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President Stewart pressures Board over latest payroll debacle

Chicago Teachers 
Union President 
Marilyn Stewart 
spoke to Chicago 
Board of Educa-

tion members at the August 26 
meeting to convey her disgust 
that payroll issues have still not 
been resolved. She appeared 
at the meeting with one CTU 
staff member and one teacher 
who were victims of the Board’s 
latest payroll blunders. 

“People are still being under-
paid, over-paid, and not paid 
at all,” she began. She told 
Board members the situation is 

unacceptable. 
Her remarks to the Board 

came on the heals of a meeting 
requested by Chicago Public 
Schools CEO Ron Huberman 
where she explained the issues 
one-on-one. President Stewart 
told Mr. Huberman that CPS 
payroll keeps promising solu-
tions, yet issues have remained 
unresolved.

President Stewart was as-
sured that the payroll depart-
ment would be making changes 
to improve the problems. 

But, soon after the meeting, 
the Union was presented with a 
payroll issue concerning one of 
the CTU office employees. 

Member Services Coordina-
tor Molly Carroll received a 
paystub for a direct deposit 
made to an account that does 
not belong to her, for a position 
she does not hold. 

The check, issued for work as 
a “coach,” totaled $604.19. 

“I have clearly not been do-
ing any work as a coach,” Ms. 
Carroll explained. “And, the 
account is not mine. None of 

my accounts now, or in the past, 
have ever ended in the numbers 
listed on that check. Maybe 
someone got that money, but it 
wasn’t me and shouldn’t have 
been me.”

President Stewart presented 
the check stub to the Board 
members and demanded an im-
mediate investigation. 

“Either things are so messed 
(Continued on page 4)

By Jenny Celander, Associate Editor
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This past summer has 
been an emotional one 
for a lot of people.

Outraged crowds 
battling over healthcare 

reform; people livid over the 
President’s attempt to “brain-
wash” America’s schoolchil-
dren; and in our own backyard, 
misinformation being put forth, 
sometimes by our own mem-
bers, about pensions, charter 
schools, and contract issues. 
And this is just the beginning of 
the school year for most of us! 

But as the decibel level 
increases, are we able to hear 
through all the shouting and 
posturing and get the informa-
tion we need? Are we learning 
anything?

On the healthcare front, we 
need to tune down the shouting 
and find a way to put patients 
first, not private insurance 
companies. Healthcare must be 
accessible to all of us. To make 
that happen there will need to 
be a lot of conversation. It’s 
going to be a monumental task 
requiring a lot of work, a lot of 
gathering and sharing of infor-
mation, and a lot of listening. 

When we reach the level of 
paranoia in this country where 
our own president’s message, 
encouraging children to stay 
in school, is banned in certain 
school districts around the coun-
try, something is very wrong. 
Did these people bother to 
listen first? Did they even hear 
the message of encouragement 
to all children, but especially 
those who struggle, coming 
from the President of the United 
States who had so much of his 
own adversity to overcome in 
order to be where he is today.  
A shame that some kids couldn’t 
be permitted to hear that. 

And when it comes to our 
own membership, we’ve got to 
stop the shouting and start talk-
ing to each other. 

When the mayor of our city is 
out there intimating that teach-

ers need to “give back,” during 
these tough economic times, we 
need to speak firmly and with 
one voice — we need to e-n-n-
u-n-c-i-a-t-e  so he clearly hears 
us. We need to tell the mayor 
— We already have! And we 
continue to do so every day.  
We give back each day that 
we continue to teach in over-
crowded classrooms with a lack 
of materials. But we improvise, 
and we dig deep, and we try 
to give it our all anyway — for 
the children who still need to be 
educated. We need to make the 
mayor hear that CPS has been 
underfunding our pensions for 
the past ten years, yet now cries 
poor. This might not ring so hol-
low if they tried cleaning their 
own economic house first.  Think 
how much money could be 
saved if they finally corrected 
their payroll system (see page 
1 story).

This past week, President 
Marilyn Stewart spoke at a 
Labor Day rally in honor of all 
Union men and women. That 
rally included representatives 
from many working professions, 
among them, newly union-
ized charter school teachers. 
To President Stewart’s dismay 
she found herself in a position 
of opening her remarks with 
an assurance to those new 
UNION members that yes, we 
do indeed, welcome them to 
our ranks. (Prior disparaging 
remarks were made to these 
teachers by a CTU member 

EDITORIAL

that did not reflect the major-
ity of our membership.) Our 
issue is not with charter schools, 
but rather, it is with non-union 
schools. 

And finally, members who 
suffer mistreatment need to 
speak to their Union represen-
tatives. Others members may 
try to assist with the grievance 
process but could interfere 
with critical timelines that may 
ultimately jeopardize your 
complaint. It is safer to get your 
contract and other Union infor-
mation from your Union office. 
Union staff members are here to 
serve the membership and can 
do that most effectively when 
they are part of the process 
from the beginning.

If we all start listening to 
each other, debating the issues 
nationally and in our Local, and 
stopping all the outrage and 
sabotage tactics, we might just 
be able to find common ground 
and accomplish great things.

We need to do it now — too 
much is at stake.

“And when it comes 
to our own member-
ship, we’ve got to 
stop the shouting 
and start talking to 
each other.”
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by Marilyn Stewart, President

For the last few months 
we’ve watched as 
a battle has raged 
against President 
Barack Obama and his 

efforts at health care reform. 
Members of Mr. Obama’s op-
position have capitalized on 
any effort to spread misinforma-
tion and gather support against 
the president’s health care plan. 

These groups have ignored 
the fact that many in this coun-
try are in need of a change 
that would provide them with 
affordable, accessible health-
care. They have instead turned 
this debate into a personal 
attack on the president, in some 
instances comparing him to 
Adolph Hitler and accusing him 
of pushing a socialist agenda.

As teachers and union mem-
bers we know all too well what 
it’s like to have misinformation 
spread about our actions and 
motives. We know what it’s like 
to be accused of having alterna-
tive agendas when all we really 
want is to be given the resourc-
es and support to educate the 
students of this city. 

This summer, there have been 
a few instances of false accusa-
tions aimed at the teachers of 
Chicago.

Over the past few months, 
because of the economic state 
our country is in, many workers 
in Chicago were asked to take 
unpaid furlough days. Obvi-
ously, everyone feels the effects 
of this recession.

As the Board made claims of 
a projected budget shortfall, the 
Chicago Teachers Union was 
targeted. The Board threatened 
to reduce pension contributions to 
make up for the projected deficit. 

The Union office was inundat-
ed with media calls asking for 

our response. What the media 
were not aware of was the fact 
that our pension program is al-
ready under-funded because of 
a lack of contributions from our 
employer from 1995 to 2005.

With interest, $2 billion was 
diverted for the Board’s own 
purposes rather than into the 
general fund. What the media 
should be asking is, what has 
that money been used for?

We had to explain the facts — 
reducing pension contributions 
would not solve a budget crisis. 
Teachers should not be targeted 
when money can be found 
elsewhere. Yes, our country is 
in a hard economic time but the 
Board had issues with managing 
money long before this reces-
sion hit.

This summer, the CTU and the 
Chicago Sun-Times conducted a 
survey which revealed that some 
teachers in CPS have felt pres-
sure to change grades. These 
teachers said the emphasis on 
higher test scores and, in some 
cases, pressure from administra-
tors have caused this problem.

 Mayor Daley responded 
to the survey by blaming the 
teachers. The results of this 
survey show that these teachers 
are being pressured by their 
superiors. The teachers who are 
feeling this pressure are not the 
problem. They are the victims 
and have opened our eyes 
to a very serious issue in our 
schools. They should be com-

mended for having the courage 
to step forward and shed light 
on these circumstances.

For President Obama, as well 
as for members of the Chicago 
Teachers Union, the culprits of 
these lies are oftentimes the me-
dia and small groups with loud 
voices and self-serving agendas. 

Mr. Obama has stayed calm 
and collected in the face of 
personal and political attacks. 
He has addressed his opponents 
by clearly stating the facts.

We can take our cues from 
him. As accusations and misin-
formation are spread, we have 
and will continue to tell the 
truth. 

And, when you hear fabrica-
tions, consider the source — they 
sometimes tell a very different 
story than what we know to be 
true. If you hear rumors and want 
answers, as always, call your 
Union office at 312-329-9100.

“We know what it’s like 
to be accused of having 
alternative agendas when 
all we really want is to be 
given the resources and 
support to educate the 
students of this city.”

PRESIDENT’S 
DIARY

l On June 5, President 
Stewart attended the 
CTU’s Unity Party. 
The event was held, in 
part, to celebrate the 
Civitas charter teach-
ers who fought for a 
union.  

l On June 6, Ms. Stew-
art participated in a 
labor panel broadcast 
on progressive talk 
radio. The event was 
sponsored by the 
Chicago Federation of 
Labor.

l On June 15, President 
Stewart attended a 
meeting requested by 
Alexi Giannoulias. 

l From July 11 to July 
15, President Stewart 
attend the AFT QuEST 
Conference where 
she participated as a 
presenter.

l On August 2 to 
August 6, Ms. Stew-
art attended the IFT 
Union Leadership 
Institute. The event was 
held in Wisconsin and 
involved different work-
shops and speakers.

l On August 18, 
President Stewart wel-
comed a new cohort 
of Nurturing Teacher 
Leadership partici-
pants. The group this 
year is the largest so 
far. 

l On August 26, 
President Stewart, 
Recording Secretary 
Mary McGuire, 
Financial Secretary 
Mark Ochoa, and 
CTU Legislative Issues 
Coordinator Traci 
Cobb-Evans met with 
Governor Pat Quinn.
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up down there that they are 
making these kinds of errors, 
or maybe it’s time to notify the 
inspector general,” Molly said.

“I will not pay taxes on 
money that I never got and that 
never belonged to me in the 
first place. They need to get this 
figured out.”

And, that was not the only 
questionable occurrence pre-
ceding the meeting.

Just hours before her re-
marks to the Board, Ms. Stew-
art met with a PSRP who had 
been issued a debit card with 
no balance. The cards are used 
as a method of payment but 
do not include the employee’s 
name. When the gentleman 
questioned the Board about 
the empty card they told him 
to take it up with the bank. The 
bank directed him back to his 
employer.

“Where is the money that 
should have been on that 
card?” President Stewart 
asked?

Payroll problems began 
when CPS implemented People-
Soft  — a computer program 
designed to help with payroll.

Although, President Stewart 
explains, “The problem is not 
necessarily the program. It’s 
the fact that they didn’t provide 
proper training and support for 
those using it.” 

The Union believes CPS put 
PeopleSoft into place before 
employees were prepared to 
use it, and as problems arose, 
the district made promises that 
were never followed through 
on.

“CPS provided us with 
information to give to members 
about what they would be 
paid, and when,” said President 
Stewart. “But, each time they 
make attempts to fix problems 
that exist, more errors arise.”

The issue involving Molly 
Carroll is just one small ex-
ample of the headaches caused 

from these payroll 
errors.

At the August Board 
meeting, Jerome 
Goudelock, director for 
the Office of Human 
Resources, was asked 
to follow up on the 
check issued to Ms. 
Carroll. More than a 
week after the meet-
ing, Mr. Goudelock 
informed Molly that 
they had indeed 
tracked down the 
check which was filed 
under the wrong em-
ployee number and 
name through the 
Sports Administration 
department. 

CPS reported that 
the funds had been 
returned after the 
check was deposited 
into an old account 
that was invalid 
and closed. Mr. 
Goudelock assured 
Ms. Carroll that she 
would receive notifi-
cation that the funds 
had been returned 
and evidence that 
she would not be 
responsible for 
taxes related to the 
error.

“This is just one tiny example 
of the hundreds of payroll griev-
ances that we have had to deal 
with since PeopleSoft has been 
in place,” Molly said. “It’s been 
a nightmare.”

President Stewart said it has 
been one struggle after an-
other and she will continue to 
pressure the Board regarding 
payroll issues. 

“They’re disrupting people’s 
lives.” President Stewart said of 
the fiasco. “You just can’t mess 
with people’s money like this.”

She warned that now more 
than ever employees should be 
keeping track of their pay stubs 
 — advice the CTU grievance 
department has always sug-
gested. “It’s especially impor-
tant because the payroll depart-

“Either things are so messed up down there that they are making these kinds 
of errors, or maybe its time to notify the inspector general.”

(Continued from page 1)

President Stewart pressures Board of 
Education over latest payroll debacle

ment mistakes aren’t always as 
obvious as this. In most cases 
it involves errors that are more 
subtle. That’s why people really 
need to keep an eye on their 
checks,” she said.

President Stewart encour-
aged anyone with a payroll dis-
crepancy or question to contact 
his or her field representative 
immediately. 
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“The governor...pledged his 
support for an income tax 
increase, a portion of which 
would be used to improve 
funding for education and 
other human services.”

Candidates looking 
for CTU’s blessing

Candidates for elec-
tive office in Illinois 
are making their 
way to the Chicago 

Teachers Union offices at the 
Merchandise Mart in the hope 
of obtaining the Union’s support 
for their political endeavors.

Governor Pat Quinn recently 
met with CTU President Marilyn 
Stewart to discuss his vision for 
the State of Illinois in his quest 
to be elected to the post he cur-
rently holds as a result of the im-
peachment of former Governor 
Rod Blagojevich. Mr. Quinn was 
in his second term as Illinois’ 
lieutenant governor when he 
gained occupancy at the Illinois’ 
Governor’s Mansion as a result 
of Mr. Blagojevich’s removal 
from office in late January.

