, Success & Acclaim
Make Us Your Choice...

Nurturing Teacher Leadership
ATTEND OUR INFORMATIONAL MEETING:

Monday, April 19, 2010 • 4 p.m. to 7:30 p.m.
CTU Quest Center, 222 Merchandise Mart Plaza, Suite 400

A PROVEN NATIONAL BOARD CERTIFICATION SUPPORT PROGRAM

 REQUIREMENTS:
•  3 years teaching at current certificate level

•  2 year commitment to teach in CPS after certification
For further information, or to register, call  

Lynn Cherkasky-Davis at 312-329-6274
or e-mail LynnCherkasky-Davis@ctulocal1.com

More information can also be found at 
www.ctunet.com/questcenter_ntl

•  National Board Certified Teacher Mentors  •  94% Success Rate 
•  21 Hours Graduate Credit Offered  •  Rigorous Professional Development 
•  Twelve-Year Proven Track Record   •  Individual Monetary Incentive 

from ISBE $1,750 Pensionable Yearly Raise per CTU/CPS Bargaining Agreement
•  Nationally Acclaimed Support Program — Established 1997 

•  Recertification Requirements Met  •  Illinois Master Certification  •  24/7 
Computer Lab Access  • Leadership Opportunities Available  •  12 Lane 
Placement Credits  •  Master’s Degree in Teacher Leadership Option

NATIONAL BOARD CERTIFICATION — 
WE WILL GET YOU THERE!

CERTIFICATES SUPPORTED
Early Childhood/Generalist (ages 3-8) • Middle Childhood Generalist (ages 7-12)
Early & Middle Childhood/English as a New Language • Physical Education, 

Music, Art, & Literature: Reading-Language Arts (ages 3-12)
Early Childhood through Young Adulthood/Library Media, & School 

Counseling (ages 3-18)  • Early Childhood through Young Adulthood/
Exceptional Needs (Ages birth-21+) • Early Adolescence/Mathematics, Science, 

Social Studies-History & English Language Arts (ages 11-15)
Early Adolescence through Young Adulthood/Art, English as a New Language, 

Health, Career & Technical Education, Physical Education, Music & World 
Languages other than English (ages 11-18)

Adolescence & Young Adulthood/Mathematics, Science, English Language 
Arts, and Social Studies-History (ages 14-18) 
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CTU IN THE NEWS 
FOLLOW THESE 
LINKS...

On February 25, Chicago 
Public School’s CEO Ron 
Huberman released a 

statement outlining steps the 
district will take to cope with 
financial challenges. CPS is esti-
mating a $900 million shortfall.  

CEO Huberman has ap-
proached Chicago Teachers 
Union President Marilyn Stewart 
to request support in asking for 
additional state funding — some-
thing the CTU has been advo-
cating for in the last several 
years.

“Since becoming your presi-
dent,” Ms. Stewart wrote in a 
letter to the Union membership. 
“I have called on legislators 
in Springfield to provide more 
funding for public schools. I 
intend to continue my efforts in 
that regard and am encouraged 
that Chicago Public Schools 
CEO Ron Huberman has made 
a commitment to do the same.”

But the CTU acknowledged 
that new revenue is only part of 
the solution to today’s financial 
problems. 

“The Board of Education 
needs to review how it spends 
tax dollars and make sure every 
expenditure has a direct rela-

tionship to the education of chil-
dren,” President Stewart said. 

Mr. Huberman pointed to in-
creased teacher compensation, 
local revenue shortfalls and 
pension contributions as being 
the key drivers of the expected 
deficit.

“This year, we put everything 
on the table with the exception 
of classroom resources and 
programs that center on student 
safety,” Mr. Huberman said. “In 
FY 2011, we may not have that 
luxury.”

The CTU has a five-year 
contract with the Board of 
Education that runs through 
2012. President Stewart ex-
plained in her letter that the 
contract assures students of this 
city benefit from the services of 
highly qualified educators. The 
Union argues that nothing good 
for teachers, or students, could 
come from opening that agree-
ment.

CEO Huberman argued that 
CPS’s financial situation mirrors 
that of other districts across the 
country.

But, President Stewart said 
CPS could have seen where this 
was headed. The Union has 
made suggestion on how CPS 
could improve fiscal responsibil-
ity.

“Perhaps one of the side 
effects of the current financial 
crisis will be that the Board 
finally will listen to some of our 
suggestions,” she said.

As the person who negotiat-
ed this current contract between 
CTU and the Board, President 
Stewart has promised to do 
everything possible to protect 
it. President Stewart asked her 
members to stand with her to 
force the Board of Education 
to meet ALL of its obligations 
under the contract.

CPS officials stated that they 
have slashed some $100 million 
in Central Office and other 
administrative costs during the 
current fiscal year. Some 536 
Central Office and citywide 
jobs were cut. They also said an 
additional $61 million will be 

CTU responds to CEO 
Huberman’s district 
deficit warning

l http://www.ctunet.com/
home/newsnotes.html

 Follow this link to read Presi-
dent Stewart’s full reaction 
to CPS CEO Ron Huber-
man’s fiscal announcement.

l http://www.telemun-
dochicago.com/vid-
eo/22663020/index.
html

 Visit this link to see Telemun-
do’s report about the CTU’s 
fight against school closings.

l http://www.wgntv.
com/news/wgntv-school-
districts-ax-teachers-
feb23,0,3772740.story

 Follow this link to see 
WGN’s coverage of the 
school closings events.

l http://www.
wbez.org/Content.
aspx?audioID=39972

 Follow the link above to 
hear Chicago Public Radio’s 
coverage of the school clos-
ing protests.

trimmed from the FY 2010 bud-
get to replenish its reserve fund.

To do so, CPS said it will cut 
an additional 500 Central Of-
fice and city wide staff positions.

“I ask your help in oppos-
ing the cuts in services that Mr. 
Huberman is suggesting,” Presi-
dent Stewart wrote. “If cuts are 
necessary in order to make fis-
cal ends meet, they must occur 
within the Board of Education 
bureaucracy but not in services 
to our students.”

Ms. Stewart explained that 
Mr. Huberman is pitting students 
against teachers by suggest-
ing cutting salaries or cutting 
student services is the answer to 
the crisis. 

“We say, instead, that cuts 
need to be made in the Board’s 
millions of dollars of contracts 
with outside law firms and 
public relations consultants, in 
needless layers of administra-
tors, and in costly leases with 
private real estate owners.”

The Union argued that this 
financial situation should not 
be deemed a choice between 
the teachers’ contract and vital 
student programs — CPS needs 
both.
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S AFL-CIO says new 
book should be 
required reading

Anew book by human 
rights attorney Lewis 
Maltby asks one 
important question — 

can employers do that? 
Lynn Gobbell was fired for 

having a John Kerry bumper 
sticker on her car, the AFL-CIO 
blog said. Teacher Meg Spohn 
was let go after complaining 
about her job on her per-
sonal blog. At one company 
in Indiana employees are fired 
for socialdrinking because the 
company president believes 
it’s a sin.

Can this be legal? In Mr. 
Maltby’s book, Can They Do 
That, the author writes that, 
in fact, yes they can. Right 
away, in the book, Mr. Maltby 
covers a common misconcep-
tion people have when facing 
unfair treatment at their job.

“The United States Consti-
tution applies to the govern-
ment, not to corporations,” he 
explains.

Mr. Maltby is founder and 
president of the National 
Workrights Institute (NWI). He 
formed the organization after 
leading the American Civil 
Liberties Union office on free 
speech and privacy protection 
in the corporate world.

Before creating NWI, Mr. 
Maltby spent much time in the 
corporate world “learning how 
to run a productive, profitable 
company without violating em-
ployees’ human rights.”

The AFL-CIO says the idea 
that the Constitution does not 
apply to workers at corpora-
tions comes as a surprise to 
many. The organization says 
they get a fair amount of e-mails 
from workers who have been 
unfairly fired and are asking 
what they can do about it. The 
union says, if you are not in a 
union and if the action didn’t 
violate any Equal Employment 
Opportunity laws, then there’s 
not much one can do.

Mr. Maltby says, in many 

cases, even if a company does 
violate a worker’s legal rights, 
he or she is covered.

“Almost 20 percent of employ-
ers today require all employees 
to agree in advance not to go 
to court if the company violates 
their legal rights...If you don’t 
agree, you don’t get the job.”

Even joining a union can be 
a “dangerous undertaking,” the 
author says.

“Over 8,000 employees 
are fired every year simply for 
trying to join [a union]. Techni-
cally, this kind of firing is illegal, 
but the penalties are so trivial 
that employers just pay the fines 
and keep breaking the law.”

For this reason, the AFL-CIO 
has been pushing for the Em-
ployee Free Choice Act. 

