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Chicago leads the nation in NBCTs; CPS pledges Union support

Chicago leads the 
nation this year with 
the most National 
Board Certified 
Teachers (NBCT) — 

302 received certification for 
the 2008-2009 school year. 
This ranks the district the third 
highest overall since the pro-
gram began with a total of 
1,494 NBCTs in Chicago Public 
Schools.

At a press conference held in 
early January, Mayor Richard 
Daley, Chicago Teachers Union 
President Marilyn Stewart, Found-
ing President and CEO of The 
Chicago Public Education Fund 

Janet Knupp, CPS CEO Ron Hu-
berman and a number of other 
Chicago education stakeholders 
congratulated the most recent 
group of NBCTs.

“To take our schools to the 
next level of accomplishment, 
we must do what’s needed to 
improve learning in the class-
room, starting with creating an 
even better pool of teachers 
across Chicago,” Mayor Daley 
said at the January 5 confer-
ence.

“The National Board Certi-
fication brings with it the most 
rigorous evaluation of teaching 
skills that exists.”

NBC status is the highest pro-

fessional credential a classroom 
teacher can attain.

At the press conference, 
President Stewart explained just 
what that certification means.

“It means you have spent 
hundreds of hours in addition to 
your classroom work to hone in 
on the skills needed to achieve 
this title. It means you repre-
sent the finest teachers in your 
profession and that you have 

attained the highest qualified 
status of Illinois Master Teach-
er,” she said.

At the press conference, the 
Mayor credited the collabora-
tive effort of the CTU and CPS 
in improving teacher quality 
and said, NBC is the best way 
to measure that progress. 

President Stewart added, 
“Research shows that it is the 

(Continued on page 4)

By Jenny Celander, Associate Editor
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Photo by Jenny Celander

NBCTs who achieved status through the CTU’s NTL program celebrate at the annual pinning ceremony held on January 9. 
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It’s the political season 
again.

Both parties are busy 
spinning numbers  — how 
will resignations, deaths, 

vulnerabilities or the latest gaffs 
pan out for their own party? In 
the end who will wield power in 
the house and senate?

For a voter, the facts can of-
ten get muddled in all the media 
hype.

This week the buzz is all 
about Republicans predicting 
the end of the Democratic ma-
jority  — possibly the demise of 
the party itself, as two Demo-
crats resign their senate seats. 
Meanwhile, you have to look 
long and hard to find media 
coverage of the six Republican 
senators who have called it 
quits.

Political debate is a healthy 
aspect of democracy and is to 
be cherished and preserved. 
When facts are taken out of 
context, you no longer have 
open, informed debate. You 
have spin.

• • •
In late November, three 

items came before the Chicago 
Teachers Union membership for 
a referendum vote.

The first, involved posting 
election results on the Chicago 
Teachers Union website rather 
than in a printed publication.

The second, involved add-
ing constitutional language to 
stipulate that any Union elected 
official who loses CTU member-
ship must also relinquish his or 
her office.

The third item reduced the 
number of officers from five to 
four — eliminating the position 
of treasurer.

Our membership passed all 
three items and the outcome will 
result in tremendous savings for 
the Union. The changes, howev-
er, will not take effect until after 
the May 2010 election. This is 
an important fact that seemed to 
get lost in the storm of political 
criticism that ensued before the 
election was held.

Some individuals insisted that 
President Stewart was propos-
ing a constitutional change 
merely to get rid of the current 
treasurer.

The fact is that referendum 

results would not have an affect 
on the current administration. 
They take effect only after the 
May election.

Some suggested that posting 
election results on the web, rath-
er than printing them, amounted 
to a conspiracy.

It’s not.
It’s a fact that posting results 

of an election is much more 
immediate and is the standard 
these days.

It’s also a fact that both 
referendum items result in great 
savings for the Union.

 Fortunately, our members 
sought out information, tuned in 
to the facts, and voted accord-
ingly.

• • •
The referendum process 

serves as a pre-curser to the 
election season ahead and facts 
taken out of context can confuse 
the issues.

In an effort to help correct 
misconceptions, look for a 
regular FactCheck email from 
your Union. It’s important that 
you have all the facts about the 
decisions being made by this 
administration.? 

DON’T BE CONFUSED BY THE FACTS
by Melani Davis, Editor



PRESIDENT’S REPORT 
DECEMBER 2009/JANUARY 2010 •

 CHICAGO UNION TEACHER •
 3

by Marilyn Stewart, President

When the ball 
drops at mid-
night marking 
a new year, 
for most it’s 

a fresh start. It’s a chance to 
begin again with the past year 
behind you. 

Unfortunately, for the Chi-
cago Teachers Union, we begin 
2010 battling the same deci-
sions and policies from 2009. 
I hope your holiday break left 
you well-rested and ready for 
action, because as we head 
into this new year we must be 
poised and ready to fight!

As this publication goes to 
press, we are waiting for the 
release of the Chicago Board of 
Education’s 2010 list of schools 
for closing, consolidation, 
phase-out, and turnaround. This 
policy is not just a battle car-
ried over from 2009, it is one 
we have been engaged in for 
years. 

Last year, because of the ef-
forts of this Union, parents, and 
community members, six schools 
were pulled from the list. If we 
band together again, stronger, I 
know we can save more.

We know that Rennais-
sance 2010 is not good for our 
students, our communities and 
this city. And, even though this 
policy is Ren2010, Mayor Daley 
has promised to close more 
schools in the future. If you 
haven’t been affected yet, you 
will be unless we stand together 
as one to show our strength.

At the CTU office, staff mem-
bers have been busy strategiz-
ing for the fight against reck-
less school closings. When the 
schools are announced, Union 
staff members and officers will 
be visiting schools, attending 
public hearings, gathering con-
tact information to start calling 
city officials and decision mak-

ers. But, no amount of planning 
and organizing can change 
the outcome unless we all work 
together.

As we get back into our 
routines in the classroom we 
must also remember another 
issue haunting us from 2009 — 
the Board’s plan for our 403(b) 
contributions.

I have spoken to the Board 
numerous times over the last 
year about our opposition to 
the plan limiting the choice of 
providers for our 403(b) contri-
butions.

We have sent out information 
detailing the reasons why hav-
ing Great West Life & Annuity 
Insurance Company, or any 
company, as the sole plan ad-
ministrator would threaten our 
financial future. We launched 
an e-mail campaign to Board 
Chief of Staff David Pickens to 
tell him that we will not sup-
port a plan that does not allow 
members to decide where and 
how they want to invest their 
own money. 

We have even had our del-
egates pass around petitions to 
members at their schools asking 
for support. But, somehow, this 
issue remains unresolved.

I will continue to do my part 
in negotiating with the Board. 
I have made it clear that we 
do not oppose the inclusion of 
Great West; we simply don’t 
want that to be our only choice.  
But, I am only one person and 
so this issue must stay on our 
radar. I will do my best to keep 
you informed and prepared for 
any possible action. Our volun-

tary retirement plans depend 
on it.

As we head into this new 
year our country continues to 
deal with a suffering economy. 
The workforce has been faced 
with dramatic job loss and those 
who are employed have been 
asked to take pay cuts and 
furlough days. 

One thing we have to be 
thankful for is the fact that we 
are protected by a five-year 
contract. We are luckier than 
most. 

But as Chicago Public 
Schools cries poor, even the se-
curity of our agreement is being 
threatened. We can’t sit back 
and relax — we must fight for 
the contract we worked so hard 
to achieve.

We must stay on top of the is-
sues we know are taking shape 
in the coming weeks and at 
the same time be prepared for 
anything new in 2010.

If there is one thing we learn 
as teachers it’s how to think 
on our feet, and as teachers in 
Chicago we know that, in this 
district, anything can happen. 

Staying involved, being 
ready, and working together 
will help protect the future of 
the Chicago Teachers Union 
which, in turn, will guarantee 
a safe teaching environment 
with protections we need and 
deserve. 

When teachers have a posi-
tive place to work, it ensures 
that students have a healthy, 
successful, place to learn — and 
isn’t that what we’re all working 
for anyway?

PRESIDENT’S 
DIARY

l On December 2, 
President Stewart 
attended the Chicago 
Teachers Union’s An-
nual Retiree Holiday 
Luncheon.  

l On December 7, 
President Stewart 
participated in an 
Illinois Federation of 
Teachers press confer-
ence announcing the 
endorsement of Dan 
Hynes for governor.

l On December 16, 
the CTU President 
attended the Chicago 
Public Schools Board 
of Education meeting 
and spoke about the 
403(b) issues and 
upcoming proposed 
school changes. 

l On December 18, 
President Stewart at-
tended a meeting with 
Representative Cyn-
thia Soto about school 
closings and attended 
a Chicago Federation 
of Labor luncheon.

l On January 5, 
President Stewart 
participated in a 
press conference with 
Mayor Richard Daley 
and other Chicago 
education officials 
celebrating National 
Board Certified Teach-
ers in CPS.

l On January 9, Presi-
dent Stewart spoke at 
the 2008-2009 Nur-
turing Teacher Leader-
ship pinning ceremo-
ny. She congratulated 
the latest cohort of 
NTL National Board 
Certified Teachers. 
CPS CEO Ron Huber-
man also spoke at the 
event.
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quality of the teacher that is the 
biggest in-school indicator of 
student success.

“Students gain seven to 15 
points on year-end tests as a re-
sult of having an NBC teacher.”

More than 75,000 students in 
CPS are benefiting from at least 
one NBCT in their classrooms or 
in a leadership position at their 
schools. Fifty-six CPS schools 
now have 15 percent or more of 
their staff certified.

The Chicago Public Educa-
tion Fund is a strong supporter 
of NBCTs. Between 2000 and 
2008, the Fund invested more 
than $6 million in programs that 
build NBC. 

“Chicago is somewhat unique 
among school districts nation-
wide in that we use National 
Board Certification not just as 
an objective means to recognize 
and reward top talent but also as 
a district- and school-wide strat-
egy to improve student achieve-
ment,” explained Janet Knupp.

“The data is starting to bear 
that out. In general, students of 
National Board 
Certified Teach-
ers in Chicago 
perform higher 
and trend better 
on standard-
ized exams than 
their peers. And 
schools with 
concentrations 
of National 
Board Certi-
fied Teachers 
(15 percent of 
faculty or more) 
show a similar trend. This is 
great evidence that this invest-
ment is paying off.”

NURTURING TEACHER 
LEADERSHIP

The Union has led the path 
for more NBCTs in the district 
and, through the CTU’s Quest 
Center, created its own NBC 
support program. 

National Board Certification 
Initiatives Program Manager 
Lynn Cherkasky-Davis heads up 

the Union’s Nurturing Teacher 
Leadership (NTL) program. She 
also served as a member of the 
Board of Directors of NBC and 
first proposed the certification to 
then CTU President Jacqueline 
B. Vaughn in 1996. The first NTL 
cohort consisted of one teacher, 
Marcey Regan, who achieved 
her status in 1997 and has since 
become the first renewed NBCT. 

NTL boasts a 94 percent 
success rate and much of that 
achievement comes from the 
small-group setting in which 
candidates are mentored by 
NBCTs. 

NTL has been so successful 
that CEO Ron Huberman has 
agreed to help fund the pro-
gram if some of the district’s 
retake candidates are enrolled. 