The governor also met with 
members of the CTU staff and 
pledged his support for an in-
come tax increase, a portion of 
which would be used to improve 
funding for education and other 
human services.

Illinois Comptroller Dan 
Hynes also visited with President 
Stewart and then made a cam-
eo appearance at a meeting of 
senior-level Union officials. Mr. 
Hynes also is seeking the Demo-

cratic nomination for governor, 
a contest that will pit him head-
to-head with Mr. Quinn.

During his tenure as comp-
troller, Mr. Hynes has been a 
friend to organized labor. He 
received the endorsement of 
the Illinois AFL-CIO in his 2004 
bid for the Democratic nomina-
tion for U.S. Senate. The CTU 
backed then State Senator 
Barack Obama in that contest 
and he subsequently defeated 
Mr. Hynes by more than a two-
to-one margin.

Two candidates to fill the 
U.S. Senate seat formerly held 
by Mr. Obama also have come 
forward to seek the support of 
the CTU. State Treasurer Alexi 
Giannoulias has met with Presi-
dent Stewart to discuss his bid 
for the Democratic nomination, 
and Chicago Urban League 
President Cheryle Jackson also 
has visited the Union’s Mer-
chandise Mart offices to woo 
President Stewart regarding the 
same position.

Meanwhile, Senator Terry Link 
of the north suburbs has re-
quested an appointment with Ms. 
Stewart to talk about his cam-
paign for the Democratic nomina-
tion for lieutenant governor.

Finally, President 
Stewart has had con-
versations with former 
State Representative 
Robin Kelly, currently 
the chief of staff to 
Treasurer Giannoulias, 
who is seeking the 
Democratic nomina-
tion for the treasurer’s 
position, and with State 
Representative David 
Miller of the south 
suburbs who wants the 
Democratic nod for the 
comptroller’s post.
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Prior to 2008, the Illinois 
primary election was 
held in even numbered 
years on the third 
Tuesday of March. For 

example, in 1994 the primary 
election was held on March 
15, while in 2000 it was held 
on March 21.  The last day to 
file petitions to be a candidate 
is 90 days prior to the primary 
election. Therefore, prior to the 
2008 primary, the last day to 
file petitions to be a candidate 
for office could occur as late as, 
on or about, December 21 in 
the odd numbered year preced-
ing the primary. However, all 
of that changed in 2007 when 
then U.S. Senator, and former 
Illinois State Senator, Barack 
Obama announced his candi-
dacy for President of the United 
States.  

In 2007, subsequent to Sena-
tor Obama’s February 2007 
announcement, the Democrati-
cally controlled state legislature 
voted to move up the date of 
the primary election to the 
first Tuesday in February. The 
strategy was to have Illinois 
play a bigger role in selecting 
the Democratic candidate for 
President of the United States in 
2008 in the hopes that Illinois 
could put Senator Obama over 
the top in his quest for the nomi-
nation. The strategy worked 
and Illinois was a big factor in 
Senator Obama’s Democratic 
primary victory in 2008.

A bi-
product 
of that 
change 
was the 
accelera-
tion of the 
date when 
candidates 
would circulate and, ultimately, 
file their petitions to be a candi-
date for office at the state level.  
Consequently, while in years 
past the last day for a candi-
date to file his/her petitions to 
run for office was in December, 
that date now moved up to 
early November. Note, in 2008 
none of Illinois’ six statewide 
constitutional officers were up 
for re-election. Ergo, in 2010, 
statewide candidates are con-
fronted, for the first time, with 
the new accelerated primary 
schedule.

That background is necessary 
when analyzing the November 
2, 2010, general election in 
Illinois. The February 2, 2010, 
primary election date has 
forced state-wide candidates to 
accelerate their analysis of the 
office they would like to run for, 
raise money and the political 
ramifications of both.  To be a 
candidate in the February 2, 
2010, primary, one would have 
to file signed petitions and state-
ment of candidacy by the close 
of business, November 2, 2009.  
Additionally, in 2010, any 
candidate running state-wide 

U.S. SENATE
DEMOCRAT PROBABLE/POSSIBLE

Alexi Giannoulias
First term state treasurer. Wealthy 
family already raised over $1 
million. Close ties to President 
Obama. Early 30s.  Formally an-
nounced July 26, 2009.
Cheryle Jackson
Former press spokesperson for 
Governor Blagojevich. Current 
president of Chicago Urban 
League. She is 44 and this will be 
her first run for public office.
Other Possibilities
State Senator James Meeks

REPUBLICAN PROBABLE/POSSIBLE

Mark Kirk
Ten-year congressman from North 
Shore of Chicago suburbs. Naval 
Reserve intelligence officer. Served 
in Afghanistan. Already announced.

GOVERNOR
DEMOCRAT PROBABLES/POSSIBLES

Pat Quinn
Six-year lieutenant governor prior 
to Governor Blagojevich’s im-
peachment. Former state treasur-
er. Sworn in January 2009.
Dan Hynes
Three-term state comptroller. Lost 
to then State Senator Obama in 
2004 Democratic U.S. Senate 
primary.
Other Possibilities
State Senator James Clayborne.

REPUBLICAN PROBABLES/POSSIBLES

Kirk Dillard
Sixteen-year state senator. Former 
chief of staff to Governor Jim 
Edgar. Moderate.
Bill Brady
Seven years in House. Seven years 
in Senate. Lost in 2006 gubernato-
rial primary. Conservative.
Bob Schillerstrom
DuPage County Board. Attorney.
Matt Murphy
Two-year state senator. Rising star 
in GOP. Might be too early.

Illinois primary    
  dates and 
    potential 
   candidates

By Michael Mannion, 
CTU Contract Lobbyist

H H H H H H H H H H H

will be doing so in the shadow 
of former Governor Rod Blago-
jevich’s impeachment while 
trying to raise money during an 
historic economic downturn.

In the column to the right and 
continued on the next page is a 
listing of the various state-wide 
offices up for election in 2010 
and who is currently a possible/
probable candidate for each. 
These are the individuals who 
most likely will be seeking the 
support of the Chicago Teachers 
Union and other labor groups 
during the weeks ahead.

Please remember that 
this is a very fluid 
process and the 
candidates most 
probable to run on 
September 15 could 
change by the filing 
deadline of November 2.
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Dan Proft 
Political Pundit. First run for office.
Adam Andrzejewski
Businessman.

LT. GOVERNOR
DEMOCRAT PROBABLES/POSSIBLES

Art Turner
Twenty-eight-year member of the 
House. Deputy majority leader.
Mike Boland
Fourteen-year member of the 
House.
Thomas Castillo
Electrical Worker.
Scott Lee Cohen
Businessman.
Sandi Jackson
First term on Chicago City Coun-
cil. Wife of Congressman Jesse 
Jackson, Jr.
Terry Link
State Senator since 1997. Repre-
sents north suburban region.

REPUBLICAN PROBABLES/POSSIBLES

Brad Cole
Mayor of Carbondale.
Dave Winters
Fourteen-year member of the 
House.
Randy White
Pastor.

ATTORNEY GENERAL
DEMOCRAT PROBABLE/POSSIBLE

Lisa Madigan
Two term incumbent. Thought seri-
ously about senate and governor 
races. If she even gets an oppo-
nent she will be very difficult to 
beat.

REPUBLICAN PROBABLE/POSSIBLE
DuPage County State’s Attorney 
Joe Birkett announced and then 
dropped out. Therefore, no GOP 
candidate at this time.

SECRETARY OF STATE
DEMOCRAT PROBABLE/POSSIBLE

Jesse White
Three-term incumbent. Basically 
unbeatable, which explains why 
no one is running against him at 
this time.

REPUBLICAN PROBABLE/POSSIBLE
None at this time.

TREASURER
DEMOCRAT PROBABLES/POSSIBLES

Robin Kelly
Three-term legislator who resigned 
to become chief-of-staff to current 
Treasurer Giannoulias. Well re-
spected and personable. Already 
announced.
Kip Kirkpatrick
First run at political office. Former 
basketball player at Northwest-
ern. Partner in private equity firm. 
Mid 30s.  Already announced.

REPUBLICAN PROBABLE/POSSIBLE

Dan Rutherford
Member of General Assembly since 
1993.  (House 1993–2003; Senate 
2003–present.) Excellent campaign-
er who will work very hard. Lost to 
Secretary of State Jesse White in 
2006. Already announced.

COMPTROLLER
DEMOCRAT PROBABLES/POSSIBLES

Raja Krishnamoorthi
First Statewide run. Peoria na-
tive. Former deputy treasurer to 
Treasurer Giannoulias. Already 
announced.
David Miller 
Current member of Illinois House. 
He is a dentist by profession.

REPUBLICAN PROBABLES/POSSIBLES

Judy Baar Topinka
Failed Republican gubernatorial 
candidate in 2006. Previously 
three-term state treasurer and also 
previous member of Illinois House 
and Senate.
Dennis Cook
Board of Education – Dist. 230.
Bill Kelly
Producer Sportsaholic – TV.

With schools back in session for the 2009-10 school year, 
Chicago Teachers Union field representatives and officers have 
been busy holding informational Union meetings accross the 
city. Marsha Allen (above) meets with staff members at Avalon 
Park School and James Riley talks to teachers at Hernandez 
Middle School. Photos by Financial Secretary Mark Ochoa.
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ALERTWHAT IS A GRIEVANCE?

A grievance is a formal 
complaint process that seeks 
to address a violation of your 
contract. The contract between 
the Board of Education of the 
City of Chicago and the Chica-
go Teachers Union establishes 
professional rights and protec-
tions that must be enforced. If 
you feel that there has been a 
violation, misinterpretation or 
misapplication of this contract 
it is within your right to file 
a grievance and begin the 
process to establish if in fact a 
violation has occurred and to 
correct it.

In order to effectively 
make use of the process, it’s 
important to understand the 
steps involved. Keep in mind 
that this is intended to be an 
overview. For a more detailed 
explanation refer to Article 3 
of the Contract Agreement. 

AN OVERVIEW OF THE 
PROCESS

The contract allows for, 
and in fact requires, an initial 
informal approach to resolv-
ing conflicts in the workplace. 
Often a sincere attempt on the 
part of a grievant or his or her 
delegate can clear up genu-
ine misunderstandings in the 
day-to-day workplace environ-
ment. This is the first step in 
the grievance process.

If this fails to adequately 
resolve the situation, you as 
an individual, or the Union, 
must present a grievance in 
writing to the principal (or 
immediate superior if you are 
not affiliated with a school) 
within 45 days of an alleged 
violation, or from the time that 
the alleged violation becomes 
known, whichever is later. 
(Salary grievances are exempt 
from this limitation.) You, a 
delegate, or the Union presi-

dent must sign the grievance, and 
a description of the facts surround-
ing the alleged violation must be 
submitted.

Within five school days of 
receiving the written grievance, a 
hearing must be scheduled with 
you by the principal to review the 
facts and to attempt to rectify the 
situation. You have the right to 
personally present your grievance 
at this time, as well as a right to 
have Union representation at this 
hearing. 

The principal must provide a 
written decision to you within five 
school days. A basis for the deci-
sion must be included.

If you feel that the decision 
is not appropriate or adequate, 
you have the right to further 
review. You must file such an ap-
peal through the Union within 15 
school days. Copies of the original 
grievance must be included. Your 
appeal must be reviewed by the 
CEO or the Director of Labor Rela-
tions within ten school days and, in 
accordance with the contract, you 
must be notified of the details of 
the hearing two school days prior 
to the meeting. Another ten school 
days are allowed for a decision to 
be issued.

IN SUMMARY
After an initial grievance is filed, 

a hearing is scheduled with the 
principal. The principal’s decision 
may be appealed to the CEO or 
Director of Labor Relations. But is 

that decision final? Not always.
The Union has the right to 

review the decision, and if it’s 
found to be in conflict, the 
Union may choose to file a 
demand for arbitration. The re-
sulting decision of the arbitrator 
is binding to all parties and is 
the final result of the grievance 
process.

In some cases, grievances 
are based upon the actions 
of authorities higher than the 
principal. Such grievances are 
initiated directly with the Office 
of Employee Relations.

For further information, or 
support in filing a grievance, 
please contact your field repre-
sentative by phone or email. A 
complete list of field representa-
tives with contact information is 
available on the Union’s web-
site at www.ctunet.com.

Beware of individuals who 
are not the delegate from 
your school or members of 
the CTU field staff offering 
you assistance in the prepa-
ration of grievances or other 
complaints against the Board 
of Education. 

In many cases, these 
individuals do not have the 
background and experience 
necessary to provide you 
with accurate guidance.  

The involvement of persons 
who are not properly trained 
can jeopardize your rights 
and can taint your legitimate 
complaint against the Board 
of Education for some con-
tract violation. 

ALWAYS CONSULT YOUR 
OWN SCHOOL DELEGATE 
AND/OR A MEMBER OF THE 
UNION’S FIELD STAFF WHEN 
YOU HAVE PROBLEMS THAT 
NEED RESOLUTION.

“The principal’s 
decision may be 
appealed to the 
CEO or Director of 
Labor Relations. 
But is that decision 
final? Not always.”