Unionization is covered by 
the National Labor Relations 
Act — “an act of Congress 
and union workers covered by 
contracts they negotiate with 
their employers. But the nation’s 
employment laws have histori-
cally been governed by com-
mon law (court decisions) and 
so for those not represented by 
a union, the primary law of the 
land is ‘at-will employment,’” 
writes the AFL-CIO.

Simply put — an employer 
can fire you at will, with reason 
or without.

Lewis Maltby also covers 
high-tech work place intrusion. 
Everything from computer 
monitoring to video spying on 
women in the company rest-
room (the author says it’s legal 
everywhere but California and 
Rhode Island).

Mr. Maltby predicts a future 
where employers use GPS and 
silicon chips to track employee 
movements.

The author also writes about 
the Minnesota Multiphasic 
Personality Inventory (MMPI), a 
screening psychology test used 
for job-screening. Two million 
people have taken the test as 
part of the employment applica-
tion process. MMPI has been 
translated into 115 languages, 
and 89 of the Fortune 100 em-
ployers use it.

Throughout the book, Mr. 

Maltby tells horror stories of 
real-life workplace injustices. 
The AFL-CIO explains that the 
author’s view of the judicial 
system’s approach to workers’ 
rights is also shocking.

“Even when there is a law to 
protect your rights on the job, 
you often won’t receive justice,” 
says Mr. Maltby. “Judges work 
overtime to find ways to take 
away or water down, the rights 
given by the legislature.”

He also shatters the myth of 
impartial justice.

“Because judges are politi-
cians, they respond to political 
pressures. They favor prosecu-
tors over defense attorneys in 
criminal cases because the pub-
lic wants them to be tough on 
crime...And they favor employ-
ers over employees because 
employers have more political 
influence than employees.”

Mr. Maltby ends the book by 
detailing workplace rights and 
how we can win them. Simply, 
he says, we can take back our 
workplace by joining a union. 
We must join together because 
as he says, “There isn’t much you 
can do alone to protect yourself.”

The AFL-CIO says Can They 
Do That should be a part of 
every high school curricula.

“Millions of Americans 
plunge into the job force with 
no idea that they leave their 
constitutional rights at the 
door,” the AFL-CIO writes on 
the blog.

AFT says firing 
teachers doesn’t help
Central Falls students

Central Falls High School 
in Rhode Island became na-
tional news in February after the 
school’s superintendent fired all 
the teachers. But, AFT President 
Randi Weingarten said the deci-
sion ignores the “teachers’ signifi-
cant commitment to working with 
others to transform the school.”

President Weingarten said the 
teachers at the school recognize 
that there is work to be done. The 
superintendent’s actions have put 
them in a situation that makes it 
impossible to pursue a productive 
path and collaborate on proven 
reforms that benefit students.

“We are working closely with the 
Central Falls Teachers Union and the 
Rhode Island Federation of Teachers 
and Health Professionals to get the 
Central Falls administration to return 
to negotiations and find a resolution 
to this crisis,” said the AFT president.

Members from Rhode Island and 
around the country have been show-
ing support for their colleagues in 
Central Falls. 

“How can any logical person 
think that firing an entire staff is good 
for kids,” one person asked on the 
AFT Facebook page.

Last April, a report was written 
focusing on the high school’s reading 
and writing proficiency, which had 
gone up 22 percent and 14 percent 
over the last two years. The AFT 
reported that nowhere in the report 
are the teachers criticized for their 
efforts, skills, or dedication. 

The report does point out a prob-
lem with constantly changing pro-
grams and the instability of school 
leadership. The AFT said the report 
solidifies the fact that these teachers 
are being blamed for the school’s 
problems. 

The AFT is calling for the Central 
Falls school district to reconsider the 
mass firings and work out a genuine 
reform plan through a mediator to 
reach the best possible outcome for 
teachers and students. 

AFL-CIO HOSTS WEBSITE FOR 
WORKERS

Good Jobs Now — a new 
interactive website from the 
AFL-CIO — gives workers, 
people who have lost their 
jobs and activists a chance 
to take action, share their 
stories, find resources and, 
most important, be part of a 
grassroots movement to help 
the nation climb out of its 
ten million-jobs hole created 
by the recession.

Visit the site at http://
www.aflcio.org/issues/
jobseconomy/jobs/america-
needsjobsnow.cfm.
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2010 SUMMER 
PROFESSIONAL DEVELOPMENT INSTITUTE

All Quest courses are suitable to meet the ISBE 20% requirement for regular education teachers of students with specialized needs.

Three Hours Graduate Level Lane Placement Credits and/or 45 IL Recertification CPDUs/PTPs
$180 and book fee/materials fee, if required (see individual course descriptions) 45 contact hours

Two Hours Graduate Level Lane Placement Credit and/or 30 IL Recertification CPDUs/PTPs
$130 and book fee/materials fee, if required (see individual course descriptions) 30 contact hours

Note:  All courses will be held during the time period of June 21 - August 20, 2010. 

REGISTRATION BEGINS IN FEBRUARY 2010

Registration deadline for the 2010 Summer Professional Development Institute is May 28, 2010.
AFT/ER&D Managing Anti-Social Behavior (3 hrs.)
Manual fee required

AFT/ER&D School-Home Connections - New Definition of Parent Involvement - (3 hrs.)  
Izetta  Washington/Corliss Bell, Instructors - manual fee required

AFT/ER&D Thinking Mathematics I (3 hrs.)
Manual fee is required

Basic Conversational Spanish I (2 hrs.) 
Michelle Brumfield, Instructor - book fee required

Creating With Polymer Clay:  Discovering the Endless Possibilities (2 hrs.)
Sylvia Cook, Instructor -  Please note materials fee - $35 required

Illinois Basic Skills Test Preparation Course 
Eulene Carter, Instructor The Chicago Teachers Union Quest Center is offering a test preparation course for the July 17, 2010  
Illinois Basic Skills Test.   Registration fee is $115 for this course only.

Infusing Technology in the Classroom II (2 hrs.)
Book fee required

Looking Through New Eyes: Exploring the Educational Resources of Chicago’s Cultural Institution Part I (2 hrs)
(Museums in the Park) Judith Gidden, Instructor 

Looking Through New Eyes: Exploring the Educational Resources of Chicago’s Cultural Institutions Part II (2 hrs.) 
Janis Thomas, Instructor 

Making a Difference with Differentiated Instruction (3 hrs.) 
Brenda Humphrey, Instructor - book fee required

Middle School Reading and Assessment (2 hrs.) 
Lauren Norwood, Instructor - book fee required

NTL 13/Session 1 (3 hrs.) - Lynn Cherkasky-Davis, Instructor
The course is open by application only for National Board Certification candidates.  

Please note: As of September 1, 2009, request for replacement copies of course completion forms (CPS Lane placement, ISBE CPDU/PTP, etc.) will require a $25 fee.

Chicago Teachers Union 
Quest Center

In collaboration with Chicago Public Schools
Department of Human Resources

presents its

Registration
form online

www.ctunet.com
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Jennifer Phares was 
raised in the suburbs, at-
tended excellent schools 
where she was lucky to 

be afforded many opportuni-
ties, and eventually enrolled in 
college at Indiana University as 
a broadcast journalism major. 
It wasn’t until her senior year 
there that she realized she just 
“wasn’t that passionate” about 
journalism. 

Instead, it was the volunteer 
work she had been doing, 
tutoring children, that she found 
most gratifying. At that point 
Ms. Phares applied to DePaul 
University’s Early Childhood 
Education program, got ac-
cepted, and spent the next two 
years earning her degree. 

Her first job out of college 
was at Bright Elementary where 
she has remained for the past 
six years. “I love it,” she says.

“I started with second graders, 
looped with that class to third 
grade, taught third grade one 
more year and now this is my 
third year teaching first grade.”

“Third grade is a tough 
year,” she says. “I’m such an 
early childhood believer and 
there is just so much testing in 
third grade. I asked if I could 
come down to more of a pri-

mary level and have been very 
happy here ever since. So that’s 
the journey so far.”

Jennifer says she never even 
considered working in the sub-
urbs because she didn’t believe 
that her services were needed 
in the kind of schools she grew 
up in. 

“I’m not saying that those 
teachers aren’t important, 
they absolutely are important, 
but for these kids, in this de-
mographic in Chicago Public 
Schools, there just really needs 
to be quality education because 
without it, unfortunately a lot 
of kids are going to be lost to 
gangs and violence and things 
like that. So I knew I wanted to 
go to a school of need where I 
really could feel I was making a 
difference in children’s lives.”