At the NTL pinning cer-
emony — held on January 9 to 
recognize the 58 NBCTs who 
achieved through the Union’s 
program this year — President 
Stewart thanked Mr. Huberman 
for his pledged support. 

“Thanks to a partnership 
with CPS, approved by Mr. 

Huberman, CTU will now be 
taking more new candidates 
and helping those who have not 
achieved through our National 
Board program,” Ms. Stewart 
announced. 

“We are happy to have 
CPS’s support as well as the 
Fund and other donors who 
keep this program viable and 
help us towards our goal to 
increase the number of NBC 
teachers in our city.”

Under President Stewart’s 

(Continued from page 1)

Chicago leads the nation in NBCTs; CPS pledges Union support

For Prestige, Success & Acclaim
Make Us Your Choice...

Nurturing Teacher Leadership
ATTEND OUR INFORMATIONAL MEETING:
Tuesday, February 23, 2010 • 4 p.m. to 7:30 p.m.

CTU Quest Center, 222 Merchandise Mart Plaza, Suite 400

A PROVEN NATIONAL BOARD CERTIFICATION SUPPORT PROGRAM

•  National Board Certified Teacher Mentors  •  94% Success Rate 
•  21 Hours Graduate Credit Offered  •  Rigorous Professional Development 

•  Twelve-Year Proven Track Record   •  Individual Monetary Incentive from ISBE 
$1,750 Pensionable Yearly Raise per CTU/CPS Bargaining Agreement

•  Nationally Acclaimed Support Program — Established 1997 
•  Recertification Requirements Met  •  Illinois Master Certification  •  24/7 Computer 

Lab Access  • Leadership Opportunities Available  •  12 Lane Placement Cred-
its  •  Master’s Degree in Teacher Leadership Option

NATIONAL BOARD CERTIFICATION — 
WE WILL GET YOU THERE!

CERTIFICATES SUPPORTED
Early Childhood/Generalist (ages 3-8) • Middle Childhood Generalist (ages 7-12)

Early & Middle Childhood/English as a New Language • Physical Education, Music, Art, & Literature: 
Reading-Language Arts (ages 3-12)  • Early Childhood through Young Adulthood/Library Media, & School 

Counseling (ages 3-18)  • Early Childhood through Young Adulthood/Exceptional Needs (Ages birth-21+)
Early Adolescence/Mathematics, Science, Social Studies-History & English Language Arts (ages 11-15)

Early Adolescence through Young Adulthood/Art, English as a New Language, Health, Career
& Technical Education, Physical Education, Music & World Languages other than English (ages 11-18)

Adolescence & Young Adulthood/Mathematics, Science, English Language Arts,
and Social Studies-History (ages 14-18) 

 REQUIREMENTS:
•  3 years teaching at current 
   certificate level
•  2 year commitment to teach in 
   CPS after certification

For further information, or to register, call  
Lynn Cherkasky-Davis at 312-329-6274

or e-mail LynnCherkasky-Davis@ctulocal1.com
More information can also be found at www.ctunet.com/questcenter_ntl

term, her administration negotiat-
ed a $1,750 pensionable yearly 
raise for NBCTs per the CTU/
CPS Bargaining Agreement.

At the ceremony, Ms. 
Cherkasky-Davis also thanked 
Mr. Huberman for his support.

“I think we can all concur 
that it is not always easy nego-
tiating a pathway for labor and 
management to agree,” Lynn 
told the audience. “...I can say 
that the NTL program is thrilled 
that CPS has recognized the 

quality of our exemplary, highly 
successful support system.

“Because Mr. Huberman and 
his team believe in standards 
of excellence, he has pledged 
to financially support more 
than half the operating cost of 
CTU’s NTL program...as well 
as the total cost of supporting 
candidates who have not yet 
achieved and will be joining us 
to retake parts of the NBC pro-
cess. This is huge, and we thank 
you for it.”



UNION NEWS 
DECEMBER 2009/JANUARY 2010 •

 CHICAGO UNION TEACHER •
 5

CLARIFICATION
Although much of the 

response from the chicago 
union teacher article was 
positive, the publications 
office did receive one letter 
in opposition.

The delegates at Wash-
ington High School did not 
agree with what was written 
in the October article and 
sent a letter to that effect.

No teachers were in-
terviewed for the abusive 
principal story because the 
Union did not want to put 
individuals at risk for retalia-
tion. Instead, the field repre-
sentatives involved at these 
schools spoke on behalf of 
the members who called.

At each of the schools 
cited in the article, members 
reached out to their field 
representatives to report 
abusive behaviors they had 
either encountered person-
ally or had witnessed. 

Union field representa-
tives also said that in some 
instances, members were 
not comfortable talking 
with colleagues about a 
principal’s abuse for fear 
that those colleagues would 
report back to the principal. 

“The Union has a prob-
lem with anyone polarizing 
their staff,” said President 
Stewart.

The delegates at Wash-
ington insist that they, and 
the school’s Professional 
Problems Committee, are 
on top of issues facing the 
school’s staff and are work-
ing for the greater good.

But, as Tanya Saunders-
Wolffe, field representative 
for Washington, said, she is 
still fielding complaints and 
continues to work with staff 
members who report abuse.

Since the article “Teachers 
and staff members suffer 
at the hand of abusive 

principals” was published in the 
October 2009 edition of the 
chicago union teacher, the Chi-
cago Teachers Union publica-
tion office has been inundated 
with responses — the majority of 
which have been in confirmation 
of the reported abuse.

Soon after the paper hit the 
schools, anonymous teachers, 
parents, and former staff-mem-

bers contacted the editors with 
individual stories of the outra-
geous behavior on the part of 
some principals.

One parent wrote, “I wanted 
to thank you and CTU for 
the article about the abusive 
principals. I know that Maria 
Rodriquez has been working to 
protect and defend our teachers. 
As a parent, I know that there 
are excellent teachers at Gun-
saulus working under unbear-
able conditions, and the CTU has 

CTU members respond 
to October 2009 ‘abusive 
principals’ story

This year, ChiCago Union TeaCher would like to 
introduce a new feature — Pass It On! 

If you have an innovative classroom proj-
ect that inspires student learning, we want 
you to share it. 

If you know of a colleague who has come up with 
something that just works, we’d love to hear about it. 
We believe that success breeds success, so pass it 
on and help other teachers excel.

Please contact Jenny Celander, Associate Editor, 
Chicago Union Teacher, 312.329.6252 or email  
jennycelander@ctulocal1.com

If you’re having this kind of 
success in the classroom 
you need to 

Pass 
It 
On

been there for them.”
Unfortunately, since the 

October article, the CTU 
Grievance Department has 
also continued to receive com-
plaints about these principals. 

In the case of Gunsaulus, 
the Union has filed an unfair 
labor practice with the Illinois 
Educational Labor Relations 
Board against the Gunsaulus 
principal. The charges in-
clude interferring with Union 
business by having a building 
administrator hand-deliver 
copies of the October Union 
publication to members at the 
school. 

The principal also defaced 
a meeting notice for nomina-
tions of teacher candidates 
for delegate by writing 
“canceled” on the poster. 
She has been accused of 
harassing one employee who 
volunteered to run for Union 
delegate.

Letters and e-mails were 
also received from members 
at other schools making al-
legations about their princi-
pals. The Union is looking into 
those accusations.

In some instances of abuse, 
principals are targeting vet-
eran teachers. 

“This is a strategic way to 
pit one Union member against 
another,” CTU President Mari-
lyn Stewart explained. “In 
some cases, these principals 
are hiring their own people 
and treating them well and 
then harassing the veteran 
staff at the school. If they 
would treat everyone with 
the respect they deserve we 
wouldn’t have a problem.”

If you are having issues 
with your principal, or have 
questions or concerns, call the 
CTU office at 312-329-9100 
and ask to speak with your 
field representative.



6 •
 CH

ICA
GO

 U
NI

ON
 TE

AC
HE

R •
 D

EC
EM

BE
R 2

00
9/

JA
NU

AR
Y 2

01
0 

FR
OM

 SP
RIN

GF
IEL

D FEBRUARY 2 

Primary 
Election
Endorsements

Chicago Federation of 
Labor Endorsements
COOK COUNTY BOARD PRESIDENT
No Endorsement

COOK COUNTY COMMISSIONER
Endorsements on hold

COOK COUNTY CLERK
David D. Orr (D)

COOK COUNTY TREASURER
Maria Pappas (D)

Cook County Sheriff
Thomas J. Dart (D)

METROPOLITAN WATER 
RECLAMATION DISTRICT 
COMMISSIONER
Michael A. Alvarez (D)
Mariyana T. Spyropolous (D)
Barbara McGowan (D)

BOARD OF REVIEW 1ST DISTRICT
Brendan F. Houlihan (D)

COOK COUNTY ASSESSOR
Joseph Berrios (D)

1st Appellate/McNulty Vacancy
Jim Ryan

1st Appellate/O’Malley Vacancy
Thomas L. Hogan

1st Appellate – South Vacancy
Mary Katherine Rochford

COOK CIRCUIT – Berland Vacancy
William H. Hooks

COOK CIRCUIT/Bronstein Vacancy
Terry MacCarthy

COOK CIRCUIT/Dolan Vacancy
Linda J. Pauel

COOK CIRCUIT/Hayes Vacancy
Raymond W. Mitchell

COOK CIRCUIT/Kelley Vacancy
John Patrick Callahan, Jr.

ILLINOIS SENATE
  1  Antonio Munoz (D)
  7  Heather Steans (D)
10  John Mulroe (D)
13  Kwame Raoul (D)
19  M. Maggie Crotty (D)
40  Toi Hutchinson (D)
43  Arthur Wilhelmi (D)
46  David Koehler (D)
49  Deanna Demuzio (D)
51  Tim Dudley (D)
ILLINOIS HOUSE OF 
REPRESENTATIVES
  4  Cynthia Soto (D) 
  6  Esther Golar (D)
  7  Karen Yarbrough (D)
  9  Arthur Turner (D)
10  Annazette Collins (D)
11  Ann Williams (D)
13  Gregory Harris (D)
16  Lou Lang (D)
17  Daniel Biss (D)
18  Eamon Kelly (D)
20  Michael McAuliffe (R)
23  Daniel Burke (D)
25  Barbara Flynn Currie (D)
26  Will Burns (D)
27  Monique Davis (D)
29  Thaddeus Jones (D)
32  Andre Thapedi (D)
36  Michael Macellaio (D)
38  Al Riley (D)
40  Deborah Mell (D)
59  Elliott Hartstein (D)
60  Eddie Washington (D)
62  Sandy Cole (R)
68  Paul Williams (D)
70  Robert Pritchard (R)
71  Jerry Lack (D)
98  Chris Sherer (D)
100  Rich Brauer (R)
103  Naomi Jakobsson (D)
107  John Cavaletto (R)
109  Roger Eddy (R)
111   Daniel Beiser (D)
112  Jay Hoffman (D)
114  Eddie Jackson (D)
118  Brandon Phelps (D)