Your right to a grievance 
process
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A farewell note 
from Jerry Siegel...
Dear Colleagues: 

I would like to thank all of you 
for your cooperation, help, 
patience, and understanding 
during the past five years. I 
have been honored to serve as 
a field representative for the 
CTU. 

I congratulate my successor, 
Alex Ilich. I know he will work hard on your behalf and I wish 
him luck in his career. 

We must all be vigilant and work together during these dif-
ficult times to make certain our Union remains strong. 

I leave the Union with fond memories and wish all of you 
continued success.
Jerald Seigel began his teaching career at Chopin High School in Chicago. 
He served as a field representative for the Chicago Teachers Union from 
August 2004 through June 2009. We wish him luck in his retirement.

Nick Canella began his 
career in Chicago Pub-
lic Schools in January, 
1970. He spent the 
next 25 years teaching 

— first at Schurz High School, then at 
Marshall High School and, finally, at 
Hamlin Elementary School. 

In March, 1995 his career took a 
different turn when he started work-
ing for the Chicago Teachers Union 
as a field representative and, eventu-
ally, an administrator.

“I got involved with the Union 
early in my teaching career,” Nick 
recalls. 

“At Hamlin, I was approached immediately to become a school 
delegate (we didn’t have one) and I did. Pretty soon I was doing 
a little of everything...strike coordinator in 1974, member of many, 
many committees, district supervisor, elementary functional vice 
president, area vice president...you name it, I did it!”

Nick remembers being influenced by Tom Holland, then an of-
ficer of the IFT, to become an active Union member.

“I was a neighbor of his aunt and uncle and I used to help them 
out quite a bit. When I met Tom and he learned I was a CTU mem-
ber he strongly encouraged me to become more involved. He said 
the Union needed more people like me. The rest is history.”

Nick retired from the Union this past June and has yet to find 
himself with much time on his hands. Between working on house-
hold projects for his wife and other family members and playing 
golf regularly, he manages to keep busy most days. 

The CTU will miss Nick’s expertise, but wishes him the best in his 
retirement.

 

INTRODUCING NEW FIELD REPRESENTATIVES
Tanya Saunders-Wolffe
and Alexander Ilich

Tanya Saunders-Wolffe 
brings valuable experience 
to her new position as 
field representative for the 
Chicago Teachers Union. 

Before joining the CTU staff, she 
served as a counselor and case 
manager for Jesse Owens Com-
munity Academy, a job that she 
claims, “really helps,” when talk-
ing to members about grievances. 

“I may hear the same com-
plaints over and over but I try to 
remember that to each individual, 
the injustice is a major catastrophe 
in his or her life.“ 

Ms. Saunders-Wolffe also has a 
master’s degree in Counseling and 
a Type 75 master’s in Administra-
tion. Additionally, she has served 
the Union on many levels — Leg-
islative Committee chairperson; 
chairperson of the Student Special 
Assistance Fund; Political Action, 
Rules of Election and Policies 
Committee member; elementary 
functional vice president; district 
supervisor and House of Delegates 
member. 

She says she is thrilled to have 
a chance to represent members 
on a larger scale. “As a delegate 
I knew all about the school’s prob-
lems, but as field representative I 
will be able to help solve problems  
for a greater number of people 
and I can be more involved.

“I would like to see us more uni-
fied,” Tanya says. “We are strong 
and we represent a lot of people. 

In my family alone we have 20 
union members. We represent a lot 
of people and we need to show it!”

Alexander Ilich served 
as a part-time griev-
ance correspondent 
before becoming a 
field representative for 

the CTU this past July. Although 
the work was similar, he says, he is 
amazed at the increase in volume 
and the complexity of problems he 
sees on a daily basis now. 

Mr. Ilich has been a long-
standing and active member and 
delegate of the CTU serving as 
trustee, functional high school vice 
president, Professional Problems 
Committee member, co-chair of the 
High School Steering and Legisla-
tive Committees, and as an Execu-
tive Board member.

Bringing to his new position 
as field representative, what he 
feels is a “broad-based and strong 
understanding of the Union,” 
Alexander says he is “determined 
to serve and protect the rights and 
concerns of all members and to 
seek resolution through fairness.”

Mr. Ilich has more than 30 years 
experience as an educator, most 
recently, at John F. Kennedy High 
School. There he is credited with 
creating and implementing a sports 
fitness class and acquiring all train-
ing equipment for Kennedy’s Ad-
vanced Weight Training program.
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CTU IN THE NEWS 
FOLLOW THESE 
LINKS...

The Chicago Teachers Union 
House of Delegates meet-
ings are being held in a 

new location as of September 
2009. Delegates formerly met 
at Plumber’s Hall, located in the 
West Loop neighborhood, but 
President Marilyn Stewart and 
the CTU officers recently decid-
ed to move the meeting to the 
International Union of Operat-
ing Engineers building at 2260 
South Grove Street. 

The IUOE building recently 
was constructed and includes 
vastly improved technological 
and communication capabilities 
over those available at Plumb-
er’s Hall. Rental on the facility 
also is less than formerly was 
paid.  

The officers began looking at 
new spaces after complications 
at Plumber’s Hall. Last year, the 
date for the Union’s Legislators 
and Educators Appreciation 
Dinner was double booked. 
The venue also charged extra 
for some items surrounding the 
meetings. 

“I think the new venue will 
improve our House of Delegates 
meetings,” President Marilyn 
Stewart said. “There’s more park-
ing and the building will allow us 

to use a lot more technology to 
convey information more easily.”

The Union officers and Direc-
tor of Financial Operations 
Michael Baldwin researched 
three different locations for the 
meetings. Mr. Baldwin indicated 
that the International Union 
of Operating Engineers build-
ing provided the best package 
financially and logistically.

“As with most changes, it may 
take a little getting used to,” 
said President Stewart. “But, I 
am confident that the new loca-
tion will be a positive move.”

CPS had fallen behind on the 
schedule. In the summer of 
2008, 5,000 employees were 
paid and classified as pension 
eligible in error.

Pension Trustee Linda Goff 
said the issue must be resolved 
before 2008 reconciliation can 
be performed for them. 

Trustee Maria Rodriquez 
made the motion to file the 
lawsuit against CPS at the July 
meeting after the presentation 
by the project team. 

CTU House meetings 
move to new location

CTPF members vote 
to file CPS lawsuit

At their July meeting, 
Chicago Teachers Pension 
Fund (CTPF) trustees voted 

to file a lawsuit against the Chi-
cago Public Schools.

CPS has not reconciled pay-
roll data from 2007, 2008 and 
2009. Since March of 2007 
— when CPS switched to People-
Soft — the district has provided 
CTPF with erroneous payroll 
data. 

This past spring, a time line 
for CPS to reconcile the data 
was presented to the Board of 
Trustees. A project team was as-
sembled to report to the Board 
on an ongoing basis. 

At the July Pension Board 
meeting, it became clear that 

Newsweek ranks top 
schools in the nation 

Newsweek magazine once 
again has released its 
list of the 1,500 top high 

schools in the U.S. and the 
Chicago Public Schools enjoy a 
high ranking.

A cursory look at the top 500 
schools reveals that Northside 
College Prep ranked as 57th 
in the nation; Lincoln Park H.S. 
ranked 107th; Whitney Young 
H.S. ranked 357th; and Morgan 
Park High School ranked 384th. 
No other Illinois schools ranked 
higher than either Northside 
College Prep or Lincoln Park.

President Marilyn Stewart 
offered congratulations to all 
of our Chicago Teachers Union 
members who serve the students 
of these outstanding schools. 

“No other Illinois schools ranked higher 
than either Northside College Prep or 
Lincoln Park.”

l www.suntimes.
com/news/educa-
tion/1741991, 
CST-NWS-grades30.article

 Read the Sun-Times article 
about the grade-changing 
survey.

l www.suntimes.com/
news/education 
/1741990, 
CST-NWS-gside30.article

 CTU President Marilyn 
Stewart’s responds to the 
CTU-Sun-Times survey.

l www.chicagopubli-
cradio.org/content.
aspx?audioID= 
36479

 Visit this link to hear Presi-
dent Stewart interviewed 
about the survey on 848.

l www.chicagotribune.
com/news/opinion/
chi-oped0907la-
borsep07,0,915378.story

 In honor of labor day, a 
 former CTU member  

explains from personal   
experience the importance 
of labor unions.
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Days after the initial article 
appeared in the Sun-Times, the 
paper reported that the inspec-
tor general for CPS was con-
ducting investigations surround-
ing 13 schools in the district. 

Mayor Richard M. Daley 
told the Sun-Times that grade-
changing is unacceptable and 
no matter how much pressure is 
placed on teachers they should 
never give unearned grades.

Even though more than half 
of survey participants reported 
principal-pressure as the reason 
for changing grades, the Mayor 
blamed teachers. 

Mayor Daley told the Sun-
Times that the first step is to 
identify all the teachers who 
would change grades. “Then 
they’re gonna go get those 
teachers, investigate those 
teachers and say, ‘Why would 
you cheat a student?’...It all 
starts with the teachers.”

President Stewart did not 
agree. She fought the Mayor’s 
comment by explaining that 
these teachers should be com-
mended for shedding light on 
such a serious situation. 

“The teachers are not the 
problem; they are the victims.  
The pressure comes from their 
superiors, as clearly demon-
strated by those who responded 

CTU and Sun-Times 
collaborate on 
teacher survey

“When one teacher gives 
an undeserved grade, you are 
telling the next teacher that that 
student has a better understand-
ing for the material than they 
actually do,” she said. “You just 
make someone else play catch-
up.”

President Stewart also said 
the most appalling finding from 
the survey is that in some cases 
grades were changed without 
the teacher’s knowledge.

Some teachers who respond-
ed to the survey indicated that 
they felt pressure because of 
their school’s failure rate while 
others said they were pressured 
to change grades of special 
education students, student 
athletes, or students who were 
out with an illness. Some said 
they felt the heat to help certain 
students graduate, avoid sum-
mer school, or get into an elite 
high school. 

CPS CEO Ron Huberman 
told the Sun-Times that he takes 
these survey results very seri-
ously. He said he hopes that 
new annual grade audits of 
every school will prevent such 
pressure. 

The audits came about after 
allegations that grades were 
changed for Bulls star Derrick 
Rose and three other athletes at 
Simeon High School in 2007.

Survey participants indicated 
that this pressure is not new. 
More than half of the high 
school educators surveyed — 
377 teachers — said that at 
some point in their careers they 
have felt pressure to change 
grades for the better. 

In some cases, teachers felt 
the fate of their teacher rat-
ings, their job and the school 
depended on how many failing 
grades they gave. 

The CTU and staff members 
from the Chicago Sun-Times 
surveyed Chicago Public 

School teachers to determine 
wether administrators were 
pressuring educators to change 
grades.

The survey was sent out 
electronically to 7,938 teachers 
the last two days of the 2008-
2009 school year. Of those sent 
out, 1,437 teachers completed 
the survey and indicated that 
they do feel pressure to change 
grades. 

The Sun-Times reported that 
nearly a third of the high school 
teachers who completed the 
survey say they were pressured 
to change grades during the 
school year. The Sun-Times also 
stated that one in five teachers 
actually raised a grade under 
that pressure and “dozens of 
teachers — elementary and 
high school alike — say they 
believe someone changed their 
grades last year without their 
approval.”

The survey was conducted 
after both the Sun-Times and 
the CTU received complaints 
from teachers about pressure 
to change grades. The CTU 
provided the Sun-Times with 
input and then e-mailed the final 
survey to those teachers with 
e-mail addresses in the Union’s 
system. 

Although the survey does not 
provide scientific conclusions, it 
does shed light on a very impor-
tant issue.

CTU President Marilyn Stew-
art commended the teachers 
for stepping forward. She said 
no teacher should be pressured 
into changing a grade — the 
outcome is an injustice to the 
student and makes work harder 
for the next teacher. 

to the survey,” she said. “Any 
investigation should begin with 
those putting pressure on the 
teachers.”

President Stewart encour-
aged anyone who has felt pres-
sure to alter grades or believes 
someone else may have altered 
their grades to call the Union 
office at 312-329-9100. “I com-
mend these teachers for being 
whistle blowers. This is a very 
serious issue and needs to be 
addressed as soon as possible.”

CEO Huberman asked 
those teachers to report their 
concerns to the CPS inspector 
general at 773-534-9400 or to 
call the inspector’s anonymous 
hotline at 773-48-FRAUD.

Mayor Daley told 
the Sun-Times 
that the first step 
is to identify all 
the teachers who 
would change 
grades. “Then 
they’re gonna go 
get those teach-
ers, investigate 
those teachers 
and say, ‘Why 
would you cheat 
a student?’...
It all starts with 
the teachers.”
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results find 
‘Young Workers: 
A Lost Decade’

Something bad happened 
in the past ten years to 
young workers in this 
country: Since 1999, 

more 
of them 
now 
have 
lower-
paying 
jobs, 
if they 
can get 
a job 
at all; 
health 
care is 
a rare 
luxury and retirement security is 
something for their parents, not 
them. In fact, many — younger 
than 35 — still live at home with 
their parents because they can’t 
afford to be on their own.