Working for CPS is not 
without challenges, she says. 
Parent cooperation is slow to 
come at times. Meetings she 
arranges to encourage parent 
involvement often don’t result in 
much of a turnout. Last year she 
tried organizing a monthly book 
club where parents could come 
in and read with their children. 
Out of her class of 30 students, 
only seven parents attended. 

And there are the challenges 
of classroom management, or 
the basics of even getting kids 

to care about coming to school.
“At six years old, some 

of them are already trying 
to put their heads down, not 
be involved, so that’s a real 
challenge. To counter some of 
that we play games, do team 
building...I put kids together 
that I know don’t want to be 
together and have them work 
out their problems.” 

Another issue can be over-
crowded classrooms. This year 
her class started out with forty 
students and stayed that way 
until November until eventually, 
another teacher was hired and 
the class was split. 

“That was difficult — I felt I 
was just maintaining — still try-
ing to get them to learn  — but it 
was just so crowded in here. So, 
that was a challenge, but I like 
challenges. That’s one of the 
reasons why I came here.”

There is also the struggle of 
coping with tensions kids bring 
with them from home. They 
come in at the beginning of 
the day distracted and in bad 
moods and often she needs 
to let them unwind for a few 
minutes.

“I have them write in their 
journals, talk a bit — do what-
ever it is that works. 

Ms. Phares worries some-
times that she is not doing every 
thing for every child — that 
there’s somebody out there she 
hasn’t been able to reach. “I 
don’t think that fear ever goes 

“I try to just provide a six-hour haven of 
learning and fun, and hopefully they take 
that with them for the rest of their lives.”

Golden Apple winner dedicated to providing 
her first graders with a solid foundation

By Melani Davis, Editor

JENNIFER PHARES
Bright Elementary School

away,” she says with a smile. 
What helps immensely is the 

strong network of co-workers 
and administrators at Bright. 
“It’s a very tight community,” 
Jennifer says, “The teachers 
help each other along the way—
talk about who to watch out for, 
who to keep an eye on — we 
give each other a head’s up.”

She explains that it was diffi-
cult for her to accept the Golden 
Apple award, knowing that her 
colleagues work as hard as she 
does. “It’s almost embarrass-
ing to be put on that pedestal 
because you know that every-
body else here deserves it just as 
equally. We have a very, very, 
hardworking staff that goes the 
extra mile all the time.”

The greatest thing about 
teaching, Ms. Phares says, is 
the positive impact you can 
have on a child’s life. 

“A lot of these kids just don’t 
have very many opportunities 
when they go home, so a qual-
ity education is the one thing 
I know I can give them. They 
know they can come here and 
they’re safe and they’re ac-
cepted here. That’s what brings 
me back every day. Because 
when I have conversations with 
my kids — the things these kids 
know now or are exposed to 
are just horrible. I try to just 
provide a six-hour safe haven of 
learning and fun, and hopefully 
they take that with them for the 
rest of their lives.”
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2009 
CTU 

FINANCIAL REPORT
ANNUAL AUDIT

Submitted to the Membership by
MICHAEL BALDWIN, Chief Financial Officer

prepared for the CTU by
BAINSLEY AND KIENER, L.L.P.
Certified Public Accountants
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IIn 1968, the manufac-
turer of Virginia Slims 
cigarettes started a mar-
keting campaign under 

the theme, “You’ve come a long 
way, baby.” The phrase soon 
caught on, and cliché though 
it might have become, even 
found its way into the lyrics of a 
Fatboy Slim recording 30 years 
later.

Today, the phrase is totally 
illustrative of the incredible 
progress the Chicago Teachers 
Union has made over the past 
two years in changing its fiscal 
picture.

It was in the April 2008 edi-
tion of the chicago union teacher 
that CTU President Marilyn 
Stewart told the membership 
that the Union was facing finan-
cial collapse. She said auditors 
had told her that spending 
had to get under control or the 
Union would be facing bank-
ruptcy. “This is not a situation 
that developed overnight,” 
President Stewart said at the 
time. “It’s been developing for 
several years. In fact, it results 
from several decisions that have 
been made going back to the 
mid-1980s.”

The CTU audit for the previ-
ous fiscal year – FY 2006-07 – 
showed a deficit of nearly $1.7 
million. By contrast, the audit 
for the fiscal year just ended – 
FY 2008-09 – shows a surplus 
of nearly $2.2 million. That’s a 
positive change of $3.9 million 
in two years. Indeed, you’ve 
come a long way, baby!

When she received the warn-
ing from CTU auditors in 2008, 
President Stewart immediately 
put in place a whole series of 
fiscal constraints. She removed 
authorization for officers to use 
the Union’s credit cards; she 
reduced pension contributions 
for officers and administrators; 
she cut auto allowances and 

reimbursements for cell phone 
usage; she tightened the autho-
rization process for travel; and 
she froze salaries for officers 
and administrators for one year. 
Those were tough decisions and 
not everyone was pleased that 
they were implemented; Presi-
dent Stewart still is taking heat 
for some of the changes that 
were made.

Satisfaction can be found, 
however, in the realization that 
the Union of 2010 is in a much 
more stable financial condition 
than was the Union of 2004 
when President Stewart first 
came to office.

Spending during FY 2003-04, 
for example, resulted in a deficit 
of more than $2.5 million. The 
bankbook President Stewart 
inherited from former President 
Deborah Lynch showed a bal-
ance of $1 million less than it 
had been when Ms. Lynch came 
into office in 2001. When Ms. 
Lynch’s predecessor – former 
President Thomas H. Reece – 
began his last term in office 
in 1998, the balance in the 
Union’s checkbook was $2.4 
million more than he passed on 
to Ms. Lynch. Indeed, as Presi-
dent Stewart had noted, poor 
financial decisions over a long, 
long period had resulted in the 
Union’s deplorable financial 
condition by 2007.

Because the CTU had strong 
reserves – approximately $5.1 
million when former President 
Lynch was elected in 2001 – 
deficit spending became the 
norm over an extended period 

of time. Although the $2.5 mil-
lion in deficit spending during 
Ms. Lynch’s last year in office 
was the highest in the Union’s 
history, deficits also were com-
mon during the initial years of 
the Stewart administration. In FY 
2004-05, it was $1.7 million; in 
FY 2005-06, it was $850,000; 
in FY 2006-07, it was $1.7 mil-
lion again. The accumulated 
deficit by the close of FY 2006-
07 had completely depleted 
the reserves, thus causing the 
“wake-up” call to be issued to 
Union officials by the auditors.

On appeal from President 
Stewart, the American Federa-
tion of Teachers agreed to co-
sign for a loan to get the CTU 
out from under its fiscal burden. 
The Union was behind in its pay-
ment of dues to the AFT at the 
time, and the national organiza-
tion made three demands of the 
CTU in exchange for agreement 
to co-sign for the loan: (1) all 
dues payments to AFT must be 
made on time from that point 
forward, (2) payments on the 
loan must be made on time, and 
(3) the CTU must begin imme-
diately to rebuild its reserves. 
For the past two years, all the 
conditions have been met fully. 
Judging from current the posi-
tive effect of current policies, 
that’s likely to continue to be 
the case into the future.

The AFT also agreed to 
provide three years of funding 
to the CTU for the hiring of a 
competent financial manager 
to oversee the day-to-day fiscal 
operations of the Union. Eventu-

“Satisfaction can be found, however, in the realiza-
tion that the Union of 2010 is in a much more stable 
financial condition than was the Union of 2004 when 
President Stewart first came to office.”

Finances Move $3.9 Million 
to the Plus in Two Years
By John Ostenburg, Editor Emeritus

ally, Michael Baldwin – a certified 
public accountant with a master 
of business administration degree 
– was hired to fill the position of 
director of financial operations. 
He assumed many of the oversight 
duties that previously had been the 
responsibility of Treasurer Linda 
Porter, whose role was cut back 
extensively by President Stewart. 
In November 2009, the Union’s 
membership approved a referen-
dum to eliminate the elected posi-
tion of treasurer as of the 2010 
elections.

Despite inflationary increases, 
etc., CTU expenditures for FY 
2008-09 were $1.8 million less 
than they were for the year before 
President Stewart came to office 
in 2004. Expenditures were down 
more than $700,000 from FY 
2007-08 to the year just ended.

When the new fiscal year be-
gan on July 1, 2009, the CTU had 
net assets of approximately $3.5 
million. That’s the largest bank 
balance the Union’s enjoyed in the 
past six years. From all appear-
ances, fiscal responsibility is ruling 
the day!



THE ALLAN WARDELL 
INSPIRATION 

AWARD
GIVEN BY THE GAY, LESBIAN, BISEXUAL AND 

TRANSGENDER RIGHTS COMMITTEE
Do you recognize and respect tolerance? 