COOK CIRCUIT/O’Malley Vacancy
Thomas V. Lyons

COOK CIRCUIT/Riley Vacancy
James Michael Bailey

COOK CIRCUIT 
1st Subcircuit/Coleman Vacancy
Thaddeus L. Wilson

COOK CIRCUIT
1st Subcircuit/Steele Vacancy
Michelle Hugghis Flagg

COOK CIRCUIT
1st Subcircuit/A Vacancy
No Endorsement

COOK CIRCUIT
3rd Subcircuit/Carmody, Jr. Vacancy
Allen F. Murphy

COOK CIRCUIT
3rd Subcircuit/Darcy Vacancy
Edward Harmening

COOK CIRCUIT
3rd Subcircuit/A Vacancy
Daniel Malone

COOK CIRCUIT
9th Subcircuit/Otaka Vacancy
Abbey Fishman Romanek

COOK CIRCUIT
9th Subcircuit/A Vacancy
Michael Ian Bender

Cook Circuit 
11th Subcircuit/Riley Vacancy
Steven J. Fruth

COOK CIRCUIT 
14th Subcircuit/A Vacancy
Daniel James Pierce

COOK CIRCUIT
15th Subcircuit/Lipinski Vacancy
Linzey D. Jones
COOK CIRCUIT

15th Subcircuit/Panichi Vacancy
George F. Scully

COOK CIRCUIT
15th Subcircuit/Phelan Vacancy
John C. Griffin

Illinois Federation of 
Teachers Endorsements
U.S. SENATE
Alexi Giannoulias

GOVERNOR
Dan Hynes

LT. GOVERNOR
Terry Link
Art Turner

ATTORNEY GENERAL
Lisa Madigan

SECRETARY OF STATE
Jesse White

Comptroller
David Miller

Treasurer
Robin Kelly

UNITED STATES HOUSE OF 
REPRESENTATIVES
  1  Bobby Rush (D)
  2  Jesse Jackson, Jr. (D)
  3  Dan Lipinski (D)
  4  Luis Gutierrez (D)
  5  Mike Quigley (D)
  7  Danny Davis (D)
  8  Melissa Bean (D)
  9  Jan Schakowsky (D)
10  Dan Seals (D)
11  Debbie Halvorson (D)
12  Jerry Costello (D)
14  Bill Foster (D)
17  Phil Hare (D)
18  Deirdre Hirner (D)

JUDICIAL – APPELLATE COURT
1st (McNulty)  Jim Ryan
1st (O’Malley)  Thomas Hogan
1st (South)  Sebastian Patti
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2010 SUMMER 
PROFESSIONAL DEVELOPMENT INSTITUTE

All Quest courses are suitable to meet the ISBE 20% requirement for regular education teachers of students with specialized needs.

Three Hours Graduate Level Lane Placement Credits and/or 45 IL Recertification CPDUs/PTPs
$180 and book fee/materials fee, if required (see individual course descriptions) 45 contact hours

Two Hours Graduate Level Lane Placement Credit and/or 30 IL Recertification CPDUs/PTPs
$130 and book fee/materials fee, if required (see individual course descriptions) 30 contact hours

Note:  All courses will be held during the time period of June 21 - August 20, 2010. 

REGISTRATION BEGINS IN FEBRUARY 2010

Registration deadline for the 2010 Summer Professional Development Institute is May 28, 2010.
AFT/ER&D Managing Anti-Social Behavior (3 hrs.)
Manual fee required

AFT/ER&D School-Home Connections - New Definition of Parent Involvement - (3 hrs.)  
Izetta  Washington/Corliss Bell, Instructors - manual fee required

AFT/ER&D Thinking Mathematics I (3 hrs.)
Manual fee is required

Basic Conversational Spanish I (2 hrs.) 
Michelle Brumfield, Instructor - book fee required

Creating With Polymer Clay:  Discovering the Endless Possibilities (2 hrs.)
Sylvia Cook, Instructor -  Please note materials fee - $35 required

Illinois Basic Skills Test Preparation Course 
Eulene Carter, Instructor The Chicago Teachers Union Quest Center is offering a test preparation course for the July 17, 2010  
Illinois Basic Skills Test.   Registration fee is $115 for this course only.

Infusing Technology in the Classroom II (2 hrs.)
Book fee required

Looking Through New Eyes: Exploring the Educational Resources of Chicago’s Cultural Institution Part I (2 hrs)
(Museums in the Park) Judith Gidden, Instructor 

Looking Through New Eyes: Exploring the Educational Resources of Chicago’s Cultural Institutions Part II (2 hrs.) 
Janis Thomas, Instructor 

Making a Difference with Differentiated Instruction (3 hrs.) 
Brenda Humphrey, Instructor - book fee required

Middle School Reading and Assessment (2 hrs.) 
Lauren Norwood, Instructor - book fee required

NTL 13/Session 1 (3 hrs.) - Lynn Cherkasky-Davis, Instructor
The course is open by application only for National Board Certification candidates.  

Please note: As of September 1, 2009, request for replacement copies of course completion forms (CPS Lane placement, ISBE CPDU/PTP, etc.) will require a $25 fee.

Chicago Teachers Union 
Quest Center

In collaboration with Chicago Public Schools
Department of Human Resources

presents its

Registration
form online

www.ctunet.com
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CTU IN THE NEWS 
FOLLOW THESE 
LINKS...

On November 20, three 
referendum items were 
voted on and passed by 

the Chicago Teachers Union 
membership.  

The first item — to reduce the 
number of officers from five to 
four by eliminating the position 
of Treasurer and assigning the 
fiscal oversight responsibilities 
listed in the Constitution as Trea-
surer’s duties to the Financial 
Secretary instead — passed with 
9,340 voting “yes” and 6,997 
voting “no.”

A number of unions across 
the country operate with fewer 
officers, including the CTU’s par-
ent organizations, the American 
Federation of Teachers and the 
Illinois Federation of Teachers. 
Many of the duties of the CTU 
Treasurer are currently being 
carried out by the Director of Fi-
nancial Operations as required 
by the AFT. The elimination of 
the position provides substantial 
savings in salary, benefits and 
clerical assistance.

The second item was to cre-
ate a constitutional provision to 
clarify that an officer who loses 
his or her membership also must 
relinquish office.

This item passed with 8,528 vot-
ing “yes” and 6,997 voting “no.”

The third item — removing the 
constitutional provision requiring 
election returns to be published 
in the ChiCago Union TeaCher — 
passed with 9,573 voting “yes” 
and 5,774 voting “no.” In the 
future, election results will be 
posted on the CTU website.

The referendum vote went 
before the membership after ap-
proval by the Executive Board. 
None of the items will take ef-
fect until after the CTU election 
is held in May.

Three referendum 
items passed by CTU 
membership

February and March 
combined for next 
CUT publication

After some consideration, 
the Editorial Board of the 
chicago union teacher has 

decided to combine the Febru-
ary and March issues of the 
paper. The original publication 
schedule combined the May and 
June issues as was the case last 
year. After accounting for the 
publication of Chicago Teachers 
Union candidate biographies, 
and the annual audit report, the 
schedule will be altered. 

“This was the easiest way to 
ensure that we included all the 
necessary information for this 
publication year,” explained 
Editor Emeritus John Ostenburg.  

The CUT publication schedule 
was reduced from ten issues  to 
eight last year to help save the 
Union money. 

CTU gains important 
grievance wins

l http://www.nytimes.
com/2009/11/27/
us/27cncparents.html?_
r=3&pagewanted=1&sq=
yednak&st=cse&scp=1

 Follow this link to read the 
New York Times story about 
parents raising money for 
to extend the school day at 
Disney II.

l http://www.ed-
week.org/login.
html?source=http://
www.edweek.org/ew/
articles/2010/01/06/
16turnaround_ep.h29.
html&destination=http://
www.edweek.org/ew/
articles/2010/01/06/
16turnaround_ep.h29.
html&levelId=1000

 Visit this link to read the Ed-
ucation Week story “Focus 
on Instruction Turns Around 
Chicago.

l http://abclocal.go.com/
wls/story?section=news/
local&id=7202610

 Follow this link to see 
the ABC story about the 
Mayor’s press conference 
celebrating master teachers 
in Chicago and other issues 
surrounding CPS.

The Chicago Teachers Union 
Grievance Department 
finished out 2009 with two 

important wins for CTU mem-
bers.

The first involved a tenured 
teacher at a year-round school 
who, on October 2, 2009, was 
wrongfully denied the opportu-
nity to perform substitute duties 
during her regular scheduled 
intersession.

This situation was in viola-
tion of article 14-1 in the CTU 

contract that states, “Year-round 
teachers off-track and available 
to substitute shall be listed by 
their date of original appoint-
ment on a regular certificate 
and shall be assigned to substi-
tute during their intersessions in 
the following order:

A. teachers available to 
teach five days per week in 
seniority order;
B. teachers available to teach 
four days per week in senior-
ity order;
C. teachers available to 
teach three days per week in 
seniority order;
D. teachers available to 
teach two days per week in 
seniority order;
E. teachers available to teach 
one day per week in seniority 
order.”
In order to resolve the griev-

ance the Union requested that 
the teacher be given the op-
portunity to perform substitute 
services during her interses-
sion and be given her regular 
hourly rate of pay. The CTU 
also requested that the teacher 
be paid for all the days she was 
scheduled to perform substitute 
duties prior. The grievance also 
stated that the same should ap-
ply to any other similar situation 
involving a teacher wrongfully 
denied substitute opportunities.

Field Representative James 
Riley filed the grievance with 
the Department of Human 
Resources Office of Employee 
Relations. On November 20, 
Director Cheryl Colston sent a 
response.

According to Angela Simp-
son, team leader at Substitute 
Services, the grievant was “in-
correctly denied the opportunity 
to perform substitute services.”

Ms. Simpson said the teacher 
is entitled to her regular hourly 
rate of pay should she per-
form substitute services at her 
assigned school. Mr. Riley 
explained that because this 
teacher was scheduled to sub-
stitute on October 2, 2009, she 
received 6.25 hours of pay and 
is entitled to substitute during 
her intersession breaks. 

“The contract says teachers 
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VOLUNTEERS NEEDED AT NEARBY 
FRANK LLOYD WRIGHT MUSEUMS

The Frank Lloyd Wright 
Preservation Trust is 
looking for volunteers 

for Wright’s Robie House in 
Hyde Park and his Home and 
Studio in Oak Park. 

Those interested must 
respond by February 15 to 
receive training materials. 
The two week volunteer train-
ing begins February 23 at 
the Robie House and March 
9 at the Home and Studio. 

Volunteers will receive 
membership benefits, a 
monthly newsletter, discounts 
at the museum shops, and 
invitations to exclusive events 
such as trips to art and archi-
tectural attractions. They will 
also have access to exclusive 
educational opportunities like 
architectural-based lectures.

The Wright Preservation 
Trust said, “Volunteers help 
keep the legacy of Frank 
Lloyd Wright alive by lead-
ing tours of two world-class 
museums and their historic 
neighborhoods, assisting 
with preservation efforts, 
educational endeavors and 
by working in the museum 
shops. Docents at the Ro-
bie House and Home and 
Studio serve the public by 
fostering an appreciation of 
architecture and Frank Lloyd 
Wright.”

Mr. Wright’s Robie 

House is considered one of 
the most important buildings in 
American architecture and has 
inspired an architectural revolu-
tion. The organization said the 
structure’s “sweeping horizon-
tal lines, dramatic overhangs, 
stretches of art glass windows 
and open floor plan” make it 
a quintessential Prairie style 
house. 

Frank Lloyd Wright lived and 
worked at his Home and Studio 
from 1889-1909 during the first 
20 years of his career. 