These are the findings of a 
new report, “Young Workers: 
A Lost Decade.” Conducted 
in July 2009 by Peter D. Hart 
Research Associates for the AFL-
CIO and its community affiliate 
Working America, the nation-
wide survey of 1,156 people 
follows up on a similar survey 
the AFL-CIO conducted in 1999. 
The deterioration of young 
workers’ economic situation in 
those ten years is alarming.

AFL-CIO Secretary-Treasurer 
Richard Trumka sums up the 
report’s findings this way:

“We’re calling the report ‘A 
Lost Decade’ because we’re 
seeing 10 years of opportunity 
lost as young workers across the 
board are struggling to keep 
their heads above water and 
often not succeeding. They’ve 
put off adulthood—put off hav-
ing kids, put off education—and 
a full 34 percent of workers 
under 35 live with their parents 
for financial reasons.

“Just last week we learned 

that about 1.7 million fewer 
teenagers and young adults 
were employed in July than a 
year before, hitting a record 
low of 51.4 percent.”

As AFL-CIO President John 
Sweeney said:

“Young workers in particular 
must be given the tools to lead 
the next generation to prosper-
ity. The national survey we’re 
releasing today shows just how 
broken our economy is for our 
young people…and what’s at 
stake if we don’t fix it.”

Some of the report’s key find-
ings include:
l Thirty-one percent of young 

workers report being unin-
sured, up from 24 percent 
ten years ago, and 79 
percent of the uninsured say 
they don’t have coverage 
because they can’t afford it 
or their employer does not 
offer it.

l Strikingly, one in three young 
workers are currently living 
at home with their parents.

l Only 31 percent say they 
make enough money to 
cover their bills and put 
some money aside — 22 per-
centage points fewer than in 
1999 — while 24 percent can-
not even pay their monthly 
bills. 

l A third cannot pay their 
bills and seven in ten do 
not have enough saved to 
cover two months of living 
expenses.

l Thirty-seven percent have 
put off education or profes-
sional development because 
they can’t afford it.

l When asked who is most 
responsible for the country’s 
economic woes, close to 50 
percent of young workers 
place the blame on Wall 
Street and banks or corpo-
rate CEOs. And young work-
ers say greed by corpora-
tions and CEOs is the factor 
most to blame for in the 
current financial downturn.

l By a 22-point margin, 
young workers favor ex-
panding public investment 
over reducing the budget 
deficit. Young workers rank 
conservative economic ap-

proaches such as reducing 
taxes, government spending 
and regulation on business 
among the five lowest of 
16 long-term priorities for 
Congress and the president.

l Thirty-five percent say they 
voted for the first time in 
2008, and nearly three-
quarters now keep tabs on 
government and public af-
fairs, even when there’s not 
an election going on.

l The majority of young work-
ers and nearly 70 percent of 
first-time voters are confident 
that Obama will take the 
country in the right direction.

Trumpka says one of the re-
port’s conclusions is especially 
striking:

“Young people want to be 
involved but they’re rarely asked. 
Their priorities are even more 
progressive than the priorities of 
the older generation of working 
people, yet they aren’t engaged 
by co-workers or friends to get in-
volved in the economic debate.”

Currently, 18-to-35-year-olds 
make up a quarter of union 
membership. According to 
the report, more than half of 
young workers say employees 
are more successful getting 
problems resolved as a group 
rather than as individuals, and 
employees who have a union 
are better off than employees in 
similar jobs who do not.

President Weingarten on the 
loss of Sen. Edward Kennedy

The AFT mourns the passing of 
one of our own, Sen. Edward M. 
Kennedy, who was sometimes nick-
named “the senator from AFT.” AFT 
president Randi Weingarten says 
Senator Kennedy earned that play-
ful moniker by virtue of our substan-
tive and long-lasting partnership.

“Several years ago, we made it 
official by bestowing upon him an 
honorary lifetime membership in 
the AFT,” she says. “Ted Kennedy 
was an incomparably passionate, 
persuasive and persistent advo-
cate. The causes he championed 
were some of the most urgent of 
our time—extending healthcare to 
those who lacked access, raising 
the minimum wage to lift hard-
working people out of poverty, 
and pursuing the promise of public 
education and the labor movement 
as America’s great equalizers.

“Ted Kennedy was a man of 
gravitas and great accomplish-
ments, yet he wore himself lightly. 
He was the standard-bearer for 
progressive policies, yet forged 
close alliances with opponents to 
ensure that the right thing became 
a reality. He built coalitions, and 
he saw the humanity in all people.

“Senator Kennedy will always 
be a part of the AFT family. And we 
will honor his memory by continu-
ing his life’s work—his passion for 
social justice, his special concern for 
the most vulnerable among us, and 
his belief that government can and 
should be a force for good. There is 
so much left to be done, but we will 
pursue our shared goals with the 
commitment and courage that Sena-
tor Kennedy brought to every cause 
he championed.

“We extend our deepest 
sympathies to his family and to all 
those who worked so closely with 
him. They are in our thoughts and 
prayers.”

August 26, 2009

“More than half of young 

workers say employees 

are more successful 

getting problems resolved 

as a group rather than as 

individuals, and employees 

who have a union are 

better off than employees 

in similar jobs who do not.”
Young 

Workers:

A Lost

DecADe

AFL-CIO

WORKING

AMERICA
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Snapshots from 
the annual CTU
retirees luncheon

Retirees enjoy 
a delicious meal 
and camaraderie 
at the CTU annual 
spring luncheon 
held on their 
behalf.

This year the 
luncheon was at 
Galleria Mar-
chetti on 
Friday, June 12th.
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Even though Melissa 
Hooker had been up 
early every morning 
that week fixing her 

hair, “just in case,” it still came 
as a complete shock to her 
when she was presented with 
a Golden Apple award at her 
school last spring. 

She was in the middle of 
organizing what she thought 
was to be a music assembly 
that day, but when she took the 
microphone to introduce the 
program, she began to realize 
something was not right. 

“All these visitors walked in,  
which in itself is not unusual, but 
then I realized they were star-
ing at me. And I started look-
ing back, and all of a sudden I 
noticed...well, that’s my mom, 
and there’s my dad and my best 
friend...and, that’s the President 
and CEO of Golden Apple! Of 
course, I’m still talking and I 
have no idea what I’m saying at 
this point when it hits me, and I 
say, ‘Oh my God, I won!’

“It was a very good day — 
very nice. The whole day was 
shocking and humbling and 
such a wonderful experience.”

l  l  l

Ms. Hooker was raised 
in Woodstock, Illinois and 
received her undergraduate 
degree in Music Education at 
Northwest Missouri State Uni-
versity. She began her teaching 
career in Kansas, where she 
stayed for the next three years, 
before “coming back to civiliza-
tion,” as she puts it. 

“I loved and missed Chicago 
so much that I decided to come 
back. Kansas was a good place 
to start my career because I got 
a chance to really develop who 
I was without any pressures. I 

think if I started in Chicago I 
would be a completely different 
teacher. I don’t think I would 
have the footing that I have 
now.” 

In 2001, she began teach-
ing for Chicago Public Schools 
at Gray Elementary in Portage 
Park. In 2005, she accepted 
her current position as a music 
teacher at Oscar Mayer Mag-
net School. This past January, 
Melissa received her Type 75 
Masters Degree through the 
American College of Education.

She loves teaching in Chi-
cago and says she chose CPS 
because she thought it would be 
great to give kids opportunities. 

“Its not that I thought I was 
going to come in and save 
the children — that was not my 
point. The point was to give any 
type of kid any type of opportu-
nity that I could. When I taught 
in Portage Park most of my kids 
had never seen the lake! They 
were from Polish backgrounds 
and once they got home to their 
Polish neighborhoods that was 
it. It was safe, it was what they 
knew. And the same thing with 

my Hispanic kids at that particu-
lar school.” 

Ms. Hooker says that she 
wants to see her kids take full 
advantage of the opportunities 
the city has to offer. 

“I really like to give kids a 
chance to see the things that 
they don’t see, or that their 
parents don’t think of. I also 
love the culture of the city itself 
— just being in it allows you to 
understand and witness and 
experience.”

Although teaching music to 
pre-kindergarten through 8th 
grade children is her job, Me-
lissa feels her primary responsi-
bility is teaching kids how to be 
good people. She “just happens 
to do that through music.” She 
says she uses her classroom to 
teach kids about respect for 
themselves and others, and 
about developing respect for 
space and time. 

“I see my kids once a week 
for one semester and that’s not 
a lot of time to get anything 
done, so we have to make the 
most of the time we do have. 
The only thing that I have truly 

“Its not that I thought I was going to come in and 
save the children — that was not my point. The point 
was to give any type of kid any type of opportunity 
that I could.”

SNAPSHOT OF A GOLDEN APPLE WINNER

Music teacher offers 
children ‘opportunities’
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stuck to in all of my years of 
teaching is the idea that every-
body is a professional. You can 
be a professional kindergartner 
and you can be a professional 
third grader. It doesn’t mean 
that you don’t have fun or that 
you’re stuck up or better than 
anybody else, it means that 
you’re being the best you that 
you know how to be. It’s really 
worked well for me because 
they understand the best me — 
and they’ve really flourished 
with that concept.”

One of the things Melissa 
likes best about teaching at 
Mayer is the exposure she gets 
to different languages and 
cultures.“ My kids teach me 
songs in their own language 
and when we sing ‘Happy Birth-
day,’ we sing it in four different 
languages,” she laughs.

A few years ago she taught 
third and fourth graders how to 
Salsa. At the end of the teach-
ing unit they all went downtown  
for an authentic Mexican lunch, 
then to the Latin Street Dance 
Studio, where they spent an 
hour and a half dancing. 

“There were over 50 couples 
of kids dancing Salsa, Meren-
gue and a Bachata and it was 
great! My rule was — ‘You are 
all in the same boat — no one 
is better than anyone else. If 
somebody asks you to dance 
you’re not allowed to say no.’ 
Then all I did was sit back and 
watch it happen. And you know 
what, they all do what they are 
supposed to do — they just need 
to be given the chance to do it.” 

Ms. Hooker also taught one 
of her more “challenging” 
seventh grade classes how 
to jitterbug. Afterward, one 
student said of the experience, 
“I think we’re more mature than 
I thought we were. I’m dancing 
with people I never thought I 

would touch. He also mentioned 
that he taught his entire family 
how to jitterbug and now they 
all spent time together practic-
ing every night.”

“It’s those kind of things that 
are just amazing,” Melissa says. 

“I guess what I cherish most 
about teaching in Chicago is 
that even though there isn’t a lot 
of time and there aren’t a lot of 
resources, the kids still meet and 
exceed expectations.”

If she can offer any advice to 
new teachers it is to, “Be who 
you are and bring your best 
‘you’ to your kids. Kids pick 
up on whether or not you are 
committed to them or if you’re a 
phony. You can learn anything, 
you can acquire skills and get 
experience, but if you are a 
fake it’s going to be a struggle 
all of the time. 

“Be willing to be wrong,” she 
continues. “It’s OK to say, ‘You 
know what, I don’t know, but 
we can find out.‘”

l  l  l

Each year, Golden Apple 
honors ten outstanding teach-
ers with a black tie, Academy 
Award-like gala where they are 
recognized for excellence in 
teaching.  

Winners receive a paid sab-
batical to study tuition-free at 
Northwestern University, a lap-
top computer, $3,000, recogni-
tion on a WTTW/11 one-hour 
TV program and induction into 
the Golden Apple Academy of 
Educators.

This year there were 974 
teachers nominated and that 
number was narrowed down to 
60 semi-finalists.

To learn more about Golden 
Apple, or to download a nomi-
nation form, visit 
www.goldenapple.org.

“I guess what I cherish most 
about teaching in Chicago is 
that even though there isn’t 
a lot of time and there aren’t 
a lot of resources, the kids 
still meet and exceed 
expectations.”
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BABY SAFE HAVEN LAW
Illinois School Code 105 ILCS 

5/27-9.1(c)(9) was amended 
several years ago in an effort to 
reduce the number of unsafe infant 
abandonment recorded each year.   
This amendment mandates that the 
Illinois Abandoned Newborn Infant 
Protection Act (commonly referred 
to as a baby Safe Haven law) 
be included in all comprehensive 
health education classes serving 
middle school and above.

The Illinois law states a parent 
may anonymously relinquish his 
or her unharmed newborn up to 
30* days old to personnel at any 
police station, sheriff office, fire 
station, or hospital with no ques-
tions asked.  The parent is offered 
a packet with information on 
adoption, termination of parental 
rights, area counselors, a brief 
medical history form to fill out for 
the infant, in case of a change in 
feelings about giving up the child.

While state officials say it is 
regrettable to have a need for this 
law at all, it does save lives.  Since 
enacted in 2001, there have been 
53 safe and legal relinquishments, 
and another 55 unsafe abandon-
ment with 27 of those babies not 
surviving.  Clearly, the need for 
awareness is still great.

Statistics show that unsafe aban-
donment are not tied to one race 
or one age group.  And, students 
aren’t the only ones who should 
know about this law.  Teachers, 
school nurses, counselors all need 
to be aware that this option exists.

School personnel can help save 
innocent newborn lives by making 
sure the schools where they teach 
are in compliance by including the 
Safe Haven information in health 
classes.  This is also a wonderful 
topic for an awareness campaign 
by students required to do a com-
munity service project.

Teaching tools that teach-
ers may find helpful and a Safe 
Haven teacher’s kit are available 
for download, as well as posters 
and brochures, are available for 
download at www.saveaban-
donedbabies.org.  All materials 
are free of charge.  