So did Allan Wardell. In fact, he revered it.
Do you know any other CTU brothers 

and sisters who do also? 
If so, please nominate him or her for the 

Allan Wardell Inspiration Award
Allan Wardell was a Chicago teacher and CTU brother and 

gay activist whom the award memorializes. Nominations are 
open to any CTU member, regardless of sexual orientation, who 
has helped foster a safe and healthy learning environment for all 
students through the positive teaching of tolerance. The person 
seeking this award is one who has demonstrated commitment 
and courage in the pursuit of equality for all students and staff. 

Please complete the nomination form below by Friday, April 
30, 2010 and return it to the GLBT Committee of the Chicago 
Teachers Union.

______________________________________________________________
NAME OF NOMINEE

______________________________________________________________
POSITION OR TITLE

______________________________________________________________
SCHOOL

______________________________________________________________
DEPARTMENT AND GRADE

______________________________________________________________
HOME TELEPHONE

How has the nominee promoted gay and lesbian history 
and/or GLBT rights in the classroom, school or community? 
(Extra paper may be used.)
______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________
YOUR NAME

______________________________________________________________
POSITION

______________________________________________________________
SCHOOL/DEPARTMENT

______________________________________________________________
HOME TELEPHONE

Nominations must be received by Friday, April 30, 2010
Chicago Teachers Union/Attn: Marc Wigler

222 Merchandise Plaza, Suite 400 • Chicago, IL 60654
Email to marcwigler@ctulocal1.com or fax to 312-329-6205
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Earthwatch provides teachers with
exciting travel opportunities

 Earthwatch Educator Fel-
lowships provide teachers with 
an opportunity to head into the 
field to learn about cutting edge 
research and conservation ef-
forts and at the same time bring 
your experience back into your 
classroom.

The fellowships, provided 
through the Earthwatch Institute, 
allow teachers to join one of the 
Earthwatch expeditions world-
wide and work with a team 
of other fellows or volunteers, 
and with leading environmental 
scientists. Participants work to 
support the work of their lead 
scientist and learn field research 
methods while helping to con-
serve threatened natural and 
cultural resources.

Earthwatch Educator Fellows 
receive funding for their expedi-
tions and are asked to share 
their experiences through devel-
oping lessons, giving presenta-
tions, and by attending events 
designed to spread the word to 
other educators and volunteers. 

No experience is necessary 
to apply and no specific educa-
tional background is required. 

“You DON’T need to be a 
science teacher to become an 

Earthwatch Fellow — all you 
need is a sense of adventure, a 
deep curiosity, a love of mean-
ingful work, and a desire to 
make a difference,” the organi-
zation stated on its website.

Any educator currently teach-
ing kindergarten through 12th 
grade in the United States is 
eligible for the program. Earth-
watch is looking for teachers 
who are passionate, who want 
to make a difference, and who 
are committed to engaging with 
their communities about their 
new knowledge.

Those who have received 
more than one prior Earthwatch 
fellowship, have received a 
fellowship last year, or have 
reserved a seat for an upcom-
ing expedition are not eligible 
to apply. 

Teachers can also apply for 
the Live From the Field pro-
gram, which allows teachers to 
communicate with their students 
live from their research site. 
Applicants simply check the box 
on the application form to be 
considered for this option.

Earthwatch’s Education 
Fellowships are supported by 
a wide range of businesses, 

foundations, and 
individuals.

An Earth-
watch Fellow-
ship waives the 
minimum contri-
bution require-
ment to join 
your expedition. 
It also covers 
the full cost of 
your expedition, 
including all 
research costs, 
meals, housing, 
on-site travel, 
etc.

More infor-
mation about 
Earthwatch 
Educator Fel-
lowships and 
application 
forms can be 
found by visiting 
http://www.
earthwatch.org/
edfelfund.



At first glance, 
Kristin Ziemke 
Fastabend’s 
classroom at 

Burley Elementary has all the 
makings of the average first 
grade workspace — a rug 
made up of brightly blocked 
colors for the students to 
converge; small tables and 
tiny chairs the perfect size 
for the average six or seven 
year old; bulletin boards with 
brightly colored borders. And 
then there are the iPods. 

You see, for Ms. Ziemke 
Fastabend’s students, technol-
ogy is all around them — why 
not use it as a tool in the 
classroom?

Kristin really embraced this 
idea after getting an Earth-
watch Fellowship for teach-
ers. The program took Kristin 
to New Orleans for ten days 
to study sustainable cultures 
and climate change, specifi-
cally, how Hurricane Katrina 
affected the caterpillar popu-
lation there. Ms. Ziemke Fas-
tabend worked with scientists 
from Tulane University and 
six other teachers from across 
the country. 

One of the goals of the 
Earthwatch program is to 
increase awareness of ca-
reers in science and technol-
ogy. So, one stipulation is 
that teachers blog daily and 
Skype with their students at 
least twice during the trip to 
help kids learn and experi-
ence what the teachers are 
doing. 

“Students could see the 
real scientists I was working 
with and ask them about their 
work,” she explains.

“Or, see what it was like 

to live in a house on stilts in a 
swampy area and get mosquito 
bites, and all the details that 
went into the work.”

Because Kristin was teaching 
lessons live from the field she 
was able to show her students 
actual caterpillars and plant 
samples.

“So that’s what inspired me 
to use more technology in my 
room.”

Kristin says it can be a great 
tool even for the early child-
hood grades.

“I think oftentimes we think 
of the impact it would have on 
middle school or high school, 
and people are a little skittish 
about letting six and seven-year-
olds interact.”

But, Ms. Ziemke Fastabend 
says, her students have flour-
ished. The kids work with her on 
a classroom website and they 
are extremely comfortable on 
computers, both typing their 
own writing and using interac-
tive reading programs.

Kristin says when she re-
turned from New Orleans she 
was able to see just how impact-
ful the experience was. By ask-
ing questions before, and then 
asking the same questions after, 
she was able to evaluate their 
learning. 

“I was able to see how using 
Skype and blogs impacted them 
as learners and I found out that 
it was effective. And, that they 
did learn a lot.”

That’s when Kristin took it a 
step further and got the iPods. 
She uses the devices to help the 

kids with spelling lists and 
reading as well as literacy 
snapshots where they record 
themselves reading a pas-
sage and then play it back.

“They can listen and say, 
‘That was my best reading,’ 
or ‘That wasn’t so good. I 
probably need to try again.’”

Kristin is currently working 
on creating a digital portfolio 
for each student so she can 
keep tabs on their progress. 
It works as a tool for students 
to hear how far they’ve come 
but also as an assessment 
piece for Kristin.

“It’s so cool,” she says. 
“Just to see their face when 
they hear themselves. They’re 
just blown away!...Their num-
ber one comment is always, 
‘That’s not what I sound 
like!’”

She says fluency is some-
thing new they’ve been 
working on, but already the 
students are choosing longer 
passages because they like it 
so much.

Kristin’s first graders are 
still getting used to the iPods 
— figuring out how to maneu-
ver from one screen to the 
next, or get back to the main 
menu — but at the time of our 
visit, she predicted they’d 
be comfortable in about ten 
days. 

Even as she explained 
this, one student came up to 
show her a discovery — iPod 
games!

“It’s fun,” she says. “I 
have to say, I think I used to 

“I have to say, I think I used to have the mindset 
that technology was being used gratuitously or to 
keep kids busy. I can see now how it impacts what 
they’re doing.”

PASS IT ON

Technology improves 
learning for first 
graders at Burley
By Jenny Celander, 
Associate Editor
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Blog entry October 28, 2009...
Ms. ZF skypes into 106!

It was so great to see and hear the Friends of 106 
today! I miss you guys! I hope you liked learning about 
my caterpillars. I was VERY impressed with all your 
questions. You are really learning a lot about climate 
change and Louisiana...

Today I did a lot of work in the lab. This morning I 
looked at leaf samples we collected in Ziploc bags. We 
didn’t know the names of many of the plants, so I had 
to look for a matching photo on the internet to learn 
the name. Then I labeled each bag with the name and 
entered it into a data table for future reference.

Want to act like a scientist? Find a tree near your 
home and collect a sample of ten leaves. Look at the 
“area” those leaves cover. Then look at the whole tree 
and use your sample to make an estimate, or “best 
guess” for the total number of leaves on the tree. 
This is what we do in the field every day!

have the mind-set that technol-
ogy was being used gratuitously 
or to keep kids busy. I can see 
now how it impacts what they’re 
doing.”

Last year, Burley was named 
a technology magnet cluster. 
The iPods were lent to the school 
through the technology program. 
But, after seeing her students use 
them, Ms. Ziemke Fastabend is 
working to raise funds to buy a 
set for her classroom.