The Preservation explained 
that this space, where Mr. 
Wright experimented with 
architectural design concepts, 
served as the basis for his ar-
chitectural philosophy. It is also 
where he raised six children 
with his first wife, Catherine 
Tobin. In 1898 he added a stu-
dio which was described by a 
fellow architect as a place with 
“inspiration everywhere.”

Both structures, although cre-
ated long ago, remain master-
pieces of modern architecture. 

Those interested are encour-
aged to contact the Frank Lloyd 
Wright Preservation Trust to 
receive pre-course materials. 
More information about the 
museum sites, the Trust and this 
volunteer opportunity can be 
found by visiting www.gow-
right.org or by calling 708-725-
3818.

The principal at the school 
involved said that no PSRPs would 
be required to act as crossing 
guards. Anyone acting in that 
role would be on a voluntary 
basis. On July 1, 2008, after no 
resolution was achieved, the case 
moved to arbitration. 

A letter filed by the CTU read, 
“We request that the Board cease 
and desist from directing PSRPs to 
act as crossing guards. We also 
request that the principals of the 
affected schools refrain from ask-
ing for volunteers to perform the 
above mentioned duties. Finally, 
we ask that the affected PSRPs suf-
fer no retaliatory action for filing 
this legitimate complaint.”

The matter was heard in arbi-
tration on April 21, 2009. Some 
who testified at the hearing said 
that those who were still acting 
as crossing guards were too in-
timidated by the administration to 
come forward. At the hearing, evi-
dence was presented to support 
the fact that there is nothing in the 
assistants’ job descriptions that 
requires them to cross students.

The school assistants, “assist 
in the instruction of pupils and 
perform related duties as required 
by the school principal.” School 
assistants and teacher assistants 
“assist in supervising the load-
ing and unloading of students on 
school buses.” And, “essential 
functions” for a school, teacher 
and instructor assistant include 
assisting “in the supervision of 
students during lunchroom and 
playground activities, provide[ing] 
security functions within the school 
such as monitoring corridors and 
reviewing student identification 
cards...”

 In this particular case, the 
arbitrator ruled that anything 
inside road block barricades is still 
considered school grounds. She 
decided that the Board and school 
are not prohibited from requiring 
PSRPs to escort children within 
those barricades. But, she did rule 
that the Board and school “are 
prohibited from placing PSRPs 
outside the school zone, or from 
requiring traffic control activities 
by them, or that they set up bar-
ricades.”

The decision came on Decem-
ber 2, 2009.

at the school get first preference 
for subbing in their school,” said 
Mr. Riley. “The Board wasn’t fol-
lowing that procedure.”

The second grievance win 
involved a number of paraprofes-
sional and school related person-
nel (PSRP) at schools around the 
city who were forced to do work 
as crossing guards. The griev-
ance, filed in April of 2008, was 
specific to one CPS school and 
asserted a labor contract violation 
of Articles 9-6.11, and 44-9 as 
well as a “misapplication of and 
deviation from past practice and 
policy (Article 3).”

The grievance, in part, stated 
that instructor, teacher, school 
and social service assistants at 
the school were being asked to 
“move barricades, wear safety 
vests and hold stop signs to stop 
cars while crossing children...we 
further state that using PSRPs off 
school property to direct traffic 
and cross children is in viola-
tion of Article 44-9 which states 
‘Teachers and other bargaining 
unit members shall work under 
safe and healthful conditions.’” 

In the grievance, CTU President 
Marilyn Stewart said that using 
PSRPs in this capacity was putting 
them in danger.
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arrested at
demonstration 

More than 100 union 
members, including 
AFL-CIO President 
Richard Trumka 

and UNITEHERE! President 
John Wilhelm were arrested 
at a demonstration demanding 
justice and a fair contract for 
San Francisco hotel workers. 
The workers have been without 
a contract since August. 

The sit-in demonstration out-
side of the Hilton San Francis-
co, followed a march of nearly 
1,000 UNITEDHERE! Local 2 
members and community and 
political supporters.  

“We’re determined as ever 
to win a good contract,” said 
Ingrid Carp, a 29-year cook 
at the hotel. “It’s wrong for 
corporations to position them-
selves to make billions with the 
coming economic recovery, 
and expect us to go back-
ward.”

The demonstration is part of 
a campaign to win fair con-
tracts at several national hotel 
chains. More than 16,000 ho-
tel workers in dozens of hotels 
in San Francisco, Chicago and 
other cities across the country 
are fighting the chains who are 
cutting health care benefits. At 
the Congress Hotel in Chicago, 
workers have been on strike 
since June 2003.

“A job is a good job be-
cause working people fight to 
make it one,” President Trumka 
told the crowd at the rally. “It 
doesn’t matter if the job is in a 
coal mine or a hotel, a class-
room or a car wash.

“That’s why the struggle 
of hotel workers here in San 
Francisco and across our coun-
try is so important. If we don’t 
protect the wages and benefits 
and health care of hotel work-
ers no job is safe, no worker is 
safe, no family is safe.”

The Congress Hotel strike 
in Chicago continues to be the 
longest hotel strike in history.

First ‘app’
organizing victory

In December 2009, the writ-
ers of iLarious were organized 
as part of the Writers Guild of 
America, East (WGAE) — mark-
ing the first-ever app-iPhone 
organizing victory.

“And why not,” an article on 
the AFL-CIO blog asked?!

According to the union, 
“Comedy writers working in 
digital media deserve the same 
rights and protections as other 
workers.”

The Writers Guild of Amer-
ica, who held a strike in 2007 
for TV writers over new media 
jurisdiction and residuals, is 
working to ensure that writers 
are represented and compen-
sated fairly as the media and 
employment landscape shifts. 

The AFL-CIO reported that 
under their new agreement, 
writers for apps such as “This 
Just In” — a program that deliv-
ers ten to 15 jokes to the iPhone 
a day — will be able to count 
what they write for the app 
toward WGAE health insurance 
and benefits.

Comedy writers protected by 
the new agreement include those 
who work at “The Daily Show,” 
“The Onion,” “Human Giant,” 
and “Saturday Night Live.” 

iLarious staff voted to join the 
union with the encouragement 
of the company’s founder and 
comedy writer Fred Graver. 
Mr. Graver is a member of the 
WGAE and understands the im-
portance of union representation.

“It’s important to the found-
ers of iLarious that we bring the 
best talent to the table, and that 
we put a stake in the ground in 
this newly developing territory,” 
he said.

“The new means of produc-
ing content allows us to be 
owners and creators at the 
same time — and in the future, 
we look forward to being able 
to picket ourselves every few 
years.”

WGAE Executive Director 

Lowell Peterson, who worked 
to organize the writers, said he 
thinks the writers will benefit 
from a “creative community that 
is organized to advance their 
interests.”

“Signing on with the WGAE 
is a very important step for 
creators of digital media to gain 
the standing and strength they 
deserve,” he continued.

Labor history 
added to Wisconsin 
public education

Unionists in Wisconsin have 
successfully implemented labor 
history as part of the state’s 
public education standards. 
Dick Meister, a San Francisco-
based columnist, recently wrote 
of the importance of the victory 
and the need for similar laws 
elsewhere. 

Despite the role of unions in 
this country, the schools in most 
cases pay only slight attention 
to their history, if at all. 

 “Little is done in the class-
room to overcome the negative 
view of organized labor held by 
many Americans; little is done 
to explain the true nature of 
organized labor,” the AFL-CIO 
wrote on its blog. 

“There have been many at-
tempts to remedy that situation, 
none more promising than the 
steps taken recently in Wiscon-
sin, with enactment of a law that 
makes the teaching of labor his-
tory and collective bargaining 
part of the state’s model stan-
dards for social studies classes 
in the state’s public schools.”

The law does not mandate 
the teaching of labor history 
and collective bargaining, but 
amounts to pretty much the 
same thing by requiring the 
state superintendent of public 
instruction to make the subjects 
part of the state’s educational 
standards. It also provides 
teachers with the educational 
support to do so.

IFT endorses
Dan Hynes
for governor

The Illinois Federation of Teach-
ers unanimously endorsed Dan 
Hynes for governor in the Feb. 2, 
2010 primary election.

“After a thorough review of the 
positions of the candidates and 
their records, we believe that Dan 
Hynes has earned our support,” 
said IFT President Ed Geppert, Jr.

“Dan is an expert on state 
finance at a time when that skill is 
uniquely demanded in our state’s 
history. He skillfully managed the 
finances in the comptroller’s office, 
making serious budget cuts while 
avoiding layoffs to front line work-
ers. He has shown integrity in his 
dealings with the IFT and he has a 
track record of being consistent in 
his policies,” he continued.

Mr. Hynes has proposed a 
progressive tax system that would 
lead Illinois out of its current fiscal 
crisis that threatens public educa-
tion and vital public services. Mr. 
Hynes also has made proposals to 
address the economic crisis in the 
short term. The IFT has supported 
a number of revenue proposals 
over the years, including the ones 
Hynes has suggested. The IFT also 
supports an income tax increase 
to provide revenue in the short 
term until a progressive tax could 
be approved by voters. With the 
exception of a progressive tax, all 
of these proposals are subject to 
approval by the General Assembly 
and governor.

The IFT executive board complet-
ed a thorough study of the records 
of both Democrat and Republican 
candidates. Lengthy candidate 
questionnaires were reviewed and 
candidate interviews were conducted 
by the board.

“Now is the time for the IFT to 
stand behind Dan Hynes — the 
candidate who we believe will best 
support public education and public 
services and protect the hard-won 
livelihoods of working families,” said 
President Geppert.



Women’s Rights 
Committee outraged 
at Stupak Amendment

The Women’s Rights Committee is a strong advocate of 
health care reform that provides health care for all and ends 
discrimination based on gender, age, race and pre-existing 
conditions. The committee, and women’s groups across the 

country, were outraged at the Stupak Amendment to the Affordable 
Health Care for America Act which was passed by the U.S. House 
of Representatives. The amendment bans abortion coverage from 
federally subsidized insurance policies and would have the effect 
of eliminating abortion coverage by any insurance company that 
becomes a part of the new health reform system.

Committee members wrote to Senator Durbin and Senator Burris 
to urge that the Senate not approve any cuts to women’s health 
services in their version of the health care reform act. Senator Durbin 
responded, “I do not believe that health care reform is the proper 
place to try to change our nation’s abortion policies.” 

The Senate defeated the Nelson amendment which was its version 
of the Stupak amendment. However, the bill they passed requires 
women to purchase what amounts to a rider policy to cover abortion 
services. The two bills have yet to be merged into one. 

The Women’s Rights Committee contacted Karen Aronowitz, 
AFT Women’s Rights Chair, to urge AFT action to fight any cuts to 
women’s health care. Health care reform must not come at the cost 
of women’s reproductive health.

President Stewart also weighed in on the matter. “As our national 
organization, the AFT is clear in its stand with regard to pro-choice 
and women’s health issues, and both the state and local organiza-
tions will follow the National’s lead,” she said.

AFT adopted a pro-choice position in the 80s and has affirmed 
this position in recent years. The Women’s Rights Committee at both 
the local and state level has been a strong advocate for reproductive 
choice and women’s health care. 

According to CTU Women’s Rights Chair Helen Ramirez-Odell, 
“We want AFT to be visible and vocal in support of women’s repro-
ductive rights in health care reform.”