*HB 3925 currently waiting for 
the governor’s signature, extend-
ing the time frame a parent has 
to make the decision to relinquish 
from 7 days to a full 30 days.

CPS elementary 
teachers invited 
to apply for 
small grants

Chicago Foundation for 
Education (CFE) will award 
$500 Small Grants to CPS el-
ementary school teachers with 
innovative, creative classroom 
ideas that enhance student 
learning.

Additionally,  $100 Charac-
ter Education bonuses will be 
given to those teachers whose 
projects focus on effectively 
integrating character educa-
tion into other content areas. 
These winners will receive 
an extra $100 (for a total of 
$600) to pay for additional 
resources and materials for 
their project. 

All Chicago public elemen-
tary school educators (pre-
kindergarten through eighth 
grade) are eligible to apply 
individually or in teams.

Registration is available 
online at www.cfegrants.org. 
The deadline for application is 
Tuesday, October 20, 2009. 

The Chicago Foundation 
for Education (CFE) is hold-
ing its 21st Annual Leaders & 
Learners: At the Heart of Edu-
cation event. The workshop is 
the largest independently facili-
tated event by and for Chicago 
Public School teachers. Close to 
500 teachers will be participating. 

The workshop will be held 
on October 3 and teachers are 
encouraged to sign up now. The 
Leaders & Learners Workshop will 
take place at Whitney Young High 
School, 1431 W. Jackson Blvd. 
This year, the CFE is presenting the  
event in a new half-day format — 8 
a.m. until 12:35 p.m.

Registration for the event in-
cludes 

• the keynote address,
• access to over 50 grant-

winning curricular projects 
and teaching strategies,

• a goodie bag,
• one raffle ticket,
• continental breakfast,
• four Continuing Professional 

Development Units (CPDUs),
• and parking.

In order to receive the CPDUs, 
teachers must fill out an evaluation 
form and be present all morning.

This year’s keynote address will 
be given by Dona-
lyn Miller, educator 
and author of The 
Book Whisperer. Ms. 
Miller is a sixth grade 
language arts and 
social studies teacher 
in Texas. According 
to Education Week’s 
Teacher Magazine, 
“She can turn even the 
most reluctant readers 
into students who can’t 
put their books down.”

The CFE said, those 
in attendance will 
be provided with a 
venue to “learn from 
exemplary teaching 
strategies, curricular 

projects, and action research 
findings.”

Previous award winners will 
present on a wide range of 
topics such as, “Schoolyards to 
Skylines: Making Math Mean-
ingful” and “Yummy Yoga.” 

Sponsors for the event in-
clude GTCR, Madison Dearborn 
Partners, American Girl, The 
Chicago Humanities Festival, 
and Cole Taylor Bank.

There will also be a raffle 
at the workshop, where teach-
ers will have the chance to win 
prizes from Panera, Brazzaz, 
Broadway in Chicago, Albert 
Whitman & Company, Chicago 
Black Hawks, Tree Theory Bags, 
Author Suzanne Crowley, Cinco 
Puntos Press, Lawry’s The Prime 
Rib, Chicago Wolves, Target, 
Robert Morris University Insti-
tute of Culinary Arts, Southwest 
Airlines, and Bali Total Fitness.

Leaders & Learners is open 
to the public and costs $15. 

More information and a reg-
istration form for the workshop 
visit www.chicagofoundation-
foreducation.org.

The CFE is a non-profit orga-
nization dedicated to improving 
and enhancing public education 
in Chicago. Since 1985, the CFE 
has made a difference in the 
lives of over 1,000,000 students 
through their support for Chi-
cago Public Schools teachers. 

CFE holds 21st 
annual education 
workshop event

“Since 1985, the CFE 
has made a difference 
in the lives of over 
1,000,000 students 
through their support 
for Chicago Public 
Schools teachers.”16
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Approximately 60 
members of the Chi-
cago Teachers Union 
were in Washington, 

D.C., during July to attend the 
semi-annual American Federation 
of Teachers QuEST Conference.

Following an inspirational 
opening address by AFT Presi-
dent Randi Weingarten, who was 
presiding over her first QuEST 
Conference since assuming the 
presidency of the national union 
in 2008, conference participants 
were involved in workshop ses-
sions focused on the improvement 
of teacher quality and also heard 
a televised message from President 
Barack Obama.

Two members of the Obama 
cabinet also addressed the AFT 
QuEST participants.

CTU President Marilyn Stewart 
was among the workshop partici-
pants and presented two sessions 
that focused on the successful 
professional development and 
reform improvements provided 
the Union’s “Fresh Start Schools” 
program.

U.S. Secretary of Education 
Arne Duncan – former chief execu-
tive officer of the Chicago Public 
Schools – participated in a “town 

CTU 
takes 
part 
in AFT Quest 
Conference

hall meeting” with President We-
ingarten and answered questions 
that had been submitted earlier by 
conference attendees. The ques-
tions, which were written on indi-
vidual index cards, were drawn 
from a barrel by Ms. Weingarten.

In a circumstance that added 
a touch of humor to the delibera-
tions, President Weingarten kept 
pulling out questions that were 
submitted by John Cusick of the 
CTU. Although she selected five 
of his questions, President Wein-
garten asked Mr. Cusick to limit 
his inquiry to only one but placed 
him first in the questioners line-up. 
Ironically, Mr. Cusick is a teacher 
at the very school that formerly 
was attended by Mr. Duncan’s 
children.

U.S. Secretary of Labor Hilda 
Solis presented hard-hitting re-
marks at the closing luncheon of 
the conference and pledged the 
administration’s continuing sup-
port for the U.S. labor movement. 
She highlighted the struggles of 
her own family in the workforce to 
underline her commitment to be a 
“friend to labor.”

QuEST is an acronym for 
“Quality Educational Standards in 
Teaching.”
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Chicago’s Pullman his-
toric site is of great 
significance to the 
city’s labor commu-
nity because of the 

two-month strike that took place 
there in 1894.

The community that was built 
originally as a benefit to the 
workers at the Pullman Palace 
Car Company had become a 
place of devastation for many 
of the residents. They lived in 
homes constructed for them by 
the company under the direc-
tion of founder George Pullman. 
The residences were among the 
most modern in the Chicago 
area at the time, with amenities 
such as indoor plumbing. The 
adjacent community offered 
all that the residents needed to 
fulfill their shopping and enter-
tainment needs.

Then came the depression 
of the early 1890s and para-
dise turned into a modern-day 
hell. The Pullman Company 
began laying off many workers, 
paying others based on their 
productivity, and subjecting 
full-time employees to 12-hour 
workdays. Meanwhile, though, 
rents for those living in the 
Pullman rowhouses continued 
to be at the same levels as they 
were when work was abundant. 
The result? An uprising by the 
workers that resulted in the two-
month strike.

Although the strike brought 
the support of railway work-
ers across the country, most of 
whom were members of Eugene 
Debs’ American Railway Union, 
the eventual end was federal 
intervention and the deaths 
of more than a dozen of the 
protesting Pullman employees. 
Federal troops had been sent 
to Chicago by President Grover 
Cleveland and they used their 
military might to bring the strik-

ers to their knees. More than 50 
others suffered severe injuries 
on the picket-line battlefield.

In large part as a tribute to 
those fallen workers, members 
of the Chicago labor community 
gathered at Pullman on Labor 
Day 2009 to celebrate the 
national holiday dedicated to 
workers and to urge continued 
support for their brothers and 
sisters in the city who still are 
fighting to gain union represen-
tation.

Chicago Teachers Union 
President Marilyn Stewart was 
among those labor leaders who 
brought greetings to the crowd 
of unionists who gathered in 
front of the historic Pullman fac-
tory building. She spoke force-
fully about the need to continue 
the drive to assure all workers 
in Chicago the rights of collec-
tive bargaining.

In particular, President 
Stewart addressed the needs of 
teachers at non-union schools 
that are receiving tax-supported 
funding from the Chicago Public 
Schools. Recently the CTU has 
been active in helping workers 
at three Civitas charter schools 
gain union representation. The 
teachers currently are nego-
tiating their first contract with 
management.

“The CTU’s not anti-charter 
schools,” President Stewart 
said. “We’re anti-non-union 
schools. We believe that all 

teachers deserve the right to 
bargain collectively and be 
represented by a union.”

She noted that several hundred 
teachers at other Chicago charter 
and contract schools remain 
without union representation. She 
urged support for them in their 
efforts to follow the lead estab-
lished by the Civitas workers.

In addition to the newly orga-
nized charter school teachers, 
others recognized at the rally 
were workers at Resurrection 
Health Care Systems, striking 
workers at the Congress Hotel, 
workers who had to stage a 
sit-in at the former Republic 
Windows, employees of Com-
cast, and taxi drivers who are 
seeking to be unionized.

“Until the CTU was orga-
nized in 1937, the Chicago 
Public Schools were in complete 
disarray,” President Stewart 
said. “Although we continue to 
struggle over various issues, our 
presence has brought stability to  
the district.

“I recognize — as do others 
— that charter schools, contract 
schools, and the like need 
improvements. I’m confident, 
though, that the best way to 
bring that improvement about 
is to unionize the teachers and 
paraprofessionals who work in 
those schools.

“That’s the goal of the Chi-
cago Teachers Union. That’s my 
goal.”

Members of 
labor gather 
to honor 
working men 
and women

“The CTU’s not 
anti-charter 
schools,” 
President 
Stewart said. 
“We’re anti-
non-union 
schools. 
We believe 
that all 
teachers 
deserve the 
right to 
bargain 
collectively 
and be 
represented 
by a union.”
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Chicago Teachers Union Quest Center
in collaboration with the
Chicago Public Schools
Department of  Human Resources
presents its
2009 FALL PROFESSIONAL DEVELOPMENT INSTITUTE

All Quest courses are suitable to meet the ISBE 20% requirement for regular education teachers 
of students with specialized needs.
Three Hours Graduate Level Lane Placement Credits and/or 45 IL Recertification CPDUs/PTPs 
$180 and book fee/materials fee, if required (see individual course descriptions) 45 contact hours
Two Hours Graduate Level Lane Placement Credit and/or 30 IL Recertification CPDUs/PTPs
$130 and book fee/materials fee, if required (see individual course descriptions) 30 contact hours

REGISTRATION DEADLINE IS SEPTEMBER 10, 2009.

AFT ER&D BEGINNING READING INSTRUCTION (3 hrs.) • Hamline Elementary School, 4652 S. Bishop 
Sept. 15, 22, 29, Oct. 6, 13, 20, 27, Nov., 3, 10, 17, 24, Dec. 1, 8, 14, 15, 2009 • 4:00 -7:00 p.m. • Jo Ann Owens, Gloria Higgins, Instructors
This course presents a synthesis of the research for beginning reading from kindergarten to the end of second grade.  Because the course contains consid-
erable information on how students develop basic decoding skills, it is also useful for teachers and paraprofessionals working with older students who are 
still having difficulty with decoding and fluency.  Teaching Teams and paraprofessionals are urged to enroll in this class.

AFT/ER&D FOUNDATIONS I (3 hrs.) • Burke Elementary School, 5356 S. King Dr. 
Sept. 15, 22, 29, Oct. 6, 13, 20, 27, Nov. 3, 10, 17,  24,  Dec. 1, 8, 14, 15, 2009 •  4:00 - 7:00 p.m. • Brenda Humphrey, Instructor
This course is designed to help new teachers, paraprofessionals, and teaching teams to improve their effectiveness and sharpen their classroom manage-
ment skills to promote student achievement.  Research-based findings are presented via seminars and interactive group work.  A culminating presentation to 
exemplify use of a management concept and its adaptation to the participant’s classroom setting is a highlight of the course.  Teaching Teams and parapro-
fessionals are urged to enroll in this class.  