“We see the impact of having 
a class set of six. Where it can 
be a center, not just for readers 
workshop, but how could we 
create a math center? Could we 
do computation? Especially these 
new iPods have the screens so 
they have the visual support and 
the auditory support.”

Ms. Ziemke Fastabend says 
the digital players allow her 
students to be interactive. 

“They’re not just sitting there 
zoning out. They have a writing 
component, they have a speak-
ing component, and so we’re 
trying to get them to really get 
the process so they can really 
own their learning.”

The software for the ipods was 
a collaboration between Kristin 
and her technology coordinator. 

“We were just at a technology 
meeting and — she’s so awesome 
— I was like, ‘Do you know what 
would be cool? If we could just 
put some spelling lists on here, 
some word families that they 
could practice.’ And, she just 
whipped it out. So all the credit 
goes to her,” Kristin explains.

The next step, will be to have 
parents come in and record 
audio tracks so that students can 

hear different people and also, 
Ms. Ziemke Fastabend says, 
“So they can have that connec-
tion of ‘Oh my gosh! That’s my 
mom!’

“It was the funniest when 
they first realized, ‘I think that’s 
Ms. Skiba in the iPod!’ I told 
them, ‘It is Ms. Skiba!’ Just for 
them to make that connection 
was so exciting for them.”

Kristin also plans to have 
families come in to record sto-
ries and start a digital library. 
She thinks it can be a useful 
tool for struggling readers and 
would be helpful to have both 
fiction and non-fiction books 
recorded.  

Ms. Ziemke Fastabend has 
done some presentations on 
how to use technology in the 
classroom and would like to 
do more to help other teachers 
integrate with simple steps.

“I was really nervous about 
using technology — just trying it 
the first time. I was concerned 
that everything wouldn’t be that 
articulate or that I would miss a 
spelling mistake. But my recom-
mendation to teachers is to just 
try it.

“I was slow to come over to 
the ‘I appreciate technology 
bandwagon,’ but now that I’ve 
experienced it and truly seen 
the impact, I would like to have 
the opportunity to share my 
learning with others.”

To see the wonderful things 
going on in Ms. Ziemke Fasta-
bend’s classroom and to learn 
more about her Earthwatch trip, 
visit her classroom website at 
http://web.me.com/burleytech/
burley106/Welcome_.html.

PASS IT ON 
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The Annual CTU Young 
Artists Awards Contest 
is open to all students in 
Chicago Public Schools 
from kindergarten through 
12 grade. Its purpose is to 

showcase student talent, to recognize students, parents, and 
teachers, and to display prize-winning creations in the CTU of-
fices for one year. 

All submissions must be received at the CTU offices,
222 Merchandise Mart Plaza, Suite 400, Chicago, IL 60654, 

no later than 5 p.m. on Friday, April 23. 
l Flat drawings, prints, paintings, or sculpture that reflect original 

ideas will be accepted.
l  All entries must be original student art. No copies accepted.
l  Artwork must be matted or mounted and protected with cover flap, 

except sculpted pieces. Maximum size (excluding mat) is 24”x30”.
l  Artwork may be considered for use on CTU’s 2010-2011 annual 

calender book cover.
l  Any medium may be used, including original, computer-generated 

work. Pieces may be in either black and white or color, but charcoal, 
pastels, chalk, or crayon works must be sprayed with fixative to 
prevent smearing. No framed work or canvas on stretchers allowed.

l  There is no theme; quality of the art is the only criterion for judging.
l  Any student attending a Chicago Public School is eligible to enter.
l  One entry form must be taped or glued to the back of the piece 

or to the bottom of sculpted pieces. A second copy of the entry 
form must be in an envelope accompanying the artwork.

l  Each school should conduct its own art contest to select one 
school winner. The winning artwork from each school MUST 
be delivered to the CTU offices by 5 p.m. on Friday, April 23.

IMPORTANT: Any school submitting more than one piece will 
be ruled ineligible for contest participation. Final winners will be 

selected after all works are submitted.

Certificates from the CTU will be presented to each school’s winner.
Twenty-five prizewinners will be selected and each will be awarded a 
$100 U.S. Savings Bond. All winners will be invited to a reception and 

will have their art displayed in the CTU offices for one year. 

Winning artwork becomes the property of the CTU and will be auc-
tioned off with proceeds donated to the CTU student assistance fund. 

2•0•1•0 
Young 
Artists 
Awards

CTU Young Artists 2010 Entry Form
Please print or type and affix to the back of artwork.

Please make a copy to submit in an envelope to accompany the artwork.

STUDENT’S NAME _____________________________________________

GRADE ______  AGE ______  MEDIUM ____________________________

ART OR CLASSROOM TEACHER _________________________________

SCHOOL ADDRESS ____________________________________________

CTU DELEGATE _______________________________________________

Entrant gives the CTU the right to reproduce winning artwork.

Entries must be submitted to CTU offices 
no later than 5 p.m. on Friday, April 23.

Union now accepting 
applications for the 
Thomas H. Reece scholarship

TChicago Teachers Union established the Thomas H. Reece 
Memorial Teacher Scholarship, now in its fourth year, to 
honor the former CTU president and his forty years of Union 
involvement. Tom Reece served as CTU president from 1994 
until 2001. He passed away on September 17, 2006.

Mr. Reece led the Union through difficult years following the enact-
ment of the Illinois education reform laws and always worked for the 
greater interest of the members. 

During his involvement with the teachers union movement he 
also served as president of the Illinois Federation of Teachers, vice 
president of the American Federation of Teachers, and as a member 
of the Board of Directors of the Chicago Federation of Labor. Prior to 
serving as Union president, Mr. Reece sat as both CTU vice president 
and financial secretary.

Tom Reece also attended many IFT and AFT conventions as an elected 
delegate and sat on numerous committees for both unions.

During his life, Mr. Reece respected the teaching profession and the 
importance of public education. He always fought for teachers’ rights 
and improved education for all students because he understood the 
value of a quality education.

A scholarship of up to $2,000 will be awarded each year to a CTU 
or Illinois Federation of Teachers member or his/her child who is cur-
rently enrolled in a public university with a declared education major or 
enrolled in a master of education program. 

THOMAS H. REECE MEMORIAL 
TEACHER SCHOLARSHIP 

APPLICATION DEADLINE APRIL 12TH

Name____________________________________________________Date_____________

Address___________________________________________________________________

Phone_________________________________Cell Phone__________________________

College/University_______________________________________________Year_______     

Relationship to Applicant________________Member Name________________________

HOW TO APPLY: 

1.  Summarize current academics, teaching experience, if applicable.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

2.  Submit an essay (500 words or less) outlining your future career plans and the   
importance of leadership skills in the field of teaching.

3.  Submit this application by APRIL 12TH along with two letters of recommendation 
from faculty members, and most recent transcripts to:

CHICAGO TEACHERS UNION
THOMAS H. REECE SCHOLARSHIP COMMITTEE

222 Merchandise Mart Plaza, Suite 400
Chicago, IL 60654
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Annual School 
Improvement Conference

Saturday, April 17, 2010
8:00 a.m. - 2:30 p.m.

Holiday Inn Chicago Mart Plaza • 350 N. Orleans, Chicago, IL 60654
During the transition from childhood to adulthood, adolescents 

establish patterns of behavior and make life style choices that affect 
both their current and future health.  Serious social, health, and 
safety issues can adversely affect adolescents and young adults.  
Because many societal factors contribute to adolescent health, safety, 
and well-being, a collaborative effort engaging multiple partners and 
sectors is necessary.  Such joint efforts can also help to promote a 
more comprehensive approach to addressing adolescent health—one 
that views adolescents as whole persons, recognizing and drawing 
upon their assets and not just focusing on their risks.  Join us at our 
Annual School Improvement conference as we explore strategies 
in addressing the six critical types of adolescent health behavior 
that research shows contribute to the leading cause of death and 
disability among adults and youth—alcohol and drug use, injury and 
violence (including suicide), tobacco use, nutrition, physical activity 
and sexual behaviors.  Your participation at this conference is vitally 
important to the global joint effort to “Heal Their World.”