THE ALLAN WARDELL 
INSPIRATION 

AWARD

GIVEN BY THE GAY, LESBIAN, BISEXUAL AND 
TRANSGENDER RIGHTS COMMITTEE

Do you recognize and respect tolerance? 
So did Allan Wardell. In fact, he revered it.

Do you know any other CTU brothers 
and sisters who do also? 

If so, please nominate him or her for the 

Allan Wardell Inspiration Award
Allan Wardell was a Chicago teacher and CTU brother and 

gay activist whom the award memorializes. Nominations are 
open to any CTU member, regardless of sexual orientation, who 
has helped foster a safe and healthy learning environment for all 
students through the positive teaching of tolerance. The person 
seeking this award is one who has demonstrated commitment 
and courage in the pursuit of equality for all students and staff. 

Please complete the nomination form below by Friday, April 
30, 2010 and return it to the GLBT Committee of the Chicago 
Teachers Union.

______________________________________________________________
NAME OF NOMINEE

______________________________________________________________
POSITION OR TITLE

______________________________________________________________
SCHOOL

______________________________________________________________
DEPARTMENT AND GRADE

______________________________________________________________
HOME TELEPHONE

How has the nominee promoted gay and lesbian history 
and/or GLBT rights in the classroom, school or community? 
(Extra paper may be used.)

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________
YOUR NAME

______________________________________________________________
POSITION

______________________________________________________________
SCHOOL/DEPARTMENT

______________________________________________________________
HOME TELEPHONE

Nominations must be received by Friday, April 30, 2010
Chicago Teachers Union/Attn: Marc Wigler

222 Merchandise Plaza, Suite 400 • Chicago, IL 60654
Email to marcwigler@ctulocal1.com or fax to 312-329-6205

• IMPORTANT • 

Scholarship Information
CTU members who wish to obtain an application 
for the Union’s annual scholarships available to 
sons and daughters of members should write to

Connie Thorps
222 Merchandise Mart Plaza, Chicago, IL 60654

or e-mail conniethorps@ctulocal1.com

Requests MUST be made in writing. 
Deadline for applications is 5 p.m., April 30. 
All winners will be notified by letter of the 

committee’s decision by May 15.
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It’s not often that a school 
project can provide 
students with invaluable 
lessons and keep them 

excited about learning, but 
in Amie Greer’s classroom at 
Vaughn Occupational High 
School her papermaking project 
does just that.

Two things make Vaughn 
Occupational so unique. The 
school is the only high school 
in the city for students with mild 
to moderate cognitive disabili-
ties. The curriculum encourages 
student independence and helps 
teach important social, life, and 
work skills.

Vaughn is also unique in that, 
through a grant, the school has 
become a “zero-waste” facility.   

Many classrooms at the 
school have compost bins where 
students feed scraps of food to 
the worms inside. Students carry 
scraps back from lunch to put 
in the bin and the culinary arts 
classroom’s waste is reduced 
through composting. 

The school also uses eco-
friendly cleaning supplies and 
environmentally friendly hand 
soap. They use both sides of 
paper in the office and make art 
projects and murals out of non-
traditional materials like plastic 
bottle caps.

Last year, the school received 
a grant to build a green house. 
The students have helped build, 
shovel, and plant and have 
learned about caring for flowers 
and growing vegetables. 

One of the biggest projects 
though, is the recycling of the 
school’s used paper which is 
transformed into hand-made 
cards, plantable cutout flowers 
filled with seeds, and bulletin 

board letters. After the students 
make hand crafted paper, they 
create the items and sell them 
at school events and to other 
schools in the area. And, Ms. 
Greer’s students see the project 
through start to finish.

Amie explained that the 
project was started by the sci-
ence teacher that proceeded 
her but she has continued it and 
has expanded it to include the 
handmade cards and flowers.

The paper is made through 
a series of steps. First, paper 
is collected and separated by 
color. Then, students cut the 
paper into tiny bits. Ms. Greer 
said she tried using shredders 
but they burned out so quickly 
that it just became easier for 
her students to cut the paper up 
themselves. 

The cut up pieces are then 
combined with water and 
blended together in blenders to 
make paper pulp. The students 
then dump the liquid into a bin 
and flatten the substance on 
screens to form the paper. The 
wet paper is transferred onto 
wax paper to dry.

“They all know their jobs and 
they really enjoy doing this,” 
said Ms. Greer. 

Teaching wasn’t Amie’s 
original career path. She 
went to school for advertising 
and worked at an advertising 
agency until she was laid off 
five years ago. After losing 

her job, she decided to be a 
teacher assistant at Montefiore 
Special Elementary School and 
loved it so much she went back 
to school and did an alternative 
certification program through 
Chicago Public Schools.

She then received a master’s 
from Roosevelt University in spe-
cial education. Three years ago, 
Amie went through the Chicago 
Teachers Union’s Nurturing 
Teacher Leadership program to 
get her National Board Certifi-
cation. She has been working 
as a mentor for the program 
ever since. 

In her third year at Vaughn, 
Amie said she fell into teaching 
but, “I just loved it and I said, 
you know what? This is what I’m 
going to do...I would never do 
anything else.”

In a way, Amie’s advertising 
background influences her pa-
permaking project. Ms. Greer’s 
students not only make the 
paper and cards, they advertise 
for their goods and sell them 
during the holidays at school 
events.

The students have also part-
nered with a reading classroom 
who has taken over the respon-
sibility of making the paper let-
ters which are sold to neighbor-
ing schools for bulletin boards.

“Each letter is kept in a bin 
and then when an order comes 
in, the kids have to pull the let-
ters to complete the order,” she 

“Each letter is kept in a bin and then when an order 
comes in, the kids have to pull the letters to complete 
the order. They see this from start to finish, so they 
really own it.”

PASS IT ON

Papermaking project 
teaches students
important life lessons
By Jenny Celander, 
Associate Editor



“They love it, they love 
this school,” Amie said. 
“And, I love it. It’s just a 
happy place.”

photos by Jenny Celander
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explained. “They see this from 
start to finish, so they really own 
it.”

Ms. Greer’s students also see 
the rewards of their work. The 
cards and flowers they sell, for 
50 cents a piece, go back to 
funding the project. Amie said 
the project is generally very 
low cost, but the supplies they 
do need come from the money 
they make. And, sometimes, the 
cards even help fund a school 
event. 

“We make enough to keep 
it going and tomorrow’s pizza 
party we’re funding through the 
money we made from cards,” 
Amie said. “I haven’t had to 
buy anything but wax paper. 
We don’t use any dyes or 
anything because we use the 
colored paper.” 

The project not only teaches 
students about the importance 
of recycling, it conveys skills use-
ful for these students later on.

Ms. Greer explained that 
most of her students will go on 
from high school to get a job.

“This process teaches them 
how to work with each other, 
work in a job situation with 
each other, how to count on 
each other...that’s a huge one,” 
she said. “Social emotional 
learning, getting along with oth-
ers, cleaning up, organizational 
skills, too.”

Amie said she often runs into 
her students in the neighbor-
hood. Many of them do hold 
jobs.

“A lot of them work at the 

movie theater. I’ll see them at 
Jewel. I run into them all the 
time.” 

Ms. Greer credits Vaughn 
Occupational for preparing 
students for the workforce. The 
school not only teaches job 
skills within the building, it part-
ners with outside organizations 
to set students up with jobs. 
Senior seminar teachers have 
worked out an agreement with 
sports teams around the city to 
have students wrap hot dogs for 
games in the spring. The school 
also has travel trainers who 
help students learn how to ride 
the CTA.

“Travel trainers show the 
students how to get from home 
to work — when to pull the 
string on the bus, what to listen 
for, what to watch for,” Amie 
explained.

One thing that makes her 
job easy is that her kids want to 
learn. “They really are eager to 
learn,” she said. “Some of them 
wanted a homework packet to 
take home with them over the 
break.”

There are challenges too. 
“Their social skills. ‘He called 
me a name.’ They don’t always 
understand their feelings so 
much. The littlest, tiny thing 
sticks with them.”

One last thing stands out at 
Vaughn — how much the stu-
dents and teachers enjoy their 
school.

“They love it, they love this 
school,” Amie said. “And, I love 
it. It’s just a happy place.”
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RS ACE offers tuition 
savings to CTU 

The American College of 
Education (ACE) is offer-
ing a discount on courses 
to Chicago Teachers 

Union members. ACE is giv-
ing $250,000 in tuition grants 
to the first 500 CTU members 
who apply.

Each $500 tuition grant 
will be applied to graduate 
courses at ACE -- $100 for five 
courses.

To be eligible, applicants 
must be a member of the CTU, 
a new applicant to ACE, and 
they must meet the institution’s 
admission requirements. The 
grants are on a first come, first 
serve basis. They will be of-
fered for a limited time only.

More information about the 
offer and a form to sign up 
can be found by visiting the 
ACE link posted on the CTU 
website at www.ctunet.com/
grantsandoffers.

CFL offers annual 
labor scholarship 
opportunity

The Chicago Federation of 
Labor (CFL) will once again 
offer the William A. Lee Memo-
rial Scholarship Awards to ten 
graduating high school students 
in the Chicago area.

The awards are a memorial 
to William Lee who served as 
CFL president for 38 years. 

The scholarships are offered 
to members, or to students 
whose parents are members of, 
a local union affiliated with the 
CFL. Mr. Lee devoted over 60 
years to labor and civic and com-
munity service. 

The CFL will choose five 
academic based scholarship 
recipients and five random-
drawing recipients. Awards 
with be for $2,000 and will be 
available for use at any accred-
ited college or university in the 

United States.
Students must only submit for 

one of the two categories. All 
applications must be received 
before March 1. More informa-
tion and a copy of the appli-
cation forms can be found by 
visiting www.chicagolabor.org.

Union Plus offers 
scholarship awards

For over 15 years Union Plus 
has provided scholarships to 
help union members and their 
children attend college — more 
than 2.4 million scholarship 
dollars have been distributed to 
working families. The Union Plus 
Scholarship Program is offered 
through the Union Plus Educa-
tion Foundation. 

A wide selection of students 
have been chosen for university, 
college, trade school or techni-
cal scholarships. The selection 
process is very competitive as 
more than 5,000 applications 
are accepted each year.

The scholarships are open to 
students attending or planning 
to attend a college, university, 
community college, techni-
cal college or trade school. 
Applicants are evaluated on 
academic record, social aware-
ness, financial need and labor 
appreciation. 

Scholarship applications are 
first reviewed by a panel of 
independent career profession-
als and are then judged by a 
committee of impartial post-sec-
ondary educators. Semi-finalists 
are chosen and then move to 
further review and selection by 
judges.

The scholarship amounts 
range from $500 to $4,000. 
The award is a one time pay-
ment to individual winners for 
study beginning in the fall of 
that same year.

The deadline for this scholar-
ship is January 30. More infor-
mation and an application form 
can be found by visiting www.
unionplus.org.

Summer grant 
deadline
approaching

The deadline for educators 
to apply for individual and 
team grants from The Fund for 
Teachers is fast approaching. 
The Fund is offering $5,000 
individual grants and $10,000 
team grants for this summer. Ap-
plications must be received by 
January 29.