AFT/ER&D INSTRUCTIONAL STRATEGIES THAT WORK IN THE DIFFERENTIATED CLASSROOM (3 hrs.) • Robeson High School, 6835 S. Normal 
Sept. 15, 22, 29, Oct. 6, 13, 20, 27, Nov. 3, 10, 17,  24,  Dec. 1, 8, 14, 15, 2009 - 4:00 - 7:00 p.m. - Frankie Albert, Instructor
This course is designed to provide participants with instructional strategies that meet all students’ needs in the differentiated classroom. While focusing on 
instruction in the classroom at the secondary level, the information can be used for all grade levels. Emphasis will be placed on the Misconceptions of Fail-
ure; The Six Effective Instructional Tools and other research proven instructional strategies that enhance and improve all students’ academic performance.  
All  levels. 
BASIC CONVERSATIONAL SPANISH I (2 hrs.) • Wells Community Academic High School, 936 N. Ashland Ave.
Sept. 17, 24, Oct. 1,8, 15, 22, 29, Nov. 5, 12, Dec. 3, 2009 - 4:30 - 7:30 p.m. - Michelle Brumfield, Instructor
This course will provide teachers with basic listening, speaking, writing and comprehension skills to enable them to communicate with these students in the 
everyday classroom teaching/learning situation.  Please note a book fee is required.
CREATING WITH POLYMER CLAY:  DISCOVERING THE ENDLESS POSSIBILITIES (2 hrs.) • Site and time for course TBA
Oct. 3, 10, 17, 24, 31, Nov. 7, 14, 21, Dec. 5, 12, 2009 • Sylvia Cook, Instructor
The CTU Quest Center is pleased to offer a new hands-on art course for all educators who love to nurture the visual arts talent in students.  Polymer clay is 
a medium that is being discovered throughout the art community.  The art affords endless opportunities to create objects that are fun, useful and highly prized.  
Participants will learn the history of polymer clay and create several objects as a culminating project.  Please note a materials fee of $35 is required.
ILLINOIS BASIC SKILLS TEST PREPARATION COURSE • Murray Language Academy, 5335 S. Kenwood
Sept. 15, 22, 29, Oct. 6, 13, 20, 27, Nov. 3, 9, 10, 2009 • 4:00 - 7:00 p.m. • Eulene Carter, Instructor - The Chicago Teachers Union Quest Center is offering 
a test preparation course for the November 14, 2009 Illinois Basic Skills Test.  The test preparation classes will focus on Reading, Writing and Mathematics 
as well as test taking strategies.  Please see attached informational sheet for complete details. A SEPARATE REGISTRATION FORM FOR THIS CLASS IS 
NECESSARY AND AVAILABLE FOR DOWNLOAD AT CUTNET.COM.
NTL 12/SESSION 2 - (3 hrs.) - Chicago Teachers Union, 222 Merchandise Mart Plaza, Suite 400 – Sept. 12, 17, 24, Oct. 10, 15, 22, 29, Nov. 5, 12, 21, Dec. 
3, 10, 2009 - Thurs.- 4:00 p.m. - 7:00 p.m./Sat. - 9:30 a.m. - 4:30 p.m. - Lynn Cherkasky-Davis, Instructor - This course provides an opportunity for teachers 
to examine and apply goals/standards within their particular grade level/subject area to their teaching practice.  Best practices will be explored and practical 
applications will be incorporated into this course. Teachers will examine and prepare the National Board for Professional Teaching Standards portfolio entries 
as part of the process for National Board Certification.  Prerequisite is successful completion of Nurturing Teacher Leadership 1.

Please note: As of September 1, 2009, Request for replacement copies of course completion forms (CPS Lane placement, ISBE CPDU/PTP, etc.) will require a $25 fee.
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Courtney Arthur, 
eighth grade 
teacher at Arthur 
A. Libby School in 
Chicago, begins the 

school year in a beautiful new 
space designed especially for 
her and her students, thanks to 
Honeywell and the National 
Center for Missing and Exploit-
ed Children.  

Ms. Arthur is a Grand Prize 
winner of the fourth annual Got 
2B Safe! Awards program that 
recognizes teachers committed 
to keeping children safer from 
abduction and sexual exploita-
tion.  This year, 105 teachers 
from 32 states were honored, 
including five Grand Prize win-
ners that have created effective 
techniques to teach children the 
important safety rules in the Got 
2B Safe! program. 

In 2003, Honeywell and 
NCMEC created the Got 2B 

Safe! program to arm teachers, 
parents and children with vital 
child safety skills.  This year, five 
Grand Prize winners received a 
free classroom makeover from 
national design firm, DesignCen-
trix, valued at $10,000, and 
100 First Prize winners received 
$500 worth of school supplies. 
To enter, teachers submitted a 
lesson plan or essay demonstrat-
ing how they taught the Got 2B 
Safe! Four Rules. 

Ms. Arthur, makes each of 
her students a “Safety Expert” 
on one of the Got 2B Safe! Four 
Rules of Safety.  The Safety 
Experts teach the rules to the 
rest of the school, and then 
each class is invited to partici-
pate in a school-wide “Safety 
Idol” where the students present 
a song, skit or dance based on 
the rules in front of a group of 
judges that includes Chicago 
police officers. 

Each year the U.S. Depart-
ment of Justice reports that 
797,500 children are reported 
missing, resulting in an average 
of 2,185 children reported miss-
ing each day. These staggering 
numbers highlight the need for 
increased child safety program-
ming in schools.

For more information about 
the Got2 B Safe! program visit 
www.got2bsafe.com. 

Teacher’s 
efforts 
honored with 
classroom 
makeover
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Confused about cervical cancer screening?

Did you know that the 
CTU negotiated insur-
ance coverage for 

HPV screening into our current 
contract? In July, the Coalition of 
Labor Union Women applauded 
this fact when they recognized 
CTU President Marilyn Stewart 
for her successful effort in getting 
this often overlooked benefit 
included. Still, many public mis-
conceptions are held concerning 
the link between HPV, Cervical 
Cancer and how to screen for it.

A recent survey conducted by 

the National Women’s Health 
Resource Center (NWHRC), a 
non-profit organization com-
mitted to providing women 
with the most up-to-date health 
information available, revealed 
a number of startling statistics 
confirming this confusion.

Conducted in various cities 
throughout the U.S. to assess lo-
cal women’s current knowledge 
about cervical cancer and the 
virus that causes it, the survey 
looked at women’s understand-
ing and utilization of available 

cervical cancer 
prevention tools, 
including the 
Pap test, the 
HPV test, and 
the HPV vaccine.

From April 
30 — May 6, 
2009, NWHRC 
conducted a 
quantitative sur-
vey among 501 
Chicago women 
ages 18-65.  The 
online survey 
was fielded by 
Russell Research 
and funded with 
an educational 
grant provided 
by QIAGEN.

SURVEY FINDINGS
Eighty-one percent of Chicago 
women surveyed have seen 
or read about HPV and more 
than half (57 percent) rate 
their understanding of HPV 
as “knowledgeable or very 
knowledgeable.” However, less 
than half (48 percent) believe 
that cervical cancer can be 
prevented. Forty-two percent 
thought HPV causes cervical, 
ovarian and uterine cancers, but 
of these three cancers, the virus 
only causes cervical.

Ninety-three percent of Chi-
cago women surveyed correctly 
stated that a Pap test looks 
for cervical cancer, but many 
also falsely thought it looked 
for other conditions, including: 
Ovarian cancer (48 percent), 
Sexually transmitted diseases 
(42 percent), and Yeast infec-
tions (31 percent).

Three quarters (75 percent) 
of Chicago women surveyed 
have seen or read about the 
HPV vaccine, while only 63 per-
cent have seen or read about 
the HPV test.

Despite many Chicago 
women being aware of the HPV 
vaccine, the Pap test and the 
HPV test, many are still unclear 
about the best way to use these 
tools to prevent cervical cancer.

Only 21 percent knew that 
the correct medical recom-
mendation for females to begin 
Pap testing is “three years after 
beginning vaginal intercourse 
or age 21, whichever comes 
first.”  Of the erroneous beliefs, 
women stated “when they get 
their period” (30 percent) and 
“when they reach age 18” (39 
percent).  Furthermore, ten 
percent “didn’t know.”

Only seven percent of women 
surveyed correctly identified wom-
en 30 and older as the recom-
mended age group for the HPV 
test.  Forty-one percent falsely 
said the HPV test was for girls and 
young women ages 9-18, while 
38 percent stated it was for all 
women starting at age 18.

While the majority (82 
percent) correctly identified that 
the vaccine is approved for girls 
and young women ages 9-26, 
nine percent thought it was for 
women 30 and older and anoth-
er nine percent “didn’t know.”

The survey revealed that 
Forty-two percent of women 30 
and over who did not get the 
HPV test falsely believed that 
they are not in the recommend-
ed age group. This is the group 
for which the test is recom-
mended as part of their routine 
screening.

Lanise A. Sanders , R.N., B.S.N. 
(CSA member), speaks to leaders 
of Chicago women’s and health 
organizations about cervical cancer 
disparities, particularly in Chicago, 
using her personal experience as 
a Chicago school nurse. The event 
she spoke at was held at Prentice 
Women’s Hospital on July 27 and 
focused on what organizations can 
do to reach members with the  mes-
sage that cervical cancer is close 
to 100 percent preventable and 
how to prevent it. Other speakers 
included ABC News Medical Con-
tributor Dr. Marie Savard, National Council of Women’s Organiza-
tions Chair Susan Scanlan and  Cervical Cancer Survivor Michelle 
Lee Whitlock. The event was sponsored by the National Council of 
Women’s Organizations, the Chicago Foundation for Women and 
the Institute for Women’s Health Research at the Feinberg School 
of Medicine. (Photo by Helen Ramirez-Odell).

NURSE DISCUSSES CERVICAL CANCER DISPARITIES

SEPTEMBER IS CERVICAL CANCER AWARENESS MONTH

This year, 11,070 women will be diagnosed with cervi-
cal cancer and 3,870 women will die of the disease. 
Women aged 65 and older constitute 20 percent of all 

new cervical cancer cases and are 35 percent more likely to 
die of the disease versus younger women.

Help educate older women about cervical cancer and how 
they can best protect themselves:

l  Cervical cancer is caused by the human papillomavirus 
(HPV), a common sexually transmitted infection.

l Older women who have not been screened regularly 
and recently may be at risk for cervical cancer. Older 
women who have had consistent normal results may be 
able to forgo screening at the recommendation of their 
health care provider. 

l HPV tests detect the virus that causes cervical cancer. An 
HPV test in conjunction with a Pap test in women aged 
30 and older is the most effective way to identify women 
with advanced cervical disease or cancer.
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CTU HOLDS ANNUAL 
DAY ON THE GREEN

The weather cooperated 
and the food was delicious 
at the CTU annual summer 

golf outing and dinner. Golfers 
registered and began golfing at 9 
a.m. at Silver Lake Country Club 
in Orland Park.

After a day on the course mem-
bers and guests received awards 
for their performance, presented 
during the dinner reception. 

Attendees were also eligible to 
win door prizes in a raffle.

Each year, the golf outing rais-
es money for the Student Special 
Assistance Fund — a group that 
provides Chicago Public School 
students in need with eyeglasses 
and clothing. This year’s event 
raised $9,661.17.

2009 GOLF OUTING WINNERS
WOMEN’S LOW NET TOTALS
1st: Lori Martin
2nd: Paul Merkel
3rd: Bob Hannigan

MEN’S LOW NET TOTALS
1st: John Kutyba
2nd: Dorothy Baratta
3rd: Shirley Hallaron

CLOSEST TO THE PIN 
Women: Julie Maalik 
Men: Ron Schroeder

LONGEST DRIVE
Women: Kathy Faulkner
Men: José Ramos
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CHICAGO STATE UNIVERSITY 
Graduate and Undergraduate Programs

All Classes will be held at the Chicago Teachers Union headquarters 
222 Merchandise Mart Plaza, Suite 400, Chicago, IL.

FALL 2009
ELCF 5440 • PHILOSOPHY, CURRICULUM, AND INSTRUCTIONAL METHODS FOR THE MIDDLE SCHOOL (3)
Examination of the origin and development of the middle school concept, responsibilities of the middle 
school classroom teacher, and developmentally appropriate instructional practices for middle school teach-
ing, including content area reading (Middle Grade Endorsement Course).

Saturdays, September 26 - December 12 • 9 a.m. - 1 p.m. • Instructor: TBD

PSYC 4210/5210 • ADOLESCENT PSYCHOLOGY FOR MIDDLE GRADE TEACHERS (3)
Explores the development issues of early adolescence as they pertain to middle school education. Explores 
the advisory role of middle school teachers in assessing, coordinating and referring students to health and 
social service agencies. (Middle Grade Endorsement Class)

Fridays, September 25 - December 11 • 5 p.m. - 9 p.m. • Instructor: TBD

SED 4301/5301 • CHARACTERISTICS OF EXCEPTIONAL CHILDREN (3)
Psychological theories concerning exceptional children. Identification, etiology, characteristics of intellec-
tual, physical, emotional, social, behavioral, and educational variance. 

Fridays, September 25 - December 11 • 5 p.m. - 9 p.m. • Instructor: Jo Ann Owens

CJ 5324 • CRIMINAL JUSTICE - YOUTH GANG INTERVENTION (3)
Theory, practice and evaluation of various approaches to youth gang intervention. 

Saturdays, September 26 - December 12 • 9 a.m. - 1 p.m. • Instructor: George Knox

Registration deadline date is September 18.

Graduate tuition is $636 for a three credit hour course. 
Educational support personnel and undergraduate tuition 
Psychology 4210 and SED 4301 $612 for three credit 
hours.

A $50.00 deposit is required. 
Balance is due the first day of class.

A registration form is available for download on www.ctunet.com.
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RETIRED MEMBER 
NEEDS YOUR HELP: 

JOIN THE ADULT 
LITERACY PROGRAM

Retired Chicago Teach-
ers Union member Robert 
Kos continues his career 
in education by serving as 
the coordinator of the adult 
literacy program at the As-
sociation House of Chicago. 

Mr. Kos says the program 
helps late learners to read, 
improve their literacy, and/
or earn a GED. The fact 
that the program continues 
to grow rapidly in relation 
to the number of students it 
serves is a reflection of the 
economic climate of today.

“Our need for tutors is 
greater each year as our 
student numbers increase. 
I’m hoping that the CTU 
would be able to assist us in 
recruiting tutors.”

Mr. Kos worked for the 
Chicago Public Schools for 
37 years , spending the last 
25 at Curie High School, 
where he was the school 
delegate for a consider-
able period of time. He 
also served the Union as a 
district supervisor for seven 
years and has served as 
a sergeant-at-arms at the 
House of Delegates for the 
past four years.