For further information call 312-329-6272

CHICAGO TEACHERS UNION QUEST CENTER PRESENTS

Heal 
Their 
World

Strategies for 
Addressing

the Social, Health 
and Safety Issues 
of Today’s Youth

CHICAGO STATE UNIVERSITY 
Graduate & Undergraduate 
Programs Spring 2010
All Classes will be held at the 
Chicago Teachers Union
222 Merchandise Mart Plaza, 
Suite 400, Chicago, IL 

ELCF 5440
PHILOSOPHY, CURRICULUM, AND INSTRUCTIONAL METHODS 
FOR THE MIDDLE SCHOOL (3)
Examination of the origin and development of 
concept, responsibilities of the middle school 
classroom teacher, and developmentally appropriate 
instructional practices for middle school teaching, 
including content area reading. 
(Middle Grade Endorsement Class)

Saturdays, Jan. 23 - March 27,  2010 • 9 a.m. - 1 p.m. • Instructor:  TBD

PSYC 4210UG/ 5210G
ADOLESCENT PSYCHOLOGY FOR MIDDLE SCHOOL TEACHERS (3)
Explores the development issues of early adolescence 
as they pertain to middle school education.  Explores 
the advisory role of middle school teachers in 
assessing coordinating and referring student to 
health  and social service agencies (Middle School 
Endorsement Class)  

Saturdays, Jan. 23 - March 27, 2010 • 9 a.m. - 1 p.m. • Instructor:  TBD

READING 5310
BEST PRACTICES IN MIDDLE SCHOOL READING (3)
(Prerequisite: Valid State of Illinois Teaching 
Certificate)
Middle School philosophy and specific reading 
practices geared to the middle school learner.  
Emphasis is on best practices in instructional planning 
and preparation, interactive learning strategies and 
assessment.

Fridays, Jan. 22 - March 26, 2010 • 5 p.m. - 9 p.m. • Instructor: TBD

To register, download and complete the Chicago State 
University class registration form online at ctunet.
com and mail along with your check payable to CTU 
Graduate Program to:
CTU Graduate Program
222 Merchandise Mart Plaza, Suite 400
Chicago 60654-1016

Direct questions to Verna Gray-Jones 312-329-6276

MAIL IN REGISTRATION FORM

Name__________________________________________________

Address_________________________________________________

City/State/Zip_____________________________________________

Phone_______________________ Fax_________________________

School__________________________________________________

Email address______________________________________________

Make checks/money orders payable and mail to:
Chicago Teachers Union Quest Center

Attn: Trisha Raymond
222 Merchandise Mart Plaza, Suite 400, Chicago, IL 60654

CONFIRMATIONS WILL BE SENT BY EMAIL ONLY!



26
 •

 CH
ICA

GO
 U

NI
ON

 TE
AC

HE
R •

 FE
BR

UA
RY

/M
AR

CH
 20

10
 

ME
MB

ER
 N

EW
S

Is Your Class Size Too Large 
to Teach Effectively?

If your class size is above the limit as 
defined in article 28-1 of the Chicago Teachers 
Union —  Chicago Board of Education 
contract, please file a class size referral. 
Article 28 and the Class Size Referral Form 
can be found on www.ctunet.com 

A class size monitoring panel, comprised of 
two retired teachers and one retired princi-
pal, will visit your school to assess the 
situation and develop a resolution.

If you have any questions, please contact 
Erin Doubleday 312.329.6231 or 
erindoubleday@ctulocal1.com.

• IMPORTANT • 

Scholarship Information
CTU members who wish to obtain an application 
for the Union’s annual scholarships available to 
sons and daughters of members should write to

Connie Thorps
222 Merchandise Mart Plaza, Chicago, IL 60654

or e-mail conniethorps@ctulocal1.com

Requests MUST be made in writing. 
Deadline for applications is 5 p.m., April 30. 
All winners will be notified by letter of the 

committee’s decision by May 15.

1._______________________________                     CAPTAIN
2._______________________________
3._______________________________
4._______________________________
5._______________________________

IN ORDER TO RECEIVE PLEDGE SHEETS, YOUR TEAM(S) MUST BE PRE-REGISTERED.  
FAX THIS FORM TO 312/329-2513.

If additional space is needed, please photocopy this form and mail all completed forms to 
Carolyn Fulton, Chicago Teachers Union, 

222 Merchandise Mart Plaza, Suite 400 • Chicago, IL 60654-1016
SPACE IS LIMITED — CALL 312/329-6213 WITH QUESTIONS.

1._______________________________                     CAPTAIN
2._______________________________
3._______________________________
4._______________________________
5._______________________________

1._______________________________                     CAPTAIN
2._______________________________
3._______________________________
4._______________________________
5._______________________________

Join us at the 25th Annual Chicago Teachers Union sponsored 

“Bowl for Kids’ Sake” • Saturday, April 24th
REGISTRATION FORM

I will bowl as (check one) _____ an individual or _____ member of a team.  Please list names of team members below.
Name _______________________________________________________________________________________________________
School Name _________________________________________________________________________________________________
Address _____________________________________________________________________________________________________
City/Zip ______________________________________________________________________________________________________

I [we] will join other CTU members for the event at the location below (check one).
    BLUEBIRD      WAVELAND BOWL     SKYWAY BOWL
  3900 W. Columbus/Chicago    3700 N. Western/Chicago    9915 S. Torrence/Chicago
  12:30 p.m. — 3:30 p.m.    1 p.m. — 4 p.m.       9 a.m. — noon     
    DIVERSEY BOWL     HABETLER BOWL     BLEEKERS BOWL
  2211 W. Diversey/Chicago    250 Northwest Hwy./Chicago    3449 W. 95th St./Evergreen Pk. 
  4:30 p.m. — 7:30 p.m.    noon - 3 p.m.        noon — 4 p.m. 
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In Memoriam
October 2009
25 Evans, Margaret C Pupil Service Center

November 2009
21 Clark, Ellen H May

December 2009
02 Martin, Lutisha Curtis
06 Bronson, Marion S Marquette
09 Bond, Ann L Corkle
19 Szulakiewicz, Delphine C Avalon Park
22 Dervin, Malvirse Revere
22 GRIFFY, CAROL ANN Dett
23 Topel, Robert Edwards
26 Buckles, Theresa R Jackson
28 Baraniak, Mary A Courtney
28 Carter, Jeanette Roosevelt HS
28 Johnson, Carole A Central Office
29 Robin, Mildred R Stockton
29 Greenwald, Arthur L College Teacher
31 Cooper, Jacob M Shoop
31 Small, Napoleon A Douglas

January 2010
02 Barnes, Amelia B Dumas
03 Nelson, Patricia Jean McPherson
05 Bober, Estelle Burke
05 Norquist, Janet A Carnegie
05 Schroff, Mary K Lee
05 Simmons, Bessie M Lathrop
05 Thompson, John J Foreman HS
06 Brown, Leroy Chicago Vocational
06 Dunlap, Cathelene King College Prep
06 Hudson, Sarah E Mccosh
06 Rosen, Sheldon JN Thorp
07 Bishop, Charles Hughes
09 Ricks, George R Central Office
10 D’Amico, Diane Yates
10 Dunkins, Nacoma Penn
11 Walsh, Dorothy Ann Von Humboldt
12 Colletta, Thomas Spry
12 Daniels, Floyd Simeon Career Acad
13 Childred, Aleyne J Wright
13 Levitt, Shirley E Peirce
14 Santiago, Judith Ebinger
14 Tilford, Irene M Hyde Park HS
14 Pickett, Andrew M Aldridge
15 Schultz, Timothy A Mashall HS
16 Orellana, Esperanza J Calhoun
17 Conlon, Margaret F Robeson HS
18 Schwarz, Donna L Farragut
19 Cavens, Elsie C Central Office
20 Andersen, Marie Pope
20 Morris, Frances B Hyde Park HS
20 McCorkle, Gloria T Hinton
21 McGlaston, James D Crane HS
22 Wnek, Cynthia A Schubert
22 Esterl, Alice V Saucedo Magnet
22 Pratt, Albert Manley Academy
23 Schlee, Jane A Healy
23 Vetzner, Gail S Rogers
25 Johnson, Clifford H Depriest
26 Hasegawa, Hiroshi H Lawndale

27 Hitt, Mildred P Dulles
27 Hall, Juanita Rosenwald
28 Eash, Cornelia Swift
28 Upchurch, Patricia A Beethoven

February 2010
04 Barbarossa, Rose M Drummond
04 Furth, Elaine M Clara Barton
04 Harris, Harriette Pupil Serv Ctr So
04 Kane, Norbert L Hubbard
05 Forniss, Johnnie M Thorp JN
05 Giles, Virginia G Gov’t Funded Prog
06 Griffin, Mary T Foreman Hign
06 Jones, Jeanette Drew
06 Lewis, Paul V Lane Tech High
07 Howard, Odessa A Gillispie
08 Anthony, Anna M Dist. # 17
09 Dietrick, Donna L Algeld
09 Egan, Anna K Penn
09 Hughes, Mattie L Barton
10 Hageman, Ralph A Howe
10 Sarazin, Colleen McNair
10 Schiff, Louis Sullivan High
11 Finch-Feord, Lorraine C Black
11 Frank, Susan G Gale Comm Academy
12 O’Shea, Mary F O’Toole
16 Coleman, Colleen M Cameron
17 Fried, Roberta B Lara
18 Waligura, June J Monroe
19 Ballantyne, Norris A Von Steauben Metro HS
20 Zeitz, Mildred N Jamieson
21 Gray, Maryjane A Hayt
22 Cooper, Dian A Warren
23 Smith, Dorothy J Sheridan

Editor’s Note: 
Lists of deceased members of the Chicago Teachers 
Union are provided to the Chicago Union Teacher 
by the office of the Public School Teachers Pension 
& Retirement Fund of Chicago and are printed as 
received. If you notice an error or omission, please 
contact the editor at 312-329-6235 so a correction 
may be made in a subsequent edition.