Fund for Teachers encourag-
es teachers to submit proposals 
for their own learning odysseys. 
Destinations and disciplines are 
limitless as shown by the vari-
ety of projects from the 3,500 
teachers over the past nine 
years. The Fund has awarded 
grants for tours, conferences, 
and independent studies on 
every continent. Previous partici-
pants have

• explored Hawaii’s active 
volcanoes;

• studied Islam through 
Morocco’s political, 
social and economic 
development;

• conducted research on 
the chemical impact of 
Puerto Rico’s environ-
ment;

• participated in a hands-
on study of Beluga 
whales;

• and sharpened their 
Spanish skills in Guate-
mala.

The Fund for Teachers allows 
teachers the freedom to design 
their experience in a way that 
will most benefit their lives, 
profession, and community. Ap-
plicants must outline their vision 
in a proposal that will explain 
how their summer fellowship will 
make them a better teacher and 
how it will impact their curricu-
la. The proposals are evaluated 
by a selection committee made 
up of community members, do-
nors, local educators and past 
recipients. 

For more information visit 
www.fundforteachers.org.

Robert G. Porter 
Scholars Program
The American Federation of 

Teachers is offering scholarship 
awards for 2010 through the Rob-
ert G. Porter Scholars Program. 
Two types of scholarships are 
being offered — a one-time only 
award of $1,000 and an $8,000 
four-year award. Four recipients 
will be chosen for the four-year 
scholarship and ten will be chosen 
for the one-time scholarship.

The $1,000 awards are avail-
able to AFT members in good 
standing for at least one year to 
study labor or pursue courses in 
their field of work. No full or part-
time AFT staff, state or local, may 
apply. High school students are 
not eligible.

The four-year awards are for 
the dependents of members in 
good standing for post-secondary 
education. Applicants must be a 
graduating high school senior and 
their parent or guardian must be 
an AFT member for at least one 
year.

The Robert G. Porter Scholars 
Program was created through a 
resolution passed by the AFT ex-
ecutive council in 1992 with input 
from AFT leaders, members and 
staff, and with the approval and 
direction of the Porter family.

The program is funded through 
a mix of national AFT contributions 
and voluntary contributions from AFT 
affiliates, members and friends. The 
aim is to “encourage members in 
good standing to learn more about 
labor or further their own career, 
and to support members’ depen-
dents. 

All students must submit a well-
researched essay as part of the 
application process. Applicants must 
also submit an essay explaining how 
they would use the grant if awarded.

The awards are merit-based and 
center on academic excellence. Vol-
unteerism and activism is also highly 
regarded.

Submissions must be postmarked 
no later than March 31. For applica-
tions visit www.aft.org/aftplus/schol-
arships/index.htm.
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Kevin Rutter was recog-
nized at a recent Chi-
cago Teachers Union 
Executive Board meeting 

for being awarded the 2009-
2010 Illinois Teacher of the Year. 
Mr. Rutter has been a teacher for 
11 years and is currently teach-
ing economics at Carl Schurz 
High School. He also coaches the 
debate team at the school.

Mr. Rutter was chosen from ten 
finalists for the award by a panel 
of educators, according to the 
Illinois State Board of Education.

President Stewart congratu-
lated Mr. Rutter.

“We always say Chicago has 
the best teachers,” she said. 
“This proves it!”

Schurz Principal Mary Ann C. 
Folino praised Mr. Rutter as a 
leader and a teacher who goes 
“well beyond the usual expecta-
tions for a teacher.”

She said Kevin challenges his 
students by teaching lessons that 
are relevant to the current culture 
and uses best selling books, such 
as Freakonomics and The Flat 
World, to illustrate his points.

“In the classroom, Keving 
ensures that his students are con-
stantly challenged,” Ms. Folino 
wrote in her nomination letter. 
“His lectures are dynamic and al-
ways include current events and 
popular culture to underline the 
relevance of the work to the lives 
and times of his students.”

Mr. Rutter credits his high 
school history teacher and his 
grandfather for his career path. 

He said his grandfather taught 
him the importance of giving to 
others.

“Kevin’s enthusiasm for teach-
ing really shines through and sets 
him apart,” said State Superin-
tendent of Education Christopher 
A. Koch. “Kevin demonstrates a 
true understanding of the needs 
of his students which is evident 
in his dedication to help them 
succeed both academically and 
in their extra curricular pursuits. 
He holds his students and himself 
to high standards and will be an 
excellent representative of our 
teachers across the state.”

Mr. Rutter has made many 
connections in the business com-
munity and has provided his 
students with internship and job 
shadowing opportunities. He also 
spends many hours and week-
ends working with his students on 
the debate team. 

Nearly 175 nominations were 
accepted for review by the selec-
tion committe of administrators, 
teachers, school board members, 
representatives from educa-
tion service personnel, student 
support personnel and former 
Teacher of the Year winners.

As this year’s winner, Kevin 
will share his knowledge and 
expertise at teacher workshops, 
educational conferences, and 
civic and community meetings. 
He will receive a lifetime tuition 
waiver to state universities and 
will represent the Illinois at a 
number of national events and 
conferences.

CTU recognizes 
‘Teacher of the Year’

said. “They need to see profes-
sional educators on fire abou 
their subjects and excited about 
teaching them.”

TED started in 1984 as a 
conference bringing together 
individuals from the technol-
ogy, entertainment and design 
industries. It has since expanded 
to include science, business, the 
arts and the global issues facing 
the world. The event invites some 
of the most fascinating thinkers 
and doers to speak on topic for 
18 minutes.

The Fund for Teachers offers 
grants that allow teachers to 
embark on personal and profes-
sional development experiences 
around the world.

The organization is in its tenth 
year of awarding fellowship 
grants to teachers “who recog-
nize the value of inquiry, the 
power of knowledge and their 
ability to make a difference.”

This past fall, Kelly High 
School teacher and Chicago 
Teachers Union member Aaron 
Reedy spoke at a TED (Technol-
ogy, Entertainment, Design) 
conference held at Southern 
Methodis University. Mr. Reedy 
was a 2008 Fund for Teachers 
fellow winner and presented 
on the topic “What will change 
everything?” 

Aaron’s answer? “Teachers 
who pursue their passion and 
bring it into the classroom.”

The orginizers of the TED 
conference invited Mr. Reedy 
based on his fellowship experi-
ence kayaking down the Mis-
sissippi River, at flood stages, 
to create a water quality study 
which he now uses with his high 
school students at the Chicago 
River. 

“Our students don’t need 
information anymore, they can 
Google everything,” Mr. Reedy 

CTU member speaks at conference on 
the importance of renewed energy

“We want to support these 
teachers who are each working to 
accomplish something extraordi-
nary inside and outside their class-
rooms,” said Ted Oppenheimer, 
President of the Foundation.

“They took the initiative to 
apply for this grant because 
they are striving to break out of 
the traditional curricular molds 
and introduce thier students to 
project-based learning. We are 
proud to help them accomplish 
that goal.”

The Foundation was founded 
in 1933 to support the work of 
Chicago non-profit groups in the 
areas of education, the envi-
ronment and crime prevention. 
The Oppenheimer Foundation’s 
Teacher Incentive Grant pro-
gram is in its 34th year.

In early December, the Op-
penheimer Family Foundation 
awarded nearly $160,000 to 
291 teachers for innovative 
classroom projects. Some of the 
projects include a butterfly sanc-
tuary, a multimedia sound-mixing 
lab, and an Italian herb garden.

One hundred and twenty-five 
projects will be funded through 
the Oppenheimer Family 
Foundation’s Teacher Incentive 
Grants, which were presented 
at an awards ceremony on 
December 3 at Robert Clemente 
High School.

This year, the Foundation 
will also award Mary Bonnett, 
the founder and director of the 
theater program at Franklin Arts 
Center, with the OPPY Award 
for Excellence in Teaching. 

Oppenheimer Family Foundation 
awards Teacher Incentive Grants

l l l
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by Melani Davis, Editor

CHRISTINE ETAPA: CLISSOLD ELEMENTARY SCHOOL

Thoughts 
On Becoming a
National Board 

Certified Teacher

“NTL is the best 
professional 
development I 

ever went through. As a teacher 
it really does something...I can’t 
say enough about National 
Board Certification for profes-
sional development.

Yet national board teachers 
have been laid off and bumped—
I’m not the only one. Profession-
al development makes you more 
marketable when things like this 
happen, more flexible in terms of 
what jobs you can accept. With 
budget cuts, who knows, these 
days. Even outside of CPS it 
makes you more marketable.

I received National Board 
Certification December 1, 2001. 
We were the first class to go 
through in Chicago. We had 
cohorts but there were really no 
mentors. Retired teachers helped 
out reading papers and so forth. 
I hooked up with a girl who was 
going through science and we 
got together each week—some-
times on the north side where 
she was from, sometimes south—
where I was. And we just kept 
studying together. That’s what 
we did for the whole year and 
we both achieved certification.”

—Christine Etapa

Chris Etapa is exactly the kind of teacher you hope 
your kids will encounter in their formative years  — she’s the 
teacher you grew up with yourself — down-to-earth, tough 
but fair, and cares a lot — the teacher you never want to 
disappoint so you just do better and stay out of trouble. 

Ms. Etapa’s success as a teacher may have something to do with the high standards she sets 
for herself and the determination she brings to her own life. She has faced a lot of challenges to 
get where she is today, working her way up methodically through the ranks from PTO parent, to 
PTO president, PSRP, and finally, teacher. All the while, she continued to pursue her own educa-
tion, earning an associates degree, a B.A. in education and a masters in science. (She is currently 
pursuing a second masters degree in math.) In her spare time, she managed to become a Na-
tional Board Certified Teacher and continues to mentor other teachers. Chris is also the mother of 
twins and a cancer survivor.

Her journey began at Gunsaulus School where she spent 27 years, first, teaching fifth graders 
then moving to teach 7th and 8th grade science, her true passion.

“I started out as a PTO mom and went all the way up the ranks,” Chris laughs. “I knew the 
parents, had six or seven siblings from the same family, was even getting children of the kids that I 
taught...it was really comfortable.”

She knows she has a reputation for being tough, Chris says, but “tough love, not tough mean.” 
And she claims, sometimes being from the neighborhood can be pretty helpful. 

“I could say to the kids, don’t give me a hard time because I’m going to see your mom over the 
fence tonight and I will let her know. I have high standards for the kids. I’m flexible, but only to a 
point. At the same time I give a lot. We had pizza parties, I would get out in the hall and dance 
with them – they knew they could talk to me. So, yes, I was very comfortable there.” 

When the Gunsaulus principal decided last year to switch her to a kindergarten classroom 
though, Chris felt it might be time to make a change. 

“I love the kids, but kindergarten? Had this been offered to me early in my career I would 
have made it my own, but at my age and physical condition? I have arthritis in my back and I 
was getting on the floor with the kids and getting up...They needed someone agile, not someone 
who gallops around the room and then goes home to use a tube of Ben Gay. I didn’t feel comfort-
able and I was doing them a disservice. Because all of my educational experience was for upper 
grades and I knew I wasn’t going to be happy.”

When she learned of a position open teaching science at Clissold Elementary just after the start 
of this school year, she took advantage of it.

“I love 7th and 8th graders, even though they can be a challenge. It’s nice to see them grow 
into young adults. So far, the parents and staff have been very supportive here and the principal 
seems very knowledgeable from the staff developments we’ve had. She’s open to ideas and very 
complimentary – says she feels like the school could run itself, which is nice to hear.” 