The Association House 
has been helping families 
in Chicago for 110 years 
and has assisted more than 
20,000 families per year for 
each of the last four years. 
The facility is located at 1116 
N. Kedzie, 4th floor. Staff is 
always on site to assist volun-
teer tutors.

Tutoring takes place from 
9 a.m. to 2:30 p.m. Mon-
days through Fridays. An 
evening program is offered 
from 4 to 9 p.m. Mondays 
through Wednesdays. 

To participate contact 
Robert Kos at 773-772-
7170, extension 3002.

President Stewart
takes part in panel 
discussion 
about 
labor 
issues

On June 6, President Marilyn 
Stewart participated in a panel 
discussion broadcast on Chica-
go’s Progressive Talk radio sta-
tion. The event was sponsored, 
in part, by the Chicago Federa-
tion of Labor. President Stewart 
sits on the CFL Board.

The panel was open to union 
members only and was held at 
the Operating Engineers Local 
399 building -- the new location 

for the CTU’s House of Del-
egates meetings. 

Broadcast participants in-
cluded veteran Chicago political 
reporter Dick Kay and MSN-
BC’s Ed Schultz, as well as CFL 
President Jim Gannon. Partici-

pants discussed issues concern-
ing working men and women. 
The broadcast lasted three 
hours and was held in front of a 
live studio audience. President 
Stewart was the only woman 
represented on the panel. 

This year’s CTU annual scholarship winners pose outside the June Executive Board meeting. Winners 
and their families were invited to the meeting to be recognized for their accomplishment. Awards are 
given to the sons or daughters of CTU members in good standing. 

ANNUAL CTU SCHOLARSHIP WINNERS RECOGNIZED
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This year, Chicago Union Teacher would like 
to introduce a new feature — Pass It On! 

If you have an innovative classroom proj-
ect that inspires student learning, we want 
you to share it. 

If you know of a colleague who has come up with 
something that just works, we’d love to hear about 
it. We believe that success breeds success, so pass it 
on and help other teachers excel.

Please contact Jenny Celander, Associate Editor, 
Chicago Union Teacher, 312.329.6252 or email jen-
nycelander@ctulocal1.com

If you’re having this kind of 
success in the classroom 
you need to 

Pass 
It 
On

Board implements new procedures 
after nurses’ successful grievance

Chicago Public 
Schools nurses be-
gan the 2009-2010 
year with a number 
of new procedures as 

a result of two grievances filed 
against the Chicago Board of 
Education. 

The chicago union teacher ini-
tially reported the nurses’ story in 
the May/June 2008 issue of the 
newspaper. The original griev-
ance was filed on behalf of three 
city-wide nurses.

Three charges were included 
in the complaint, filed in Decem-
ber of 2007. 
• The nurses argued that they 

were overextended — some 
were responsible for more 
than 2,500 students.

• The Board was in violation 
of its own policy by requir-
ing nurses to delegate 
administering injectable 
medications to non-nurses.

• And, the Board required 
nurses to use IMPACT to 
enter students’ medical in-
formation — a program that 
the nurses argued was not 
user-friendly.

The original grievance was 
denied on April 21, 2007. Since 
that time, another action was 
filed on behalf of the nurses in-
volving some of the same issues 
but backed with more evidence 
and information. That second 
grievance moved to arbitration 
and both parties agreed upon 
an arbitration settlement.

Member Services Coordina-
tor Molly Carroll oversaw both 
cases.

She explained that one of the 
most troubling Board practices 
uncovered by these complaints 
was the flagging of students 
who had not received their 
school immunizations.

The nurses reported that CPS 
asked them to remove from the 
system students who were not 
in compliance with up-to-date 
physicals and vaccinations and 
put them on a separate list.

Section 5/27-8.1 105 of the 

Illinois School Code reads that 
if a child does not submit proof 
of having received the required 
health examination and immuni-
zations he or she can be given 
until October 15 of that school 
year to do so. 

By that date, 90 percent 
of the students enrolled in the 
district must be in compliance to 
ensure that the district receives 
state funding. 

“These are serious issues 
that have been going on for 
quite some time,” Ms. Carroll 
explained. “CTU nurses spent 
many hours working for these 
changes, which we believe will 
improve the working conditions 
and lives of our members.”

Ms. Carroll said the CTU 
nurses and the Board agreed 
to implement the following new 
procedures as a result of the 
grievances filed. 
• Only nurses, or clerical as-

sistants under nurse supervi-
sion, will enter student medi-
cal information into Board 
student data systems.

• Student medical waivers 
will be entered into Board 
student information systems 
by nurses only. 

• Student medical schedules 
will be entered only by 
nurses.

• Nurses and school princi-
pals must approve clerical 
assistance provided to 
nurses.

• The Board and CTU shall 
form an ad hoc subcommit-
tee of the city-wide PPC to 
address nurse issues with 
student information systems, 

including the accuracy of 
the CPS medical compliance 
and date reports.

• The Office of Specialized 
Services will notify, by mail, 
parents of children who 
were not compliant with 
immunizations for the 2008-
2009 school year, to make 
sure they meet the require-
ments to enroll in school 
for the 2009-2010 year. 
The designation of medical 
waiver or medical schedule 
will be removed for all cur-
rent students.

• And, the Office of Special-
ized Services will not use, 
“group scheduling,” “medi-
cal schedule,” “medical 
waiver,” or any other label 
that would filter any non-
compliant students. 

Ms. Carroll said she is glad 
that the nurses’ issues were ac-
knowledged and that the Board 
agreed to these procedures 
which will hopefully improve 
things. But, she said, now is the 
time to make sure CPS follows 
through with the arbitration 
agreement.

“CTU nurses spent many 
hours working for these 
changes, which we believe 
will improve the working 
conditions and lives of our 
members.”
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In Memoriam
April 2009
18 Hamrin, Arlene C Kozminski
19 Thatch, Mary V Gary
20 Tuve, Harriet K Spaulding
21 Reidy, Cecilia F Near North Career HS
26 Kerr, Mildred D Mt. Greenwood
27 Carlin, Mary B Washington
27 Rosenwald, Morton C Roosevelt HS
29 Turner, Mary T Westcott
30 Thomas, Norman M Hirsch HS

May 2009
01 Caruso, Judith A Steinmetz 
02 Fulton, Mayme F Herbert
02 Orleans, Edward L Amundsen HS
03 Tillman, Tondalayo B Harper HS
04 Sparks, Vester L Grant
05 Houston, Clement M McCosh
05 Tullin, Jean L Wildwood
06 Shields, Sandra Cuffe
06 Rogers, Rosena P McNair
07 Banicki, Joseph A Fort Dearborn
07 Walther, Marianne L Clay
07 Roberts, Iris R Clinton
09 Roberts, Ernest E Chicago Vocational HS
09 Pettigrew, Ruth K Haugan
11 Des Chatelets, Bernard Cook County Jail
11 Mitchell, George A Collins HS
13 Nellis, Celeste Morgan Park HS
14 Bruzzini, Marguerite C Skinner
14 Sefcheck, Richard Cleveland
15 Curry, Larry Van Vlissinger
15 Damota, Irene M Clemente Community
15 Jordan, Louis J Dunbar HS
15 Polk, Dorothy E Scott
15 Bluestein, Max Nettlehorst
16 Gittler, John L Corliss HS
16 Morrissey, Janet M Grant
17 Anthony, Michael J Jensen
17 Britten, Carolyn Chalmers
19 Johnson, Shirley A Lavizzo
19 ODonnel, Philip P Pupil Support Serv
21 Miles, Joann Armour
21 Mischanko, Julia Tilton
22 Smith, Gwendolyn J Riis
22 Werner, Susan H Hayt
23 Leonard, Kathleen Hamilton
23 Sanders, Willette M Sauganash
23 Williams, Joniece F Yale
25 Zeller, Thomas W Douglass
26 Eagan, Patricia A Tilden HS
27 Whatley, Josephine Dunbar Vocational HS
28 Jennings, Mildred Crane HS
29 Oseran, Renee F Wilwood
30 Zid, Gerald F Lindblom HS

June 2009
01 Henke, Steven Crane Kennedy King HS
01 Newman, Ora Fulton
02 Little, William D Lovett
02 Smith, Theodoshia M C-W Educ General
04 Levine, Florence Reilly
05 Warr, Betty Jean Esmond
06 Sills, Myron A Northside Learning Ctr
06 Spires, Hattie M Ellington

08 Harrington, Teresa R Jensen
09 Larner-Langer, Ruby Lane Tech HS
10 Davis, Edna J Juarez HS
10 Kimsey, Jon Loran Carpenter
11 Howard, Lollie L Dixon
11 McDonald, Barbara E Burke
12 Levinthal, Mary I Calumet HS
13 Bono, Marco L Lane Tech HS
14 Gelsomino, John P Kelly HS
17 Williams, Rosalind Bethune
18 Becker, Charlotte N McClellen
19 Moderow, Douglas Chappell
19 Stanko, Henry S Steinmetz HS
19 Tate-Smith, Margaret Hay Academy
19 White Mcnealey, Oppie Morgan
20 James, Howard A Wright College
20 Maloff, Sylvia Clinton
21 Loetz, Jack A Hanson Park
22 Goodrum, Charles Lane Tech HS
24 Cina, John C Lane Tech HS
24 Perutis, Glen Edward Gage Park HS
24 Port, Esther Trumbull
24 Wilkes, Karen L Former
25 Wilson, Eloise H Jensen
26 Cook, Joan K Holmes
29 Acierto, Maria G Dept Research & Eval

July 2009
04 Kluthe, Mathilda E Bontemps
05 Creighton, Robert E Decatur
06 Waites, Maude S Bonnett
07 Wikierak, Frank J Lincoln
08 Blanco, Clara D Hibbard
09 Quinn, Helen V Whittier
10 Karlin, Bernard Montefiore
12 Zells, J Evette Former
16 Benedetti, MaryLou Prescott
16 Williams, Dorothy A Hirsch Metro HS
17 Collias, Christopher Gage Park HS
17 Simmons, Henry R Washburne
19 Whiting, Josie L Hay Community Acad
20 Krause, Mary G Wiggin
20 Robinson, Edward L Bowen HS
21 Kober, Raymond P Kennedy HS
23 Denning-Golden, Patricia Simpson HS
23 Michell, Alvin J Hibbard
24 Coleman, Wilma L Deneen
25 Handschu, Frances Wicker Park
27 Simpson, Clarence Robeson HS
29 Garbarz, Chester Washburne
30 Manaster, Estelle Goudy

CORRECTION: 
In the May-June issue of CHICAGO UNION 
TEACHER, Charlene Evert (July 2005) 
is listed as being from Mt. Greenwood 
School. She should be listed as a substitute 
teacher. 

Sheila Dwyer (June 2008) was listed as a 
substitute teacher, and should be listed as 
from Mt. Greenwood School.

EDITOR’S NOTE
Lists of deceased members of the 
Chicago Teachers Union are provided to 
the CHICAGO UNION TEACHER by the office 
of the Public School Teachers Pension 
& Retirement Fund of Chicago and are 
printed as received. If you notice an error 
or omission, please contact the editor at 
312.329.6235 so a correction may be 
made in a subsequent issue.

Is Your Class 
Size Too Large 

to Teach 
Effectively?

If your class size is above the limit as de-
fined in article 28-1 of the Chicago Teachers 
Union — Chicago Board of Education contract, 
please file a class size referral. Article 28 and 
the Class Size Referral Form can be found on 
www.ctunet.com A class size monitoring panel 
(which will be comprised of two retired teach-
ers and one retired principal) will visit your 
school to assess the situation and develop a 
resolution.

If you have any questions, please contact Erin 
Doubleday at 312.329.6231 or erindoubleday@
ctulocal1.com.
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Getting Financially Prepared for Homeownership • Refreshments served

First Time Homebuyers: 
HUD-Certified Instructor

Saturday, September 26 – 10 am-1 pm* 
This date only @ Oakwood Shores,  
3744 South Cottage Grove

Tuesday, October 20 – 6-9 pm

Saturday, November 14 – 10 am-1 pm*

Tuesday, December 8– 6-9 pm

How to Find and Buy Foreclosed 
Homes via the FHA 203K Program

Saturday, September 26 - 1:30-2:30 pm* 
This date only @ Oakwood Shores,  
3744 South Cottage Grove

Saturday, October 17 - 12:30-1:30 pm* 

Saturday, November 14 - 1:30-2:30 pm*

Saturday, December 12 - 12:30-1:30 pm* 

To register for these classes, send an email with your name and contact information to  
teacherhousing@cps.k12.il.us.

The CPS Teacher Housing Resource Center is a CPS Human Resources Department.
For more information about the programs of the Teacher Housing Resource Center, visit teacherhousing.cps.k12.il.us

For All CPS Employees

2009 Fall Calendar of Classes and Topics
All classes are free, with ample free parking, and will take place at TAMS – 501 W. 35th St. (unless otherwise noted)

Below, *  and ** indicate On-going Classes that are followed by a Special Topics Series class, with a  
30-minute lunch break in between;  please register for each class separately.