Attention CTU members...
THE ILLINOIS STATE BOARD 

OF EDUCATION (ISBE)
CHICAGO CERTIFICATION 

SATELLITE OFFICE IS CLOSED
Check your renewal date.

If it’s time, enter your certification 
and recertification online:

• Enter all completed professional development 
 activities in the Educator Certification System (ECS) 
 at www.isbe.state.il.us before June 30, 2010
• Illinois state law requires that you maintain a 
 portfolio of your professional development
• Make sure you pay the fee
• Questions? Email the Illinois State Board of 
 Education at www.isbe.net

Mailing address:
Illinois State Board of Education

100 N. 1st Street • Springfield, IL 62777

Yearly deadlines are June 30th

If you have an innovative classroom project that 
inspires student learning, ChiCago Union TeaCher 
would like you to share it. 
If a colleague has come up with something that 

just works, we’d love to hear about it. Success breeds 
success, so pass it on and help other teachers excel.

Please contact Jenny Celander, Associate Editor, 
Chicago Union Teacher, 312.329.6252 or email  
jennycelander@ctulocal1.com

If you’re having this kind of 
success in the classroom 
you need to 
PASS 
IT 
ON
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Cohort Masters PrograMs

IN YOUR AREA • ONE NIGHT A WEEK
DISCOUNTED TUITION

*Reading practicum may require two nights a week. **School Counseling and Doctoral programs have a three year completion 
time, reduced summer and meet two nights a week for a portion of the program.

Fully I.S.B.E., NCATE & North Central accredited. Ranked “Top Tier” by U.S. News and World Report

Call Anna Nash at 708.957.5994 
or email annan@graduateprogram.org

Convenient 
•	Entire program conducted at a site in or near your school 
•	One evening per week, same night entire program* 
•	Two year or less completion time** 
•	Summer and Christmas break 
•	Finish one course every eight weeks 
•	Course make-up options available 
•	No thesis required; portfolio in lieu of thesis 
•	No GRE or admission test 
•	Transfer credits considered

AffordAble 
•	Reduced Tuition 
•	Financial Aid Available 
•	Defer loan repayments until program completion 
•	Pay-as-you-go plans available

12 CONvENIENT LOCATIONS 
StArting thiS MAy & SepteMber

     Ed. Technology Masters 
(Learn to integrate technology into your curriculum)

Type 75 Certification with Masters 
(Can be used for Type 75 Certification only)

Reading Education Masters 
(Prepare to become a Reading Specialist)

Curriculum & Instruction Masters 
(Become a better classroom teacher)

ESL Endorsement with Masters 
(Can be used for ESL endorsement only)

School Counseling Masters 
(Become a school counselor & obtain Counseling Certification)

  Teacher Certification w/Masters (MAT) 
(Become a certified teacher)

Doctor of Education (Ed.D.) 
(Doctorate in Education Leadership)

NEW

May 2010
Near West CPS –  
Wells Academy High School
Cicero
Chicago Heights 
Arlington Heights
Crystal Lake/Algonquin
Grayslake

September 2010
North CPS – 
Gordon Tech High School
Near South CPS – 
Gage Park High School
Vernon Hills
Lombard/Villa Park
Orland Park/Tinley Park
Plainfield

PRogRAMS cAN fill quickly. coNcoRdiA STRicTly liMiTS ThE NuMbER  
of STudENTS iN EAch cohoRT To ENSuRE PRogRAM quAliTy.

Now in Chicago

De La Salle Institute
3434 South Michigan Avenue
Chicago, Illinois 60616
(Parking is free.)

Learn about graduate education programs
offered in Chicago at our upcoming
Open House

Call or e-mail to speak with an 
admission counselor

RSVP Online: www.lewisu.edu/openhouse
Phone: (815) 836-5610
Email: grad@lewisu.edu

Thursday, April 8,2010
4-6 p.m.

Securities and investment advisory services are offered by  
VALIC Financial Advisors, Inc., member FINRA, SIPC and an  
SEC-registered investment advisor.
VALIC represents The Variable Annuity Life Insurance Company and 
its subsidiaries, VALIC Financial Advisors, Inc. and VALIC Retirement 
Services Company.

Copyright © The Variable Annuity Life Insurance Company. All rights reserved.
VC 22768 (02/2010) J76933 EE

CLICK
VALIC.com

CALL
1-800-448-2542

VISIT
your local VALIC 
financial advisor

Let’s talk

Retirement  
planning  
specialists.  
Face-to-face 
relationships.

EXPERTISE
For more than half a century, VALIC has specialized in helping 
Americans plan for and enjoy a secure retirement.

Do you know … how much you’ll need to retire comfortably? … how to get there? 
… or how to manage your assets once you do retire?

Retirement is our specialty. We use our expertise to help our clients build their savings to retire stronger. 
Then, when they are ready, we help them design a retirement income plan to make their savings last a lifetime. 
And we do it the way we’ve done it since 1955—one on one.

saving :  investing :  planning

Call a financial advisor at

1-800-892-5558

ext.88815
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A

TEACHERS GET A 15% DISCOUNT 
ON AUTO INSURANCE
Call Farmers Agent

Allen Morgen at 773/615-3276
AUTO • HOME • LIFE

Put IllInoIs’ largest Personal Injury & workers’ comPensatIon law fIrm to work for you!

The only Personal Injury/Workers’ Compensation law firm endorsed by the  
Chicago Teachers Union to represent their members and their families.

30 experienced trial attorneys

We are the State’s largest Workers’ Compensation/Personal Injury 
practice devoted to protecting the interests of those injured or killed 
by the negligence of others. At GWC, we concentrate our practice in 
the representation of individuals injured in auto accidents, bus, train 
and trucking accidents, nursing home abuse, medical malpractice 
and all workers’ compensation claims.

ONE EAST WACKER DRIVE | 38th and 39th Floors | (312) 464-1200   (800) 486-1002 | WWW.gWClAW.COm

Workers’ Compensation • Auto Accidents • Nursing Home Abuse • Product Liability • Medical Malpractice

 More than $1 Billion for our clients
In the FIRST HALF of 2009, GWC has obtained the following results for our clients:

$10 Million—Deceased Carpenter 
$4.5 Million—Injured Iron Worker
$3.4 Million—Deceased Laborer 
$2.9 Million—Injured Painter 
$1.9 Million—Injured Factory Worker 

$1.5 Million—Injured Laborer
$1.4 Million—Auto Accident
$1.2 Million—Auto Accident
$1.1 Million—Injured Carpeter

A

“Still using chalk and 

overhead projectors to

teach your tech-savvy 

kids? Get that Master’s 

in Education Technology.

TOTALLY ONLINE. 

Become the next ET guru 

in your school district.

NLU
I got it here. 

Randall Hansen
department chairman
Education Technology

_

”

Cruise One Travel
#1 in Cruising Nationwide
Call Francine 630.784.0650
Email: ftopps@cruiseone.com

 
Teacher’s teacher Tt

ONLINE COURSES 
FOR TEACHERS

20 CPDUs per three-week class

See full schedule at 
www.teachersteacher.net

or email
patreed@teachersteacher.net

Call 
Augustine 
Johnson 

at 312/329-6225 
to inquire 
about 

advertising 
in the 

Chicago 
Union 
Teacher

2010 
CTU DUES
Teachers: $928.84

PSRPs: $557.28

$8,000 Homebuyers Tax Refund
Extended until April 30th!

We have 2 flats with FHA Financing

No Closing Cost • Up to $8,000

Call Today! 773.538.0700



1
Truth 
in Numbers

What is the No. 1 reason teachers go into education? Is it the money? the 
prestige? the power? You know better than anybody else it is the students—and 

has been ever since the National Center for Education Information started 
asking the question two decades ago. Now how about taking your own advice to 
be a lifelong learner? Earn your advanced degree from Loyola and watch your 

students grow right along with you. � ere is nothing more rewarding.