Ms. Etapa also appreciates the diversity of staff and students at Clissold and the mix of new and 
veteran teachers. “Everybody gets along,” she says. “I don’t see anybody with attitudes in the hall.”

Was it difficult for her to begin again at a new school after 27 years in the same community? 
“I’m a survivor, she laughs. “My dad used to tell me  — and I live by this — anything that doesn’t 
kill you just makes you stronger.” 

If she were to offer advice for new teachers it would be this: “If you’re in it for the money, 
leave the career now.” She says the money will never be compensation enough for the things you 
will have to get through. 

“Teaching is a calling, I think. Like being a nurse or a nun. You’ve got to like children. You’ve got 
to like the job to get up every morning to do the things that you have to do. The best thing about 
teaching is when the light bulb comes on, on a kid’s face  — and you can see it. You get the warm 
fuzzies and its better than the paycheck sometimes.” She laughs, “I do like to pay my rent though.”

But also be prepared for some heartbreak, Ms. Etapa warns. “I’ve lost students to gangs, I’ve 
lost a twelve year-old to cancer…I don’t think you ever get used to that.”

“Gain support of parents, too,” she continues. “Listen and always treat them with respect and 
most of the time you’ll get respect back.”

Besides earning a second masters degree and getting comfortable teaching in a new school 
environment, what else is Chris working on?

“I had always wanted to play piano before I died and when I was diagnosed with cancer I 
started taking piano lessons. I am not a virtuoso by any means but I’m happy that I can sit down 
and plunk out a tune here and there.”

Veteran science 
teacher a true
lifelong learner
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Snapshots from the
annual Retiree holiday 
luncheon

photos by Jenny Celander
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S CHICAGO STATE UNIVERSITY 
Graduate & Undergraduate 
Programs Spring 2010
All Classes will be held at the 
Chicago Teachers Union
222 Merchandise Mart Plaza, Suite 400, Chicago, IL 

ELCF 5440
PHILOSOPHY, CURRICULUM, AND INSTRUCTIONAL METHODS 
FOR THE MIDDLE SCHOOL (3)
Examination of the origin and development of 
concept, responsibilities of the middle school 
classroom teacher, and developmentally appropriate 
instructional practices for middle school teaching, 
including content area reading. 
(Middle Grade Endorsement Class)

Saturdays, Jan. 23 - March 27,  2010 • 9 a.m. - 1 p.m. • Instructor:  TBD

PSYC 4210UG/ 5210G
ADOLESCENT PSYCHOLOGY FOR MIDDLE SCHOOL TEACHERS (3)
Explores the development issues of early adolescence 
as they pertain to middle school education.  Explores 
the advisory role of middle school teachers in 
assessing coordinating and referring student to 
health  and social service agencies (Middle School 
Endorsement Class)  

Saturdays, Jan. 23 - March 27, 2010 • 9 a.m. - 1 p.m. • Instructor:  TBD

READING 5310
BEST PRACTICES IN MIDDLE SCHOOL READING (3)
(Prerequisite: Valid State of Illinois Teaching 
Certificate)
Middle School philosophy and specific reading 
practices geared to the middle school learner.  
Emphasis is on best practices in instructional planning 
and preparation, interactive learning strategies and 
assessment.

Fridays, Jan. 22 - March 26, 2010 • 5 p.m. - 9 p.m. • Instructor: TBD

To register, download and complete the Chicago State 
University class registration form online at ctunet.
com and mail along with your check payable to CTU 
Graduate Program to:
CTU Graduate Program
222 Merchandise Mart Plaza, Suite 400
Chicago 60654-1016

Direct questions to Verna Gray-Jones 312-329-6276

Is Your Class Size 
Too Large to Teach 

Effectively?

If your class size is above the limit as 
defined in article 28-1 of the Chicago 
Teachers Union —  Chicago Board of      
Education contract, please file a class 
size referral. Article 28 and the Class           
Size Referral Form can be found on 
www.ctunet.com 

A class size monitoring panel, comprised 
of two retired teachers and one retired 
principal, will visit your school to assess 
the situation and develop a resolution.

If you have any questions, please contact 
Erin Doubleday 312.329.6231 or 
erindoubleday@ctulocal1.com.

THE CHICAGO TEACHERS UNION 
NORTH SIDE BOWLING LEAGUE 
NEEDS NEW BOWLERS...
The league was decimated this year 
by the deep recession. The league 
bowls every Friday after school at 
Diversey River Bowl, 2211 W. Di-
versey in Chicago. If you fee you 
can afford the  $15 fee to bowl, you 
are cordially invited to join us for 
the second half of the season. 
Bowling begins at 4 p.m. Just show up or bring a 
team from your school (4 people, no more than two 
men) for some great exercise.
Call John Jasionowsky at 847-297-7633 or Reggie 
Simon 847-956-8371 for additional details. 
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In Memoriam
September 2009
02 Kelly, Donna Disney Magnet
07 Kirsh, Mildred Fulton

October 2009
02 Montgomery, Bessie Coonley
05 Donelson, Annie R Westcott
15 Jones, Charles S Wadsworth
24 Ray, David Jefferson
24 Davis, Sylvia E Waller HS
27 Divinagracia, Pedrito Farragut
28 Penland, Dorothy E White
29 Hood, Novia J Aldrige
29 O’Connor, Patricia T Central Office
30 Williams, Alton John Dunbar Voc HS
31 Gillie, Marcella C Bass

November 2009
01 Duncan, Winifred E Central Office
03 Pitts, Louis F Williams
04 Kakacek, June R Whitney
04 Stacker, Myrtle Y Goudy
04 Yablong, Inez V Kilmer
06 Peischl, Michael A Tilden HS
07 Martin Robinson, Lois E Dist #4
08 Ross, Donald M Wells HS
09 Stozek, Patricia B Howe
10 Coe, Helen M Dawes
10 Reuter, Elizabeth Lane Tech HS
10 Ward, Alvin Bureau Of Spec. Needs
11 Bailey, Doris J Fairfield Academy
11 Morris, Vera A Sherman
11 Smith, Richard C Central Office
12 Baughan, Pauline S McPhearson
13 Kelly, Raymond T Calumet HS
13 Nortman, Arthur Taft HS
14 Goudschaal, Claudia Ebinger
14 Kelly, Betty Hamilton
15 Alt, Anne U Phillips HS
16 Shapiro, David D Van Vlissingen
16 Tucker-Smith, Sandra Douglas Comm Acad
18 Cartwright, Rose M Garvey
18 Johnson, Laura F Collins HS
18 Tadelman, Joseph J Kelvyn Park HS
20 Apke, Nancy Joan Hancock H S
20 Gailani, Razia Spaulding HS
20 Hammerman, Lenore Taylor
20 Roehl, Emil L Roosevelt HS
20 Williams, Alvin Marshall HS
21 Chestang, Ernest Volta
21 Quintiliani, Patricia V Dever
22 Kelly, Dorthe G Bond

22 Seltzer, Phyllis Z Sayre Academy
23 Bryant, William J Deneen
23 Ellis-Hawkins, Annelle Westinghouse HS
25 Hagan, Robert E Inter-American 
25 Rish, Ethel M Brennemann
28 Kane, Dermott P Central Office
28 Levin, Arthur J Dist. 10
29 Miller, Susan E Ogden
30 Eckholm-Murphy, Jo C Grimes 
30 Nagy, Violet M Lawrence

December 2009
01 Schwartz, Bettina Jackson
02 Redwood, Harold S Luella
04 Wiertelak, Carolyn Stevenson
05 Strzalka, Helen Bureau of Child Study
06 McIntyre, Mary Ann Byrne
06 Riley, Phyllis J Robeson HS
06 White, Phillip E Penn
08 Urland, Marian L Sutherland
09 Silverman, Arline Foreman HS
11 Mulstein, Harriet Sheridan
12 Thomas, Odelle P Haugen
12 Vesecky, Marie E Joplin
12 Watson, Edith D Einstein
13 Thomas, Clarence H Ray
14 Boucher, Edward J Lindblom HS
16 Sclair, Helen A Gladstone
16 Taylor, Fay Coco Mann
16 Wosk, Goldie Sub
17 O’Brien, Harriet Lane Tech HS
20 Dolan, Mary Ellen Bell
21 Duffie, William B Orr HS
21 Khamis, Sharon A Morse
23 Simon, Eleanor L Volta
24 Nedza, Ann M Barry
26 Johnson, Leon L Williams Multiplex
26 Steinberg, Rubin Curie HS
27 Rosenthal, Erika H Coonley
28 Gzesh, Lorraine K Bowen HS

Editor’s Note: 
Lists of deceased members of the Chicago Teachers Union are provided to the Chicago Union Teacher by the 
office of the Public School Teachers Pension & Retirement Fund of Chicago and are printed as received. If 
you notice an error or omission, please contact the editor at 312-329-6235 so a correction may be made in 
a subsequent edition.

TEACHER SALARY NOT ENOUGH?
Life Changing Homebased Business!!!

lose weight • look great • get healthy & wealthy 
all at the same time!

medical-grade, back-supporting weight loss 
garments (organic nutritional products, too!)

Call Corey 773.848.2741 • www.curves2cash.com

Cruise One Travel
#1 in Cruising Nationwide
Call Francine 630.784.0650
Email: ftopps@cruiseone.com

“The most significant thing 

I learned at NLU was how

to provide differentiated

instruction in my classroom.

This knowledge is invaluable.

My career has been 

changed since I am now a

more educated teacher.

NLU
I got it here. 

Lesly Flores
M.Ed. in IDS student

_

”

Attention CTU members...
THE ILLINOIS STATE BOARD 

OF EDUCATION (ISBE)
CHICAGO CERTIFICATION 

SATELLITE OFFICE IS CLOSED
Check your renewal date.

If it’s time, enter your certification 
and recertification online:

• Enter all completed professional development 
 activities in the Educator Certification System (ECS) 
 at www.isbe.state.il.us before June 30, 2010
• Illinois state law requires that you maintain a 
 portfolio of your professional development
• Make sure you pay the fee
• Questions? Email the Illinois State Board of 
 Education at www.isbe.net

Mailing address:
Illinois State Board of Education

100 N. 1st Street • Springfield, IL 62777

Yearly deadlines are June 30th



Apply Today! 1.800.280.0307 or www.ace.edu/ctu

65

Save over $2,000! 
Master’s Degree for $4,900
Full Tuition $6,950 as of November 9, 2009

Choose a Master’s Degree program:
■  M.Ed. Educational Leadership
■  M.Ed. Curriculum & Instruction
■  M.Ed. C&I with ESL Specialization
■  M.Ed. C&I with Bilingual Specialization

American College of Education is accredited by The Higher Learning Commission and a member of North Central Association. 
 312.263.7462  |  www.ncahlc.org

Why 1,700 CPS teachers selected ACE:
• Earn their degree in only 18 months
• 100% online 
•  No GRE requirement
•  CPS offers payroll deduction

Congratulations to the 1,000 CPS graduates.  
Visit www.ace.edu/graduation to view the  
July commencement at Navy Pier. 

Enroll in one of these start dates to take advantage of savings: 
September 28 or October 26, 2009

C h i C a g o  P u b l i C  S C h o o l S
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A

Annuity contracts are issued by The Variable Annuity Life Insurance Company.  
Annuities and mutual funds offered by VALIC are distributed by its affiliate,  
American General Distributors, Inc., 2929 Allen Parkway, Houston, Texas 77019,  
member FINRA. 