Credit 101: 
CME Credit Union Instructor

Tuesday, September 22 – 6-8 pm  

Saturday, October 17 – 10 am-Noon* 

Tuesday, November 17 – 6-8 pm 

Saturday, December 12 – 10 am-Noon*

Financial Fitness: 
National Credit Counselor Instructor

Plastic Surgery: Getting Out of Debt
Saturday, September 19 – 10 am-Noon**

Managing Student Loans
Saturday, October 3 – 10 am-Noon**

Women and Money
Saturday, November 7 – 10 am-Noon**

Your Credit Score
Saturday, December 5 – 10 am-Noon**

When Does it Make Sense to Refinance?
Saturday, September 19 •  Saturday, October 3 • Saturday, November 7 • Saturday, December 5 

12:30-1:30 pm**

Yes, You Can Buy and Finance  
a Condo in This Market!

Workshop 
Saturday, October 24 - 10:00 am-noon

Lender Fair 
Saturday, October 24 - noon-2 pm

Becoming a Homebuyer • Lunch served

Post-Purchase Special Topic
Lunch served

ADVERTISING 
SEPTEMBER 2009 •

 CHICAGO UNION TEACHER •
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Apply Today! 1.800.280.0307 or www.ace.edu/ctu

65

Save over $2,000! 
Master’s Degree for $4,900
Full Tuition $6,950 as of November 9, 2009

Choose a Master’s Degree program:
■  M.Ed. Educational Leadership
■  M.Ed. Curriculum & Instruction
■  M.Ed. C&I with ESL Specialization
■  M.Ed. C&I with Bilingual Specialization

American College of Education is accredited by The Higher Learning Commission and a member of North Central Association. 
 312.263.7462  |  www.ncahlc.org

Why 1,700 CPS teachers selected ACE:
• Earn their degree in only 18 months
• 100% online 
•  No GRE requirement
•  CPS offers payroll deduction

Congratulations to the 1,000 CPS graduates.  
Visit www.ace.edu/graduation to view the  
July commencement at Navy Pier. 

Enroll in one of these start dates to take advantage of savings: 
September 28 or October 26, 2009

C h i C a g o  P u b l i C  S C h o o l S
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It’s Erikson, and it’s online.

M.S. in early childhood 
education—plus a 75 percent 
tuition scholarship

A two-year program for experienced educators
The first cohorts begin in January 2010.

www.erikson.edu/online

graduate school in child development

ENJOY SPRING BREAK CRUISING THE 
BAHAMAS and then visit UNIVERSAL.  

Sail aboard ROYAL CARIBBEAN to Cococay and 
Nassau from Port Canaveral, FL. 

Then visit Universal in Orlando, FL.   
For more information call LIFE’S A TRIP TRAVEL 

815-838-4895

The Chicago Tribune article dated July 28, 2009 stated  
Once upon a time, two flats were a popular way for new 
buyers to get their feet wet in Chicago real estate. Buy a 

building that stretches your budget a bit, rent out one floor 
to pay your mortgage, sit back and watch your property 

appreciate. Financing a two-flat is relatively easy, especially 
for owner occupants. A Federal Housing Administration loan 

(only available to purchasers who plans to live in the 
building) allows you to put less than 5 percent down and 

apply the prospective rental income to your own income, so 
you may qualify for a higher loan than you would buying a 

condo or single family home. 

We have 2 Flats with F.H.A financing throughout Chicago.  
Total Rehab, New Kit. w/Stainless Steel appliances.  

Owners unit duplexed down to a finished basement w/family 
rm, bdrm, laundry facility and 2 car garage. 

NO CLOSING COST~ Up to $10,000 
 

Two Flat Comeback!! 

Ph. 773-538-0700

HOW ABOUT SPRING BREAK  
IN HAWAII? 

Sail aboard Norwegian Cruise Line to Honolulu, 
Maui, Hilo, Kona & Kauai. 

Prices starting at $1,127 plus air. 
For more information call   

Life’s A Trip Travel at 815-838-4895

Cruise One Travel
#1 in Cruising Nationwide

Call Francine 630.653.0560
Email: ftops@cruiseone.com

TRAVEL • TRAVEL • TRAVEL
Plan now! Use our layaway.

You need something to look forward to...
Christmas break • 5 night cruise • 12/26-31

Presidents weekend in Paris • 2/10-15
Spring break • Buenas Aires week

Summer • Poland tour, Alaska cruise, South Africa
FANTASTIC VOYAGES 

773.777.5445 • fantasticvoyages@hotmail.com

YOUR AD 
HERE

Call Augustine Johnson at 
312.329.6225 

to inquire about advertising 
in the Chicago Union Teacher
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“ I will make sure the
kids in my district
have access to the 
best education we
can deliver.”

Guy Schumacher
Superintendent
Ed.D. in Educational Leadership

NLU
I got it here. 

Annuity contracts are issued by The Variable Annuity Life Insurance Company.  
Annuities and mutual funds offered by VALIC are distributed by its affiliate,  
American General Distributors, Inc., 2929 Allen Parkway, Houston, Texas 77019,  
member FINRA. 

VALIC represents The Variable Annuity Life Insurance Company  
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Get face-to-face answers from your financial advisor.

For more than half a century, we have been providing expertise, 
guidance and the kind of personal relationship other companies 
don’t provide – a face – someone to help you plan for and enjoy a 
secure retirement.

What’s the best way to invest your savings?

How much do you need for retirement?

How do you protect your money from market volatility?

Need someone to talk to?

Call a financial advisor at
1-800-892-5558

ext.88815

EARN CPDU/LANE CREDITS ONLINE 
  ONLY $89 per Lane credit or per 15 CPDUs  

www.CECreditsOnline.org/CPS 
888-263-9980 i info@cecreditsonline.org 

1, 2 & 3 Lane Credits & 15, 30 & 45 
CPDU Courses Available  

Why CE Credits Online? 

• Approved Illinois CPDU provider 
• Approved Lane Credit Provider 
• University credits available (fees not  

included in tuition price ) 
• 100% Online 
• Start anytime, self-paced  
• Access anytime, anywhere, 24/7 
• Engaging and interactive 
• One-on-one facilitation 
• Extensive video modeling 

 

⇒ Coaching to Improve Teaching & Learning  
⇒ Coaching to Improve Reading 
⇒ Constructive Discipline Series (4 courses) 
⇒ Differentiating Instruction 
⇒ How to Read and Write in Math: Improving  

Problem Solving and Communication in Math 
⇒ Today’s Classroom: Foundations of  

and Current Trends in Education 

For courses & instructions go to: 
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 IL CPDU Provider #031117184148185          CPS Vendor #22611
Chapman University is fully accredited by the Western Association of Schools and Colleges

Access full schedule and register at
www.aspdgroup.com

Endorsement
Academy
Mid

dle

Sch
ool

ESL

Bilingual

Graduate  Credit
available from

Chapman University
only $195 for 3 graduate  creditsBLENDED DELIVERY

About 50% online + 50% face-to-face - $450/program  (or less)

ESL/Bilingual Programs
Start in October after Track E break

2 Middle School Pedagogy Titles
Saturday Intensive Fast-Trak

FULLY ONLINE
100% online - self-paced - $450/program (or less)
Register by 25th of any month - Start on the 1st

Final credit project due by the 15th of next month

ESL/Bilingual Programs
Cross Cultural Issues
Assessment of ELLs

Linguistics for ESL Teachers (soon)

Middle School Programs
Effective Middle Schools

Understand/Teach/Support Middle 
School Students

Advanced Strategies for Professional Development

Middle School Reading AND Social Studies
In development - coming soon!

DESIGN YOUR OWN
Study groups/educational travel/teacher leaders

TELL US YOUR NEEDS: help@aspdgroup.com

ASPD GIVES BACK
$500 to your school

if 10 teachers from one school enroll in 1 or more 
ASPD programs by September 30th

CHECK FOR SPECIAL CTU DISCOUNTS
PAY ONLINE - ENTER DISCOUNT CODE  ctu

Mid
dl

Sch
oo

ESL

lingua
dle
ool

Bilin

Questions?
help@aspdgroup.com

United Credit Union and Enterprise Car Sales 

Friday, October 2nd, 2009,  10 AM - 6 PM, and Saturday, October 3rd, 2009, 9 AM - 2 PM Come Join Us!
TAKE ADVANTAGE OF 100% FINANCING WITH TERMS UP TO 60 MONTHS ON ALL 2008 AND 2009 CARS.

(1) All United Credit Union loans and finance options are subject to member qualification and credit approval. All rates, conditions, programs and terms are subject to change without notice. 100% financing for up to 60 months on 2008 and 2009 models. Rate includes .25% for Direct Deposit, 
Payroll Deduction or ACH payment method, .25% for 20% or more down payment, and .25% for pre-approval.  Pre-approval application MUST be received by the close of business on October 1, 2009. Rates are valid through October 31, 2009. APR will vary with the term of the loan. Once you join 
United Credit Union, you may remain a member for life–even when you retire, leave your employment or change careers outside your general field of membership. So be sure to encourage your co-workers and family members to join as soon as possible.  By law, credit unions are not allowed to 
serve the general public. United Credit Union serves a diverse field of membership and members of their families. Chances are very good that you are eligible. For more information on United Credit Union membership and benefits, speak to your employer or call 800/848-3444 now! Once a member, 
always a member! (2) For a period of seven days beyond the date of purchase or, 1000 miles beyond the odometer reading at delivery(whichever comes first), the vehicle may be returned for the exact price originally paid minus a $200 documentation and cleaning fee. Certain restrictions apply. 
(3)Limited warranty begins on the vehicle purchase date and extends for 12 months or 12,000 miles beyond the odometer reading at delivery (whichever comes first). Certain restrictions apply. For details, see an Enterprise Car Sales manager on sale date.

VALUE ADDED BONUS. Receive a $300.00 gift card with every vehicle purchased from Enterprise and financed with 
United Credit Union.  Gift cards can be picked up after the 7-day Re-Purchase Agreement Expiration.

Car SaleCar SaleCar SaleCar Sale Take advantage of…

100% FINANCING
UP TO 60 MONTHS

ON 2008 AND 2009 VEHICLES

UNITED’S 
PARKING LOT

4500 SO. PULASKI RD., 
CHICAGO, IL

Rates as low as…
2008 - 2009 models (1)

4.50
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CTU EVENTS
MONDAY, OCTOBER 5
4:30 p.m.
Executive Board
CTU Executive Board Room

TUESDAY, OCTOBER 6
4:30 p.m.
District Supervisors Meeting
CTU Executive Board Room

MONDAY, SEPTEMBER 29
4:30 p.m.
House of Delegates
International Union of Operating 
Engineers, 2260 S. Grove Street

OTHER DATES 
TO REMEMBER
FRIDAY, SEPTEMBER 18
Rosh Hashanah begins at sundown

FRIDAY, SEPTEMBER 25
Staff Development Day
School Directed

SUNDAY, SEPTEMBER 27
Yom Kippur begins at sundown

FRIDAY, OCTOBER 9 & 10
IFT PSRP Conference
Oakbrook, IL

FRIDAY, SEPTEMBER 23
Staff Development Day
Central Office/Area Directed

CALENDAR OF EVENTS

 

 

 

TAKE YOUR CLASS TO THE
CHICAGO WOLVES SCHOOL-DAY GAME

A WOLVES SCHOOL-DAY REGISTRATION 
FORM IS AVAILABLE AT CTUNET.COM.

ATTENTION MEMBERS
Six openings on the Chicago 

Teachers Union Executive Board 
will be filled during special elec-
tions held during October. 

The vacancies include one 
high school functional vice presi-
dent, four elementary school 
vice presidents, and one PSRP 
functional vice president. Dele-
gates for the respective function-
al areas are the only ones who 
will vote for the replacements. 

Persons interested in seek-
ing any of the positions should 
contact the office of Financial 
Vice President Mark Ochoa at 
312-329-9100.
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THINGS TO DO IN CHICAGO

Educators may enjoy a spe-
cial preview of the Museum of 
Science and Industry’s newest 
permanent exhibit, “YOU! The 
Experience,” at an open house 
on September 22. The formal 
opening for the public will not be 
until October 8.

More than just a body, you 
are a complex blend of your 
choices, your personality, and 
your environment, according 
to a museum source. Who you 
are depends on how you care 
for yourself and enjoy your life. 

Educators invited to preview new museum exhibit
“YOU! The Experience,” brings 
these elements together into an 
interactive exhibit examining and 
celebrating the experience of life 
itself, according to museum staff.

Whether testing your basket-
ball moves with a virtual coach 
or playing Mind Ball, a game of 
“competitive relaxation” in which 
players win by controlling their 
brainwaves, you will see yourself 
— and your health — in new and 
fascinating ways, says the staff.

Examine real human embryos 
and fetuses illustrating human de-

velopment and other human speci-
mens showcasing the complexity 
of the body. Diagnose and treat 
medical conditions with the Human 
Patient Simulator — a computer 
model-driven, full-sized mannequin. 
And use your own heartbeat to 
make the Museum’s new giant 
“Heart” come alive, transmitting 
your pulse to the Heart and mak-
ing it beat in time with your own.

You’ll also be presented with 
activities to get you thinking 
about your goals, your future 

and your priorities. Create a list 
of personal life goals you can 
store and share with others. Hear 
thoughts on life from people who 
have lived 100 years of it, and 
have a chance to contribute some 
of your own life story. Preview 
your future with a digital glimpse 
at how you might look 25 years 
from now.

Teachers always receive free 
General Admission — just show 
your educator’s ID at the ticket 
counter.
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Chicago Teachers Union
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Chicago, IL 60654
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