School of Education Graduate Programs  •  LUC.edu/grad/ctu
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   REMINDER NOTICE 

           Time to renew your Illinois Teaching Certificate!! 
   Deadline: May 28, 2010 

   LOG ON NOW TO www.isbe.net/ECS 
 

FAILURE TO RENEW YOUR CERTIFICATE WILL MAKE YOU INELIGIBLE TO TEACH IN THE CHICAGO PUBLIC SCHOOLS. 
 

To ensure the process is completed in a timely manner, Statement of Assurance (SOA) must be submitted by April 30, 2010. 
 

 
 

For questions or concerns, please contact CPS Office of Human Capital at 773-553-6767 or by email at www.renewcert@cps.k12.il.us for more 
information. 

 

To move from Initial to Standard Certificate 
follow these simple steps: 

 
I.  Accrue four (4) years of teaching experience and complete 

one of the ISBE professional development options. 
II.  Enter completed professional development activities online 

at www.isbe.net/ECS. 
III. Submit a Statement of Assurance online. 
IV. Obtain an employee verification letter verifying completion 

of four (4) years teaching experience. Fax letter to ISBE at 
(217) 557-8392. 

V. Check back weekly for status of renewal. 
VI. Apply for the Standard Certificate and pay $30.00 

application fee.  
VII. Pay the $25 registration fee online.  Please make sure your 

certificate is registered in Region 15 – City of Chicago. 
 
TEACHERS WITHOUT 4 YEARS OF TEACHING EXPERIENCE ONLY 
NEED TO RE-REGISTER THEIR INITIAL CERTIFICATE AND PAY THE 
$20 REGISTRATION FEE IN APRIL 2010. 
 
 
 
 
 
 
 

To renew your Standard/Master Certificate 
follow these simple steps: 

 
I.      Complete one of the ISBE professional development 

options. 
II. Enter completed professional development activities in 

the Educator Certification System (ECS) at 
www.isbe.net/ECS.  

III. Submit a Statement of Assurance (SOA) in ECS. 
IV. Check back weekly for status of renewal. 
V. Register and Pay the renewal fee of $25 online to 

register your certificate as soon as you confirm your 
renewed status.  Please make sure your certificate is 
registered in Region 15 – City of Chicago. 

 
 
 
 
 

Come Join Us!

F I NAN C IAL S E RVI C E C E NTE R S

CHICAGO NORTH 
5901 N. Cicero Ave., Ste. 106

Chicago, Il 60646-5711
773.843.8500

CHICAGO EAST
1526 E. 55th Street

Chicago, Il 60615-5550
773.843.8900

EVERGREEN PARK 
9730 S. Western Ave., Ste 633
Evergreen Park, Il 60805-2788

773.843.9300

CHICAGO WEST
4444 S. Pulaski Rd.

Chicago, Il 60632-4011
773.376.6000

OUTSIDE ILLINOIS 
800.848.3444

National Credit Union Administration, a U.S. Government Agency

Your savings fedreally insured to at least $250,000
and backed by the full faith and credit of the United States Government

“Your Financial Partner for Life”

SAVINGS ACCOUNT 
Earn Interest on your Money 

HOLIDAY/VACATION
CLUB SAVINGS

Save for that trip or holiday 

IRA Traditional & ROTH 
Save for retirement 

SAVINGS INCENTIVE 
ACCOUNTS 

Save for special occasions 

CERTIFICATES OF DEPOSIT
Earn Higher Interest on your Money 

with add on capability Escrow 

ATM CARD 
Your credit union 24/7 

HOME BANKING 
24 Hour access to your 

accounts 

DEBIT CARD 
Easy access to your Money 

BILL PAYMENT 
Reduce check writing 

DIRECT DEPOSIT 
Worry Free

payments are automatic  

DIRECT DEPOSIT 
Worry Free

CREDIT CARD 
No Annual Fee 

CALL24 
24 Hour access to your 

accounts 

MORTGAGES 
Fixed Rates 

PERSONAL LOANS 
Follow you dreams 

VEHICLE LOANS 
Convenient rates and terms 

For questions or concerns, please contact CPS Office of Human Capital at 773-553-6767 or by email at www.renewcert@cps.k12.il.us for more information.
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Truth 
in Numbers

What is the No. 1 reason teachers go into education? Is it the money? the 
prestige? the power? You know better than anybody else it is the students—and 

has been ever since the National Center for Education Information started 
asking the question two decades ago. Now how about taking your own advice to 
be a lifelong learner? Earn your advanced degree from Loyola and watch your 

students grow right along with you. � ere is nothing more rewarding.

School of Education Graduate Programs  •  LUC.edu/grad/ctu
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CTU EVENTS
MONDAY, MARCH 15
4:15 p.m.
Publicity Committee

TUESDAY, MARCH 16
4 p.m.
Clinicians Steering 
Early Childhood Committee

MONDAY, MARCH 22
4:15 p.m.
Social 
4:30 p.m.
Policies Committee

TUESDAY, MARCH 23
4 p.m.
Trustees
4:30 p.m.
Special Education

WEDNESDAY, MARCH 24
4:30
Women’s Rights

MONDAY, APRIL 5
4:30 p.m.
Executive Board Meeting

CALENDAR OF EVENTS

TUESDAY, APRIL 6
4:30 p.m.
District Supervisors Meeting

TUESDAY, APRIL 6
4:30 p.m.
District Supervisors Meeting

WEDNESDAY, APRIL 7
4:30 p.m.
House of Delegates

MONDAY, APRIL 19
4 p.m.
NTL recruitment meeting

OTHER DATES TO REMEMBER
SUNDAY, MARCH 14
Daylight Savings Time Begins

WEDNESAY, MARCH 17
St. Patrick’s Day

FRIDAY, MARCH 26
Spring Break Begins at Close of 
School Day

SUNDAY, MARCH 28 
Palm Sunday

MONDAY, MARCH 29 
Passover Begins at Sundown

FRIDAY, APRIL 2 
Good Friday

SUNDAY, APRIL 4 
Easter

SUNDAY, MARCH 28 
Palm Sunday

Join us at the 25th Annual CTU sponsored 

“Bowl for Kids’ Sake”
Saturday, April 24th

Your participation in this bowling fundraiser will help provide single-
parent children with caring, responsible Big Brothers and Big Sisters. 
Join the fun and get the ball rolling for a good time and good cause. 
WE NEED YOUR HELP NOW MORE THAN EVER.

 BLUEBIRD WAVELAND BOWL
  3900 W. Columbus/Chicago  3700 N. Western/Chicago
  12:30 p.m. — 3:30 p.m.  1 p.m. — 4 p.m.
 SKYWAY BOWL DIVERSEY RIVER BOWL
  9915 S. Torrence/Chicago  2211 W. Diversey/Chicago
  9 a.m. — Noon  4:30 p.m. — 7:30 p.m.
 HABETLER BOWL BLEEKERS BOWL
  5250 Northwest Hwy./Chicago  3449 W. 95th St./Evergreen Pk.
  Noon - 3 p.m.  Noon - 4 p.m.

CONTACT CAROLYN FULTON TO 
RESERVE A LANE FOR YOUR TEAM!
Participation materials will be mailed after you 
COMPLETE AND FAX THE REGISTRATION 
FORM INCLUDED ON PAGE 26.
SPACE IS LIMITED — 312/329-6213

DO 
YOUR 
PART!

THINGS TO DO IN CHICAGO

Soldier Field to Hold 7th Annual Spring Egg-Stravaganza
adults, $12 for children under 
ten, and free for children under 
age 3 with a paying adult. Reser-
vations for brunch must be made 
by Wednesday, March 24 by 
calling 312-235-7160.

The South Courtyard will 
feature an interactive show by 
Radio Disney AM 1300 from 9 to 
10 a.m. along with other enter-
tainment. The first 2,000 children 

who participate in the candy 
grab will receive a commemora-
tive wooden egg. 

Parking is available in the 
Waldron Garage for $10. Enter 
the stadium on the south end at 
Gate O.

For more information, call 312-
235-7000 or visit http://www.
soldierfield.net/content/soldier-
field-spring-egg-stravaganza.

Adults and children are invited 
to attend the 7th Annual Spring 
Egg-Stravaganza, the largest free 
candy grab in Chicago, Saturday, 
March 27 at Soldier Field, 1410 
S. Museum Campus Drive. A 
ticketed brunch will be held at the 
United Club from 8:30 to 10 a.m. 
and an admission-free candy grab 
on the field follows at 10 a.m.

Children ages ten years and 

younger are welcome to partici-
pate in this event presented by 
Dominick’s. The fun will be broad-
cast on video screens for parents 
to cheer from the sidelines.

Before the candy grab, chil-
dren will have the opportunity to 
brunch with the bunny and take 
photos at Soldier Field’s United 
Club from 8:30 to 10 a.m. Admis-
sion to the brunch is $17.50 for 