VALIC represents The Variable Annuity Life Insurance Company  
and its subsidiaries, VALIC Financial Advisors, Inc. and  
VALIC Retirement Services Company.

Copyright © The Variable Annuity Life Insurance Company.  
All rights reserved. 
VC 22521  (04/2009)  J73215

Get face-to-face answers from your financial advisor.

For more than half a century, we have been providing expertise, 
guidance and the kind of personal relationship other companies 
don’t provide – a face – someone to help you plan for and enjoy a 
secure retirement.

What’s the best way to invest your savings?

How much do you need for retirement?

How do you protect your money from market volatility?

Need someone to talk to?

Call a financial advisor at
1-800-892-5558

ext.88815

TEACHERS GET A 15% DISCOUNT 
ON AUTO INSURANCE
Call Farmers Agent

Allen Morgen at 773/615-3276
AUTO • HOME • LIFE

TRAVEL • TRAVEL • TRAVEL
Plan now! Use our layaway.

You need something to look forward to...
Christmas break • 5 night cruise • 12/26-31
Presidents weekend in Paris • 2/11-16

Spring break • Buenas Aires week • 3/27-4/4
Summer • Poland/Italy/Alaska cruise/South Africa

FANTASTIC VOYAGES 
773.777.5445 • fantasticvoyages@hotmail.com

Put IllInoIs’ largest Personal Injury & workers’ comPensatIon law fIrm to work for you!

The only Personal Injury/Workers’ Compensation law firm endorsed by the  
Chicago Teachers Union to represent their members and their families.

30 experienced trial attorneys

We are the State’s largest Workers’ Compensation/Personal Injury 
practice devoted to protecting the interests of those injured or killed 
by the negligence of others. At GWC, we concentrate our practice in 
the representation of individuals injured in auto accidents, bus, train 
and trucking accidents, nursing home abuse, medical malpractice 
and all workers’ compensation claims.

ONE EAST WACKER DRIVE | 38th and 39th Floors | (312) 464-1200   (800) 486-1002 | WWW.gWClAW.COm

Workers’ Compensation • Auto Accidents • Nursing Home Abuse • Product Liability • Medical Malpractice

 More than $1 Billion for our clients
In the FIRST HALF of 2009, GWC has obtained the following results for our clients:

$10 Million—Deceased Carpenter 
$4.5 Million—Injured Iron Worker
$3.4 Million—Deceased Laborer 
$2.9 Million—Injured Painter 
$1.9 Million—Injured Factory Worker 

$1.5 Million—Injured Laborer
$1.4 Million—Auto Accident
$1.2 Million—Auto Accident
$1.1 Million—Injured Carpeter

A

CHICAGO TEACHERS UNION MEMBERS

Paying to much for Auto and Home Insurance?

Insurance Co.

*While supplies last. Restriction may apply.

Auto & Home
A Unitrin Company

D IS C O U N T S

Hank Skiba at 800-305-8998
www.sharlogskiba.com

Over 20 Years of Service

WIN
Get a $10 gas card FREE

when you call for a qualifying quote.*

Over 50...? Save More!

Do you own an apartment building?

We also do commercial insurance.
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Available in January 2010

Rosetta Bledsoe
708.770.3610
rosetta.bledsoe@coloniallife.com

It’s simple.  Being on “disability” means you don’t get 
a “paycheck.” 

Colonial Life’s short-term disability insurance replaces 
a portion of the income you may lose when you’re sick or 
hurt and can’t work.  So you get more complete bene� ts 
– and you can make ends meet until you get better. Now 
that’s making bene� ts count. coloniallife.com

paycheck
paycheck
paycheck
paycheck
paycheck
paycheck

no paycheck
cash needed
bills to pay

groceries to buy
©2009 Colonial Life & Accident Insurance Company.
Colonial Life products are underwritten by Colonial Life & 
Accident Insurance Company, for which Colonial Life
is the marketing brand. Coverage type and benefits vary 
by state and may not be available in all states.

F I NAN C IAL S E RVI C E C E NTE R S
CHICAGO NORTH 

5901 N. Cicero Ave., Ste. 106
Chicago, Il 60646-5711

773.843.8500

CHICAGO EAST
1526 E. 55th Street

Chicago, Il 60615-5550
773.843.8900

EVERGREEN PARK 
9730 S. Western Ave., Ste 633
Evergreen Park, Il 60805-2788

773.843.9300

CHICAGO WEST
4444 S. Pulaski Rd.

Chicago, Il 60632-4011
773.376.6000

OUTSIDE ILLINOIS 
800.848.3444

National Credit Union Administration, a U.S. Government Agency

Your savings fedreally insured to at least $250,000
and backed by the full faith and credit of the United States Government

Make this the best holiday ever

with help from United Credit Union

Enjoy a Great Holiday Season 

Your United Credit Union is here to help 
in all of your financial needs!

Enjoy!
• Holiday Visits 
• Holiday Gifts 

• Holiday Vacations 
• Holiday Celebrations 

• Family Reunions 

Enjoy!
Your Holidays

with a loan from
United Credit Union

Apply Today!
Stop by any of 

United’s convenient 
Financial Service Centers

For details call  
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N E V E R  S T O P
EDUCATORS
GREAT
LEARNING.

SCHOOL OF EDUCATION
MASTER’S  |  DOCTORATE  |  CERTIFICATES

Leadership. Scholarship. Reputation. Loyola’s School of Education is known for all three. 
Our part- and full-time programs are ideal for those looking to enhance their credentials 

or take on greater leadership in our schools.

For more information, visit LUC.edu/grad/ctu.

F I NAN C IAL S E RVI C E C E NTE R S
CHICAGO NORTH 

5901 N. Cicero Ave., Ste. 106
Chicago, Il 60646-5711

773.843.8500

CHICAGO EAST
1526 E. 55th Street

Chicago, Il 60615-5550
773.843.8900

EVERGREEN PARK 
9730 S. Western Ave., Ste 633
Evergreen Park, Il 60805-2788

773.843.9300

CHICAGO WEST
4444 S. Pulaski Rd.

Chicago, Il 60632-4011
773.376.6000

OUTSIDE ILLINOIS 
800.848.3444

National Credit Union Administration, a U.S. Government Agency

Your savings fedreally insured to at least $250,000
and backed by the full faith and credit of the United States Government

Make this the best holiday ever

with help from United Credit Union

Enjoy a Great Holiday Season 

Your United Credit Union is here to help 
in all of your financial needs!

Enjoy!
• Holiday Visits 
• Holiday Gifts 

• Holiday Vacations 
• Holiday Celebrations 

• Family Reunions 

Enjoy!
Your Holidays

with a loan from
United Credit Union

Apply Today!
Stop by any of 

United’s convenient 
Financial Service Centers

For details call  




CTU EVENTS
MONDAY, JANUARY 25
4:15 p.m.
Publicity Committee
4:15 p.m.
Social Committee
4:30 p.m.
Policies Committee

TUESDAY, JANUARY 26
4:30 p.m.
Special Education Committee

WEDNESDAY, JANUARY 27
4 p.m.
Early Childhood Committee

MONDAY, FEBRUARY 1
4:30 p.m.
Executive Board

TUESDAY, FEBRUARY 2
4:30 p.m.
District Supervisors Meeting

WEDNESDAY, FEBRUARY 3
4:30 p.m.
House of Delegates

MONDAY, FEBRUARY 8

CALENDAR OF EVENTS
4:15 p.m.
Elementary Steering

TUESDAY, FEBRUARY 9
4 p.m.
Clinicians Committee

WEDNESDAY, FEBRUARY 10
4:30 p.m.
High School Steering Committee

WEDNESDAY, FEBRUARY 17
4 p.m.
Student Special Assistance Fund
4:15 p.m.
PAVE
4:30
Gay, Lesbian, Bi-Sexual and 
Transgender Rights Committee

MONDAY, FEBRUARY 22
4 p.m.
Human Relations Committee
4:15 p.m.
Social 

WEDNESDAY, FEBRUARY 23
4 p.m.
Trustees
4:30 p.m.
Special Education
4:30
Women’s Rights

OTHER DATES TO REMEMBER
TUESDAY, FEBRUARY 2
Primary Election Day

FRIDAY, FEBRUARY 12
Abraham Lincoln’s Birthday

MONDAY, FEBRUARY 15
President’s Day

MONDAY, FEBRUARY 22 
Washington’s Birthday

Annual School Improvement Conference
Saturday, April 17, 2010

8:00 a.m. - 2:30 p.m.
Holiday Inn Chicago Mart Plaza

350 N. Orleans, Chicago, IL 60654
During the transition from childhood to adulthood, adolescents establish 
patterns of behavior and make life style choices that affect both their current 
and future health.  Serious social, health, and safety issues can adversely 
affect adolescents and young adults.  Because many societal factors contribute 
to adolescent health, safety, and well-being, a collaborative effort engaging 
multiple partners and sectors is necessary.  Such joint efforts can also help to 
promote a more comprehensive approach to addressing adolescent health—
one that views adolescents as whole persons, recognizing and drawing upon 
their assets and not just focusing on their risks.  Join us at our Annual School 
Improvement conference as we explore strategies in addressing the six critical 
types of adolescent health behavior that research shows contribute to the 
leading cause of death and disability among adults and youth—alcohol and drug 
use, injury and violence (including suicide), tobacco use, nutrition, physical activity 
and sexual behaviors.  Your participation at this conference is vitally important to 
the global joint effort to “Heal Their World.”

Make checks/money orders payable and mail to:
Chicago Teachers Union Quest Center

Attn: Trisha Raymond
222 Merchandise Mart Plaza, Suite 400, Chicago, IL 60654

CONFIRMATIONS WILL BE SENT BY EMAIL ONLY!!

For further information call 312-329-6272

CHICAGO TEACHERS UNION QUEST CENTER PRESENTS

Heal 
Their 
World

Strategies for 
Addressing
the Social, 
Health and 

Safety Issues of 
Today’s Youth

THINGS TO DO IN CHICAGO

City showcases a winter wonderland at ‘Snow Days Chicago’
day, January 29 from 4 p.m. to 
8 p.m; Saturday, January 30 and 
Sunday, January 31 from 11a.m. 
to 8 p.m.

Snow sculpting will take place 
on Wednesday, January 27 
through Saturday, January 30 
at 3 p.m. Cast your vote for the 
“People’s Choice Award” on 
Saturday from 11a.m. to a 4 p.m. 
and see who wins at the 

Awards Ceremony on 
Saturday at 6 p.m. at the 
Chicago Hilton and 
Towers, 3rd Floor Waldorf 
Room (open to the public).

For more information 
about this event visit 
www.explorechicago
.org.

Snow Days Chicago is a three-
day winter festival held on Michi-
gan Ave. in Grant Park, featuring 
a national snow sculpting compe-
tition, dog sled demonstrations, a 
snowboard rail jam and activities 
for children. 

Each year the event transforms 
the city into a winter wonderland 
showcasing over 27 beautiful and 
unique sculptures made entirely 
out of snow.

The event will be held on 
January 29 through the 31and 
admission is free.

Specific activities include
• snow sculpting teams;
• high school 
 snow sculpting exhibition;
• activities igloo;
• dogsled racing and weight 

pulling demonstrations;
• and a snowboard rail jam.
Hours for the festival are Fri-


